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EYXAPIZTIE2

Oa nBela va ekPpdow TG EAKPLVEIG MOV EUXOPLOTIEC TIPOG TOV K. BaoiAelo
Mouotdkn, emiBAémovta kabnynt tng mapovoag MEAETNG, yla TNV TOAUTLUN
UTIOOTAPLEN TOU KOL TLG EMOLKOSOUNTIKEG OUMPBOUAEG TIOU HMOU TOPEIXE KATA TN
SlapkeLa TG ouyypadng tng mopovoas SUTAWUATIKAG Epyaciag.

Eniong, Ba nBela va euxaplotiow Wdlaitepa to cUIUYO LOU KAl TNV OLKOYEVELA LOU
yla TNV auépLoTn UTooThPLEN Kal KATAVONGON TOUG KAt Tn SLApKELA AUTAG TNG
nopeiag, kabwg kal 6ooug AANOUG LE TOV TPOTIO TOUG BonBnoav KATd TNV €Kmovnon

NG epyaoiag.



2t Xapa kat tov MNwpyo..




[MEPINHWH

Tig tedeutaieg Sekaetieg To dawvopevo tng HOBWKNG MapevoxAnong oto XWPo TG
epyooiag €xel amaoXOANOEL APKETA TOV TOMEQ TNG Slolknong Tou avBpwrivou
Suvauikol. H HOwkn MapevoxAnon, 1 aAAMw¢ mobbing €xel TOAAEG SLACTACELG KOl
ennpealel kabes epyalopevo Sladopetika. Emnpedlel tTnv Kabnuepvotnta mMoAAwyY
avBpwWMwWV Kal TIG mepLocotepeg dopeg Snuoupyel coBapd mpoPAnuata, oxL Lovo
otnv PuxooLVvOEeon TWV amodeKTWY AAAA KOl OTLG ETILXELPIOELG KAL TOUG OPYQAVIOUOUG
KalL KT ETEKTOLON OTNV KOwwvia.

ITnv mapouvoa gpyacia npaypatonol)tnke BiBAoypadikr avaokomnnon Héoa anod
eA\nvoyAwooa kal EevoyAwooa €MOTNUOVIKA apBpa oto Sladiktuo aAAd Kol amo
ETUOTNUOVIKA €yXeLpidla, mou mepleAdupavav tov oplopd Tou GalVOUEVOU, TOUG
TLAPAYOVTEG, TTOU CUMUPBAAOUV oTNV EUPAVLOT TOU, TOUG UNXAVLIOUOUC, LETA ATtO TOUC
omolou¢ ekdnAwvetal, KABWC Kal TLC CUVETTELEC OTOV £pY{OLEVO, TNV EMXELPNON, TNV
Kowwvia. Mpayuatomnol)Onke, emiong, €psuva oto eAANVIKO kot SleBvég Sikalo
OXETIKA UE TIG Oeopko mMAaiolo, péoa amo vOpoug, odnyleg, Kavoviououg, aAAd Kal
U 6ECUEVTIKEG TOPEUPBATCELG, TTOU OTOXEVOUV OTNV MPOOTACIA TWV SIKALWUATWY TWV
epyalopévwy kat otn dtacdaiion evog uyloug epyaciokol meptlBailiovtog.

Mo TNV €peuva oTo SLadikTuo Xpnaotpomotndnkav oL pnxaveg avalntnong google kat
google scholar kal og oxéon He Ta XpovoAoyLkd opLa, xpnotpornownkav apbpa amno
1o 1980 péxpl onpepa.

ATo TNV €peuva ou POEKUYPE CUUMEPAiVETaL OTL lval avaykaia n AqPn HETpwyY
MPOANYNG Kol QVTIUETWTILONG TOU dalvopévou, amd TIG EMUIXEPAOEL] KOL TOUG
opyavIopoUG, KaBwe eMiong Kal oo Toug KpatikoUg dpopeic, AapBavovtag umoyn to
BeouLkO MAQLOLO KAl LE YWWHOVA TIG APXEC TNG LOOTNTAC KAl TNG AAANAEYYUNG.



ABSTRACT

In recent decades, the phenomenon of Ethical Harassment in the workplace has been
of considerable concern to the field of human resource management. Moral
Harassment, or mobbing, has many dimensions and affects each employee differently.
It affects the everyday life of many people and most of the time it creates serious
problems, not only in the psyche of the recipients but also in the companies and
organizations and, by extension, in society.

In this paper, a literature review was conducted through Greek and foreign-
language scientific articles on the Internet and scientific textbooks, which included the
definition of the phenomenon, the factors that contribute to its occurrence, the
mechanisms through which it manifests itself, as well as the consequences for the
employee, the company and society. Research was also carried out into Greek and
international law on the institutional framework through laws, directives, regulations
and non-binding interventions aimed at protecting workers' rights and ensuring a
healthy working environment.

For the internet research, the google and google scholar search engines were used
and in relation to the chronological boundaries, articles from 1980 to the present were
used.

The research concluded that it is necessary for businesses and organisations, as well
as governmental bodies, to take measures to prevent and tackle the phenomenon,
taking into account the institutional framework and guided by the principles of
equality and solidarity.



EI2ATQIMH

H wavomoinon mou mnyalel amd tnv epyacia, amoteAel €vav amd Toug
ONUAVTIKOTEPOUC TTAPAYOVTEG, TIoU cUBAAAOUV otnv PuxLKn uyeia Kal evefio Twv
avBpwnwv. Auotuxwg, oUW, €va amod ta mpofAnuata, mou cuxva AavOdavel otov
EPYACLOKO XWPO, He Bupa tov epyaldpevo, Suoxepaivovtag tn B€on tou, sival To
Ntnua tng HBWAG NapevoxAnong, ou akoua Kat otov 210 alwva, TPocAapBavel
QVNOUXNTIKEG SLAOTACELS. H cuoTnuaTkotnTa KAl n kat emavaAnyn ekdniwon
ETUOETIKWV CUUTIEPLPOPWY, TIOU £XOUV WG ATIWTEPO OKOTO TNV MPOCBOAN Kal tnhv
TAMEWVWON TNG MPOCWTKOTNTACG Tou gpyalopevou — Bupartog, mpoodlopilouv tnv
EVVOLOAOVYIKI) TIPOCEYYLON TOU GOLVOUEVOU.

H HBwn MapevoxAnon otov xwpo TG epyaciag, i aAwg mobbing avadépetal oe
gt popdn ekdoflopol i mapevoxAnong, OMOU Ul OpAda OTOHWV, ouxva
ouvadeAdol 1 QVWTEPOL, OTOXEUOUV €£VA OUYKEKPLUEVO ATOUO EMIHOVO KOl
ocuotnuatika. Mephappavel emavalapBavOUeEVEG EVEPYELEG, TIOU OKOTIO €XOUV Val
ekdoPioouv, va UTIOVOUEUCOUV, VO OITOMOVWOOUV ] VO TOTTELVWOOUV TOV £pYalOHUEVO
- oto)o.

OL evépyeleg QUTEC pmopoUv va AdBouv Sladopeg HOpdEC, OMWG: AEKTIKN
KOKOTtolnon, OUVEXAG UTOTiMNGN, yeAolomoinon 1 xprnon mpooBAnTikAG YAwooag,
UTTOVOHLEUON TNG EpYACLaG LE TNV amokpun anapaitntwy mAnpodoplwv kot dtadoaon
dnuwv. O OTOXOG AUTWV TWV EVEPYELWV ELVAL N ATIOUOVWON TOU ATOMOU amod thv
gepyaoctakn opdda, odnywvtag To o€ apaitnon.

To mobbing pmopel va €xeL coBap£g GUVETELEC O0TNV PUXLKN KOL CWHATIKN UYELD TOU
epyalopevou. Emnpedalel, emiong, TO OUVOAIKKO epyaclakd meplfallov, TNV
TIAPOYWYLKOTNTA, TOo NOKO Kat tn Suvapkn g opadag. To kdotog Sev adopd povo
otov epyalouevo, mou dExetal mobbing aAAd kol otnv enixeipnon r Tov opyaviopo
KalL TNV Kowwvia. Me Bdon tnv €psuva mou dnuoociceuoe oto neplodiko “Working on
stress” o Eupwrnaikoc Opyaviouocg yia tnv Aopalsia kat tnv Yysia otnv Epyaoia
20021, urtohoyiletal OTL To KOOTOG TNE EMXELPNONG Yo KABE epyaldpevo, Tou Séxetal
napevoxAnon, avépxetal og 30,000 — 100,000 supw €TNOLWG.

Ma TNV OmOTEAECUOTIK KOTOMOAEUNON TOU mobbing, ONUOVTIKO €ilval va
OVTIHLETWITLOTOUV, OXL LOVO TA CUMMTWHOTO aAAd Kal ol BaButepeg altieg, péoa ano
TNV mapoxn ekmaidevong kat mpowdnaon pLoG KouAtolpag oefacpol Kat aAANAEYYUNG
He Baon pe to Beouko MAaiolo Kal TG apxXEG TG eEAsuBeplag KaL TNG LOOTNTAC.

1 Working on Stress, Meplobikh ékSoon tou Eupwnaikol Opyoaviopol yia tnv acdhdAela kot Yyeia
otnv gpyaoia tevxog 5, AouéeuBolpyo 2002



H mapouoa SwatplBry amoteAeital and €€l kedpalaia. Xto mMpwto keddAalwo Ba
nipaypatonolnBel n Lotopikn avadpopr tou 6pou mobbing kal Ba mapouclaotolv oL
oplopoi Tou dawvopévou pe Baon tnv Stebvr BLBAloypadia. EmutAéov, mpokeLtal va
yivel avadopad otig evépyeleg, Tou v ouviotouv HOwkn MapevoxAnon, woTe va yivel
anocadnivion TG €vvolag Tou Opou. ITtnv TeAeutaia evotnta Tou Kepalaiov Oa
avaAuBouv ol katnyopieg Tn¢ HOWkN ¢ MapevoxAnong otnv epyacia.

3to 6eltepo KePAAALO TPOKELTAL VO TAPOUCLOOTOUV Ta otadla tng HOWKNAG
MapevoxAnong otnv gpyacia, wg pia e€eAloodpuevn dtadikaoia, mou cuvictatal anod
SL0SOXLKEG CUOTNUATIKEG EVEPYELEG LE CUYKEKPLUEVA XAPAKTNPLOTLKA.

210 Tpito KepaAalo evronilovrtol oL SLaPopEC LETALY LOLWTIKOU Kol SNUOCLOU TOHEQ
o€ oxéon HUe TNV gudavion tng HOwNG NapevoxAnong, oL popdEg ekdnAwaong tou
daALVOUEVOU KL O AVTIKTUTIOC TTOU €XEL AUTO OTOV EpYAlOHEVO, TNV ETILXELPNON KAL TNV
Kowwvia.

10 Tétapto kedpdalalo mapouctalovtol oL MAPAYOVIEG, TTOU CUMBAAAOUV oTnV
eudavion tou pawvopévou, onwe to mpodid Bupatog — BUTN Kat n Slapbpwaon TG
epyaociog.

1o méumnrto kedpdlalo yivetal avadopd oto Beouikd mAaiolo péoa amd vOUoug,
odnyleg, Kavoviopoug, aAAd Kot pn SECUEUTIKEG TTAPEUPATELS, TTOU OTOXEVOUV OTNV
TPOOTACIO TWV SIKALWHATWY TWV £pYaloUEVWVY Kal otn Staodalion €vog uylolg
£pyaclakou mepBaiAovrog.

10 €Kkto Kepalalo mapouactalovrol Ta HETPA MPOANYNC KOl OVTLHLETWITLONG TOU
dawopévou.
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KEDAAAIO 1°

ENNOIOAOTIIKOI TIPO2AIOPIZMOI TOY OPOY «HOIKH ITAPENOXAH2H 2 THN
EPFAZIA»

1.1.  EvvoloAoyiko mAatlolo — lotopikr avadpourn Kol TPoEAEUCN TOU OpPOU
«mobbing»

ATO TIG apxEG TnG dekaetiag Tou ‘70 n evalcOntomoinon kat n dtevpupévn avtiAnyn
yla Tnv vysia kot tTnv acdpalelo Twv epyalopEVWY OTLC OKAVOLWVABLKEG XWPEG (KUplwg
otnv Zoundia), euvonoe Tnv Slepelivnon TWV CUVETELWV OTNV LYELX TwV epyalopévVwy,
oL omoiotl epyaldtav KaBnUePLWVA O £VTOVA OUYKPOUOLAKO Kol avTlouvadeAdlko
€pyooLako mAaiolo. Ta amoteAéopata ou aveéSeLEay oL EpEUVEG TApafav TO VEPA Kall
enédepav oAlayr Twv OUVEIBAOEWY, WC TPOE TNV OTOUdALOTNTA TNEG APUOVIKNG
ouvunapéng otnv epyacia. (MmouumouxepomouAog 2022). Juumepldpopeg Kal
EVEPYELEG OTNV £pyacia, oL Omoleg pEXPL TOTE Bewpolvtav SOKIUEG Kol TIAPOAO Tov
SuoApPECTO AMONXO, IOV UNopEel adnvav, amoteAoVUoayv avanoPEUKTEG CUVETIELEC TNG
EPYAOLOKNG KABnUepvOTNTAG, EMAVEKTIUAONKAV, WG €mkivbuvn  KOWWVLIKA
naBoloyia mou emnpedlel NV Uyela Twv epyalopévwy. Ta Opla TWV KOWWVLKA
POodoPWV 1 AVEKTWY ULKPOCUYKPOUCEWV OTO €pYaclako mepBdilov, adlddopwv
yia 1o Oikalwo, emavampoodlopiotnkav He TOV OyyAlkd Opo  Mobbing.

(Mmoupumouxepomoulog 2022)

EtupoAoyikd n mpoéAeuaon g AEENG “mobbing” ival amod tnv ayyAkn AEEn “mob”
Kol EXEL TIG €ENC onUAOLeC: evoyAw, emtTifeual, mEPIKUKAWVW, KaKOToLw, AlVTOodpw,
ouykevipwvoual. O ayyAlkog O0pog «mob» TPOEPXETOL Amd TNV AOTWIKN dpaon
«mobile vulgus» mou onuawve oxyAog, opbdéc mAnBeiwv, n ouvolo amaéiwuévwv
avOpwrnwv. INUEPA, 0 OPOC XPNOLUOTIOLELTAL YLa VO TIPOOSLOPILoEL pla Opada atOUwV
Tou gumvéouv poBo, umotayn N emBetikotnta. Koivng (2020).

Tov 6po Mobbing ypnowuomnoinoe yla mpwtn $opd 0 auotplakog nBikoAoyog Konrad

Lorenz (1963), oto PBiBAlo tou pe TiTAO «flepi emIeTkOTNTAGCY HE OKOTO Vo
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nieplypael tnv €x0pik cuumepldopd Twv PeEAwWV piag ayéAng {wwv PE OKOTO va
ekbLwéouv amo tnv mepLoxr Toug Eva «mapeioakto» péNoG. (Koivng 2020)

To 1972, o 610G 6po¢ xpnoLuomnoleital and tov coundo ylatpo Peter-Paul Heineman
B€Alovtag va mpoaodlopioel Tnv exBpikn cupunepldpopd opadwy matdlwv EVAVTIoV TwV
OUMMABONTWY TOUC OTO TAAIOLO TWV OXECEWV TIOU QVONMTUCCOVTOL OTO OXOALKO
nieptBaiov. (Koivng 2020)

O Apepwkavog Yuxiatpo¢ Brodsky (1976) aoxoAnOnke €MOTNUOVIKA HE TO
dawopevo mobbing péoa amd to PPAlo Tou «O MAPEVOYAOUUEVOS EPYATNCH
napouolalovtag LECA O€ AUTO TLG TIEPUTTWOELG AUTEG WG ETTAYYEAUATLKA e€0UBEvwan
oo oAU WP epyacia, EpYATIKA ATUXHMOTO KAl EPYOCLOKO OTPEC.

Tnv 6ekaetia tou 1980, o M'eppavo coundog PpuxoAoyog Heinz Leymann €kave xprion
TOU Opou yla va TPocodloploel TNV KOKOTOLNCN KAl MO OELPA amd OPVNTIKEG
ETOPACELG TOU POLVOUEVOU HECO OE KOWWVLIKEG OpadeC. To «datvopevo mobbing»
MPOOSLOPIOTNKE WG TO CUVOAO TWV QPVNTIKWVY EMUMTWOEWV OTNV UYELD TWV

epyalopévwy, oL OTIOLEG ival anoppola TG NOKAG mapevoxAnong otnv epyacia.

1.2.  Optouol

H HOwn [MapevoyAnon otnv epyoacia - mobbing ouvavtatal otnv Slebvi
BBAloypadia pe molkiloug oplopolg, yeyovog mou amodidetal oto gUpoC TNG
TIOWKIALOG TWV CUUTEPLDOPWV KOL TWV LOLAITEPWY XAPAKTNPLOTIKWY ToU aLvVopEVOoU,
ol omoliol cupnephapfavovtal otnv €vvola tng NBLKAG tapevoxAnong otnv epyacia.

(Merk 2023)

MNa tov Brodsky (1976) n ocuumepldopd, MoOU TEPLYPAPETAL WG TIAPEVOXANON,
TEPNAPBAVEL TN CUCTNUATLKA Kol o€ BABOC XpOVOoU MpooTmabeLla evog ATOUoU, 1 piog
opadag atopwv va e€avtAfoouyv, 1 va TPOKAAEoOUV TNV avtibpaon evog daAAou
OTOHMOU, QOKWVTOG TOU Ttieon, dnuloupywvtag tou duodoplo Kal EUNMVEOVTAG TOU

do6Bo.

O Leymann (1993) emionuaivel 0TL 0 0POC pyaclakog ekboBLlopog divetal yia va

MO TIEPLYPAPEL TIG OPVNTLKEG EVEPYELEG ETUKOLVWVIOG, TIOU OTpEdovVTAL EvavTiov
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€VOG OTOMOU amod é€va AAAO ATOHO f Hia opdda aTOHwY, Kol TPOyYHOTomolouvTal
OUOTNUATIKA, emavolapBavopeva og BABoG xpovou, TAKTIKI N omola xapaktnpileL t

oxéon Yutn - uuaroc.

ErutAéov, o Leymann (1993) evtomilel OTL epyaclakog eKPoBLopog AapBavel xwpa
otav pia, ) meEPLOCOTEPEC EVEPYELEG ATO TIG 45 eVEPYELEC, OL OTOLEG MepLlypadovTaL UE
oakpiBela oto BBAio tou, cupPBaivouv to Alyotepo pia dopd tnv efdopada emi £EL

UNVEG N TIEPLOCOTEPO.

O Schauer (1998) opilel Tov epyaclako ekdpoflopd wg pia emkowvwvio o éva
epyoaoLako neptBarlov, n onola emiBapuveTaL Ao CUYKPOUOELS LETALY cuvadéddwy
N HetafL mpoloTapévwy Kot udplotapévwy. Katda tn Stadikaocio auth to emtiBépevo
atopo Bploketal og eVAAWTN B0 Kal UTTOKELTAL EMOVAAABavOUEVA KL yLO LEYAAO
XPOVIKO SLACTNUA O AUECEC 1 EUUEOCEC €MIOEOELS, TIC OmoieC avTIlapuBaveTal wg
Slakplon oe BAPOG TOU, UE OMOTEAECHUA TOV OMOKAELOMO TOU QMO TNV EPYOCLAKN

oAAnAenibpaon.

O Zuschlag (1997) umootnpilel OTL epyactakog ekpoBLopodg eival To cUVOAO Twv
EVEPYELWV TIOPEVOXANONG €VOGC aATOPOU N piog opdadag atopwv evavtiov evog
HEUOVWUEVOU QTOUOU I TIEPLOCOTEPWVY ATOHWV. Ol eVEPYELEC QUTEC eival
eMavaAaUBaVOUEVEC KAl YLa LEYAAO XPOVIKO SLACTN O KOL EUTEPLEXOUV TNV TIPOOeoN
Tou BUTn va PAaPel tnv umoAnyn, v aflompémnela, tnv YUXIKA [ CWHATIKNA

oKkepaLloTNTA TOU BUpATOC, 0dNywvTag Tov TEALKA o€ mapaitnon. (Merk 2023)

MNna toug Matthiesen, Raknes & Rokkum (1989) epyaolakog ekpoBLopog
oupBaivel otav umapyel €kBeon evoc aTOMOU, N MiaG opdda aTOUWY yLa HEYAAO
XPOVIKO SLACTNOL OE KOTOXPNOTLKY CUUTIEPLPOPA KOL OLPVNTLKEC EVEPYELEC OTIO €VQ, N

TIEPLOCOTEPOQ ATOMA TOU (6lou epyaciakou meplBaAlovtod.

13



Q¢ mobbing o Schlaugat (1999) opilel TNV KALLOAKOUUEVN KOWWVIKI clyKpouan,
KaTd TNV omoia Snuioupyeital éva évtovo aAAnAEMISPAOTIKO OTPEG, OTavV €va N
TEPLOOOTEPA ATOUA OTPEDOVTAL, EMAVOAAUPBAVOUEVA KOL CUOTNOTLKA EVAVTIOV TOU
BUHATOC UE EUUEDEG EXOPLKEG EVEPYELEG AEKTLKAG 1 KN HOPDNAG YOl LEYAAO XPOVIKO
Slaotnua. Oco neplocotepo Slapkel n Sladikacio MOYLWVETOL TTPOOSEVTIKA Lo AVLoN
Katavoprn poAwv, mou odnyet otnv ekdnAwaon dlatapoywyv oTNV CWUATIKA Kal PuyLKi

uyela Twv Bupdtwv.

H Thylefors (1987) cuumepaivel OTL 0 £pyaclakog ekdoBLopodg evtomiletal otav
€va N TIEPLOCOTEPA ATOUA EKTIOEVTAL CUCTNUATIKA KAl YLO LEYAAO XPOVIKO SlaoTtnua
OE QPVNTIKEG EVEPYELEC, OO GAAQL ATOMA TOU 8Lou epyaciakou meplBairlovtog. Me
0lUTO TOV TPOTIO KATAOTPEDETOL N AUTOEKTLUNON KAl oL SUVATOTNTECG TOU ETUTIOEUEVOU

N Twv eTUTOEPEVWY atopwv. (Merk 2023)

H Hjelt-Back (1992) xpnowlomnolei Tov 6po “trakassering”, o omoiog ota coundika
onuaivel mapevoyAnon, BENoOvVTOG va OPLOEL TIG APVNTLKEG KAl AOIKEC EVEPYELEG, TIOU
anevBuvovTal o€ €va I TEPLOCOTEPA ATOUA, Ta omoia Sev eivat og B€on v’ apuvBouLy,

€€ autiag g 6€on¢ Toug evtdg Tou gpyactakou mAatoiou.(Merk 2023)

Ot Einarsen & Raknes (1997) Bewpouv o1l mpdodopo £dadog ywa tnv HGkn
MapevoxAnon otnv epyaocia Bploketal otav untapxel EANewdn wooppomiag Suvapewy
OTLG OXEO0ELG UETOEL TwV epyalopéVwy, LE amMOoTEAEoUA Ta BUUATA TOU €pyacLlakou
ekpoBlopov va duokoAelovtal va apuvBouv. Yroypapuilouv, bg, 6tL dev unopel va
yivetat Adyog yia epyacloko ekpoBLopd petal dU0 LooSUVAUWY LEPAPXLKA OTOUWY,

otav Aaupdavouy xwpo LELOVWHEVA ETELCOSLA IE CUYKPOUGCLOKO XOPOKTHPA.

TéNog, o Niedl (1995) opilel mobbing To GUVOAO WLOC OELPAC EVEPYELWV HLOG
OMAd0G 1| eVOG ATOMOU OL OMOLeC €xouv UBPLOTIKO 1} €KPOPLOTIKO XAPAKTHPA KOl
amevBuvovtal mPo¢ €va ATOUO, TO OTOolo TIG avTIAaUPBAVETOL WG EVEPYELEC TIOU
otpédovtal evavtiov Tou. Eniong, to B0pa Ba mpemnel va Bewpet otL dev Suvartal va
opuvBel n va &edpuyel amd autr) TNV Katdotaon, €€alTio TwWV OLKOVOULKWY,

KOWWVIKWV 1 PuXoouvaloOnUaTIKWV XOPAKTNPLOTIKWY TOU.
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Me Bdon TOUG TOPATAVW OPLOPOUC OLATIOTWVETAL OTL KUPLOPXEL €va
eNMavoAapBavopevo HoTIBO cUUTEPLPOPAC, TIOU KATEXEL TIPWTAYWVLOTIKO POAO OTNV
OAn &ladlkaoia Kal aUTO €lval N CUOTNUATIKOTNTA KAL N XPOVIKN OLAPKELX
ekdnAwonc tou patvougvou. Me aNAa AoyLa, n Evvola e mTapeVOYAnonc amokta
vonua UEo ard TNV ouxvotTnTa Kat tnv SLAPKELX TNG KAl OXL AITO TO TTEPLEXOUEVO

™nge.

OL KOOnUEPLVEC KOL ylo HEYAAO XPOVIKO Sldotnuo «emiBéoelg» obnyolv otnv
JuxoouvaloOnuatiky anootabepomnoinon tou gpyalopévou, v audlopntnon g

ETAYYEALATIKNC TOU LKOVOTNTOG KOL TNV OMWAELQ TNG AUTOTENO0iOnon¢ Tou.

1.3.  Amooapnvion tnc evvotoc the Howkn¢ MNMapevoxAnonc otnv epyaoio

JtnVv napoloa evoTNTA MTPOKELTOL va Vivel EekaBapn n SLakplon Kat n oploBEtTnon
avapeoa otnv amAf oUykpouon MeTall Ttwv epyalopévwy Kal otnv Hokn

MopevoxAnon.

Noyw tng eupelag oulitnong otnv dnuoola odaipa, cuvavtatal CUXVA N, KATtd
BoUAnon, auBaipetn emikAnon tou O6pou «HGwkN MapevioyAnon» 1y «Mobbing»,
niepAapBavovtacg OAEC EKELVEC TIC CUMTEPLPOPEC OTOV EPYACLAKO XWPO, TIOU yivovTal

OVTIANTITEC WG APVNTLKEG. Mmoupmouxepomoulog (2022).

IToV TOMEQ TNG €pyaciag umdpyxouv Sltadopol mpoPAnuatikol Toueig, mou bev
TIPEMEL VAL cUYXEovTal Pe TNV Hwkn MapevoxAnon. (Merk 2023). T tov Adyo autoé Ba
TIAPOUCLACTOUV TAPAKATW Ol TIPodLabeoikol mapdyovteg, Tou cuviBwg umapyouv
oto mepLBaAlov NG epyaciag Kal oL omoiol duvavtal, epocov Bpedel npocdpopo
édadog péoa otnv emxeipnon, va evepyomoljoouv  dawopeva  HIkrig

MapevoxAnong, aA\a mou dev amoteAolv amo povol toug NapevoxAnon. (Koivng 2020)
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1.3.1. MNpobdiadesoikoi  mapayovtec mou bev  amoteAdovv  HOwkn

MoapevoxAnon
. Ayxoc

Ye €va gpyooclako meplBaAlov, eival avanodeukto va dnuloupyeital dyxog otov
epyalopevo yla motkiloug Adyoug, mou apopolV OTNV Epyacia Kal TO YEYOVOG QUTO
elval, wg éva PBabuo, ¢ucloloyilkd, epocov To dAyxog mou aloBdvetal Sev tov
kataotpédel, aA\d Ttov wbBel va yivel mo amodotikdg (Leymann 1993). Itnv
nepintwon mou uodlotatal n HOwkA MapevoxAnon yivetal akpBwg to avtiBeto. O
epyalopevog BploKETal OTO OTOXAOTPO UE OKOMO va tou TpokAnBel BAABn. (Koivng

2020)
Il.  EmayyeAuartikec Suokoldieg, poptoc epyacioc

H évvola t¢ nBwkng mopevoxAnong Oev Ba TPEMEL va OUYXEETAL HE TIG
EMAYYEALATIKEC SUOKOALEC Kal TIG ouvOnkeg epyaociag. H MNapevoxAnon udiotatat
otV TNePMTwon Tou €vag €pyoalOUEVOG €XeL TNV ELOIKN UETAXEPLON ME TA
XOPOKTNPLOTIKA TIoU avadEPovTal OTNV MPONYOULEVN €VOTNTA, YLO CUYKEKPLUEVO
XPOVLKO SL1AoTnUa Kal auTo €XEL WG OKOTO va tov urtoBabuioel, A va ANEeL to nBko

N TV aflompeneld tou (Leymann 1993).
ll.  Auotnpotnta avwtepPWV OTEAEYWV

Ta oteAéxn uiag emyeipnong, mou kataAapPfdavouv pio 6éon euBivng, pmopel
OPKETEC POPEC va eTISEIKVUOUV Uia auoTnpr otdon AOyw tng euBUVNG, TTOU ATTOPPEEL
ano tnv Béon avtr). Otav, OUwWG, XpNoLLomoLouV TNV B€on Toug yla va eniBAnbolv
oToU¢ ULOTAPEVOUG TOUuCG, TILE(OVTAG TOUC Kol TPOoBAAOVIAC Toug Kat

e€akohouOnaon, tote yivetal Aoyog yia HGwkn MapevoxAnon. (Koivng 2020)
IV.  Juykpouoeic-rtapeénynoeic

Elval avanodeukto oe éva epyactako meplBariov, oto omnoio aAAnAosmibpouv oe
kaOnuepwvy PBdaon mneplocdtEpa Amd €val ATOHO va  UTtApXouv OSladwvieg,
SlamANKTLIOpOL, LEUOVWHEVEG EVTAOELG, N LELOVWUEVEC OMIOTOUEC CUUTEPLPOPEC. Eav

OTn OUVEXELX YIVEL avayvwplon tou AdBoug, oL cuumeplPopEég auteéG Oev
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ouviotouv HBwkA NapevoxAnon. (Hirigoyen 2002). To mobbing mep\apfavel cuvexn
KOl CUOTNMOTIKI) KOKOUETOXELPLON HE OKOTMO va amopovwBel o «otoxog», N va
avaykaotel va ¢uyel and tov xwpo gpyaciag. H katavonon tng EUUOVAG Kal TG
OTOXEUTIKNG dUONC Tou mobbing, To SlaKplvEL OO TIC TEPLOTACLAKEG OUYKPOUOELG

OTO XWPO £pyaciag.
V.  Awkatodoynuévec emiecelS

Mia dikatoAoynpévn Aektikn eniBeon amoteAel pev pia mpagn Biag, aAAd pmopel kat
va elvat Ekppaon piag otyptaiag avtibpaong og EVTovoug TOVouG, N pia mpoomaBbela

Tou epyalopévou va «kepdioew» To SikLo tou.

Itnv HBwN MapevoxAnon avtiBeta AapPAavouv Xwea UTOTIUNTIKEG TPAELELS Kal
ekppaoelg mou mpooPalouv tnv aflompénela tou epyalopévou Kal cupPaivouv

enavoAapfavopeva Kat yla peyaho xpoviko diactnua. (Koivng 2020)

1.3.2. Epyaolakec ouykpoUOoELC

Onw¢ npoavadépBnKe, oL EPYOCLAKEC CUYKPOUOELS €ival cuvnBeg dalvopuevo Kat
T(POKUTITOUV OTOV UTIAPXOUV OVTIKPOUOUEVA cupdépovta. Kataotdoeslg éviaong,
Stapaxeg, Sladwvieg amoPewv Snuoupyouvtal kabs ¢opd mou AavBpwmol Ue
OL0DOPETIKEG TPOCWTIKOTNTEG, EMIOUULEG KL TTPOTEPALOTNTEG €p)ovTal 0 'emadn Kal
kKaAoUvTtal va aAANAOETIOpACOUV OTO OpyavwHEVO MAAioLo piag emxeipnong. (Merk

2023).
H nopeia mou akoAouBel pia cUykpouon MepLypAPETOL OTLC TTAPOKATW PACELC:

1. M ouykpouon bev yivetal avTIANTITH OO TA EUTTAEKOUEVD. LUEAN

2. Eva yeyovog pEPVEL OTNV EMIQAVELN TN OUYKPOUGCH

3. H ouUykpouon mpokaAei SPAOCEIC KOl OUUTTIEPLPOPEC TNC OQVTIUOXOUEVNC
TAEUpAcC

4. To oUYKPOUOUEVD LUEPN EpxovTal o€ avTimapadeon
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5. EmAveTaL n ouykpouan. Av To armoTEAEoUa SEV IKAVOTTOLEL Kalt TIC SUO MAEUPES,
TOTE Ol OUVETEIEC TNG OUYKPOUONC EUTTEPLEXOUV TO OMOPO UEAAOVTIKWV

ouykpouoewyv. (Merk 2023)

To aitlo, Aownody, yla pio peAovtik cuykpouon He xapaktipa MoapevoxAnong,
€VTOTI{ETAL OTNV QVETAPKNA ETAUCN Lo CUYKPOUONG KAl XapaKTtnpiletal amo yeyovog
OTL TO UPLOTAUEVO TIPOPANUA EXEL LETATOTILOTEL 0 SEUTEPO XPOVO. ITOXOG TOu BUTN
elval mAéov n avtimaAn MAEUPAQ, ylo To AOYO OTL N TIPOCWITLKI AVIUTOAOTNTA EPXETAL

O£ TPWTO TTAGVO Kal N cUyKpouon ocuvexiletal va udiotatal urtoyeiwg. (Merk 2023).

1.3.3. AMec evepyeteg mou Sev ouviotouv HOwkn MNapevoxAnon

Q¢ evépyeleg mobbing 6cv Bewpouvtal:

1. Na tiBevtat amd tnv Soiknon, i Toug MPOICTAUEVOUC AOYLKA KplTipla
anodoong Twv UTTOAANAWV.

2. Na tiBevral Aoyika xpovodlaypappata, LEca ota omoia Ba MpEMeL va €XeL
oAokAnpw0Oel éva £pyo.

3. Na yivovtal mapatnpnioelg we otoxo tn BeAtiwon tng amodoong kot TG
TIAPOYWYLKOTNTAC TWV UTTAAAAAWV.

4. No evnuepwvetal o epyalopevog eav n anddoaor) Tou otnv epyacia dev eival
LkavormoLlnTiky, epocov n kpion autn Baociletal oe dikala KpLtrpLa.

5. Na dextel mapatrpnon yo anpenn cupnepipopa (Totapa, 2013).
1.4. Katnyopliec HOwknc MNMapevoxyAnonc otnv epyaocia

2TOV OPYQVWTLKO LOTO WiaG EMIXELPNONG I} EVOC OpyOVLOUOU Uropel va epdavioTel to
dawopevo tng HOwWN ¢ NapevoxAnong HETatL ATOUWYV TOU i8Lou emmédou Lepapyiog
(oplovria NapevoxAnon), LETAEL ATOUWY TTOU VAKOUV 0€ SLaPpOPETIKEG LEPAPXLKES
BaOuideg (kaBetn NapevoxAnon) (Merk 2023). TéEAog n HBkN MapevoxAnon pmopet
va oupPel and éva udlotdpevo MEAOG N pia Opada UPLOTAMEVWV TPOG TOV

npoiotapevo (aviovoa MNapevoxAnon). (Hirigoyen 2002)
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Mo cuyKeKPLUEVAL:

1.4.1. Opilovtia HOwn MapevoxAnon

H opwlovtia HOwk mapevoxAnon ouvieleital petafl ouvadéddwv tng Slag
tepapxkng Baduidag. (Koivng 2020). Ito mAaiolo auto, ol emMIBECELl pMOpel va
odellovtal o€ QLTIEG OMWG, OVTOYWVIOMOG, POTOOMOG, (NAslwa, pwoalodollia,

avtutaBeleg i Stapopetikotnta. (Hirigoyen 2009, Ferrari 2004).

J€ MEPUTTWOELG OTIOU UTIAPXOUV OVTLKPOUOUEVA CUUPEPOVTA AVAUETA OTA EPN, OL
ETUOETIKEG TAKTLKEG €lval Kot amo TG SUo MAEUPEC Kal cuvexilovtal €10, €wC OTOU N

pia MAeupa va «xaoeL tn Suvaun tne» Kat n aAAn ByeL o duvartn (Leymann 1996).

Emiong, £€xeL mapatnpnBel otL n ekbnAwon tng HBWKAG MNapevoxAnong, l8IKA o€
TePLBAANOVTA AVTAYWVLOTIKA, £XEL LETASOTIKO Xapaktrpa. Otav epdaviletal, Sivetal
TO évauopa yla va ekdnAwBouv maboloylkeég ouumePLdOPEG, amod MAEUPAG ATOUWY,
riou Sev eixav ekSNAwoeL mapdpoLeG oUUTEPLPOPES oTo TapeABdV 3. Adou maylwOsi
N MPOBANUATIKA AUTH Katdotacon, Snuoupyeitat évag GpavAog KUKAOG KOTOOTACEWV
Kol cupmepldopwv Kot N kpion e€amAwvetal. OL CUVETELEG TNG KPLONG AUTHE OTOUG
umaAAnAoug aAAd Kal otnv emxeipnon eivat ouvnBwg oAEBpleg, edv Oev eméuPetl

KAToLog va tnv otapatnioel (Hirigoyen 2008)

1.4.2. Kadetn MNapevoyAnon

H mo ouvnBlopévn popdn pe Pdaon toug epeuvntég Bewpeital n kABetn
napevoxAnon, 6nAadn n mapevoxAnon, TOU QOKELTAlL oMo HEPN TIOU QVAKOUV Of
Sladopetik epapyxikn Babuida, omwe ywo mopddelypa, amnd MPOICTAUEVO OF
udplotapevo. H oxéon TPOIOTAUEVOU-UDLOTOUEVOU TIOPATIEUTEL O Uia oxéon

aviootntag. Eumepléxel otoela kataxpnong efouoiag, He TNV €vvola NG

3 Home - Workplace Bullying Institute, teAeutala mpocBaocn 2/11/23
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unépPBaong ¢ Sikatodooiag, mou £xel €vag mMpoloTtApevog amd tnv Béon mou
Bploketal kot TN auBaipeTng oupunepLdopac, TOU TIC TEPLOCOTEPEC GOPEC avTLRalveL

o€ Kavoveg dikaiou kat nOwkng (Ferrari 2004).

AdyoL mou &uvavtal va TPOKOAECOUV TNV TAPEVOXANOCN QUTAC TNG HopdNS
nmowidouv. Evag mpoiotapevog, mapadeiypatog xaplv, uloBetel pla TOKTKA
TapeVOXAnonG, AOyw TOU aloOAMOTOC QVETAPKELOCG, TIOU TOV SLOKATEXEL KOL TNG
avaodAAELAG TOU va «XAoeL Tov EAeyxo». ZupPaivel, eniong, ouxva, Evag avaodaing
T(POIOTAUEVOC VO aLoBAVETAL «OTEAN» oMo €vav gpyalOUEVO OTO TUAUA TOU, TIOU
elval 8laitepa kavog Kol amodoTLKOG, 1 Ta TUTILKA TIPOCOVTA TOU EEMEPVAVE eKEVa

Tou mpoiotapévou. (Hirigoyen 2008).

EmutAéov, UTIAPXOUV TEPLITTWOELG OTIOU €VOC TIPOIOTAEVOG, O OTolo¢ amaltel anod
TOoUG UDLOTAUEVOUG TOU «TUDAN uTtoTayn», va Balel oTo)o €va epyalOUEVO, O Omoiog
w¢ Mpoowrukotnta 6ev cupPiBaletal PE TIC AMALTAOELS TOU Kol Oev amodExetal
TETOlOU €l60UG aUTOPXIKEG cupmepldopéC. (Tolapa 2013) «H kavotnta tou va

QVTIOTEKETOL 0TV €ouaia, TaPA TIC TLETELC, TOV Kathotd atoyo» (Hirigoyen 2008).

ITIC MEPUTTWOELG OTou N HOWkN MNopevoxAnon aoKelTal oo ToV TPOIOTALEVO, EXEL
napatnpenOel OTL, ouXVA, CUVTACOOVTAL LE TIC CUUTIEPLPOPEG AUTEC epyaldpEVOL, Ol
omolol Bpiokovtal otn odaipa EMPPONG TOU Kol €MISLWKOUV Vo €lval apeotol o€
ekelvov, n awoBavovrat ¢ofo ywa tnv aviidpaocrn Tou, OTNV TEPLTTWON TOU
Slapwvnoouv avoltd pall tou. YO TIC ouVONKeG AUTEG, To BUpa SEXETOL AKOUN
peyaAutepn Puyxoloyikn mieon Kat atoBdvetal akopa mo aduvapo, kabwg otepeital

Vv untootnpLen twv cuvadéldwv tou (Hirigoyen 2008).

1.4.3. Aviovoa lNapevoyAnon
Elvat n mapevoxAnon mou mpoyUaTomoLeTal and €va udloTApevo 1 opada

UPLOTOUEVWY, TIPOC TOV TIPOLOTAMEVO. 2av pHopdr mapevoXAncnNg cuVOVTATOL OXL TOCO

ouyxva, aAAa propel va eival to iSlo kataotpodikn (Hirigoyen 2002, Leymann
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1993). Ta Bupata tnNg Katnyoplag authg oalobBAavovial AmMopoVWHEVA Kal OTL oL
udlotapevol toug 6ev avayvwpilouv TV LEpapylkn Béon mou katéxouv. «Ot
TpoioTauevoL mToU SEXOVTAL AUTEG TIC CUUTTEPLPOPEG TEwWPOUV OTL SEV UTTOPOUV VA
oTpa@ouV mpo¢ kauia katevduvon yia avalntnon Bondeiac». (Népou & MéEtpou

2018).
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KEDAAAIO 2°

2TAAIA HOIKHZ TTAPENOXAH2H2 2THN EPTAZIA

2.1. Eloaywyn

Onw¢ mpoavadepbnke, n HOwN MapevoxAnon, amoteAel pla e€eAlOOOUEVN
Sadikaoia, mou cuvnBwe eudaviletal HeTd amo pia HoKPA «Tepiodo emwaongy
(Leymann 1990), Adyw tou OTL cuviotatal ano SLad0XLKEG CUCTNUATIKEC EVEPYELEG UE
OUYKEKPLUEVOL XOPOKTNPLOTIKA TIOU AELTOUPYOUV CUCOWPEUTIKA o€ BABog xpovou.

(Leymann 1996, Zapf et al., 2001)

Ta otadia péoca amod ta omnola e€ehiooetal n HOwkA MapevoxAnon, amacyxoAnoav
TIOAAOUG €PEVVNTEG Kal £xouv SlatunmwOel mokila BewpnTikA HOVTEAQ, TTOU OTOXO

€xouv va aglohoyrjoouv ta aitia ekdnAwaong tou ¢atvopévou. (Totapa 2013).

‘Eva a6 ta BacikoTtepA KAl TILO AEMTOUEPT HOVTEAQ, Elval auTto tou Heinz Leymann
(1990), to omoio meplypadel avaAluTikd To Potvopevo tng HBkAG NapevoxAnong otnv
epyacia os téooepa Sladoxikd otadla. Akoun, To povtéAo tou Harald Ege (1996) ywa
Vv HOwN NapevoxAnon otnv gpyacia, To onoio amoteAsital and £€L otadia,. Itnv
BBAloypadia cuvavtdtol €miong To HOVIEAO Twv Teoocdpwv otadiwv tou Stale

Einarsen (1999), ta omnoia 8’ avaAuBouv Sle€oSIkA MapaKATW.

2.2. Movtélo Twv Tecodpwv $acewv Tou Leymann

O Heinz Leymann (1990), oto BBAio tou «Mobbing and Psychological Terror at
Workplaces», katnyoplomnolel og otadia to patvopevo tng HOwn ¢ NapevoxAnong mou
vdlotatat o epyalopevog kat meptAapfavet 0An tnv Stadikacia, amno To apyko otadio

EWC TEALKD TNV QITOUAKPUVON TOU arto tTnv epyacia Tou. Mo CUYKEKPLUEVAL:

1o Jtadio: kadnuepivn diteveén (The Original Critical Incident)
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2T0 MPWTO oTAdlo Tou poviélou, Sev udiotatal akoun to ¢oawvopevo HOKAG
MapevoxAnong AaAAa mpokoaAeital va oupPel. Baoiletal otnv mapadoxn Ot pia
OUYKPOUOLOKN Katdotaon elvat Suvatov va cupPel oe OAOUG TOUG €pyacLaKoU(
TOpElg, AOyw Twv OladopeTIKWY TPOCWTIKOTATWY, ovtiAnPewyv, ¢odoflwy,
QVTOYWVIOHOU Kal cuvaloBnuatwv {HAlag k.a. Zuvnbwg, katd tnv évapén ng
S1évelng, To BUpa SE€xeTal pLa popdn KPLTIKAG, AEKTIKWV EMIOECEWV, ELPWVELWV N
KOKOYOUOTWV Q0TEICHWV (Zrion 2022). AuTo £XEL WG ATIOTEAECOL TN OUVOLOONUATIKNA
doption Tou epyalOUEVOU. ITNV MEPLIMTWON TOU O OPYAVIOUOG EXEL UEPLUVNOEL V'
QVATTUEEL OTPATNYLKEG OVTLUETWILONG KAl ETAUONG TWV OUYKPOUCEWV, TOTE OL
OUYKPOUOELG QUTEC eTAUOVTOL UECW TOUu SLaAOyou Kal, Toutoxpova, Yivovral
npoonaBeleg e€elpeong Avong. (Leymann 1996, Garvois 2006) Edv, Ouwg, o
OPYOVIOUOG SEV EXEL LEPLUVNOEL YL TNV AVEVPECN OTPATNYLKWY QAVTLULETWITLONG TWV
OUYKPOUOEWV, TOTE OL OUYKPOUOELG Bewpouvtal «OKOTIHEC» OUCCWPEUETAL O
0PVNTIKOG OTONX0G TIoU adprivouv Kal LECA O UIKPO XPOVIKO Stdotnua to Bupa,

OTOXOTOLE(TAL.

20 Ztadblo: Apxn tou @atvouevou mobbing (Mobbing and Stigmatizing)

210 otAddlo aUTO 0 pyalOUEVOG OTOXOTOLE(TAL KOl armokAgieTal and tnv opdda. Ot
OUYKPOUOELG Kal oL TPooBoAEC elval emavalapBavOopueved Kal cUXVEC. Méoa amod auth
Vv Sladikacia Kot amokpuotaAAwvovtal TAEov oL poAoL Tou Bupatog kat tou BuTn.
Ovtog amokAELOHEVOC amo TNV opdda, n mopoxn enapkou¢ MAnpodopnong yla tnv
epyaocia tou eivatl apdifoAn i ouykexupvn. Mapatnpouvtal EKPOPLOTIKES TIPAKTLKEG,
TPooPoAég, kaBwG Kal PUXOAOYIKEG €MIOECEL], HE QMOTEAECHA TNV OTASLOKN

amopovwon tou Bupatog.(Davenport et al., 1999, Garvois 2006)

3o Jtadbio: Zuuuetoxn tng dtoiknong (Personnel Administration)

JTO QUTO TO oTAdLo eUmMAEKeTaL N Sloiknon tng emixeipnong kabwg dev eixe Aapet

EMAPKNA EVNUEPWON YLa TNV Katdotacon, Baoel tng neplypadnig tng deutepng paong.
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To evlladépov g Slolknong KwnTomoLleltoL oMo T OUXVEG QATIOUCLEG Kol TNV
HELWUEVN amoSoTIKOTNTA Tou Bupatog otnv gpyacia tou. (Leymann 1990). Qotooo,
kaBwg n Sloiknon Aappavel AavBacuéva umoyn TNG TNV APVNTIKA YVWUN Twv
ouvadéddwv tou Bupato¢ kat TNV dnuoloyia mou Sladidetal oto epyaclakd
neplBarlov, tomoBeteital and TNV MAeUpd Twv SLwKTWV Kal Sev umoloyilel Tnv
amoyn kal g Stapaptupieg Tou BUpatog. (Zrnon 2022). O epyalOUEVOC ATIOOVWVETOL
OKOUN TEPLOCOTEPO adoU SEXETAL KATALYIOUO OpVNTIKWY CupnepLdopwyv. (Leymann

1996).
4o Jtadbio: ArokAelouoc amo tnv ayopa epyacioc (Expulsion)

To teAkd otadlo tou dawvopévou, o epyalopevoc-BUpa Katnyopeital yla
TIPOPBANUATIKI KOl AVTIKOWVWVLIKN cUUMEepLPOopa, Kal OTL n ouvepyaoia pall Tou eivat
aduvatn. Koivng (2020). 2toxog eival n mapamAdvnon tng Slolknong wote va
emonevoBel n Stadikaoia Kal va KATaANEEL OTNV QMOTIOUM ToU £pyalOpeVoU amod
v epyacia. Mia mBavotnta eivat va amoAuBel kat pio GAAn givatl to idlo to B0,

OVTOC OTLYLOTIOUEVO KL QTIOPMOVWHEVO V' avayKooTel va poBel o€ mapaitnon.

2.3. To MovteAo tou Harald Ege

Baoel tng £€peuva mou Sie€nyaye o Italdg PuxoAdyog Harald Ege (1996) to povtédo
TWV TECOAPWV oTtadilwv Tou TteplypadeL o Leymann Sev LloXUEL yLa TNV TTEPLTTWON TWV
XWPWV TOU PECOYELAKOU VOTOU, AOyw TNG SladopeTkAG KOUATOUpOG. AvadEpeTal ot
€Va YEVIKOTEPO TIOALTIOWLKO TTAALOLO, TTOU adopd TIG XWPESG TOU EUPWTAIKOU VOTOU,
OTIOU KOTOOTAOELS OTIWE QVIAYWVLIOUOC, OUYKPOUOELS, SlamAnkTiopol, cuppaivouv
KaOnUEPLVA OTOV €pyaclako Xwpo, dnuioupywvtag £tol mpoodopo £€6adog ya TNV
gUudavion Tou PaLvopEVOU NG NOIKNAG mapevoxAnong Kot mtpooBétel SUo emumMALoV

daoels. .(Koivng 2020)

Mnéevikn kataotaon
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Aev amoteAel otadlo, aAAG PO oTAdL0 plag Katdotaong. Mo CUyKeKpLUEVA, OL
OUYKPOUGOELG,, TTOU UTIAPXOUV OE Hia ETIXELPNON, | O€ Evav OpyavIopUo, KLvoUVTaL OE
¢duaolohoyko mAaiolo kal 6ev amoteAolv mobbing, wotdco dnuloupyouv MPochopo
€6adog yla tnv ekbnAwon kat tnv e€EALEN ToU GALVOUEVOU. ITNV KOTAOTAON AUTH O
QVTOYWVIOUOG Kol ot Slapdxeg oupPaivouv ouxvd, aAAd &ev uMApPXEL AKOUA N

npo6Oeon otoxomoinong tou epyalopévou.
Mpwtn @aon

Itnv mpwtn ¢Aaon To Atopo otoxomoleital. H olykpouon TAEOV QMOOCKOTEL OTNV
pooPBoAnl kal tov «e€oPeAlopud TOu aviumaAou». MNpocBeta, n olykpouon &gv
nieplopiletal povo oto epyactako mepLBAAAov, aAld EMEKTEIVETAL KAL OE TIPOCWTTLKA

{nTAuoTa.

AeUtepn paon

OL emIBEDELG OO TO ATOWO 1 TA ATOUA TTOU AcKoUv mobbing, e€akoAouBoUv va unv
TIPOKAAOUV PUXOOWUATIKA CUUMTWHATA I aoB€veleg oto BUHQ, Ttap’ OAa AUTA TOU

Snuoupyouv pa aioBnon duodopiag, evoxAnong Kat mieong.

Tpitn paon

Ztnv ¢don auth apxilouv va epdavidovtal ta nmpwta TMPOoBARUATA LYElAg HE
CUMMTWHOTO Onw¢ aumvia, katdabAuwpn, €Mewpn ouykévipwong Kal GAAa
UXOOWHATIKA CUUTITWHUATA, TIOU TElVvouv va yivovtal kabnuepwvd. H katdotaon

ouTn Hmopel va SLapKETEL LEYAAO XPOVIKO SLaoTnua.

Tétaptn pcdon

OL ouvéneleg NG TmapevoxAnong Aaupdavouv Slaotdoel dnuodoteg. Ta
UXOOWHATIKA CUUTTWHATA CUVEXL{OUV KOl TO ATOUO aloBAavetal OTL appwoTaivel

Kall atteitat adela acBeveliag.
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Néurtn @aon

Ye autn ™ $daon to BUpa Ptdavel ota 6pLd Tou. Ta PUXOCWHATIKA OUUITTWUATA
gvielvovtal, yeyovog mou odnyel to Bupa va kataduyel o AqPn PapUOKEUTIKAG
oywyng, n omoia OpwG amod poévn ¢ dev apkel kabBwg n aitia ¢ acbévelag-to

nMpOPAnua otnv epyacia- dev e€aleidetal aAAd evieiveTal OAO KOl TTEPLOCOTEPO.
Extn aon

Elvat n teAkn €kBaon tou dawvopévou, dnAadn o e€avaykaouog Tov Bupartog o
mapaitnon n amoAucng tou 1 Tpooduyng Tou o TPpowpn ouvtaflodotnon. e
TIEPUTTWOELG TIOU N KATAoTaon €XEL EepUyEeL amo Tov EAey)0, Kataypadovtal Kal Lo

OKPOLEG TIEPUTTWOELG, OTIWG TIEPLOTATIKA OLUTOKTOVLWV.

2.4. To povtédo tou Stage Einarsen

O Einarsen (1999), otnpllOUEVOCG OTO ATMOTEAECUATA EPEUVWY, TIOU SLEENyaye oTN
Nopfnyia, Stamiotwoe tnv Umapén tecodpwv dacewv HBWKAG MapevoxAnong otnv

gpyaoia.
Daon eNIETIKIG CUUTTEPLPOPAS

210 otadlo tN¢ emBeTIKAG cupunepldpopdc e€eAioosTal pia KATAOTOON, KATA TNV
omola pio avemaiocBntn emBetikl cupmepldopd ameubUvVETAL TPOG €va, R Kol
TIEPLOCOTEPO. ATOUA OTO €pyaclakd meplBarlov. Adopd pia MEPLOCOTEPO EUEDN
avtutaAotnta, n omoia Spa pe 60Ao kat eivatl duodlakpltn, KabBloTwvtag TNV TOAU
SUOKOAOL QVTLUETWTIOWWN amd Ttov £pyalOUEVO-OTOXO KOL UN QVTIANTTH amd Toug

napovtec. (Einarsen, 1999).
To otadio tou ekpoBiouou

210 SeUTePO 0TAdLO, oL eMIOETELC TIPOC TOV EpYAlOUEVO-OTOXO ELVOL TILO AUECEC KOl
TIO OUXVEG, adnvovtag TOV TOMEWWHEVO, OTMOUOVWUEVO amd OAoUC  Kal

avumepdorioto  efattiag TG WBlag NG mapevoxAnong oAAd KAl TWV TPOTEPWV
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PuxoAoylkwv SUOKOALWV TIOU OQVTLUETWTI{EL OTNV €pyactlaky Kabnuepwvotnta

(Einarsen, 2003).

To otaédio Tou otyuatiouov

Y€ aUTO TO OTASLO N CUVALCONUATLKA KOTAOTACN Tou BUATOC Xapaktnpiletal ano
alobnuata avnumopLag Kat Lovagldg. Auth n ECWOTPEPELA TOU TTAPEPUNVEVETAL ATIO
Toug ouvadéAldou¢ wg dpvnon opadlkig ouvepyaciag, r amoucia opadikol
nivebpatog. MA€ov, Bewpeital wg Eva SUCTPOTIO KAL PE  VEUPWOLKA XAPAKTNPLOTIKA
ATOMO KOl avTLUeTwTileTal amo tnv dloiknon oa va ivatl o dlog umevBuvocg yla TNV

kataotaor tou. (Einarsen et al., 1994, Einarsen et al., 2003).

To otaédio Tou Tpavuatikov Biwuatog

H Yuxwkn vyela twv Bupdtwy oto otddlo auto €xel kAoviotel. Autd odnyel otn
uelwon NG e€pyaciakng tou¢ amodoons. H Swolknon toug adalpel Booikég
opuodLloTnTeg, adrvoviag toug va epyalovial O QVTIKE(UEVO UTIOSEECTEPO TWV
Suvatotitwv Ttoug. lMpokelévou va avianeéEABouv altolvVIal HAKPOXPOVLES

ovappwTilkég adeleq. (Einarsen et al., 2003).
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KEDAAAIO 30

MOP®ES EKAHAQXHZ TH> HOIKHZ MTAPENOXAHZHZ >THN EPTAXIA KAl O
ANTIKTYTO2

3.1. Ewaywyn

Tnv mapevoxAnon otnv epyoocia xapaktnpilouv ekSNAWOELG, KOWO onueilo Twv
omolwv glval n apvnon Tng enkovwviog Ye to Bupa. Katd tnv ¢daon autn n Stéveln
Sev katovopdletal, MOPOAX OQUTA UTIAPXEL Kot cupPaivel péoa amd SLadopeg
Slepyaoieg taneivwong. O BUTng apveital va e€nynosL ylati oupnepidépetal KaBautod
Tov Tpomo. H anouacia dtahdyou amoteAel Evav TPOmo evioxuong tng ocuykpouong, N
omola xpewvetal oto Bupa. Otav ol katnyopleg ival eite avakplBeic, ite eival
aoploteg, adrvouv meplBwpla yLa KABe el6oug epunVeleg Kal MapepUNVeLeC amo To

omoloénmnote.(Hirigoyen 1998).

AkoAouBwg, otav €pBeL n otyun mou o BUTng Ba «emteBel» oto BUpA autd dev
yivetal avolytd, oAA@ umoyeiw¢ péoa amd TN yAwooa TOU CWHATOG Kal Tnv
€EWAEKTIKA E€TUKOWVWVIA, TL.X. avootevayuoi, popdacpoi, patiég mepippovnong i
piooug, mMpooPAnTikEG mapatnpnioelg, adladopia. Amd tn OTLYUR TIOU oL ETUOECELS
OUTEG elval EUPEOEC, TO BUMA SUOKOAEUETOL VA UTIEPAOTILOTEL TO £0UTO TOU Kol ev
elval Alyeg oL dopég omou 1o (6lo To BUpa avapwTiétal av KataAaBaivel cwotd Tig
ouunepLPopPEC aUTEG 1 av umepPBaliel. BeBaiwg, dev Asimouv ol mpooBAnTikol mpog
To BUpa aoteiopol mou akoAouBouvtal anod tnv SikaloAoyia: «éva aoteio nrav, eioat

1toAv evdiktoc!» Hirigoyen (1998).

MNa va e€oviwOel Puyohoyika évag epyalOUEVOC Lo TOKTLKA Elval va amopovwoel,
Va NV €XeL SnuLoupynoeL TBaveg ou paxieg, wote va pnv pnopei v apuvOet. Onote,
To BV Sev MPOOKAAEITOL OE CUYKEVTIPWOELG TIPOCWTTILKOU 1) CUCKEWELG, YEUHATILEL
Hovo tou, Oev €xeL kapia TAnpodoépnon kal pabaivel tnv €EEAER ToOu péow
UTINPECLOKWY ONUELWUATWY. (Hirigoyen 1998). Me auto Ttov tpormo 1o Bupa

«urmaivel og kapavtiva». H taktiky aut dnuioupyel otoucg epyaldopevouc-00pata
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HEYAAUTEPO AyxXO¢ amo OTL umepPoAkog doptog epyaciag. Emiong, GAAN TOKTIKNA
e€oPellopou tou epyalopévou-BUpatog elval n Tamelvwon. & autr TNV Mepimtwon
avatiBevtal oto BUUA, UTIOXPEWOELG KOL EPYACLEG UTIOSEEDTEPEG TWV TPOCOVIWV Kall

Twv duvatotntwy Tou. (Hirigoyen 1998).

JUpdpwva pe tov Leymann (1992 & 1996), kaBwg Kal Tnv €kBeon tou Eupwmaikou
KowoBouAiouv (2001:8) n MNapevoxAnon otnv epyacia TekUnpuwvetal otn Baon 45
oupumneplpopwy, oL omoieg AapuBavouv xwpa touAaylotov pia dopd tnv epdouada ya
XPOVIKO SLAoTnUa Avw TwV EEL UNVWVY, amo €va N TIEPLOCOTEPO ATopa. MNopakdatw,
napouotalovtal ol CUUTEPLOPEG QUTEG KATNYOPLOTIOLNHUEVEG OTLS EVEPYELEG TIOU
amopPEOUV PETAEL TwV cUVASEADWVY KOl OTLC EVEPYELEG TTOU EKSNAWVOVTAL ATIO TOUC

T(POIOTAUEVOUG TTPOG TOUG UPLOTAUEVOUCG,.

3.2. Evépyeleg petatl ouvaderdwy

Ertudéoeic otnv enikovwvio

o 0 otoxog vdiotatal cuvexeig SLaKomMEG KATA TNV OWALa TOu

o Mpaypatonoleital amotoun navon Kabe oulntnong, Katda tnv eicodo tou
«OTOXOU» OTO XWPO EPYACiag.

o Amnoduyn emikowvwviag HECW TNG YAWOOAC TOU CWHOTOC (UTTOTLUNTIKEG
HOTLEG, | AAAEC KLV OELG TOU CWHOTOC)

o Otouvadeldol apvoluvtal va cuVouLAcouyV pall tou

o Apvouvrtal va Tou anodwoouv To Aoyo

o Aevundpxel kapia avtibpaon otig Slapaptupieg Tou oTOXOU

o Zulntnoelg mou adopouv otnv mopoxn SleukpLvioewv amoppitovral

o Katd tnv aditn tou otoxou, ol Aownol cuvadeAdol peTakvouvTal N
amoxwpouv amo tnv B€on Toug

o EkénAwvetal emudewktiki adladopia anod toug cuvadérdoug Tou

o Ta véa dev ylvovtal yvwoTd 6TOV 0TOXO

o Metadibovrtal eopaApéveg mANPodopLe 1) AmOKpUTITOVTOAL

o To BUpa amokAeleTal amo T KOWWVIKEG TIAEUPEG TNG EPYAOLOKNG

KaBnuepvotnTag.
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O

ABETNON UTIOOXECEWV QMO TNV TMAEUPA TWV TPOIOTOHUEVWY KOl TWV
ouvadérdwyv. (Leyman 1996, Merk 2023, Hirigoyen 1998 & 2002,
Inupldakng 2009)

ErG€oelc otnv KOWVWVIKY UTtoAnyn tou atouou

O

MowmAATEC KATNYOpPLEG

KakoBoulol PiBupol oTo Xwpo TG epyaciag

MpooBoAn tng drRuNng tou Bupatog pe tnv dtadoon cukopavTLwY
Ynepuey£EOUVON HEUOVWHEVWY TIEPLOTATIKWV

KakoBoula oxoAla yia to BUpa 6Tov poloTAeVo

ASkn emippupn euBuVWV ylo 0PVNTIKA TIEPLOTOTLIKA KOl KOTOOTACELG.

(Leyman 1992, Merk 2023, Hirigoyen 1998 & 2002, ntuptdakng 2009)

ErmG€oelc TNV MPOoWITKOTNTA KAl TNV LOLWTLKN {wr]

O

O

JUOTNUOTLKN KPLTIKN) OE OXEoN KE TNV EEWTEPLKA EUPAvVION

XAevaopog péow TG MIMNONG KaAmolwog avamnpiog, Tou TPOTOou
Basdiopatog, Twv EKGPACEWV TOU TPOCWTIIOU, TNG TPOdOPAC.

Kpttikn kot xYAevaouog Twy nenoldroswyv tou Bupatog

JUOTNUOTLKA KPLTIKN TNG OLWTIKAG {wNG

Addoon pnuwv oxeTKA pe TNV PUXLKA VYEla Tou Bupatog

MpooBoAn Tou cuvtpodOoU TOU 1 TNE OLKOYEVELAC TOU

Anpootlonoinon eumioteutikwy Anpodopwwv ((Merk 2023, Hirigoyen

1998 & 2002, Leymann 1992)

Erudcoelc eic Bapoc tnc epyaocioc

O

IKOTIUN avaBeon epyaclwv UTIOSEECTEPOU EMUMESOU QMO QAUTO TIOU
avtloTtolyel otnv opdda epyaociog

IKOTLUN TapdAewn npowBnong eyypadwv A mMAnpodoplwv

®Bopéq N e§adavion otov eEOMALOUO TNG Epyaciog

KAomn nmveu patikng lloktnotag

MNapamnoinon napayopevou pécou (Merk 2023, Hirigoyen 1998 & 2002,
Leymann 1992, Merk 2022)
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3.3. Evépyelec mobbing amod tnv mMAeupd TwV MPOLOTAUEVWY

Ermdéocic e1¢c BApoc TN EMiKOVwWVIaC

O

O

Apvnon Tou MPOICTAUEVOU OTLG TPOOTIABELEC ETIKOLVWVIOG TOU BUpATOC.
AKUpwon TPOCUUPWVNUEVWV CUVAVINOEWV LE OKOTIO TNV SLEUKpivion
NG KATAOoTOOoNG

Anoduyn oulnTAOEWV OXETIKA PE TN3V UPLOTAREVN KATAOTAON

Y won tou tovou tn¢ dwvng Kat PooPoAEg

Amnoduyn emkowwviog

MPOodOPLKEG KOL YPATITEC ATMEINEC

Anayopeuon twv gpyalopévVwy va oUVOUIAOUV e otov gpyalOpevo —

Bupa. (Merk 2023, Hirigoyen 1998 & 2002 Leymann 1992)

EruBeoelc otnv WOtk {wr KaL TNV KOWWVLIKH uTtoAnydn

O

O

O

O

AudlofAtnon Twv LKAVOTATWY Kot Twv eMd0cewv Tou BUUATOG
Kataokeur) cupBaviwv
NEKTIKEC EMIOEDELG

KakonBeleg (Merk 2023, Hirigoyen 1998 & 2002)

EmGeoeic ei¢ Bapoc tn¢ epyaciag

O

O

JUVEXNC KPLTLKNA YL TOV TPOTIO SLEKTIEPALWONC TNC EPYAOLAC

AvaBeon epyaclwv ol omoleg umepPaivouv Katd moAU Ta mpoodvTa Tou
Bupatog

AvaBeon epyaclwy OU UTIOAEITOVTAL TWV TPAYUATIKWY LKAVOTHTWY TOU
Bupatog

Ytadlakn adoaipeon apuodlotitwy

ATIOKAELOLOG OO GUVOVTIOELG TIPOCWTILKOU

AS1kn afloAdynon embocswv

JuveXelC LETAKLVAOELG

Andppupn attioswv AnPng adelag
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o Adikieg €1¢ Bapog Tou WG MPOC TIG ASELEC TOU TIPOOWTIKOU KOl TWV
SLaAelupATWY

o Avemnapkng avatpododotnon Tou atopou e Anpodopieg i UAKO
gpyaoiag

o ATOKAELOHOG TOU amMO TIC EVNUEPWTIKEC OPACEL( KAl TA OEULVAPLO

ipoowrtikou. (Leymann 1992 & 1996)

EmmOEOELC OTNV OWUATIKN QKEPALOTNTA KL TNV UYE(X

o [Mpateig Biag

o YmoxpEwaon o€ EKTEAECT EPYACLWV ETIKIVOUVWV yla TNV vyeia (Leymann
1992 & 1996).

3.4. ZUuVEmMEleCyla To Bupa

3.4.1. Zuvéneileg otnv vyeia tou JUuATOC

Onwg elval Kowweg yvwoto, To otpeg ennpedlel oe peyalo PBabud tnv Iwn to
avBpwrnwv. Elvat urtevBuvo yla pa oelpd anod PuXOAOYIKES, PUXLKEG KAl CWHATIKES
nabnoelg. Ztnv mepimtwon tng MapevoyAnong otnv €pyacio TO OTPEG TOU
Snuoupyeital péoa anod auth tnv Stadkaoio pmopel va anofel KATACTPOPIKO yLa
To BUpQ. & TAPOTETAUEVEG TIEPLOSOUC EVIOVOU OTPEC OUTO CWOTOTIOLELTAL Kol

uropet va mpokaAéoel tnv ekdAwon Stadopwv acbevelwv OMwe:

o Koapdlayyelakéc mabnoslg

o Taotpeviepikég mabnoelg

o Aepuatikeg abnoeLg

o Avamnveuotika npoPAfiparto/acdua

o MNaBnoelg Twv vedpwv, TG oupodoxou KUOTNG
o AlokomaBeleg

o Awatapayég Umvou

o MNovokédalog

o Avopeéia

o AloBnua \iyyou
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o Edibpwon (Merk 2023)
2e PUXLKO entinedo evdEXeTOU va EUPAVIOTOUV TA TTOLPOKATW:

o [MpoBARuata CUYKEVTPWONG

o AloTOpaXEG LVAMNG

o 'EAewn autonemnoibnong

o KatdbAauwpn

o @opieg

o AwBnuata andyvwonc, KPLoELS TTaVIKOU, AUTOKTOVIKEG OKEPELG
o Ayxog, ayxwbelg SlatapaxEg, mapavoikn dtatapaxn

o Ymepevalobnoia

o Euepgblotn kat emiBetikn S1dBeon

o EdlaAteg, emipoveg okéPeLg

o Konwon kat atovia(Merk 2023, Hirigoyen 2002)

3.4.2. JUVETIELEC OTIC KOLVWVIKEC OXEOTELC Kol oTnv dtaBlwaon tou BUUATOC

Ta PUXOOWHATIKA CUMMTWHATA TToU eK&NAWVEL To BUpa Sev emibpouv pHoOvo oTnV
ETUKOWVWVLA KL TIG aAANAETIISpAOELG TOU OTNV gpyaoia, aAAd Kol oTNV LOLWTLKA TOU
{wn, koBwg oAol ot poBol tou BUpatog Kal oL avacPAAele peTadEépovial oTo

OLKOYEVELAKO Tou TepLBAAlov Kal otov PpLALkod Tou mepiyupo, (Leymann 1996)
Mo oUYKEKPLUEVQL:

o Mukpeég adopueg evoEXETAL va TIPOKAAECOUV avTLOPACELS amd to Bupa
OTTOKOAUTITOVTOG ETIOETIKOTNTA, EVEPEBLOTOTNTA KAl UTIEPELOLOBNGla.

o To Babu aioBnua BAIYNG kot n andyvwon mou atobdvetat epnodifouv to
BUpa va yapel €UXOPLOTEC OLKOYEVELOKEC KoL IALKEG OTIYMEC Kal
SpaotnploTnTed.

o MNapatnpeitat urtepBoAtkn TPOoKOAANGCN o€ PEAN TNG OLKOYEVELQC TOU

o Emnpedlovtal yevikdtepa OL OXEOELG TOU OUMATOG ME TA MEAN TOU

KOLWVWVIKOU Tou cuvoAou. (Hirigoyen 2002, Leymann 1996, Merk 2023).
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3.5. Enmuttwoelc otouc paptupec (Side mobbers)

Ektoc ano ta idta ta Bupata n NapevoxAnon Biyet kat toug cuvadéAdoug oTo XwPo
gepyooiag. Amo Tn OTyun Tou ouvadeldol elval TAPOVIEG O TEPUTTWOELG
QTMOPASEKTNG KAl ASLKNG LETOXELPLONG EVOC BUATOC armo to BUTN Kat Sev avtidpouy,
€XEL WG OUVETIELOL VOL UTIOKELVTOL KOLL EKELVOL OTLG EMUTTWOELG Tou datvopévou. (Koivng

2020) Mo ouyKeKpLEVA TTOPOUCLAIOUV CUUMTWHATA, OTIWC:

o Mewwpévn amoTeEAECUATIKOTNTA KAL TTOPAYWYLKOTNTA
o Tlevikotepn aioBnon avachaielog
o MpoPAnuata cuvepyaoiag
o Evioyuon tng eMKPLTIKAG 0TAONG QTEVAVTL OTOV EpY0S0TN
o Amnouoliec
MapaltnoeLg
o AioBnon duodopiag
o Katayxpnoelg
o XoapnAn kavormoinon ano tnv epyacia

o MeyéBuvon pwpornpofAnudtwy (Koivng 2020)

3.6.  Enmuttwoelc otnv eniyeipnon

Ooo e€eliooetal n dadikacia tng NapevoxAnong, ¢Bivel mpoodeutikd n amodoon
otou epyalouévou, eMNPeAlOVTOG TOUG OLKOVOULKOUG KOl KOWVWVIKOUG OTOXOUG TNG

emeipnong r tou opyaviopou. (Merk 2023, Einarsen & Cooper 2003)
T£tolol otoyoL elvat:

o «H uvynAotepn bduvatrn oxeon KOOTOUG — OMOTEAECUATIKOTNTOC KATA TNV
EKTEAEDN TwWV gpyactwy, dSnAadn n ueyLotomnoinaon tou KEpSoUC Uéow vYnAwv
EMOO0EWY, XauUnAoU KOOTOUC Kot uYnAng armoTEAECUATIKOTNTAC OTNV
opyavwon. 2tnv EKMANPwWar Twv oToOxYwY oUUBdAAEL uTTO auTn TV Evvola, N

Slayeiplon twv avBpwrivwy nopwyv , eéaopalifovtac to BEATioto

34



avipwrnivo Suvaulkd kat Tov BEATIOTO OUUTTEPLPOPLKO EAEYXO TOU
TIPOOWITIKOU.

o HouunepiAnyin Twv ENLXEPNOLAKWY AVAYKWVY TTPOCSOKLWY KL CUUPEPOVTWV
TWV epyaloUEVWVY UE OKOMO TNV EVioxuan Katl TNV eMitevén tnc LKAVomoinonc

toug.» (Merk 2023).

H uPnAdtepn amodotikotnTa EMLTUy)avetal, Aappavovtag untoyn tov avlpwrivo
napayovta. H anodoon tou epyalopdéVou TIOU MALPVEL LKOVOTIOLNGON Ao TNV €pyacia
Tou eivat uPnAn kat avtlotpodws. OMOTE N UELWUEVN AVTATIOKPLOTN OO TTAEUPAC TNG
Slolknong, oTIG avAaykeg Kal Ot TPoodokieC Twv epyalOHEVWV KATAANYEL O€
HELWUEVN EKTANPWON OLKOVOULKWY OTOXWV TG emixeipnong. (Einarsen & Cooper

2003).

Ta BVpata Tng mapevoxAnong omatalovv To 15% Tou XpOVou TOUG OE QUTH TV
Stadkaotia, avti va epyalovral mopaywylkd, Yeyovog mou anodidetal otnv EANAewdn
KWATpWV (Zmupldakng 2009). Emiong, N amwA£La IKAVWVY KoL EUTELPWY EPYALOUEVWV

Snuoupyel emMAEOV KOOTOG yla TNV eTXelpnon. (Zrmuptdakng 2009).

AN\EG ETIEVEPYELEG, OTMWE PELWHEVN TTOPAYWYLIKOTNTA, UPNAA TTOCOOTA AMOUGLWY,
«erupavelakn Olekmepaiwon» NG epyaciag, n dnuloupyla aviutapaywylkol
KAlLQTOG, amdppola ToU apvnNTLKOU KALLATOC OTOV XWPOo TNG Epyaciag, eivol HEPLKEG

Qo TLG ETIMTWOELS TOU daLvoUEVOU oTnV emixeipnon (Zmupldakng 2009).

Me Baon tnv épeuva mou dnuocicvoe oto meplodiko tou “Working on stress” o
Evpwnaikdc Opyaviouds yia tnv AopdAsia kat tnv Yysia otnv Epyacia (2002)*
umoAoyiletal OtL To KOOTOG TNG ETUXElPNONG yla KABe epyalopevo mou Séxetal

napevoxAnon pnopei avépyetat o 30,000 — 100,000 eupw £Tnoiwg.
ZUYKEKPLUEVA TA KOOTN adopouV :
ALEOCO KOOTOG TPOCWTILKOU:

o T amouoieg amnd tnv epyacia

o o avappwTIKEC ABELEC

4 Working on Stress, Meplodikr] ékdoon tou Eupwraikol Opyaviopou yla tThv achdAsta kot Yyeia
otnv gpyacia tevxog 5, AouéeuBolpyo 2002
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MNa katafoAn anolnUwoswv

Mo To evamoueivav pyatiko SuvauLko

Mo POWPEG CUVTAELOSOTHOELG

Ma AdBn otnv epyacia mou anmoppéouv amo t¢ EANEWPN CUYKEVTPWONG
AOYW TOU KOOTOUC ANMWAELOG TIOAUTLUNG EUNMELPLOG KOL TEXVOYVWOLAC TIOU
otepeital o n emniyeipnon oe mepintwon mapaitnong n andéAuong evog

tkavou uttaAAnAou. (Zmupldakng 2009, Koivng 2020, Einarsen 1994)

Eupeoco KOOTOC MPOCWITIKOU:

O

O

@)

AOYyW amoucLwV HEAWV TNG opadag
AOyw damavwy yla UTIEPWPLEG

Aoyw evaAlayng npoowrikol. (Merk 2023)

Aueoa kot Epueoo Aotna Kootn:

AOYWw evepyeLwV KSLKNONG KAL CAUTIOTAL

o Aoyw umoBaduLong tng moLoTNTAC MAPAYWYNG
o NAoyw ¢Bopd¢ pnxovnuAatwv Kot €SOMALOMOU amd KAk XPAon wg
OUVETIELAC LN TIPOYPOUUATIOUEVNG EVAAAAYNC TIPOCWTILKOU
o NAoyw duodprunong tng emeipnong.
o  NAOyw HELWUEVNG TTAPAYWYLIKOTNTOG
o Noyw mpoPAnudatwv efautiag TG amokpudng n mapamnoinong
nmAnpodoplwv (Merk 2023)
o NAoyw Sapaptuplwyv twv epyalopévwy (amepyiecg).(Merk 2023, Koivng
2020).
Kdéotoc eukaipiacg:
o  NAoyw pn avaAnyng mpwtofoullwv
o  NAOYW HELWHEVNC TTAPAYWYLKOTNTOG
o NAOyw pHeEwpEVNC adoaoiwong otnv epyacia
o  NAOyw HELWMEVNG TTAPAYWYLIKOTNTOG
o  NAOYW HEWHEVNC SNULOUPYIKOTNTAG
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o Noyw pewwpévng eveliéiag. ( Merk 2023)

Oa npémnel va AndOel umoPn OTL To EUPESO KOOTOC yLa TIG ETIXELPNOELG, TO OMolo
Sev elval eUKoAA AVTIANTITO, €XEL TETPATIAAGCLO KOOTOG OE OXECN HE TO AUECO, KABWG
adopd o OSuoAettoupyieg Kol TPOPBAAUOTA  OTNV  TAPOYWYLKOTNTA, TN
SNULOUPYKOTNTA KOl TNV OVTOYWVLOTIKOTNTA TnG emeipnong (AlapavtomouAou

2006).

3.7. Emumtwoelc otnv Kowwvia

OL 0pVNTIKEG ETUTTWOELG TOU PALVOUEVOU ETIEKTEIVOVTOL KOL O EMIMESO KOwviag.
Mia onuavTikn emBAapuvon yla ToV KPATIKO TIPOUTTOAOYLOUO amoTeAOUV OL TIPOWPES
ouvtaélodotnoelg Twv umaAARAwyY, Tou médtouv Bupata epyactakol ekdoflopou,
EVW UTIO KAVOVLIKEG ouvOnkeg Ba émpeme va epyalovtol Kal va eival mapoaywylkol. Me
Baon tnv €peuva Tou Ege (2007) oe Mepuavia kat Zoundia, ekatovtadeg YAASEC
epyalopevol odnyndnkav os mpowpn ocuvtallodotnon, e€attiag TG mapevoxAnong

oTnV £pyaoia Toug.

OL OUXVEG LETAKLVAOELG TV SnUooiwv uTtaAANAwWV o€ AAAEC UTINPEDLEG, e€altiag TNG
mapevoxAnong, mou umopel d€xovral, aAAd kot n ocuxv Andn adswwv emPapuvouv
KOLL LUTEG UE TN OELPA TOUG TOV KPATIKO TIPoUTIoAOYLoUO dpa Kal Tov GopoAoyoUEVO
ToAltn, o omoiog Ba kAnBel va koAU el 6oa €€oda mpokUPouv amo tnv KAAUYN Twv

B€oswv. (XovépomouAou 2017)

AKOUn, auéavetal o MPOUMOAOYIOMOG TwV SNUOCIWV UTINPECLWV UYelag, Kabwg
xpeltaletal va damavnBouv peyaha mood ot £€oda mepiBaAPNC (PAPUAKEUTIKNC
dpovtidag kal PuxoBeparmeiag) Twv uMaAARAWY, TTOU EKTEBNKAV OE TOELKO EPYACLAKO

nieptBaiov. (Hirigoyen 2002, Ferrari 2004).

TéANog, umapxel Kivbuvog €UMAOKNAC TWV ETUXEPAOEWYV KOl TWV OPYOAVIOUWV OE

HOKPOXPOVLEG SLKOOTIKEC TIEPUTETELEC, OE TEPLTTTWON TIOU KAToLo Bupa poPel oe
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KatayyeAla, YEyovog TTou €XEL OLKOVOULKO KOOTOGC YLa TNV ETIXELPNON AAAQ KOl KOOTOG

yla tnv ¢npn te. (Koivng 2020)

3.8.  To dpawopevo tng HBWKNAG MapevoxhAnonc otov SnUoOcLo KaL Tov
LOLWTIKO TOpEQ

To amoTEAECUATA TWV EPEUVWV CXETLKA PE TNV NOWKN TtapevoxAnon o€ SnUdoLloug Kot
OLwTLKOUC popeig, delxvouv OTL 0 SNUOCLOG TOUEAC TTANTIETAL IEPLOCOTEPO OE OXEDN
HE TOV WWTIKO (Zapf 2003). ZUpdpwva pe tov Leymann (1996) otn Xoundia n
ocuxvotnta gudaviong tou dpalvopévou otoug dopeic Tou dnuociov epdaviletal pe

HEYAAUTEPN CUXVOTNTA, OE OXEON LLE TOUG LOLWTLKOUG OPYAVIOHOUG.

Eniong, pue Baon tnv €peuva twv Mamadetavdpn & FaAavakn (2011): «Aoyw ¢
avénuévnc anaoxoAnong otov dnNUOoto katl tov eUpUTEPO SNUOCLO TOUEQ OTN XWPA
Uac, oL epyalouevol Sev Exouv TNV MOAUTEAEL va armtoywprioouV kat BLwvouv clwnnAd

TNV OToLOl KKOUETOXEIPLON UE TIC EMIMTWOELC TTOU QUTH OUVETTAYETALY.

Eniong, o Leymann kat AAAOL EPEUVNTEC CUUTIEPALVOUV OTL OL TOUELS Tou dnuoaciov,
TIOU TANTTOVTAL IEPLOCOTEPO AtO TNV EKSAAWGN TOou dpatvopévou elval Tng uyelag, Tng
eknaidevong, Twv cwudtwyv acdaleiag kat Tng dtoiknong. (Leymann & Gustafsson,

1996, Einarsen, Hoel, Zapf & Cooper, 2011).

H Hirigoyen (2002) mapatnpel OTL o€ TOMPEIG OMWG €Kelvol TNG UYElAg KaL TNG
eknaidevonc, ta kabrkovta dev eival Eekabapa Le AMOTEAECUA «TTAVTA VO UTTOPEL VoL

KatnyopnIei KATTOLOC YLol KATL»

Jopudwva pe v Katpapadou (2005) ta mocootd ek6NAwong Tou GalvopéVou TG
HOwkn¢ MapevoyAnong otnv epyaocio €lval opketd uPnAd OTI( UTNPECIEC TOU
dnuooiou topéa. Baolkd xapoaktnplotikd, mou Sladopormolel To GaLVOUEVO OTOV
SnNUOoLo TopEa o€ oXEoN HE ToV LOLWTLKO elval n xpovikr Slapkeld tou. H SldpkeLla tng
TmapevoxAnong, Unopet va eivat oAU peydaAn (mavw amod §€ka xpovia) Kat o KUPLoG

Aoyo¢ elvat n povipotnta mou Stacdalilet o Snuoolog Topfag. Ot
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epyalopevol amo tn pia, moAl duokoAa maipvouv tnv anddaon va mapattnbolv Kat
oo TNV AAAn Sev pmopouv va amoAuBouv ektog av mpokU el coBapog melBapyLkou

Xopaktipa Adyog.

AvtiBeta n dldpkela tng mapevoxAnong otov LOLWTLKO Topéa Sev EemepvaAEL TO Eva
€10¢ elval Blatdtepn kat otdxog, ouvnBwe, eival o efavaykaopodg tou Bupatog os
napaitnon. MeydAeg etalpleg Xpnollomolouv, MOAAEC POPEC, TO «OTPATNYIKO» N
«ETALPLKO mobbing» w¢ popdr kABeTng mapevoxAnong, UE okomod TN Peiwon tou
mAeovalovtog mpoowrtikoU. (XovépomouAou 2017). Eniong otov 8LwTikO Topéa, oL
amouoieg Twv uaAANAwVY au€AVOUV TO KOOTOG TNE ETIXELPNONG, WC EK TOUTOU, TETOLOU

eldoug pawvopeva dev avantuooovtal oe Babog xpovou. (Hirigoyen 2012)

Katd ocuvémela n HOwkn mapevoxAnon otov SnUoolo Topéa, Kupiwg AOyw TNg
SLAPKELAG TNG KOTOANYEL va €XEL OAEOPLEC ETUMTWOELG OTNV PUXLKA KOl CWHATIKA

vyeia Twv Bupdatwv.(Katpapdadou 2007).

To dawopevo tng HOWKNAC MapevoxAnong ouvOEETAL, €TIONG PE TNV KATAXPNON
efouoiag otov dnuootlo topéa. Ztov dnUooLo TopEa N Evvola TNG amodoong Kat TG
aflohoynong twv epyalopévwy Oev elval ouvOedepévn He TNV €vvola TNG
TIAPOYWYLKOTNTAG, TNG OmoSoTIKOTNTAC Kal TOU KaBoplopoU HaKpOoTpoBeouwv
otoxwv. (Katpapadou 2007). EmumA£ov, mMapAyovIES OTWGE N YpadELOKPATIA, N LOXUPN
LEPAPXLIK OpPYAVWON KOL N YEVLKOTEPN KOUATOUpO opydvwong twv dnuoéclwv
OpPYQVIOHWV amoteAouV npoadopo £6adog yia tnv ekdnAwon cupunepipopwv HkNC

MapevoxAnong.(XovépomouAou 2017).

TEAOG 0 SnNUOOLOC TOPENG elval 0 KAASOG TIOU TIOPEXEL UMNPECIEG O TIOAITEG.
XAddeg kOoUoU KaBnueplvd ameuBuvovtal o€ ONUOCLEC UTNPECLEC UYelag
eknaidevong, dnuoolag Sloiknonc. H kabnuepwvrn tPLP Umopel va MPoKaAETEL TNV
ekdnAwaon tou dawvopévou (XovdpomouAou 2017). Autog elval kat o Adyog Tou
mlavotnTa mapevoxAnong armo MOALTEG elval 1o mibavr amnd OTL oToV LIOLWTLKO TOHE

(Eurofound/EurWORK,2015)
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KEQAAAIO 40

[TAPATONTEZ I10Y EYNOOYN THN EM®ANIZH TOY QAINOMENOY

4.1. NMpodiA Tou BUPATOC — XAPAKTNPLOTIKA YVwplopata

KaBe avBpwrog yivetal EUAAWTOC OTAV EPXETAL OVTIUETWITOC LE OTTOKAELOUOUG KalL
eXOpLKEC IPOC QUTOV eVvEpyeLeC. H HOwkn MNMapevoyAnon otnv epyacia pmopel va mAnget
Tov omolodnmote. OL €peuveg map’ OAd AUTA KATASELKVUOUV OTL OTNV EPYACLAKN
KaOnuepwotnta eival duvatdv va eviomiotolv SLadpopeC OpASEG ATOUwWYV, TIOU
Slatpéxouv uPnAotepo kivduvo va mécouv Bupata tng HGkr¢ MapevoyAnong otnv

epyacia og oxéon pe aAAec. (Koivng 2020)
ITIG OpASEC AUTEG MephapBavovrtal:

o Atopa 1tou 5100£TouV KATIOLO OTOLXELO LOVASIKOTNTOG OTNV EPYACLAKN OLAda,
OTWG yla apadetypa n povadikr yuvaika o€ po opada amoteAoUeEVN amo
avdpeg | 1o avtiotpodo, o ekppaoctig paG dtadopeTikng dmong, xpwua
6€puarog k.a. (Merk 2023)

o Atopa mou mpokaAolv to $O6vo Twv cuvadéddwy Toug, OTwE oL EEALPETLKA
eudueig, dnuoupyikoi, TOAL epyatikol Kal emtuxnuévol epyalopevol. (Merk
2023). Ot mpoiotapevol r ot epyalOUEVOL OE QUTH TNV TEpiMTwon, €dv dev
elval oOpKetd olyoupol yla TOV €0UTO TOug, TpoPaivouv ot TPALELS
TIaPEVOXANONG, EVOEXOUEVWG YLOTL avNOUXOUV UATIWG ToVvloTel n Sk Ttoug
avenadpkela (Hoel & Salin 2003).

o Atopa mou amodelyouv va avamtléouv CUMMAXIEG OTOV €PYAOLOKO TOUG
XWpo, N atopa ta omola Sev eival apKETA SIKTUWUEVA, €lval ek PUOEWG
HOVOXLKA Kal Je auénuéva emineda sowotpédelag kabiotavral sudAwTta
otou¢ enibooucg BUTeG. Zapf (1999).

O ATOpA TIOU QVTLOTEKOVTAL OTNV XElpaywynon Twv cuvadéAddwyv toug f Twv

oavwTtépwyv Toug. H Hirigoyen (2002) evtomilel 6tL ta TMOAU Eviua Ko
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euouveldnta dtopa eivat o mBavév va mécouv Bupata HOWNAG
MapevoxAnong otnv epyacia.

Atopa ta omnola dtavuouv pia SUokoAn mepiodo tng Lwng Toug, TLY. Staxeiplon
HioG amwAELaG OUYYEVIKOU TIPOCWTIOU, TIEPVAVE Hiat coPapr acbévela ot iSlot
N N OLKOYEVELA TOUG, K.o.. To emayyeApaTikO Toug TeplBaAlov daivetal va
enwdeAeital and tnv aduvauia avth! Hirigoyen (2002).

Ta evaioBnta vipomaAd Kal cuvalcOnUATIKA ATopa He auénuéva enimeda
AYXOUG €lval EMPPETI KOL EUCUYKIVNTA OTLG KPLOELG OUVELSNONG KOl OTLC
OVTIOPACEL TWV ATOMWV TOu TMePLBAAAOVTOC TouG. Edv ta dtopa autd
TtapevoxAnBouv evEEXETAL va XAOOUV TNV LOOPPOTILA TOUG Kal va 0dnynBouv
oe Puxwon. (Hirigoyen 2002 & Zapf & Einarsen 2003)

AlyOTEPO OMOSOTIKA ATOHA, TIOU OV €lvall OPKETA ypriyopa, i apyouv va
T(POCAPUOCTOUV OTo TiepIBAANOV NG epyaciag evOEXETAL va amopovwBolv
oo Tou¢ cuVaSEADOUG TOUG, oL omoiol Bewpouv OTL emnNpPeAlouV ApVNTLKA TV
amnodoon Tou cuvolou. (Zapf & Einarsen 2003)

Katnyopieg mpootateuopevwy UMaAARAWY OWG, EYKUUOVOUOEG I UTIAAANAOL
HeEyYaAUTtepnG nAwkiag, «Bewpolvtaly oamd TNV oudda  Awyotepo
anoteAeopatika. (Koivng 2020)

Ta adoowwpéva otnv epyaocia kot UTEPPOALKA EUCUVELSNTA ATOUA HE TIOAU
OVETITUYHEVO aloBnua tng nBLKAG o oxéon He TNV umoloutn opada, pmopet
va amnoteAécouv otoxo ekdnAwong cuunepipopwv HOwNG MapevoyxAnong.
(Hirigoyen 2002, Zapf 1999)

ATopO HE XOMNAN QUTOEKTIUNON TO Omola €xouv TNV avaykn va Adfouv
ovayvwplon Héoca oamdé TNV gpyocia  Ttou¢. Ta  Atopa  autd
amootaBepornolovuvtal otav umotiunBel n douAsla touc.(Zapf & Einarsen
2003)

Atopa Kalwvoupyla oto meplBaliov TnG epyaciag, Ta omoia amokAlvouv amno
0PVNTIKEC I BeTIkéC cupmepLdopEg, ou €xouv NdN edpalwbel oto mepBaiiov

touc.(Merk 2023)
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MNna v anodevyBel onoladnmote mapavonon OXETIKA LE TA TTapamavw Oa mpémnel
va emonuavOel otL n gudavion tou datwvopévou tng HBWKNG MNapevoxAnong otnv
epyaoia PBpiokel mpoodopo €£6adog OTavV CUVUTIAPXOUV TIAPAYOVIEG EVIOC TNG
EMIXElPNONG, TTOU TMPOWBOUV TIC CUYKPOUOELG KAl ETUTPEMOUV oTov BUTn va mpoPel

eAelBepa otig mapevoxAnoelg tou. (Merk 2023)

4.2. MpodiA Tou BUTN —XapaAKTNELOTIKA yVwplopata

Ml oOelpd amd €peuveG KATAOELKVUOUV OPLOUEVA  XAPAKTNPLOTIKA TIOU
oKlaypadoUv TNV TPOCWIKOTNTA Tou 0utn, wbwvtag tov ot Tétolou £idoug
OUUTEPLPOPEG KL EVEPYELEG. H MAELOVOTNTA TV BUTWV £lval ATOUA UE VAPKLOGLOUO,
ovaopaAelc TPOOWTLKOTNTEG, UE UTIEPPBOAKO QLOBNUA TOU €yw, KOL OVTLKOLVWVLKA
oupumneptpopd. EAkUovTaL amo tnv efouaia, elval LSLOLTEPA XELPLOTIKOL, QVETIAPKELG
Kol TTOAAEC PopEC aveévTipol. AGYyw TNG AVEMAPKELAG TTOU alcBavovrtal, mpoonabouv
HE TIG CUMTEPLPOPEC AUTEG VAL ATIOCTIACOUV TNV POCOoXN TwV yUpw yLla va Kpuouv
avikavotnta toug (Khoo, 2010). Zuunepidépovtal EMOETIKA TTIPOG TOV €pYalOUEVO-
Buua, evw TPOC Toug uTtdAoLtoug cuvadEAdoug Kot TpoioTapévous spdavilovral
doulompemneic. (ZakouAa, Kk.a. 2014). EmutAéov, €vioxUOUV TOV OVTOYWVIOUO Kal
TIOAMEG HOPEG UTTIOVOUEVOUV TOUG oUVASEADOUC TOUG UE OKOTO va mpoaxBbolv og

avwtepn B¢on (Einarsen, 1999)

Mapakdtw avadEpovTal Lo OELPA arod TAPAYOVIEG TTOU EUVOOUV TNV eldavion g

HBwn ¢ NapevoxAnong otnv epyacia anod mAeupdg tov OUTn:

o 2uvaiwoBiupata ¢popou. O OUTNG alcBavetal amelin Kal avaopAAELD OE OXEON
LLE TO EPYOLOLAKO TOU HEANOV. Anuloupyeital éva aiodnpa ¢ofou anwlelag tng
ovayvwpLong tou amnod epyactakd tou meplBaArlov. Oco mo €vtovo eival to
ouvaioOnua doBou kat 600 peyaAUTEPA TIPOPBAAUATA, TTOU CUVEEOVTAL LIE TNV
armodoxn Kol TNV AQUTOEKTLUNGN, TO0O TILO €viova Kol cuxva mopouctalovtal

ta pawvopeva mapevoxAnone.(Merk 2023)
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o AloBnon ducapoKelag, MOU TPOKUTTEL Ao TIG CUVONKEG oTnV gpyacia, n
omoia avtiotaBbuiletal pe tnv ekdbnAwon ouvpnepipopwv MNapevoxAnonc.
(Merk 2023)

o Zuvaiobnuata $pOdévou Kol avTaywVvLoUoU, TIoU TIPOKUTITOUV arod tnv cUyKpLon
HETAEL TWV ouvadéddwy, OTL KAOLOG AANOG elval KAAUTEPOG 1 EXEL TIETUXEL
neploootepa. (Merk 2023)

o AwBnuarta KatwtePOTNTOG Ao MAEUPAC Tou BUTN, TTOU AVTIUETWTTI{OVTAL HE
Tov €kdoPLOpO, 1 TNV APEVOXANCN WG TPOANTITIKO UETPOo. Metadidovtag
do6Bo emblwkel TNV datripnon tn¢ duvaung tou. EmutAéov, to aioBnua
KATWTEPOTNTAG Tou Butn odnyel otnv emippwpn eubBuvwv oto Bupa yla
odpdalpata (amodlomounaio cuumnepidpopd) kat otnv Stapdpdpwon piag
avtiAnyng otL S€xeTal Kavelg ayoyyuota TIG AvwOeV TILECELG KaL TToSomata, Ue
TN OELPA TOU, TOUG UDLOTAUEVOUC TOU 1) Touc ouvadéldoucg tou. (Merk 2023)

o H Hirigoyen (1998) evrtomilel otL: «0 6paotn¢ eival pia TPOoWIKOTNTA, TTOU
LKVOTTOLE(TOL TTANYWVOVTAC TOUC ouVavIpWIToUG TOU KAl avVAmTUOOCEL TNV
QUTOEKTIUNOT TOU, UETAPEPOVTAC TOUG dAAou¢ Tov movo mou aduvartel va
atodavlel, alda kot TIC €EWTEPIKEC TOU ovTITECEIC TOU QpVEiTOL va

eneéepyaotei»

4.3. Hd1apBpwon tne epyacioc we mapdyovtog epdaviong Tou
dalvopEvou

4.3.1. Opyavwaotakn kouAtoupa

OL EpYacLaKEG CUVONKEG KaL N OpYaVWOLAKr KOUATOUPO TWV ETILXELPCEWY KOL TWV
0pPYQVIOUWV Ttailouv onuavtikd polo otnv epdavion pawvopévwy napevoxAnong. O
Leymann (1996) evtomilel €€l mapdyovteg, mou duvavtal va SnULOUPYHROOUV TIG
npoUmoBéoelc eudavionG CUYKPOUOEWV, TIOU 08nyouv OTnV TOPEVOXANCN OTNV
epyacia. Ol TPELC TTAPAYOVIEG £XOUV VO KAVOUV HE TOV TUPAVA TNG opadacg Twv

epyalopévwy Kal oL AAAOL TPELG UE TO TAaoLo Ttou TNV MEPLBAMAEL.
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Ie eninedo opyavwong TnG Epyaciog, Ta pUn dtakplta kot Eekabapa epyacloka
kaBnkovta kat appodlotnteg, n Aabog Slaxeiplon tou xpovou, o uPnAog
dOpTOC gpyaciog Kal Ta OTEVA XPOVIKA TeplBwpla emiteuéng evog otoxou,
elvat duvatov va mupoSoToouV CUYKPOUOELG, OL OTIOLEG LE TN OELPA TOUG VA
yivouv adopun yia tnv epdavion cuumnepipopwv HOKNG MapevoxAnong.

Oa TMPETEL VA UTIAPXEL CWOTOC KATAUEPLOUOC EPYACLaG KoL KABnKOVIWY amo
TNV MAELPA NG Sloiknong Aappavovtag untoyn, ta Wlaltepa XapoKTNPLOTIKA,
TLC LKAVOTNTEC Kal TG Se€LOTNTEC TOU KABE gpyalOuevou, WoTe va PLelwBouv oL
mubavotnteg va atoBavOel mAREN, f oOtL eival mayldeupévog Pe pia epyaoiakn)
poutiva, mou 8ev to efeAlooel Kal otnv mMpoondbesld tou va Staduyel anod
oUTAV va ekdnAwoel UTOTPOTEG Kol TIPOPANUATIKEG OUUTIEPLPOPEG, TIOU
umopel va odnyrnoouv otnv npokAncn tou ¢aLvopévou.

H éAMewpn mpwtoBouliag yia tnv dSnuoupyia evog aAAnAéyyuou KALLATOG
EVTOG TNG epyaciag, N adtadopia tng Stolknong yla Tig Aoy eLs KL TLG OVAYKES
Twv epyalopévwy Kal n €AAewpn €emkowwviag HeTafl TOUG, UMOpel va
obnynosl oe TPOPANUATIKEG OUUTEPLPOPEC EVIOC TOU €PYACLAKOU
niepBarovrog.

Ot undAAnAot, mou epyalovtal umo Tieon €lval MEPLOCOTEPO EMIPPETEIC va
obnynBolv oe oUykpouon, KoOBwWG OSLOTOPACOETOL N EO0WTEPLKN TOUG
Loopporia. Xpnolpomoleital Aoutov €vag epyalOUevog amo TNV OHAda wg
OTOSLOTIOUTIAOC TPAYOG KOl XPEWVETAL TLG EVOXEG YLaL TNV 0L0TAOELA TNG

KaBe epyalopevog eival EexwpLoTtog Kot KABe epyalOpeVOG UMopel eV SUVAEL
va umnapéel Bupa HOwNg MoapevoxAnong otnv epyacia €dv UTAPXEL TO
npoodopo £6adoc and MAEUPAG KOWVWVLKOU TTALOLOU.

H kpudn Aettoupyia tng Yuyxohoyiag otnv Kowwvia odnyel moAEC dopég
otnyv, kata BouAnon, aubaipetn emikAnon Twv 0pwv TnG SleukoAUvVovVTOC TOV
BuTn va katnyoprosL to BUpa otL eivat untaitio yia 0Aa ta pofAnuata.(Merk

2023)
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Jupudwva pe toug DiMartino, Hoel & Cooper (2003) oto mAQioclo TNG OPYAVWTLKNAG
KOUAToUpaG evromilovtal oL 5 mapdyovteg oL omoiol 0dnyouv otnv ekdnAwon Tou

davopévou:

o H uopen tng¢ nyeoiag kat tov management

Ta €6n dloiknong mou ennpealouv TNV epdavion Tou GALVOUEVOU ELVAL TO QUTAPYLKO
Kal To @uAleAevdepo. ItnV MePMTWOn TOU MPWToU, €€attiag tNg amouaciag Tou
SLOAOYOU KOl TNG EMKOWVWVIOG Ol OUYKPOUOELS TIUPOSOTOUV To dalvouevo. Itnv
TMEPIMTWON TOoUu @UeAeUTespou  management oL opAdeg Twv UMOAARAWV
ekKAappavouv to xaAapo kKAipa wg aduvapia emépPacng tng Stoiknong yeyovog mou

OUUBAAAEL TNV EPPAVION KATAXPNOTLKWY CUUTEPLPOPWV.

o O puetaBoAég otov opyaviouo

OuL aMayég oto meplBalov NG emxeipnong (TeXVOAOYIKEG, EPYAOLOKEG,
LOloKTNOLaKEG) TpokaAoUv €va aioBnua avoaoddlelag otoug epyalopévous. To
aloBnua autd evteivetal v aUTEG ol alhayeg emBAnBolv autapyilkd. Méoa amnod
auti ™ Sladikacia umdapxel n mBavotnta va dnuloupynBouv avtaywviopol Kat

Olevetelc.

o 0 poAog Ttou dyxoug

0Ooco aufdvovtal OTPECOYOVEC KATAOTAOEL OTNV €pyacia TOoo aufdvetal n

mBavotnta ekdAwong tou patvopEvou.

o XuvOetn UON NG EPYacio Kat n IIiEcn TOU XpOVou

H moAAamAotnta twv Kabnkoviwv o€ cuvduacud e Tnv mieon tou Xpovou, Oev

adnveL xpovika meplbwpla ya tnv eniAuon Twv Stadopwv Kal Twv SlevéEewv.

o Au@ionuio twv poAwv

JupPaivel ouxva, ol gpyalopevol va avtihopBavovtal pe SLadOopeETIKO TPOMO TIC

OUTTOLLTA OELG KAl TLG TTPOodOKIEC TOU POAOU TOUC PETA OTNV EMLXElpnon. H audlonuia
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autn dnuloupyel éva BoAo tomio o oxéon UE TA Opla TWV opUodLloTATWY Toug. To

YEYOVOC QUTO UMOPEL VA OUVLOTA OTIOPO UEANOVTIKWY CUYKPOUCEWV.

EmumAéov, obudpwva pe tnv peAétn twv DiMartino, Hoel & Cooper (2003) otnv

geudavion tou davouEvou cupParlouv:
o OLaAAdayég twv managers.

OL evoANayEC TPOCWTIWY OTLC AVWTEPEG BE0eLC lval ouvnBLlopévo. Ouwc o TPOTOG

Slolknong pmopet va emdpacel BETIKA N KAl aApvNTLKA 0TO KALHA TNG Epyaoiog.
0 H epyaoia og MEAATOKEVTPLKO TTPOCAVATOALOUEVEG UNINPEDIES.

Ol epyalduevol 6’ auth TNV Teplmtwon ektiBevtal ot uepBOAKEG ATTOLTHOELG KalL
TIOAMEG OPEG OTNV KATAXPNOTLK CUUMEPLPOPA OPLOUEVWV TEAATWY, KaBwe n
ETUXELPNON EMUKEVIPWVETAL OTO TAQLCLO TNG VOOTPOTILOG OTL €O TIEAATNG EXEL TTAVTA

Siko».

o H epyaoiakn avaopdliscia.

H epyaoclokn avoopdAsla emidpd w¢ EUUECOC TAPAYOVTAG €UPAVIONG TNG
TIAPEVOXANONG KAL TIPOEPXETAL ATIO TOV XOPAKTHPA TWV VEWV Hopdwv armacyoAnong
OTLG ETIXELPNOELG, O OTOLOC £ilval MPOOWPLVOG, EVEAIKTOG KOl EXEL VO KAVEL LLE TOV
UTTOAOYLOUO KOOTOUG-KESPOUG, WG EVAG OLLYWE OLKOVOULKOG GUVTEAEOTNG. ZUUbwva
he Tov Sennett (2008), To VEO TPOTUTIO OPYAVWONC TWV ETILXELPIOEWV EXEL XOPAKTH PO
€VéAkto, &ev elval otabepog kal mpooavatoAiletal otn Bacn Tou Mpoowpvad

OIOLOXOAOULEVOU TIPOCWITILKOU.
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4.3.2. KowvwvioAoyikr mpoogyyion

O Paul McCarthy (2000) evtomilel 0TL N mMapeVOXANoN, KUPLWE OTOV LOLWTIKO TOUEQ,
odelAETAL OE OLKOVOULKEG, EUTMOPLKEG KAl TEXVOAOYIKEG avaSlapBpwoEeL, OL OToieg
KATAANYOUV O €UEAIKTO WPAPLO KOL CUOTAMOTA apolBwy, EUEANIKTEG CUMBAOELS
epyaociag, aféBalec Ooelg epyaaoiag kal uTtaAANALKA poOTUTIA 0T BAon Tou va eival

oloL mavta dtabéatuol.

Me mpooYNUO TO QVTOYWVLOTIKO Kal emiopadég meplBaAlov, n emixeipnon n o
OPYOVIOUOG TIPETEL VA ETILRLWOEL 0 KABE MEPIMTWON, OMOTE YIVETAL AvVadLOpYAvVWoN
TWV EPYOOLOKWY KOONKOVIWY, E€MISIWKETAL N HElWON TOU KOOTOUC €pyooiag Kot
QUTALLTELTOL VO UTIAPXEL QVIAYWVLIOUOG Kot TioAuefeldikeuon Twv epyalopdévwy. ITO
TAQLOL0 aUTO oL epyalOUEVOL OHUOYEVOTIOLOUVTOL, KAVOVTOG MEpimou OAoL Tnv bla
SdouAela (McCarthy 2000, Znuptdakng 2009). Tupudpwva pe tov Marx n Sladikaocia
outn ovopaletal amoe€eldikeuon, OTIOU «0 UEYAAUTEPOC KATAUEPLOUOC TNG EPYATIOC
amAonotei Tnv douletd, yavet tnv aéia tne n blaitepn emdeédTNTH TOU EPYATN KAL N
epyaoia tou yivetal mpoottr o€ 0Aouc. " AUTO MPOOTPEXOUV AVTAYWVIOTEC OItO OAEC

Ti¢ pueptécn(Autpoc 2000).

Y& auTO To TMAAoLo N Sloiknon pmopel va aokel EAeyxo Kot e€ouoia Kal va amoAUEL
Kal vo TipooAapuPBavel, Katd to SO0KOUV MPOCWTIKO, ETLKAAOUMEVN TO «KOAO TNG
emeipnong». Emiong, oupPailvel ouxva KEKTNUEVA €pyaclakd SIKOLWUOTO OTWG
A8ELEC UNTPOTNTAC, QAVOPPWTLKEG AOELEG K.a. va Kotootpatnyouvtal Bdavauoa.

(Zrupdakng 2009)

MapdAAnAa to cuotnua kabBoplopol otoxoBeaoiag, £xeL oav Baon tn Slaxeiplon Twv
auEavOpEVWVY 008wV Kal TOUC EEOVUXLOTIKOUC EAEYXOUG TwV debopévwy. Méoa amo
auth tnv Stadkaoia yivetal mpoondbela eAéyxou Tou TIPOU KO TAUTOXPOVO TOU
TIPOOWTILKOU, OTOXEVOVTOG OTNnV Melbapyia Kal TNV eKUETAAAEUON TOU avBpwIlvou
Suvapikol. (McCarthy 2000, Znuptddakng 2009). KataAnyel Aoutdov To cUOTNUA vVa
ouvLoTA €va PUXOAOYLKO «OTTAO» EVAVTIWV 60wV gv SUvavTtal V' avtamokplOouv oTig
amattnoelg tng otoxoBeoiag kat va emtuxouv uPnAd mOcOOTA AMOSOTIKOTNTAC.

(McCarthy 2000, 2rtuptdaknc 2009).
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Méoa o€ auto to mMAaiolo n mapevoxAnon anoteAel avanopeukto GaLVOUEVO Kal
Slaoma tn ocuvoyn Kat TNV aAAnNAgyyun €vtog Tou opyaviopoUl SleukoAUvovtag Tnv
avwduvn enitevén twv embweewyv amo tnv mMAeupd tng Sloiknon 1 tng opadag
oupdepoOVTWY. Méow TNG TAPEVOXANONG SNULOUPYOUVTOL KOl TIAYLWVOVTOL TOKTIKEC
KOl TTOALTIKEG TIOU QTTOOKOTOUV TEAIKA OTN CUPPIKVWON TWV SIKALWMATWY Twv
epyalopévwy. (Zrmupldakng 2009). Autog ivat kot 0 AOyo¢ AAAWOTE TOU TO GPOLVOLEVO
QUTO ouvexilel va umApxel Kol vo efeAlooetal, mMApPA TO YyeYyovog OTL KOOTILEL
OLKOVOULKA KoL YUXOAOYLKAL.

Ol OTOULKEG €UBUVEG KOl EMEVEPYELEC TNG TapevoxAnong PBePaiwg sival afleg
avadopag, ANV Opwc Sev amoOTEAOUV MO HOVEC TOUC To Bactko aitio epdaviong Tou

dawvopévou.
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KEDAAAIO 50

OE2MIKO AAIZIO

H avadopd oto Beouikd MAALOLO TTPAYUOTOMOLETAL UE OKOTIO VA TTAPOUCLOOTEL O
BaBuoc coBapotntag tou patvouévou tng HOAC NapevoxAnong otnv epyacio péca
amo TG VOULKEG puBuioelg o €BVIKO emimedo aA\d Kal 0 MAYKOOULO. (ZTUPLEAKNG

2009).

5.1. O&0olKN avTLUETWTLON o€ €0VIKO eminedo

Mia mpwtn TPOCEyylon OvVeUPEONG VOMULKAG BAONG yla TNV TPooTacio Tou
TtaPEVOXAOUUEVOU £pyalOUEVOU BPILOKETAL OTO ZUVTAYHO KOL TILO CUYKEKPLUEVO OTO
apdpo. 2 map. 1 tou Suvtayuato¢ omou puduiletal n apxn npootaociac tnc aéiac tou
avipwrou, oto apdpo 4 rtepi 1ooTNTAC TWV JTOALTWY EVWITIOV TOU VOUOU, 0To apUpo. 5
nap. 1 yia tnv npoowrtikn eAevdepia, to apBpo 22 nap. 1 yia 1o Sikalwuo ToU ATOUoU
otnv epyaoia, oto apPpo 25 nap. 1 yla tv aveunodlotn doknon Twv SIKOUWUATWYV
ToU avIpwitou Kot map. 3 YL TNV amayopeUC KATAXPNong tou dikatwuatoc. Emiong
To apBpo 22 map. 1, opilet OtL O0Aot ot epyalouevol aveéaptitwe QUAoU 1 dAAng
Stakpionc €xouv Sikaiwua ionc¢ auotBrg, vy mapeyousvn epyaocia iong afioc.

(Kapaytdavvn 2023)

O AoTikoG KwLkag oto apBbp. 57 opilet ot kaF€vac Exel SIKaiwU Vo AMAUTHOEL TNV
apon kade nmoapavounc npooBoAr¢ tnc npoownikotntac tou. Ta apBpa 914 & 932
«mepl dikatorpaéioc opifouv OTL oo TNV mapandavw rmpooBoldn kadévag Sduvartal va

eyeipel aiwon amolnuiwonc».(Kapayiavvn 2022)

Emtiong, to apBpo 662 tou ActikoU Kwdika opllel THV utoypEwaon mPOvoLaG TOU arto
TAEUPAC TOU €pPyodOTN Kol TNV MPOOTACIN TNG MPOCWITIKOTNTAC Kot TG NYLKAC
UnooTaoNG TwV UoBwTwV. € MEPIMTWON 1N CUUUOPPWONG, o epyalOHEVOC EXEL TO

Swaiwpa avtidpaong kat untepdoTions. (Zruptddakng 2009)
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O N. 4443/2016 kata twv SLaKPIOEWV OTNV £pYAOLA KOl OTNV AmaoXOAnon Kot 1o
OUYKEKPLUEVA TO apBpo 2 map. 2 opilel we Euueon Stakplon pio MPAKTLKY), TTOU EVW EK
TPWTNG OYewe Qaivetal oubETEPN, UMOpEl va TEO0EL MPOOWTTA UE OUYKEKPLUEVL
XOPOAKTNPLOTIKA OE UELOVEKTIKY BE€0n ouykpLTiKa e dAAa mpoowrna. Emiong, o (6log
VOUOG oTo apBpo 2 opilel OtL n mapevoxAnon voeitat w¢ Slakplon €epooov
ekdNAwVeTaL U EMUIETIKY) CUUTTEPLPOPA, TTOU CUVOEETAL LUE EVAV OTTO TOUC AOYOUG TOU
apdpou 1 kat okomo ExeL tnv mpoaBoAn tnN¢ alOMPEMELAG TOU ATOUOU KAl TNV

dnutoupyia tamevwtikou n emtdetikou neptBaAiovroc. (Kapayiavvn 2022).

O N. 1568/85 yia tnv uyLewvn Kat ao@dAela Twv epyalopévwy pudbuilet to maiolo
Tou aodarolg epyactakol meptBariovrog. (Zmupldakng 2009). Mo CUYKEKPLUEVA O
N. 1568/85 bivel o Sikaiwua o epyalOUEVOUC ETIXEIPNOEWVY 1 OPYAVIOUWYV, TTOU
anooyoAouv mavw oo 50 atouo mPoowrtiko, va cUVIOTOUV ETILTPOT UYLELVIC Kal
aopdletac tnc epyaoioc (E.Y.A.E.) armoteAovuevn amo eKAEYUEVOUC QVTLITPOCWITOUC
Tou¢ otnv emiyeipnon. (Koivng 2020). H emutponr) autr amoteAel Opyavo HE

OUMPBOUAEUTIKO XOpaKTAPO KOL TIG EENC APUOSLOTNTEG:

«Na peldeta ti¢c ouvinkec epyaciac otnv emniyeipnan, vo MPOTEIVEL UETP

o

BeAtiwon¢ toucg kat vo mapakoAoudel TV TNPNON TWV UETPWVY UYLELVHC Kol
ao@paAsLac oo toug epyaloUeVoUC.

o Na ermonuaivel Toug emayyeAUaTIKoUC KivOUVOUG OTOUC XWPOUC 1 OTIC BECELC
epyaoiac kot va elonyeital uetpa mpoAnyng.

O & MEPITTWOELC 0OBAPWY EPYATIKWY QTUXNUATWVY 1) CXETIKWV ocUuuBavtwy va
TPOTEIVEL T KATAAANAQ LETPA yLa TNV artoTpom emavaAnyric Toug.

o Mropei va InTtrost t™n ouvOpoUrn EUTTEIPOYVWUOVWY Yo TEUAT UYLELVHC KOl

ao@PaAeLac tng epyaocia, UETA TN cUU@WVN yvwun e dtoiknong» N. 1568/85

To ap¥po 18 tnc EVvikrc Juldoyiknic ZuuBaonc Epyaoiac tou 2004 opilel otL:
«la tnv mpoAnyin kat katamoAeunon tn¢ ndikng mapevoxAnong ko tn¢ oeéovaAikng
TTAPEVOYANCNG OTOUG YWPOUCS epyaciac ta uépn ouuewvouv 1. No ueAetioouvv thv
evduypduuLon TOU E0WTEPLKOU SLkaiou, MPOC TO KOIWVOTIKO SiKALO OXETIKA UE THV

anayopevon tnc oeEoUaALKNC MAPEVOXYANONG OTOUGC YWPOUG EpYAOiaC.
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2. Na ¢eéelbikevoouvy TOV Opo Kol TG TOAVEG TEPITTWOEL NOIKIG

napevoxAnong otouc xwpouc epyaciacr». (Kapayidvvn 2022)

O N. 3896/2010 svowpatwvel Ti§ Statdéelg tng 0Odnyiog 2006-54/EK yia TI¢ (0€G
EUKALPLEG KaL TNV lon peTaxeliplon og Bépata epyaciag kal anacyoAnong, e€aocdailel

™V edappoyn TG oPXAGS TWV OWV EVKALPLWV KAL TNE (ONG LETOXELPLONG OTNV Epyacia

Me to N. 4808/2021 n EAAGSa emikUpwoe TN Alebvr) cUpuBacn Epyaciag ur’ aptOp.
190 tn¢ AleBvou¢ Opyavwonc Epyaciag. Z0udwva pe To apbpo 4 anayopevetal kade
uopwn Biac kat moapevoxAnong, mou ekdnAwvetal otnv epyacia €ite ouvdesTal Ue
autnv. O GUYKEKPLUEVOC VOUOG opilel TNV Bla KoL TNV MOPeVOXANGCN, UTIOXPEWVEL TOV
€pyodotn va AdBel ta anapaitnto HETPA Kal TOALTIKEG yla TNV POAnYn ya tnv
QVTIHETWIILON TNG Blag kal tng mapevoxAnong. Emiong yla TIg eMIXELPNOELS AVW TwV
elkool atopwv o &epyodoOTng umoxpeoUTAl va ULOBeTel TOAITIKEG Slaxeiplong
E0WTEPLIKWY KatayyeAlwy Kal va StachalAilel Tnv mpootacia Twv BUUATWY Kol Tou
anoppnto. Akopa, péoa amod to N 4808/2021 opiletal n UTIOXPEWTIKA cuoTaoN
Autotelou¢ TUAUATOC yla TNV TapevoxAnon kot tTnv Bila otnv epyacia oto Iwpa
EmiBewpnong epyaciag (2.E.N.E.), kaBw¢ KAl N KATNYOPLOTIOLNGCN TWV MAPAPACEWY

Kall 0 KABOPLOWOG TWV TIPOCTLHWV.

TéAog, A€o avadopag elval TO CWHATELO yLa TNV KATATIOAEUNCN TOU mobbing otnv
epyacia «No mobbing at work” to omnoio 6puBnke to 2018 otn Oecoalovikn. MEAn
TOU owpateiou ival epyalopevol, avepyol, epyodoteg, Siknyopot, PuxoAoyol k.a. Ot
6paoelg Tou ocwpateiov otoxevouv otnv MPOAndn Tou Galvouévou pEoa amo TNV
OUVEXN eVNUEPWON epyalOpEVWY KAl EPYOSOTWV KOl TNV €PEUVA OXETIKA UE TIG
OUVETELEC TOU dalvouévou oe EAAGSa kal Eupwmn. Ze SeUtepo otddlo TapEXEL

JUXOAOYIKI UTIOOTHPLEN OTA ATOMA TTOU €£XOUV TECEL BUpaTa Tou mobbing otov xwpo

NG epyaoiag.
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5.2.  OeolKN avTlpeTwriion o€ dleBveg emimedo

H Awedvri¢ Opyavwon Epyaciag (International Labour Organization, ILO) touv OHE
yla tTnv mpowOnon TG KOWWVLKAG SIKALooUVNE KoL TV avBpwTivwy Kol EpYacLaKwy
Sialwpdtwy, mpoxwpnoe otnv Yndion tng AteBvoug Zuppaong Epyaciag ur’ aplbp.
190/2019 oxetika pe tnv e€dAsun tn¢ Blag kat tng mapevoxAnong otnv gpyacia. H
A.2.E. 190 emikupwBnke amod 10 kpatn péAn A.O.E. petafl twv omolwv €lval Kat n
EA\ASa. . Me tnv evapuovion tng Atebvouc 20ppaocnc Epyaocioag 190 oto e0WTEPLKO
Slkalo Twv Ywpwv, Snuloupyeital €va TMAyKOoUlo SiKOLO, TIOU TPOCTOTEVEL T
Sikawwpata twv epyalopévwy Kal mpootatevel tn StaBlwon otnv epyacia amo

dawopeva Biag n mapevoxAnong. (Kapayiavvn 2022)

H Awebvng ZopPaon Epyaociag am’ aptBu.190/2019 opilel 6Tl n mapevoxAnon
ouviotouv mopafioaon Twv avBpwrivwy SIKAWUATWY Kal gival acOpuPatn Pe TNV
aflompenn epyaocia. Avayvwpilouv emiong OtL n TapevoxAnon otnv epyacia
ennpealel NV PUXIKA KOl CWHATIKA Uyeld TOU OTOHOU Kal MpooBAaAlouv tnv
alompeneld tou, napeunodiloviag tnv npodcfaocn kat tnv €EEALEN TwV ATOUWV OTO
epyaclako meptBailov. EmutAéov opiletal n Bia Kat n mapevoxAnon wg To cUVOAO TwV
AMOPASEKTWY CUUTIEPLOPWY KOL TIPOKTIKWY TIOU OITOCKOTIOUV O CWHATLKA PUXLKA

| olkovouLkn BAGPN kat pootatevel Toug epyalopevoud.(Kapaytavvn 2022).

5.3.  OeouKNA avTlpetwrion otny EE

Ytnv Eupwmnaikn Evwon), To Oeoputkd mAaiolo o oxéon pe To mobbing mep\apBavet
Katd KUplo AOyo vopoug, odnylec, Kavoviopoucg, OANA Kol Hn OECUEUTLKEG
TIAPEUBACELS OPYAVLOUWY TNG, TIOU OTOXEUOUV OTNV MPOOTAGIA TWV SIKALWUATWY TWV
epyalopévwy Kal otn SlaopaAion evOoC uyloUC epyactakol TiepBAAAovToG.

AVOAUTIKA:
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To apdpo 31 tou Xaptn OsueAiwdwy Aikalwudtwy tov Avipwnou tn¢ EE yla Tig
Sikaleg kol mpoodopeg ocuvlnkeg epyaciag opilel otL «Kade epyaldusvog €xel to
Sikaiwpa otic ouvdnkeg epyaociag, mou cgéBovtal TNV UyEia TNV dOPAAELA Kal THV

aélompéEmeLd Tou» .

3tnv Oényia 2000/43K n mapevoxAnon mpooSlopilletol WG TapdyovIag mou
énutoupyei ouvOnkec aueonc kat eupueonc dtakplonc. AKOUN, CUVLOTA TO YEVIKOTEPO
mAaiolo oto Sikato tng EE yla tnv e€alewdn twv dlakpicewv kat tnv mpowbnon tng

loNn¢ HETAXElPLONG OTNV Epyaaia, TNV EMAYYEAUATIKN KOTApTIoNn. Iupldakng (2009).

H Oényia 2000/78/EK tou ZuuBouldiou tng 27n¢ NoeuBpiou 2000 ywa TN
Slapopdwon yevikou mMAaLoiou yla tTnv on HETaxeiplon otnv amaoxoAnon Kat tnhv
epyooia amoayopevel TIC OSlakploelc oto xwpo epyaociac pe Baon Siapopous
napayovtee, onw¢ n Gpnokeia, n nAiio, n avannpio, o ogfovadikoc
mpooavatoAlouog kat aAda. Av kot Sev avadépel pntd to mobbing, Bétel Ta Bepédia
yla TNV QVTLUETWTILION BepdTwyY Tou oXeTilovTal He TIC SLAKPIOELS TTOU UIMOpPEL va

obnynoouv ce mobbing 1 mapevoxAnon.

H Euvpwrnaiky Emtpon) avakowwvel oto Eupwmaikd KowoBoUAlo  tnv
«Evpwnaikn Zupepwvia yia tnv MapevoxAnon otnv Epyacia 2007» katadikalovtog
OAeg ol popdEg mapevoxAnong. Ot epyodotec kadiotavral we oL mAEov unevBuvol yla
TNV MPOAOTILON TNC UYELAC OTO YWpPO TNC pyaciacg, kadwe KaL yla TNV EUQAVION TNG
TTPEVOYAnong. Exouv tnv UmoxpEwaon va LEPLUVOUV YId TNV TPOANY TN, va EKTILOUV
Tov kivbuvo euavionc tc¢ kot va AauBavouv Spaotikd UETPA WOTE Vo TNV

npoAauBavouv.

H Oényia-lMAaioto 89/391/ EOK tou 1989 tn¢ 12n¢ louviou 1989 mep\apBAVEL TG
VEVIKEG SLaTALeLG yla TNV Uyela Kal TNV aodaAela Twv epyalodévwy. € aAuTh TNV
Odbnyla opilovrat ot apyeg, Baoel twv onoiwv Veorifovral UETpa yia TV BeATiwon Twv
UETPWV MPOANYNg, mou AauBavovtal yla tnv mpootaoia Tn¢ UYELXC KAl TNG doQAAELAC

TWV EPYO{OUEVWV.
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To Whioua tng 10n¢ Maptiov 2022 tou EvpwnaikoU KotvoBouAiou GYeTIKA |LE TO
VEO OTpaTNYLKO MAaiolo tn¢ EE yia tnv vyela kal tnv aodpalela otnv epyacia HETA TO
2020 (2021/2165(INI)) eival éva onUavTIKO KelPEVO, TTOU TTEPLYPADEL TNV TPOCEYYLON
™¢ Eupwnaikn¢ Evwong oxetikd pe tn Stacdalion mpotunwy vyeioag Kal aopaAeLag
OTOUG XWpPoUuG epyaciag petd to 2020. Emkevtpwvovtal otn BeATiwon Twv ouvinkwv
epyaoioc BeAtiwon Twv UETPWV MPOOTACING TWV, OTN UEIWON TWV ETMAYYEAUATIKWV
KvoUvwy, Kkal otnv mpowvdnon tng eunuepiac twv epyalouevwy oe SLAPOPOUC

kAddoug evtog tne EE.

Evpwnaiko¢ Opyavicuog yia tnv AcpdAsia kat tnv Yyeia otnv Epyacia (EU-
OSHA) gival évag amOKEVIPWEVOG OpYOAVLOMOG TG Eupwmaikig Evwong pe €6pa to
MruApmdo tng lomaviog kat otoxo Exet « tn ouAdoyr, TNV avdAuaon kat tnv mapoxn Twv
OXETIKWV TANPOQOPLWY WOTE va EEUTNTNPETOUVTAL Ol AVAYKEC TWV EVOLOPEPOUEVWYV YL

Véuata aopaAelac kat vyeiag otnv epyacion.

O EU-OSHA mapéxel kaBodnynon, mopou¢ kal mAnpodopie¢ oe epyodotsg,
epyalopevouc Kal popeic xapang MoALTIKAG o€ OAN tnv Eupwrn yla tnv mpoAnyn Kat
TNV AVILETWTILON ToU mobbing oToug xwpoug epyaciag. Zuxva tovilouv tn onuacia
™¢ dnuloupylag evog uylolg Kal aocpaAol epyactakol TepLBAAAovto¢ Omou o

ogPBaopog, n aflompenela Kal n dikoin LeTAaXeiplon €xouv MpoTEPALOTNTA.

O opyaviopog Sle€dyel €peuva, AVOMTUOOEL EKOTPATELEG KoL TIPOODEPEL TIPAKTIKA
epyaleia kot odnyieg yia va BonBrosl toug opyaviopoUg va avayvwpioouv, va
armotpePouV KAl VO XELPLOTOUV QTOTEAECUATIKA TIEPUTTWOELS mobbing. Auto
neptAapBavel tnv evatcbntonoinon, TNV MaPOoXH MPOYPOUUATWY KATAPTLONG KAL TNV
PowONGCN TOALTIKWY KOl TIPAKTLKWY Tou evBappUvouv pila BTk KouAtoupa oTo

XWPO £pyaociog

H Evpwnaikn ouvouoonovéia ouvdikatwv (ETUC) amotelel pio cuvopoomnovdia
OUVOIKOALOTIKWY OPYOVWOEWV 0TnV Eupwrn mou eknpoownel toug epyaldUeEVOUG Kl
UTIEPAOTILETAL TA SIKOULWUATA TOUC 0€ EUpWTAiKO emtimedo. H ETUC 16puBnke to 1973
Kal Aettoupyel wg mAatdopua yia S1adopeg eBVIKEC CUVOIKAALOTIKEG OpLooTIOVSLEC OF

OAn tnVv Eupwrn.
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https://oeil.secure.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=en&reference=2021/2165(INI)

Ol mpwtapytkol Tou otdxoL mepAapBavouv TNV MPowbnon Twv SIKALWUATWY TWV
epyalopévwy, tn BeAtiwon Twv ouvBnkwv gpyaciag, TNV MOPEUPAON OTLG TIOALTLIKEG
¢ Eupwnaikng Evwong, mou oxetilovial Pe TNV amaocXOAnon, T KOWWVIKEG
UTTOBE0ELG KOL TOL OLKOVOULKA B€pata Kal Tnv mpowbdnon tou SLloAdyou peTaty Twv

EUPWIAIKWY OECUWV KaL TWV CUVSIKAALOTLKWY OPYAVWOEWV.

H ETUC oupUETEXEL 0€ OUTNTHOELG KAl SLATIPAYUATEVOELG UE TO BEGUKA Opyava TNG
EE pe otoxo tn Stopopdwaon MOALTIKWY, TIOU EMNPEAIOUV TO EPYACLAKA SIKALWUATA,
TNV amaoyoAnon, TNV KOWWVLKA Tpootacia kol AAa OXETKA InTAuoTa, TOU

ennpealouv toug epyalopevouc og 6An tnv Eupwrnn.

O opyaviopog mpaypateUeTal €va eupl paopa Bepdtwy, onwg n dnuoupyia
Bfoswv epyaociag, ot dikalol poboi, n kowwvikn Stkatoouvn, N LOOTNTA TwWV GUAWY,
N ekmaideuon, N KATAPTION KAL N BLWOLUN OLKOVOULKA OVATITUEN. ZULUETEXEL ETIONG
OE EKOTPOTELEC KOl TIPWTOPROUALEG LE OTOXO TNV TPOOTACIO TWV SIKALWUATWY TWV

epyalopévwy kat tn Stacdaiion pLog dikatng Kot xwplc amokAEoHoUG KOWVwWVIAC.

H ETUC Sladpapartilel Kpiolwo pOAO OTNV €KMPOCWIINGCN TWV CUUPEPOVIWV TWV
epyalopévwy Kol otn xapagn TOALTIKNG 0€ upwTaiko eninedo, mpoonabwvrtag va
Snuoupynoet €va o SiKaLo Kol UTIOOTNPLKTLKO TIEPLRBAANOV VL0 TO EPYATIKO SUVAULKO

og oAOKANpn tnv Eupwrn. European Trade Union Confederation®
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KEDAAAIO 60

METPA MPOANHWH KAIANTIMETQIIIZH2 TOY QAINOMENOY

Me BAon TLC EMLOTNUOVIKA TEKUNPLWHUEVEG UEAETEG, TAL amoTeAéopata TnG HBkn¢
MoapevoxAnong otnv gpyoaoia eivol KATAoTPoPLKA yla TNV CWHATLIKA Kal, KUplwg, TNV

PuxLKn vyela Twv epyaloHEVWV KoL TWV OLKOYEVELWV Touc.(Hirigoyen 2002)

Ané amoyn otkovoplk Kootilouv akplBd yla TIG ETUXELPAOELC AAAQ KoL TNV
KOowvia. JUVEMWC, N MPOANYN KalL n OoVTIUETWILON Tou GalvoUéVOoU armoTeAsl
ETUTOKTIKN QVAYKN Kal BOOLKN TPOTEPALOTNTA TWV SLOIKAOEWY TWV OPYAVIOUWV KO
TWV ETLXELPNOEWV. ITO Mapov kedalatlo Ba mapoucLacTouV Ta HETPA TTPOANYNG Tou

dawvopévou Kabwe Kat Ta LETPA AVTLUETWITLONC TOU.

6.1. Metpa yia TNV mpoAndn tou avouevou

1. Anuwoupyia evog eAKUOTIKOU €pyactakol TePLBAAAOVTOG e KOAEG OUVONKEG
epyaciag, mou Oa oupuPfdAlouv OTOV TIEPLOPLOUO TOU AyXOUG WG
npodlabeoikou mapayovta epdaviong tou dawvouévou. (Koivng 2022)

2. JuveXNG emuopdwon Twv OTEAEXWV TNG ETIUXELPNONG UE OKOTIO TNV €yKalpn
OVaYVWELON TWV CUMMTWHATWV Tou mobbing (Yamada 2008, Kapaiokou 2020)

3. Awapkng emaypumvnon oo tnv Sloiknon ywa tov TBoavo €VTOTILOMO

neplotatikwyv Puxoloyikng Biag. (Koivng 2020)
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10.

ANPn LETPpWY avaATTTUENG TNG LKAVOTNTAC SLOXELPLONG TWV CUVALCONUATWY TWV
epyalopévwy (Mwooupidou 2007, Hirigoyen 2002,)

Zuvtagn kwdika Seoviohoyilag Katd TnG nOKNAG mapevoxAnong opilovtag oToug
epyalOUeVOUC TL €lval amodektd kol TL OxL péow NG Sladkaoiag Tng
erukowvwviag (Katpauadou 2020)

Anploupyla EMITPOMAG MAPATIOVWY KOL CUOTNUATIKAG CUAAOYAG dedopéEVwV
HEoQ QMo €L6IKA EPWTNUATOAOYLA VLA TOV EVTOTILOUO TIBAVWY TEPUTTWOEWVY
napevoxAnonc.(Katpapadou 2005)

KaAAlépyela TOu ogBOopoU 0T HOVASLKOTNTO TOU OTOMOU KaBwg ot
TIEPUTTWOELG TIOPEVOXANONG EEKLVOUV HE TNV dpvnon ¢ StadopeTikoTNTOG
Tou ekdnAwvetal pe ouunepldopéC oL Omoieg ¢Gtdvouv ota Opla TWV
KoWwVLIKWwV Slakploswv (Hirigoyen 2002, Koivng 2020)

Anploupyla €€elSIKEVHEVNC AVWVUUNG TNAEDWVIKNACG YPAUUNG, OKOTOC TNG
omolag va eival n kataypadr kol enefepyacio TwWV ATNUATWY TWV

gepyalopévwy Kat n apoxn Puxoloyikng unootnpEnc (Kwvotavtviéng 2011)

‘Ekdoon ¢uladiwv Kal avaptnon eVvTtUTIWV LE OKOTO TNV EVNUEPWON TWV

£pYa{OUEVWV OXETIKA LE TIC UTIOXPEWOELG KAl T SIKALWHATA Toug, TPoPoAn
VTOKILAVTEPG HE Bépa to mobbing, opydvwon opllwv Kalt dnuoocievon
OXETIKWV apBpwv oe péoa evnuépwong (Katpauadou 2005)

Avodlopydvwon ToU KOATOPEPLOPOU TNG €PYOOLOg KoL TNG KATAVOWUNG TWV
€UBUVWV PE TETOLO TPOTIO, WOTE va eival EekdBapol oL Kavoveg mou SLEmouv
TNV Epyaoia KoL TG EPYACLOKEG OXEOELG Kal oL eUBUVEC TwV epyalodéVWY va

eival Stakputéc. (Katpapadou 2005)
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6.2. METpa yLOL TNV QVTIUETWTILON TOU GALVOUEVOU

JUupudwva pe tov AsAnxa (2011) pia otpatnywkn Staxeiplong tou Mobbing otnv

epyacia pmopel va umootnpxBel amno ta €n¢ otolxeia:

o AladUAafn NG ATOULKOTNTAC KAl TNG ALOTPETELOG TOU KABe epyalopévou.

o Kataypadn kat apeon afloAoynon kabe €véeléng r mapamndvou ekdpoBLopol

o Ot eumAekopevol Ba mpémel va €xouv Slkaln QAVILUETWIILON KL AUEPOANTITN
otaon

o AQPn melBapxlkwv HETPWV OFE TEPIMTWON TOU SLOMIOTWOEL OTL KATIOLOG
epyalouevog €xel dextn N nOkA mapevoxAnon

o TaBupata Oa mpémet va €xouv Sikatln HETAXELPLON

o MNepatépw PonbBela amod efwrtepkol Stapecolafntég (Stknyopod,

PuxoldyoL k.A..) eival amodektn. (Koivng 2020)

To HETPOL OVTLUETWITILONG TOU POLVOUEVOU UTtOpOUV, Miong, va mep\apBavouyv:

o Tn vopoBetikn mapéufaocn yw TNV THwpla TOUu eMITOEUEVOU KAl TNV
UXOAOYLKI ATOKATAOTOON TOU BUHATOC
o Tnv énuloupyia UTIOOTNPLKTIKWY SLKTUWV yLo EMOYYEALATIEG Kol BUpaTO TOU

mobbing

IXETIKA HME TN VOMOBeTk mapéufacn avaykaio elval n, Katd mepimtwon,
ETIKANGN TOU UTIAPXOVTOG VOLLOBETIKOU TAQLGLOU yLa TNV TPpooTacio TG a€LOMPEMELAG
Kalt tn¢ ooddAelag tou epyalopévou, n THwpla TOu ETUTIOEPEVOU KOl N
amokataotacn tou Bupatog (Katpapddou 2005). MapdAAnAa, avaykaio eivat n
B€omion un VoUoBEeTIKWY HETPpWY, OTwG KwdIKEG deovtoloyiag, kavoviouol epyaaciag

Kol CUAAOYLKEG cupBaoelc epyaoiac. (Katpapadou 2005)

IXETIKA HME TNV PUXOAOYIKH OIOKATAOTAON TOU  EMITIOEUEVOU, OUTA
T(PAYLOTOTIOLELTAL UE TNV EMOYYEALOTLKN ATTOKATAOTOON Tou £pyalopévou —BUpaTog,
v YuxoBepamneutiky Bonbela kal TNV opydavwon opdadwv autoBornBelag otnv
epyaocia.

H Snuioupyio uTOOTNPLKTIKWY SIKTUWV HECQ OTnV €pyacia adopolv OTOUG
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ylatpolG €pyaociog, otoug OUVOLKOALOTIKOUG ¢opelg Kol otoug OSleuBuvtég

avBpwrivou Suvautkou k.a, (Kotvng 2020). Mo cuyKekpLUEvVaL:

O yiatpoc¢ epyaociac cupdpwva pe To apBpo 16 tou N. 3850/2010 Ba mpemel va £XEL
NV €8IKOTNTA TNG LATPLKAC TNG EPYATIOG KAL ELVOAL TILOTOTOLNUEVOC OO TOV OLKELO
LaTPIKO oUAAoyo. Metafl GAAwvV, UTIOXPEWON TOU LOTPOU €pyaciag eival va n
avalntnon nmpofAnudatwyv vyeiag, mou mbavwg emdevwbBolv amod TIG EPYNCLAKES

OUVONKEG.

Ot ouvbikaAioTikol @opelc €XOUV WG TPOTEPALOTNTA VA EVTIOMI{OUV Kal va
Slapecolafouv otav mapaflalovral ol KAVOVEG Kal ol Kwolkeg Seovtoloylag. Auto
UTOPEL VoL YIVEL KO KOTOTILV ALTAMOTOG Tou £pyalopévou, TTou Bewpel OTL €XeL MEDEL
Bupa nBknAg mapevoxAnong otnv epyaocia. H dStadkaoia auth Ba nmpénel va SiEmetal

amno TNV exepLBeLa KaL To anoppnto. (Koivng 2020)

Ot StevBuvtéc avOpwnivou SuvautkoU Sloxepilovial TovV TPOYPAUUATIOUO,
TNV €MAOYN Kal QVANTUEN TNG EPYACLOKNC OMASAC TIC apUodLOTNTEG KABE UTtNPETiag

KOLL TLG EPYACLAKEG OXECELG LETAEL TWV EPYALOUEVWV.

OL avWTEPOL IPOTOTAHEVOL Bl TIPETIEL VAL £XOUV XAPOKTNPLOTIKA OTIWCE, OPYAVWTIKEC
KOL ETUKOWVWVIOKEG O€€LOTNTEC, QVONMTUYMEVN OLOPATIKOTNTA, OUVOLOONUATLKA
vonuoaouvn Kot Ba MpEMEL va EMISLWKOUV TNV TIPOCEYYLON TWV UPLOTAUEVWY Kol V
QVATTUOOOUV SLATIPOCWTILKEG OXEOELS Hall TOUuG pEoa amod €va KALLA EUMLOTOOUVNG

KOl KaTavonong.

Akoun, 6a mpémel va SlaBétouv ocuvaloOnuaTiK OTOOEPOTNTO AVOTTUYHEVO
aloBnua dikatoouvng, Puxpatuia, , eveAi€ia kal IKAVOTNTEG SLAMPAYUATEVUONG WOTE
va pmopel va Staxelpiletol omoiadnmote B£pata TPokUPOUV OXETIKA HE TO

avBpwrivo Suvapuiko. (Koivng 2020, ApiBag 2002)

H Hirigoyen (2002) evtomilel técoepa otadia mou Ba mpenel va akoAouBbrjcouv ot

OVWTEPOL TIPOIOTAEVOL OE TIEPLTITWON TIOU EVTOTILOOUV MEPIMTWAON MAPEVOXANONG:

«1. AéloAdynon tn¢ kataotaong, 2. Evromiouoc¢ twv aitiwv [apevoxAnong, 3.

Mpoontadela katavonong twv ouvaloONUATWY TwV eUTTAEKOUEVWY, 4. Avalnitnon

59



TPONMWV yla TNV aAdayn NG KATAOTHONG UE OMWTEPO OKOMO TtHV StauAaén tne
aéLOMPETELNG KL TNG QATOULKOTNTAG TOU KaUeVvOg. Ze akpaiec omou n EAAewn

oeBaouou n n enideon eivat mpopaviic, Tote emBaAlovral KUPWOELS».

H emitpomnn uylewvric kat acpalelac otnv gpyacia. 20udwva e to «apdpo 4

tou N 3850/2010 oyetika ue tnv ovotaon Emtpomnnc Yyeiac kat AcpaAslag twv
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Epyalouévwyv (E.Y.A.E.) - eknpoowrnotl twv epyaloucvwv 1. Ot epyaldusvol o€
ETUXELPNOELC TTOU amaoxoAovv nmavw amd nevivra (50) droua €youv Sikaiwua vo
ouviotouv Emutporny  Yyeiag kot AodAeia¢ twv  Epyalouévwv  (E.Y.A.E.),
QITOTEAOUUEVN QTTO EKAEYUEVOUC EKITPOCWITOUC TOUC OTNV EMIXElpnon». TVUPwWvVA PE
To apbpo 5 mou adopd OTG ApPUOSLOTNTEC N EemTpomy Uuyeiag €xeL poAo
OUUPBOUAEUTIKO KOl uTtoxpeoUTal va Slepeuvd TIC OUVONRKeG epyaciag Kol €av
TNPOUVTAL TO LETPA VLA TNV UYELQ KaL TNV aohAAELD TwV EpYaloUEVWY KABwWG Kal va

Tpoteivel pEtpa yia TNV BeAtiwon tou meplBaAlovtog epyaaciag

Eéwtepikol StapuecoraBntéc pmopel va eival Siknyopol, emBewpntég, YuxoAoyol,
Puxlatpol, olupPBoulol epyaciag kal cwpateio, Omou pmopet V' ameuBuvBel o

epyalouevog wote va AdBeL utootnpEn. (Kapaiokou 2019)
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2YMITEPAZMATA

To dawvopevo mobbing sival éva moAudLaotato Kot TTOAUTIOPAYOVTIKO PaLVOUEVO,
TO omoio gpunvevetal otn Baon piag aAANAETISpACNC TWV ATOMLKWY KL KOWVWVLKWY
XOPAKTNPLOTIKWY TOu BUpaTog Kot Tou B0Tn, TG YEVIKOTEPNG OPYAVWOLOKAG

KOUATOUPOLG TWV ETIXELPNOEWV KOL TWV OPYAVIOUWY KOL TNG KOWWVIKAG LEPLUVAC.

Méoa amo tnv BLBAloypadik avaokomnon, €ywe mpoomndbela va e€etaoctel
OUVOALKA TO doatvopevo tn¢ HOwNG MapevoxAnong otnv epyoaocia. TekunplwOnke
BiBAoypadikd, To yeyovog OTL To GAWVOUEVO aUTO TAATIEL TNV ULYela Kol TNV
aflompenela Twv epyalopévwy, KABWC KoL TIC EPYACLOKEG OXEOELG Kal {NHLWVEL
OLKOVOULKA TLG ETXELPAOELG KOL TOUG OpYAVIOHOUG. OL ETMUMTTWOELG ETIEKTELVOVTOL KO
o€ eninedo kowwviag, KaBwg To OLKOVOULKO KOOTOC yla TNV TepiBaAn Twv atoUwyY
TIou €xouv UTooTel NBKA TapevoyxAnon, KaAeital va kaAuPouv ot popoAoyoupevol

TtOA(TEG.

TekunpuwOnke eniong, BBAloypadika 0Tl 0 SnUOCLOC TOHEAC, AOyw TOU TPOTIOU
AeLtoupyiag Tou, eival o emppenAG otnV eudavion davopévwy apevoxAnong yla
HLEYAAO XPOVIKO SLACTNUA, O OXEON HE TOV OLWTIKO TOUE, omol n SLapKELD TOU

dawopévou bev Eemepvael To €va €T0G.

ErutAéov, otnv eAAnvikr vopoBeoia gv umtdpyel akpLBrng opLopog yia tnv «HOwkn
MapevoxAnon otnv gpyacia», wotdoo avayvwpeilletal To Sikalwpa Twv epyalopEvVwyY
otnv lon petayeiplon, aveéaptnta and ¢pulo, eBvikotnta, nAwia , Bpnokeia K.a.,
amayopeVEeTAL TO mobbing, w¢ MPOoPoOAR TNG MPOCWIILKOTNTACG KAl AlTlO ylo TNV
Snuoupyla Slakpioswv kot avayvwpilet 1o Sikaiwpa Twv epyalopévwv  va

epyalovtal oe UYLEC Kal aodalég meplfallov epyaciag. Emitpémel, emiong, ota
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Bupata va Katayyeilouy EPLOTATIKA TApeVOXANong kat va AapBdavouv npootacia

Qo avtimowa.

H Omapén neplotatikwy napevoxAnong Ba mpémnel V' anoteel oipa kwvduvou yla
TLG ETUXELPAOELG KaL N armotpory Tou dpalvouévou Ba mpenel V' amoteAel évav amnd

Toug UPnNAoUG oTOXOUG TNG EKAOTOTE Sloiknong.

Ma v e€aAewdn té€tolou eldoUC MEPLOTATIKWY ONUAVTLKA €lval, €miong, N CUVEXNG
EMUOPPWON TWV OTEAEXWV TNE EMIXEPNONG KoL TWV EPYAlOUEVWY OE OXECHN UE TO

davopevo, TIg SLAOTACELS KOl TLG ETIUTTWOELG TOU.

EmutAéov, Bo TPEMEL v UTIAPXEL HEPLUVA EVIOC TWV ETUXELPHOEWY, HEOW
OUMBOUAEUTIKNC UTtnpeoiag ylo BEpata mapevoxAnong Kal €pYOolaKWY OXECEWV,
KaBwg Kot €L8IKA TPOYPAUHUATA UTIOOTAPLENG KAl ATTOKATAOTOONG TWV ATOUWY, TIOU

€xouv dextel PuyxoAoyikn Bia.

Ma tnv LeAAOVTIKN €pguval Ba UMOPOUCAUE VO EOTIACOUUE OTOV EVIOTIOUO TOU
dALVOUEVOU OTLC ETIXELPNOELG 1 TOUG OPYAVIOUOUG, XPNOLLOTIOLWVTAC Lot OELPA aTtO

TLOOOTIKEC N TIOLOTIKEC TEXVLKEG Kal EpyaAeia a§loAdynong onwg:
MoloTIKEG:

1. lNpoowrmikn ouvevteuén. ANMoTteAel KATAAANAN TIPOKTLKA yloL TOV EVTOTILOUO
Tou €iboug NG MapevoxAnong HEoO MO TNV EUMELPLA TOU CUMUETEXOVTAL.
(lwondidng 2001, Robson 2002)

2. Ouadbec eotiaonc (focus group). Adopd otnv cuveévteuén piag opadag
epyaloUEVWVY KAl OTOXO €XEL va emionuovOoUv ol SLohOPETIKEG OTTIKEC
YWVIEC pEoa amo TIg anoPelg Twv epyalopévwy. (Koivng 2022, Yin 2017,
Robinson 1999)

3. 2uotnuatikn kataypaen Ssdougvwyv n uetobdoc tou nuepoioyiou . OL
CUMMETEXOVTEG KAAOUVTAL VA TIEPLYPAYPOUV Ta Tpla CNUAVTLKOTEPA YEYOVOTA
HEOTQ OTNV LEPA KAl VA TA A€LOAOY|OOUV O€ pLal KALLLOKO ETITA EPWTICEWY TTIOU
adopouv otnv anodoxn, TV Lkavormoinon Kal tnv evouvaiodnon. (McGhee &

Miell 1998)
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4. Movtédo EVLN . Méoa amo T€ooepLg TEAIKEG aVTLOPAOTELS TWV pYalOPEVWVY (
Exit, Voice, Loyalty, Neglect) Stamiotwvetal n Sucapéokela toug. (Withey &

Cooper 1989)

MNocoTIKES

EpwtnuatoAoyla

o EpwtnuatoAoyio LIPT. (Leymann 1990, Leymann 1996)

o EpwtnuatoAdyio WHS. (Bjorkqgvist, Osterman &Hjielt-Back 1992)

o EpwtnuatoAdyto NAQ. ( Einarsen, Hoel & Notelaers, 2009

o Epwtnuatoldoyto Bergen Bulling Index. (Nielsen, Matthiesen & Einarsen

2010)
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https://etuc.org/en
https://www.eurofound.europa.eu/en/european-working-conditions-survey-2015
https://www.eurofound.europa.eu/en/european-working-conditions-survey-2015
https://www.eurofound.europa.eu/eqls2016

[AlaBéopo oto: CODE3APP (europa.eu), teheutaio mpocBoaon 29/9/23]

= European Union Agency for fundamental rights

[ AlaBéoipo oto: European Union Agency for Fundamental Rights | Helping to make
fundamental rights a reality for everyone in the European Union (europa.eu),
televtaia npdoPaocn 28/9/2023]

= Eur-Lex Access to European Union Law

[AtaBéoipo oto: EU law - EUR-Lex (europa.eu), teheutaia mpooBacn 28/9/2023]

= Heinz Leymann Memorial Website,

[AlaBéopo oto: Books (mobbingportal.com) teAeutaia npdéoPBacn 18/08/2023]

= International Labour Organization/ Convention C190

[AlaBopo oto: Convention C190 - Violence and Harassment Convention, 2019 (No.
190) (ilo.org), TeAevtaia mpocBacn 18/09/2023]

= Publication Office of the European Union/ Practical Advice for Workers on
Tackling Work-Related Stress and Its Causes. Facts 31, Bilbao, Spain: OSHA.

[AlaBéoo oto: Practical advice for workers on tackling work-related stress and its causes -
Publications Office of the EU (europa.eu), teAeutaio mpoéoBacn 22/9/2023]

= World Health Organization (WHO)

[AlaBéopo oto: World Health Organization (WHO), tTeAeutaia mpocBacn 19/08/2023]

= Avefaptntn Apxn Zuvryopog tou lMoAitn

[AlaBopo oto: Tuvryopog tou MoAitn (synigoros.gr), tehevtaio mpooBaon 18/08/2023]
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https://www.europarl.europa.eu/doceo/document/A-5-2001-0283_EL.pdf?redirect
https://fra.europa.eu/en
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https://eur-lex.europa.eu/homepage.html
https://www.mobbingportal.com/leymannbooks.html
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_ILO_CODE%3AC190
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB%3A12100%3A0%3A%3ANO%3A%3AP12100_ILO_CODE%3AC190
https://op.europa.eu/en/publication-detail/-/publication/4d2d3bc8-06eb-46a6-a972-48a442b3e305/language-en
https://op.europa.eu/en/publication-detail/-/publication/4d2d3bc8-06eb-46a6-a972-48a442b3e305/language-en
https://www.who.int/
https://www.synigoros.gr/el

=  BouAn twv EAAQVwvV

[AtaBéoipo oto: Tuvtayua (hellenicparliament.gr), teAeutaio pdoPaon 23/09/2023]

= EBvikO wotitouto Epyaoiag kat avOpwrnivou Suvapikol

[AlaBéopo oto https://www.eiead.gr/, teAevtaia npdéoBacn 12/10/2023]

= EAINYAE, EAAnvIKO IvoTiTOUTO UYLELVHG KOl AO@PAAELOG TNG Epyaoiag

[AlaBéopo oto: EAINYAE (elinyae.gr), teAeutaia npdoBaocn 21/9/2023]

=  EAAnviKA Anpokpatia-Ynoupyeio Atkatoouvng

[AlaBéopo oto: Ymoupysio AwkatooVvng — Ministry of Justice teleutaia mpdoBaon

28/09/2023]
=  EAAnvikA Anpokpatia-Ynoupyeio Epyaciag kat Kowvwvikrg AodaAiiong

[AlaBéopo oto: Ymoupyeio Epyoaoiag kot Kowwvikric AobdAiong (ypergasias.gov.gr),
televtaia npocPoaon 17/09/2023]

= JvoTLTtoUTO HKPWV EMLXELPr)oEWV- IME FZEBEE

[AwBéolpo oto: Ivotitovto  Mikpwv  Emiyewprioswv  tng  [SEBEE - IME  T3EBEE
(imegsevee.gr), tehevtaia npécBacn 14/10/23]

= Jwpateio «No Mobbing»

[AlaB£opo oto: No Mobbing at Work | Greek Association for Bullying — Greek Association
for Mobbing and Bullying at the Workplace (homowo.org), teAeutaia mpdécoBaon 12/08/2023]

= WuxoAolijv

[AlaB€our oto: To wuyololnv (psycholozin.gr), teAeutaio mpdcBacn 19/09/2023]
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https://www.hellenicparliament.gr/Vouli-ton-Ellinon/To-Politevma/Syntagma/
https://www.eiead.gr/
https://elinyae.gr/
https://ministryofjustice.gr/
https://ypergasias.gov.gr/
https://imegsevee.gr/
https://imegsevee.gr/
https://nomowo.org/
https://nomowo.org/
https://www.psycholozin.gr/poioi-eimaste/to-psycholozin.html

[TAPAPTHMA

NouoUetika keiueva
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SYNTATMA THZ EANAAOZ®

MEPOZ MPQTO
Baoikég datatelg
TMHMA A’
Mopdn Tou MOATEV LATOG
APOPO 1
«1. To moAitevua tn¢ EAAadac eivat Npoedpeuduevn KotvoBouAeutikn Anuokpatior.
2. OeugAio Tou moAtteuuatoc eival n Aaikn kuptopyica.

3. Tn¢ ot eéouaiec nyalouv amo to Aao, UrtapxouV UIEP auToU Kot Tou EdGvouc kat
aokouvtal TnG opilel To Juvtayua.

Apdpo 2

1. O oeBaoudc kat n npootaocia tnc aéiag Tou avIdpwnou amoTtEAOUV TNV MPWTAPXIKN
urtoxpewaon tn¢ MoAtteiac.

2. H EAAada, akodouBwvtacg Tne yeVIKA avayvwpLOUEVOUC KVOVEG ToU SLtedvouc
Sikaiou, emiblwkeL TNV eutedwon tn¢ 1pnvnc, tnc dikaoouvng, kKadwe KoL TNV
avamntuén twv EIAIKWY OXETEWV UETAED TWV AQWV KO TWV KPATWV».

MEPOZ AEYTEPO
ATOMIKA KAI KOINQNIKA AIKAIQMATA
APOPO 4
«1. Ot EAAnvec givat ioot evwrtiov Tou vouou.
2. Ot EAAnvec kot ot EAAnvidec Exouv oa SikalwuaTo KoL UTTOXPEWOELC.

3. EAAnvec moAitec ivai 000t EyouV Ta TPOCOVTA TOU 0PILEL 0 VOUOC. ETITPENETAL vl
aaipedei n eEAAnvikn 18ayEvela UOVO OE MEPIMTWON TTOU KATTOLOC QTTEKTNOE EKOUTLA
aAAn wWayévela n mou avédaBe oe E€vn ywpa

unnpeoia avtiGetn ¢ ta e9VIKA CUUQEPOVTA, UE TNG TMPOUTTOTECEIC Kol TN
Stadikaoio ou mpoBAEmEL e16IKOTEPA O VOLOG.

5 Mnyn: Hellinic Parliament oto: ZUvtayua (hellenicparliament.gr). Mot avtypadr Tou TuVTdypaTog,
televtaia npdoPacn 19/08/23
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4. Movo EAAnvec molitec eivat Sektol o€ Tn¢ TN SNUOCLEC AELTOUPYIEG, EKTOC a0 TN G
eéaipeoelg mou eloayovtal UE ELOLKOUG VOUOUG.

5. Ot EAAnvec molditeg ouvelopépouv xwpic dtakpioels ta dnudoia Bapn, avaioya ue
™G SUVAUELS TNG.

6. Kade EAAnvacg mou umopei va @pEpeL OmAa eival UMOXPEWUEVOC VA CUVTEAEL oTnV
auuva tnc Matpidac, ocuUPWVA UE TNG 0PLOUOUC TWV VOUWV.

7. TitAol evyévelacg i dtakplong oute amoveuovtal oute avayvwpilovtal o€ EAAnveg
TTOA(TEC.

**Epunveutikn SnAwaon:

H éiataén tng mapaypdpou 6 Sev anokAeiel va mpoBAEMETAL UE VOUO 1) UTTOXPEWTLKNA
poopopa AAAWV UTNPECLWY, EVTOC 1 EKTOC TWV EVOMAWV SUVAUEWY (EVAAAQKTLKA
Untela), amd 000UG EYOUV TEKUNPLWUEVN avTippnan OUVEIONONG Yl TNV EKTEAEDN
EVOTANG 1} YEVIKO OTPATIWTIKIC UTTNPETIOC.

Apdpo 5

1. KaOévac éxel Sikaiwua va avamtuooel EAEUTEPA TNV MPOCWITIKOTNTA TOU KAl Vo
OUUUETEXEL OTNV KOWWVIKN, OLKOVOULKN Kal moALTikn {wn t¢ Xwpac, epooov Sev
npooBallel ta Sikatwuata twv aAAwv kot Sev mapabBLalsl To ZUvtayud 1 T xpnota

non.

2. DAot 6oot Bpiokovratl otnv EAAnvikn Emikparteio amoAauBavouv tnv amdoAutn
npootacia ¢ {wng, TG TIUNC Kot TG EAsuBepiac TN, ywpic dtakpion eBvikOTNTAC,
QUAnNG, YAwooac kot BpnoKeUTIKWY 1) MOATIKWY

nienoldnoewv. EEQUPETELC EMITPEMOVTAL TNC MEPLTTWOELC TTOU TPOBAEnEeL To Sledvég
Sikato. Artayopevetal n ekboon aAdodarmou mou SIWKETAL Lo

™0 dpacon tou UrEp tn¢ eAcubepiog.

5. Hnpoowrikn eAevPepia ival anapaBiaotn.

**4, Artayopevovtal aToulka SLOKNTIKA UETPO TTOU MEPLOPI{OUV O OMoLoVSENTTOTE
EAAnva tnv eAeuBepn kivnon n eykataotaon otn Xwpa, kadwc kat tnv eAsUfcpn
£€obo kat eicodo o’ autnv. TETOLOU TEPLEXOUEVOU TIEPLOPLOTIKA UETPA Elval SuvaTtov
va emttBAndouv uovo

WG TTAPETOUEVI TIOLVH UE ATTOPOOI] TTOWVIKOU SIKXOTNPIoU, O EEQPETIKEC MEPIMTWOELC
QVAYKNG KoL LOVO yLa TV mpoAnyin aéiomovwy rpaéswv, tTn¢ vouog opilet.
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**5. KaOévac exel Sikailwpa otnv mpootaocio TNG UYELAC Kol TNC YEVETIKAG TOU
TaUTOTNTAC. NOUOC 0pIlEL TA OXETIKA UE TNV MPOOTATio KAYE MPOCWITOU EVAVTL TWV
Bloiatpikwv napeuBacewv.

Epunveutikn dnAwon:

2NV anayopeuaon tng¢ napaypdeou 4 dev neptdauBavetal n anayopevon tnc eEodou
ue nmpdaén tou elwoayyedéa, eéattiag mowikng Siwéng, oute n AnYn UETpwvV mOU
emBardovral yla tnv npootacia tn¢ dnuoolag vyeiag n tng vyeiag acdevwy, e
vouoc oplileL.

**ApUpo 54

6. Ka¥évac éxel Sikalwua otnv mAnpowopnan, tng vouog opilet. lNeploplouol oto
Sikaiwpa autd eivat duvatov va entBAnBouv ue vouo Uovo epocov eival
armoAUTw¢ avaykaiot kot SdikatoAoyouvtal yia A6youcg €9VIKNG ao@AAELac,
KQTATTOAEUNONG TOU EYKANUATOC 1 TPooTAC(OC

SIKOUWUATWVY KL CUUPEPOVTWYV TPITWV.

7. Kadévac éxet bdikaiwua ouvuuetoxnic otnv Kowwvia tnc MAnpogopiac. H
SdleukoAuvon tng mpooBaacnc tng mANPoopieg mou SLakLvouvTalL NAEKTPOVIKA,
kadwe kot NG mapaywync, avraddaync kot Stcedoonc tnc amotelsi
Urtoxpewaon tou Kodtouc, TNPOUUEVWY ITAVTOTE TWV EYYUNOEWV TwV apdpwv
9, 9" kaut 19.

**Apdpo 22

8. Hepyaoia anoteAei Sikaiwua ko TpooTateVETAL Ao To KpATOG, TOU UEPLUVA
yta t dnutoupyia cuvinkwv amaox0Anonc OAwv twv MOAITWVY KAl yla TNV
nSikn kat VAikn €f0Pwon ToU EpyaloUEVOU QYpPOTIKOU KOl OOTIKOU
nAnSuouov.

OAot ot epyalousvol, aveéaptnta arnd eUAo 1 aAAn Siakpion, Exouv Sikalwua (ong
auolBnc yia napeyouevn epyaocia ionc aéiac.

2. Me vouo kadopilovtal ot yevikol 0pol Epyaciag, mTou CUUTANPWVOVTOL QTt0 TNG
oUAAoyikEc ouuBaoelc epyaoiac ouvanToOUEVEC UE EAsUTEpeC StampayUdTEUOEIC KA,
Qv QUTEC AITOTUXOUV, UE TNG KAVOVEC tou JeTeL n Siattnoia.

3. Nouog opilel ta oxetika Ue t™ ouvayn cuAdoyikwv cuuBaocswyv epyaciog amno tne
énuoaotou¢ unaAdndoug kat tng unaAAnAouc opyaviouwv Tomikne autodioiknonc n
aAdwv voutikwy npoocwrnwv dnuooiou Sikaiou.

4. Orroladnmote LHopP AVayKAOTIKNC EQYAOIOC ATTAYOPEVETAL.
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ApUpo 25

**1. Ta Sikatwuata Tou avipwItou w¢ ATOUOU KAl WG UEAOUC TOU KOLVWVIKOU GUVOAOU
KO N apxn tou KoWVwVIKoU kpatoug¢ Sikaiiou TeAouv umo tnv eyyunon tou Kpdtoug.
OAa ta kpatika Opyava umoxpeouvtal va Siaopaldifouv tnv aveumodlotn Kot
artoteAsouatikn aoknon tng. Ta SIKAULWUATA QUTA LOXYUOUV KOl TNG OXEOCELC UETAEU
blwtwv tn¢ onoieg nmpootdialouv. Ot kaOe eibouc MEPLOPLOUOL TTOU UITOPOUV KATA TO
Juvtayua va emBAnBouv ota Sikalwpata auta TPEMEL va TpoBAEnovtal  eite
anevdeiac amo 1o JUVTayUX EITE OO TO VOUO, EPOCOV UTAPXEL EMIPUAaéN umép
auToU Kot va o€Bovtatl tnv apxr te avaAoyLlkotntag.

2. H avayvwpton kat n mnpootacia twv UTeueAlwdwv Kal omopdypantwv
Sikalwudtwyv tou avipwmou ard tnv lMoAteia anoBAEnel otnv mpayudtwon tneg
KOLVWVIKNC tpoddou uéoa o€ eAsudepia kat Sikaoouvn.

3. H kataypnotikn aoknon SIKALWUATOG SEV ETITPETETAL.

4. To Kparoc dikatoutat va aélwvel amtd 0Aoug tn¢ moAITEC TNV EKTTANPWTI TOU XPEOUC
TNG KOLVWVIKAC KalL eGVIKAG aAAnAgyyunc».

AITIKOZ KQAIKAS’
«APOPO 57
AlKaiwpo oTNV mPOoWITIKOTNTA

Ornoloc mpooBaAletal nmapavoua otnV MPOCWITIKOTATA TOU ExeL Alkaiwua va
anoutrost va apdei n mpooBoAn kat va unv eravainedei oto uéAdov. Av n npoocBoAn
QVOEPETAL OTNV MTPOOWITIKOTN T

TIPOOWITOU TTOU EXElL medavel, To Sikaiwuo auto Eyouv 0 oulUYOC, Ol KATIOVTEC, Ol
aVIOVTEG, ot adeApol Kot ot kAnpovouot tou aro dtadnkn.

Afiwon amnolnuiwong ovupwva ue TI¢c Sataéelc yla tic adikompoaéiec Sev
arokAgieTay.

APOPO 914

ENNOIA AIKAIOTMPAZIAZ

7 NnyA: [Yrioupyeio Awkatoolvng oto: Acotikdc-Kwdikac. pdf (ministryofjustice.gr), avtiypadh twv
apBpwv tou AK, tedeutaia npdéoBaocn 25/09/23]
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«OmoLo¢ InULWOoEL dAAOV MOPAVOLO KL UTTHITLOL EXEL UTTOXPEWTT VA TOV aIo{NULWOEL.

APOPO 932
IKANOINOIHZH HOIKHX BAABHZX

«2e nepintwon adikonpaéiag, aveéaptnta and tnv amolnuiwaon yLa TNV NEPLOUTLAKN
nuia, to Sikaotnplo Umopel va emSIKAOEL eUAoYn KATd TtV Kpion TOU XPNUATIKNA
tkavoroinon Adyw ndikrc BAaBnc. Auto toxUeL 1biwg yLa ekeivov rou énatde mpooBoAn
NG Uyelac, TNS TLUNC 1 TNG ayVeiag Tou N otepndnke tnv eAcudepia Tou. 2€ mepintwon
davatwong mpoowitou N XPNUATIKA auTrh tkavoroinon umopel va entdikaoctel otnv
olkoyéveta Tou Juuato¢ Aoyw Yuxikrc oduvng.

IXOANIA: Zoupwva ue tnv nap. 2 tou apPpou 14 tou v. 3471/2006 (A’ 133/28.6.2006),
n -kKatd to m a p 0 v aplpo- xpnuatikn tkavormoinon Adyw ndikn¢ BAaBng yia
napaBaon Tou avwtEépw VOUou oplletal, Kat' eAdxLoto, oTo mooo Twv dEka YAtadwv
eupw (10.000 ), extoc av {ntndei amo tov evayovta ULKPOTEPO To00. H xpnuatikn
tkavortoinon  emibikaletol  aveéaptnta omo TV aitouuevn amnolnuiwon yla
nieptouvaotakn BAaBn. Suupwva ue to apdpo 5 tou v. 3500/2006 yia TNV QVTIUETWITION
NG evdoolkoyeVeLakic Biag (A 232/24.10.2006), n kata to m o p O V apdpo XpPNUATIKN
tkavoroinon, Adyw ndikrc BAaBnc touv madovtog yla pia amo ti¢ mpaéels Tov avwTEpw
vouou, 6 € v uropei va ivai katwtepn twv xtAiwv (1.000) eupw, e K TO ¢ av o (bto¢ o
nadwv {NTNoOEULKP O TE P O TOCOX.

APOPO 662
YIIEINH KAl A>DANEIA EPTAZOMENOY

«0 epyodotn¢ opeiletl va StappuBullel Ta OYETIKA UE TNV EpyATia KAL LUE TO YWPO TNC
kadwe Kol T OXETIKA UE TN SloUovr), TIC EYKATOOTACELS KOl T UNXOVAUXTA 1)
epyaAsia, ETOL WOTE Vo TIPOOTATEVETAL ) {Wh KO ) UYEi TOU EPYO{OUEVOU ».

N. 4443/2016 KATA TQN AIAKPIZEQNS®

MEPOZ A’

8 Mnyn:[EAYNYAE oto: N. 4443/2016 (DEK 232/A" 9.12.2016) | EAINYAE (elinyae.gr), avtiypadr] Tou
N. 4443/2016, teAeutaia ntpooPoon 28/08/23]
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E®DAPMOIH THX APXHZ THZX IZHX METAXEIPIZHZ

KEQDQANAIOA’
TENIKEZ AIATAZEIZ
ApSpo 1
Skonog (apIpa 1 tng O8nyiag 2000/43/EK, 1 tng Obnyiag 2000/78/EK ke 1 NG
Oényiag 2014/54/EE)

«Zkomo¢ twv Slataéewv tou Mépoug A’ eivat n mpowldnon tng apxn¢ tng i(ong
UETOXEIPLONG Kal N KatamoAéunon twv Slakpioewv: a) Aoyw @UANG, XPWUATOG,
edviknc n edvotiknc kataywync, yevealoyikwy kataBoAwv ouupwva ue thv 0dnyia
2000/43/EK tou SuuBouliou tn¢ 29nc louviou 2000, 8) Adyw pnokeutikwv N dAAwv
nienoldnoewy, avannpliag n xpoviag nadnong, NAkiog, oLKOYeVELAKAG ) KOVWVIKAC
Kataotaonc, oeéovaAlkoU mpooavatoALloUoU, TAUTOTNTAC 1) XXPAKTNPLOTIKWY QUAOU
OTOV TOUEQ TNG AAoX0ANoNG Kal TNG epyacioc ouupwva ue tnv 0ényia 2000/78/EK
tou ZuuBouldiou tnc 27n¢ NoeguBpiov 2000, uetaév aAdwv kat yla y) tn dteukoAuvon
™G Aoknong twv SKAlWUATWY Twv epyalouévwy oto mAaiolo ¢ eAevdepnc
kukAo@opiac twv epyalouévwy cuupwva Ue tnv 08nyia 2014/54/EE tou Evpwrnaikou
KotvoBouAiou kat tou ZuuBouAiou tng 16n¢ AnptAiov 2014.

ApYpo 2
Evvoia twv Stakpicewv (dapdpa 2 tng Obnyiag 2000/43/EK kau 2 tng Obnyiag
2000/78/EK)

1. Antayopevetal kade Lopen SLAKPLONG yLo Evav ard Touc AOyouc TTou avapEPoVTalL
oto apdpo 1.

2. [a toug okomoucg Twv dtataéswv tou Mépouc A':

o) w¢ «aueon Slakplon» VoEiTal otav Eva mPoowro veiotatal, yio AOyouc¢ QuAIG,
xpwuatoc, eGvIkNC N eBVoTIKIC Kataywync, yeveadoyikwy kataBoAwv, BpnokeuTikwy
n aAdwv memowdricswy, avannpiag n ypoviag nadnonc, nAlkiag, olKOyeVveLAKNG N
KOWVWVIKNG  Kataotaong,  oefouvadlkol  mMpooavatoAlouou, Ttautotntae N
XOPOAKTNPLOTIKWY QUAOU UETAXE(pLOn Alyotepo €euvoikny amd authiv tn¢ omoiog
TUyxavel, €tuxe n Ba etuyxave aAdo npdowrno, o€ avaAoyn Kataotaon,

8) w¢ «uueon Siakpion» voeital otav uio ek mpwtne oYews oubdetepn Siataén,
KPLTNPLO N TIPAKTLKA UTTOPEL v J€0€L MPOOWMO UE OUYKEKPLUEVA XOPOKTNPLOTIKA
QUANG, xpwuatog, eBvikng¢ n eGVOTIKNC KATAYwYNG, YEVEXAOYIKWY KataBoAwv,
Upnokevtikwv n aAdwv nemotdnoewy, avamnpioc n ypoviac madnong, nAikiac,
OLKOYEVELOKIC 1) KOLVWVIKIC KATAOTAONC, OEEOUAALKOU MPOTAVATOALOUOU, TAUTOTNTOC
N XQPAKTNPLOTIKWY PUAOU, O€ UELOVEKTIKI) T€0N OUYKPLTIKA UE dAAa mpoowna.

«Euueon Swakpion» dev vplotatal, av n Stataén, To KPLTAPLO N N TMPAKTIKN aUTH
SLKOLOAOYEITOL AVTIKEIUEVIKA a0 Evav JEULTO OKOTTO KOl TAL UETX ETTITEVENC TOU €lvart
mpoopopa Kol avaykaia, sav ta UETPa, mou AauBavovtal, gival avaykaia yia tnv
tpnon t¢ dnudolag aopdleiag, ™ Staopadion tng¢ dnudoiag taéng, tnv
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mPoAnYn mowikwv napaBacswy, TNV MPootaoia NG UYEING, TwV SIKAWUATWY KAl
eAevdeplwv Twv dAAwvV 1 OTav APopd aToud UE avamnpio i xpovia tadnon Ko UETpa
mou AauBavovtal UmEp auUTwV, oUU@WVO HUE TNV mop. 6 tou dapdpou 21 TOU
2Zuvtayuartog kot to apPpo 5 tou mapovrog,

y) n «moapevoxAnon» voeital w¢ SLAKPLON Katd tnv €vvola tng map. 1, epooov
ONUELWVETAL AVETULIUUNTI CUUTTEPLPOPA TTOU CUVOEETAL UE EVA ATTO TOUG AOYoUG ToU
apdpou 1 ue okono n anotéAeoua tnv npocBoAn tn¢ aélompeneLlac MPOowWnou Kal
énutoupyia ekpoBlotikou, exUplkou, €EEUTEALOTIKOU, TAMELVWTIKOU 1 ermdeTikoU
nieptBaAdovrog,

6) wg «bLakplon», voeitatl emtionc, omoladnNmote eVToAn yLa tnv epapuoyn SLoKPLTIKAG
UETaXElpLONG O BAPOC MPOOWIOU yla OTTOLOVONTIOTE om0 TOUG AOYyouc mou
avapépovtal oto apdpo 1,

€) w¢ «blakpion Adyw oxéonc» voeitat n Ayotepn euvoikn UETaxeiplon €voc
TTPOOWITOU AOYw TNG OTEVIC TOU OXEONG UE TTPOOWITO 1) MPOCWITA UE CUYKEKPLUEVD
XOPAKTNPLOTIKA PUANG, XpWUATOC, €OVIKNG 1 €GVOTIKAC KATAYWYIC, YEVEXAOYIKWV
kataBoAwv, Gpnokeutikwyv N dAAwv nemotdnocwy, avannpiag n ypoviag radnong,
NALKIQG, OLKOYEVELOKNC 1 KOWWVIKNG KATAOTAONG, 0E0UAALKOU TPOoAVATOALGLOU,
TAUTOTNTAC I XXPOAKTNPLOTIKWY QUAOU,

0T) w¢ «bLakplon AOyw VOUL{OUEVWVY XOPAKTNPLOTIKWV» VOE(TAL N ALyOTEPO €UVOIKN
UETaXElplOn €VO¢ Tmpoowrmou Tou  Elkaletal  ott  SLATETEL  OUYKEKPLUEV
XOPAKTNPLOTIKA PUANG, XPWUATOC, €OVIKNC 1 €OVOTIKNC KATAYWYNC, YEVEXAOYIKWV
kataBoAwv, Gpnokeutikwv i dAAwv nmemoldricswy, avannpioag n xpoviag radnonc,
NALKIQG, OLKOYEVELAKNC 1 KOWWVIKNG KATAOTAONG, OEEOUAALKOU MPOoAVATOALOUOU,
TQUTOTNTAC N XXPAKTNPLOTIKWY QUAOU,

) wc¢ «moAdamAn biakpion» voeital omoladnmote SLAKPLON, QTTOKAELOUOC N
TIEPLOPLOUOG, O Bapoc¢ mpoowrou, mou Baoiletal 0 MEPLOCOTEPOUC ATIO EVaV QTTO
TOUG aVWTEPW AOyoUg,

n) n «dpvnon UVAoywv MPOCAPLOYWV» YL TO ATOUN UE avamnpla i xpovia nadnon
voeitat w¢ dtakplon,

¥) w¢ «EUAOYEC TPOOAPUOYEC» VOOUVTOL Ol OImopaiTNTEG Kot KOTAAANAEC
TpOmonolNoelg, puTUIOEIC Kol EVOESEIYUEVD UETPO, TTOU OTOUTOUVTOL OE Ul
OUYKEKPLUEVI TIEPIMTTWOY], TIPOKEIUEVOU VA SLAOPAALOTEL Yla TA ATOUN UE AVATINPLEC
n xpoviec madnoelc n oapxn ¢ iong uetoxeiptong, ot omois¢ dev emiBailovv
duoavaldoyo n adikatoAoynto Bapoc otov epyodotn.

KEDAAAIO B’

I12H METAXEIPIZH

Apidpo 3

NMeébio spapuoync (apdpa 3 tng Oényicc 2000/43/EK, 3 tng Odnyicc 2000/78/EK kot
2 tn¢ Oényiag 2014/54/EE)
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1. Me v enpuliaén twv rapaypd@wyv 3 kat 4 tou mapovro¢ apdpou, kKadwc Kal Tou
apdpou 4, n apxn tn¢ ion¢ ustaxeipionc aveéaptntwe QUANG, xpwUAToC, EGVIKNAC N
edvotiknc kataywync, yeveadoylikwv kataBoAwv, Tpnokeutikwv 1 dAAwv
nienoldroewy, avannpliac n xpoviag nadnong, NAKiag, oLKOYEVELXKNAC 1) KOLVWVIKAC
Kataotaong, oeéovaAlkoU nmpooavatoALloUoU, TAUTOTNTAG I XXPOAKTNPLOTIKWY QUAOU
OTOV TOUEQ TN G EPYATLNC KAL TNG ATATX0ANONG, EPapUOleTaL O OAd TA TPOOWTA, OTO
énuoaoto kot Tov LOLWTIKO TOUER, OO0V dPOPA:

a) TOoUuG Opouc mpooBaocng otnv Epyacia KaL TNV QMAcYX0Anon &V YEVEL,
ovunepdauBavouévwy Ttwv KPLTNPiwv EMAOYNG Kol TwV Opwv mpooAnync,
avebdptnta amd tov kAabo OSpaotnplotntag¢ kot o OAa ta eminebo NG
EMayyeAUQTIKAC LEpap)iag, KadwE Kol TOUG OPOUG UTTNPECLAKIC KOl EMOYYEAUATIKAC
e§eréng,

8) tnv npooBaon o oAa ta €idn kot eninedba emayyeEAUATIKOU TPOCAVATOALOUOU,
uadnteiag, €enayyeAUATIKAC KATAPTIONG, ETMUOPPWONG KAl  ETTAYYEAUATIKOU
avanpooavatoAlouou,  ocuumepAauBavouévne  t™MC  amoOKTNONG  MPOKTIKAC
EMayyeAUQTIKNC EUNELPLOC,

y) ToUuG Opouc Kal TIG OUVINKEC gpyaoiac Kol amaoyoAnong, 6iw¢ ooov apopd TI¢
artoboyec, TNV amoAuon, TNV UYEla KoL TNV dOPAAELA OTNV EPYAOia KoL O MEPIMTWON
avepylag TNV emavevtaén KoL TNV K VEOU amaoyoAnon,

6) v botnta tou UEAOUG Kal TN OUUUETOXN) OE OUVOIKAALOTIK) oOpydvwon
epyalouévwy 1 epyodotwv 1 O OMOLASNTOTE EMAYYEAUATIK) opydavwaon,
OUUTTEPIAQUBAVOUEVWY TWV TAEOVEKTNUATWY KOl UTTOXPEWTEWYV TTOU QTTOPPEOUV ATTO
TN OUUUETOXN O€ QUTEG, Kol LOLwG TOU SIKALWUATOG EKAEYELV Kal ekAgyeadal.

2. Me v enipudaén twv nap. 3, 4, 6 tou napovroc, kadwc kat tou apdpou 4, n apxn
¢ long uetayxeipionc aveéaptntwce @uAng, xpwuatoc, eOvikng n e9voTiKnAG
kataywync, yeveadoyikwv kataBoAwyv, avamnnpioc i xpoviag tadnonc epapuoletol
o€ OAa ta mpoowra, oto SNUOCLO Kol TOV LOLWTIKO TOUED, KOl OO0V QQOopd:

o) TNV KOWVWVIKI) TPOOTAOI0, CUUTTEPIAQUBOVOUEVING TNG KOWVWVIKNG OQAALONG Kol
TNC UyeLlovoulknc tepiGaAnc,

B) TIC KOIWVWVIKECG TOPOXEC KOl TIC POPOAOYIKEC SIEUKOAUVOELC 1) TAEOVEKTHUATA,

v) tqv eknaidevon, 8) tnv mpooBaon otn Siadeon kat tnv mapoxn oayadwv Kat
untnpeotwv nou diatidevral (ouvaAdaktika) oto kowvo, ocuumepiAauBavougvne tne
OTEYNC.

Onwc tpomomotydnke pe tyv Map.1 Apdpo 3 NOMOZ 5023/2023 ue toxu tnv
17/2/2023
Aec tnv eE€AL€N TnC mapaypapou

3. Ot bwataéeic tou mapovrog Kepadaiou Sev epapuolovtal oTiC MEPUTTWOELS TTOU
npoBAEneTAL E1OIKWCG AUTIOAOYNUEVN SLAPOPETIKN UETAXEIPLON AOYyw 1TAYEVELAC KOl
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bev Biyouv tic Stataéelc kat TI¢ mpoUmoBEOELC TOU VOULKOU KATEOTWTOC TWV UTTNKOWV
Tpl(TwV Ywpwv ekTto¢ Evpwnaiknc Evwonc n twv atouwv aveu tdayeveiac mou {ouv
otnv EmkpareLa.

4. Ot bwataéeic tou moapovroc Kepolaiou avoopikd upe tHV apxn TN¢ (Oonc
uetaxeiptong oaveéaptntwe JpnokeutTikwv 1 aldwv memowdnoswy, avannpiac n
xpoviag madnong, nAkiag, OLKOYEVELAKNAG N KOLVWVIKNG KATAOTAONGS, 0eEOUAALKOU
TPOOAVATOALOUOU, TAUTOTNTAC 1) XXPAKTNPLOTIKWY PUAoU bev epapudlovtal OTiC
TTAONG PUOEWC TTOPOYEC TTOU TIPOOPEPOUV Ta dnuoota cuotuata n ta eéoolouueva
mpo¢ ta dnuoota, ocuumepAauBavousvwy twv SNUOCLWY CUCTNUATWY KOLVWVIKAC
aopaAiong n mpovolag kot Sev Bilyouv ta UETPA TTOU Elval avaykaia yia tnv tipnon
¢ dnuootac acpalelag, tn dtaopdaion tng dnuoaotag taéng, tnv mPOAnYn mowikwv
napaBacewy, TV mMPOOoTACia TNG UYELXC KaL TNV MPOOTATIN TWV SIKALWUATWY KoL
eAevdeplwv aAdwv.

5. O1 biatdéeic tou napovroc Kepadaiouv dev epapudlovtal oti¢ EVOAEC SUVAUELS
ka¥ooov apopd oe SLaopeTiky UETaXElpLON Adyw nAkiag, avamnpiac n xpoviag
ntadnonc oxetiknc ue tnv Yrnnpeoia.

6. Ot bSwaraéeic tou mapovro¢c Kepadaiou w¢ mpo¢ tnv mapoxn @opoAoyilkwv
SleUKOAUVOEwWYV 1) MAgovekTNUATWY SV epapuolovtal o€ MPOCWIA, TwWV OnMoiwv N
popoldoyikn katoilkia Bpioketal ekto¢ Evpwrnaikr¢ Evwonc.

ApYpo 4
AwkaioAoynuévn Slapopetikny UeTaxeiplon AOyw ELSIKWV  EMAYYEAUATIKWV
antattioswy (apdpa 4 tng 0ényiag 2000/43/EK kat 4 tng O8nyiag 2000/78/EK)

1. Kata mapékkAton tou apBpou 2, Sev ouviota avemnitpentn Siakpion n SLa@opeTLkn
UETaXE(pLON TTOU BAOIleTOL O€ XXPOAKTNPLOTIKO CYETIKO LUE TOUG AOYyoUG SLAKPLONG TOU
apdpou 1 TOU MAPOVTOC UEPOUC, TO Ortoio AOyw TtNC uUONG 1 Tou mAaloiov Twv
OUYKEKPLUEVWY  ETTAYYEAUQTIKWY SpaOTNPLOTATWY  QTOTEAEL  OUCLAOTIK Kol
koBopLoTiKn etayyeAUATIKN) TPOUMOTEean Kal EQO0OV 0 OLKELOC OKOTOG ival JeuLtoC
kat n npolnodeon avaloyn.

2. H btaopetikn puetaxeipion mou edpaletat otic 9pnoKeUTIKEC 1 dAAeC memotdnoeig
EvO¢ mpoowrtou Oev ouvioTa Slakplon, otav AOyw TNG QUONC TwYV &V Adyw
SpaoTNPLOTHTWY N TOU MAQLOIOU EVTOC TOU OTTOIOU aloKOUVTOL Ol METTOLIT)OEIC AUTEC
anoteAouv ouotwdn, Geuttn kot SikotoAoynuevn emayyeAUATIKn anaitnon.

To Mépocg A’ Tou mopovtog vopou Sev Biyet uPLOTAUEVEG SLATAEELG KAl TIPAKTIKEC TTOU
QPOPOUV OE EMTAYYEAUATIKEG SpAOTNPLOTNTEC OTO MAAIOL0 TWV EKKANCLWY, KoBwW¢ Kal
OPYAVWOEWV 1) EVWOEWV, n deovrodoyia twv omoiwv edpalstal o€ JoNOKEUTIKEC 1)
aAdec memotdnoesig. Aut) n SLOPOPETIKN LETOXEIPLON OQOKEITAL TNPOUUEVWY TWV
Yevikwv apyxwv tou dikaiou tn¢ Eupwnaiknc Evwonc kot ev umopel vo outioAoyei
Stakpion n omoia Baoiletat o aAdoug Aoyouc. Aev Giyetal emiong to Sikalwuo Twv
ekkAnotwv n aAAwv dnuociwv n 1ISLWTIKWY opyavicuwy, Twv omoiwv n deovrtodoyia
ebpaletal o IpnokeUTIKEC N dAAEC memotdnOELC, va amaITOUV Qo To
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npoowna mou epyalovtal yla AOyaplooUl TOUG CUUTTEPLQOPX KAANG TioTng Kol
oUUUOPPWONG mpo¢ Tn deovtodoyia Toug.

ApSpo 5
EUAoyec npooapuoyEg yla ta atoua pe avannpia n xpovia nadnon (apdpo 5 tng
Oényiag 2000/78/EK)

la tnv tpnon te¢ apxng tc (oNg UETAXEIPLONG OTOV TOUEN TNG Epyaoiac Kol NG
anaoyoAnong Evavtt atouwv e avannpia n xpovia nadnon, o epyodotng
UTTOXPEWVETAL 0t ANYn OAwv Twv €eVOESEYUEVWY KaTA TIEPIMTWON MUETPWY,
TIPOKELUEVOU T ATOUN QUTA va Exouv duvatotnta npooBaonc oe Jean epyaoiag, va
aokouv auth kat va eéediooovral, kavwg kot SuvaTOTNTO CUUUETOXNG OTNV
EMTAYYEAUQTIKN) KATAPTLON, EQPOCOV Ta UETPA auTd Sev ouvenmayovtal duocavdaioyn
emBapuvaon yla tov epyodotn. Aev Jewpeital duoavaioyn n emBapuvon, otav
avtiotaGuiletal emapkwe amd UETpa mpootaciac mou AauBavovtal oto mAaiolo
AoKNONG TNC MTOALTIKIC UTTEP TWV aTOUWV UE avarnnpia n xpovia nadnon.

ApUpo 6
AwkatoAoynuévn Slaopetikn petaxeipion Adyw nAwkioag (apdpo 6 tng Obdnyiag
2000/78/EK)

1. Kata napekkAion tou apdpou 2, Sev ouviotd SLAKPLON N ELOIKWCE ALTLOAOYNUEVN
Slapopetikn Uetaxeipton Adyw nAikiac, eqdoov n uetaxeipton avth npoBAEneTal oto
vOuo mpoc¢ eEUMNPETNON OKOMWV TNC TOALTIKAC TNG amacyoAnong, tne ayopdas
gpyaoiac kal NG EMAYYEAUATIKNG KATAPTIONG, TA O UEoA ETITEVENC TWV OKOTTWV
QUTWV glvat mpoo@opa Kat avaykaia.

H avwtépw Stapopetikn uetayeipton umopei tbiwc va neptAaubavel:

a) tnv kadiépwaon edlkwv ouvinkwv TOo0 Yyl TNV TpocBaon otnv anacyoAnon Kat
NV  EMAYyeEAUQTIK) KATAPTIOnN 000 ylad TNV anaoyxoAnon kot epyaoia,
ovunepdauBavouévwy twv opwv amoAuonc kot ouolBrnc, yla Toug VEOUG, TOUG
NAKLWUEVOUC KAL TOUC EPYA{OUEVOUG TTOU CUVTNPOUV dAAX TPOCWTTA, TIPOKELUEVOU VI
gvvoeital n emayyeAuatikn toug évraén n va eéacpaliletal n mpootaoio Touc,

8) tov kaGoplouod eAayiotwv opiwv nALkiog, EMAYYEAUATIKNG EUTTELPLOG 1) APXALOTNTAC
oTnV anacyoAnon ylo tnv npooBaon o€ aUTHV 1) OE OPLOUEVO TTAEOVEKTHUATA TTOU
ouvoEovTal UE TNV amaox0Anon,

y) tov kadopioud avwtatou opiou nAikia¢ yia thv mpooAnyn, ue Baon tnv
QTTOUTOUUEV KXTAPTION YLlA TN OUYKEKPLUEVN JEON Epyaoiac i TNV avdykn VAoyng
nieptodou anaoyoAnonc nptv amo ™ ouvtaélodotnon.

2. Kata napekkAion tou apdoou 2, dev ouviota Siakpion Adyw nAikiag, ooov apopd
oTa EMOYYEAUATIKA CUCTHUATO KOWVWVIKNG 00@PaALong, o kaBoplouog nAikiac yia tnv
evtaén n v amodoxn, o€ mopoxéc ouvvraéiodbotnone 1 avannpiac,
ovuneptAauBavousvou kat tou kaBoplouoU yio ta KadeoTwta autd SLaPOPETIKOU
opiou nAwkiac yio epyalouevouc N yla ouddes n katnyoplec epyalouevwy Kat tne
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XPNON¢ oTo MAQIOLO TWV CUSTNUATWY QUTWYV KPLTNPIWwV NALKIQC OTOUC avaAoyLOTIKOUG
urnoAoytLououc, Ulo Tov 0po OTL aUTO SV KataAnyet oe Stakpioelc Adyw @UAou.

Ap9po 7
Octikn dpaon kot elbika uetpa (apdpa 5 tng O8nyiag 2000/43/EK, 7 tng Obnyiag
2000/78/EK)

1. Aev ouviota Siwakpion n AnYn n n édiatnpnon €8Ikwv UETPWV UE OKOMO THV
mpoAnYn n v avtotaBuLon UELOVEKTNUATWY, AOYyw QUANG, XPWUATOC, EVVIKNC N
edvotiknic  kataywync, yeveadoyikwv koataBoAwv, UIpnokeuvtikwv 1N aAAwv
nenotdnoswv, avamnnplioc n xpoviac nadnong, nALKiag, OLKOYEVELXKNC 1) KOVWVIKNC
KaTaoTaonC, 0eEoUAALKOU TTPOCAVATOALOUOU, TAUTOTNTAC N XAPAKTNPLOTIKWY QUAOU.

2. Aev ouviotd SLAKPLON, 000V a@opa Ta AToud UE avamnpia n xpovia radnon n
veomion n n dtatripnon dtataéewv mou apopouV aTnV MPOoTacia TN¢ UYElac Kal the
aAoPAAELOC OTO YwpPo epyaciac n UETPwV Tou amoBAémouv otn dnutovpyia n ™
Statripnon npolinodeoewyv n SteukoAuvoswv yia tn Staudaén n tnv eviappuvon tne
evraérc touc otnv araoyoAnaon kat tnv epyaocia.

KEQANAIO T

ApSpo 8

Napoyxn npootaociac (apdpa 7 tng Onyiag 2000/43/EK, 9 tn¢ Oényicc 2000/78/EK
Kat 3 tn¢ Oényiag 2014/54/EE)

1. Jemepintwon pn tnenonc tn¢ apxnc tnc iong UETaxeipton oto mAaioto S1otknTikn ¢
opaaonc, mapexetal otov BAanTouevo, mEpav ¢ SIKAOTIKNC MTPOOoTATIaC, TpooTaoia
Kall UTTO TOUG 0pouc Twv apBpwv 24 Ewc kot 27 tou Kwdika Atoikntikn¢ Atadikaoiag
(N. 2690/1999 A’ 45).

2. H Anén tn¢ oxéong, oto mAaioto tn¢ omoia¢ ouvteAeéotnke n mpooBoAn, bev
amoKAgleL TNV mpootaoia ano napaBiacn ¢ apxnc t¢ (onN¢ UETaYEIpLoNC.

3. Noulka mpoowrna, EVWOELC 1) OPYAVWOELC CUUTEPIAXUBAVOUEVWY TWV KOLVWVIKWV
ETAPWV KAl TWV CUVSIKOALOTIKWY 0PYAVWOEWYV, TTOU EXOUV OKOTO UETAEU dAAwWV TN
Slaopalion ¢ Tipnong e apxng e iong uetaxeiptons aveaptntws @UATG,
XPwUATOC, EGVIKAG 1) EGVOTIKNG KATAYWYIC, YEVEAAOYIKWV KATaBoAwv, UpnOKEUTIKWY
n aAdwv nmenmowdricewy, avamnnpiac n xpoviac nadnong, nAikiog, OLKOYEVELXKNC 1
KOWVWVIKNC  Kkataotaong, oefovaAilkol  mpooavatoAlouoU, TaUTOTNTAC 1)
XOPOAKTNPLOTIKWV PUAOU UITOPOUV VA QVTUITPOCWITEVOUV TOV BAATITOUEVO EVWTTLOV TWV
SLKaoTNPLWV Kol Vo TOV EKTTPOCWITOUV EVWITLOV OMOLAcONTTOTE SLOLKNTIKAC apxn¢ N
SLOLKNTIKOU 0pyadvoU, EQOCOV TTPONYOUUEVWE Tapacyelel n ouvaiveon Tou UE
ouuBolaloypa@lko Eyypa@o Omou amalteital 1 IOLWTIKO EYYpapo, TO Omolo QEPEL
Uewpnon tou yvnoliou tng umoypapric.
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4. Ta VvoulKA TPOOWNA TNG TTAPAYPAPOU 3 UITOPOUV VO OOKOUV TPOOUETN
napéuBaon ouupwva ue ta apdpa 80 kat emousva Kwdika MoAttikn¢ Aikovouliog kat
113 kat emoueva tou Kwdika Atotkntikng Atkovouiag. Stnv mepintwon auth To we avw
voulka mnpoowrna dev umoxpeovvral otnv kataBoAn mapaBolou, omou auto
poBAEneTal ano ¢ keiueveg Stataéelg.

Apdpo 9
Bdpog anodeiéews (apdpa 8 tng Obnyiag 2000/43/EK, 10 tng Obnyiag 2000/78/EK)

1. Orav o BAantouevog mpoBaAdel otL Sev tnpnOnke n apxn tng iong UETaxEPLONG Kal
armodeLkvUeL evwrov Stkaotnpiou 1 apuodiag SLokNTIKAG apxNC TTPAYUATIKA
yeyovota amd ta omoio Umopel v ouvaydel aueon n EuUeon SLakpton, to avtidiko
UEPOC N n Slokntikn apxn @épeL to Bapoc¢ va amodeiéel oto Sikaotrplo, OtL Sev
OUVETpEeEQV MEPLOTAOELG TTOU oUVIOTOUV napabBiacn tng apxn¢ autrc.

2. H puduton tn¢ avwtépw mapaypapou SeV LOYUEL 0TNV IoLvIKn Sikn.

3. H puButon tn¢ mapaypapou 1 .oYUEL KoL oTNV MEPIMTWOon tTe mapaypdou 1 tou
IpOoNYyoUUEVOU ApUpou.

ApYpo 10
Mpootaocia évavt avtuétpwy (apdpo 9 tng Obnyicg 2000/43/EK, apdpo 11 tng
Oényiag 2000/78/EK)

H kata to apdpo 8 mpootaocia katadauBavel kat amoAvon n SUCUEVN, €V YEVEL,
UETa)YElpLON TTPOoWITOU, N omoia EkKONAWVETAL WC QVTIUETPO O KaTayyeAia n aitnua
mapoxn¢ €vvounc mpootacioc, ywa tn Slacedaiion tHpnong tc apxnic tn¢ iong
UETOXElpLONG.

ApYpo 11
Kupwozei (apSpa 15 tng Onyiag 2000/43/EK, 17 tng O6nyiag 2000/78/EK)

1. Ornotog, kata ™ ouvaAdaktiky dtaBeon ayadwv N napoxn UINPECLWY OTO KOLVO,
nopaBLalel TNV KATA TOV TTOPOVTA VOO QITAYOPEUCH TNG SLOKPLTIKIC UETAXEIPLONG Yio
Adyouc puUArng, xpwuatog, eBVIKNC ) €QVOTIKNC KATAYWYNG, YEVEXAOYIKWY KATaHBOAWV,
Upnokevtikwv n aAdwv memotdnoewy, avamnpioc n ypoviag¢ madnong, nAikiog,
OLKOYEVELOKIC 1) KOLVWVIKIC KATAOTHONC, OEEOUAALKOU MPOCAVATOALOUOU, TRUTOTNTOC
N XOPAKTNPLOTIKWY QUAOU, TIUWPELTOL UE QUAakion EEL (6) unvwv uéxptL tplwyv (3) etwv
Ko UE xpnuatikn rmowvn xtAiwv (1.000) éwg névte ytAiadwv (5.000) evpw. Ot npdéeic
10U TPOBAEmOVTOIL OTNV MaPOUTH TTAPAYPAPO SLWKOVTAL AUTENMAYYEATWC.

2. H kata mapaBaon twyv dtataéswv tou mapovro¢c MEpoug SLakpLTikn UETAXE(pLON
Adyw @UAnC, xpwuatog, EGVIKNC N EGVOTIKNG KATAYWYNC, YEVEQAOYIKWY KaTaBoAwv,
Upnokevtikwv n aAdwv memotdnoewy, avannpioc¢ n ypoviac nadnong, nAikiog,
OLKOYEVELOKIC I) KOLVWVIKIC KATAOTAONC, OEEOUAALKOU MPOTAVATOALOUOU, TRUTOTNTOC
N XOPAKTNPLOTIKWY @UAOU, om0 TPOOWIo ToU EVEPYEl w¢ epyodotne kad’
ornotodnmote otadlo npooBacnc otnv epyacia Kal TNV anmacyoAnon, Kotd tn
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ouvayn n apvnon covayng Epyactaknc oxeonc n otn Stapkela, Asitovpyia, eE€Aién n
Avon autri¢ ouviota napaBiaon T™NC e€pyatikn¢ vouodeoioc yia TV omolo
emBaAdovratl ano to Zwua EmBewpnonc Epyaciac (2EME) ot 510IKNTIKEC KUPWOELG TOU
apdpou 24 tou N. 3996/2011 (A" 170).

KEDAANAIO A’

MNMPOQOHZIH THX APXHZX I3HX METAXEIPIZHX
Apdpo 12

ZuvekTtiunon tng apxng tneG iong Uetaxeipions

Kata tn ouvtaén kat epopuoyr VOUOUETIKWY, KOVOVIOTIKWY Kol OLOLKNTIKWY
Stataéewv n npaéewyv, moAltikwy kot Spacewv ota nebdia epappoyrc tou Mépoug A’
TOU mapovtog vouou, AauBavetal tdlattépwc umoYn n apxn tne¢ iong uetaxeiptong,
ouupwva e tic Stataéelc tou Mépouc A’

ApYpo 13
Kowvwvikog SudAoyog (apdpa 11 ko 12 tng Obnyiag 2000/43/EK, 13 kat 14 tng
Oébnyiag 2000/78/EK kat 5 tng O6nyiag 2014/54/EE)

1. To Kpartog evdappuvel to Stadoyo UeTaél TwV KOWWVIKWY Taipwv, Kadwc Kot To
SLaAoyo UE TIG Un KUBEPVNTIKEC OPYAVWOELC, OL OTTOIEG EXOUV WG KATAOTATIKO OKOTTO
™V KaTamoAéunon twv Slakpiocewv Adyw @UANG, xpwuatog, €9vikng n eBvotTikA¢
katoywyng, yeveadoyikwv kataBoAwv, Gpnokevutikwv 1 dAAwv mnenotdioswy,
avannpiac n xpoviag nadnong, NAKioG, OLKOYEVELAKAG I} KOLWVWVIKNG KATAOTHONC,
oeéovadikoU mpooavatoALloUoU, TRUTOTNTOC I XXPAKTNPLOTIKWY PUAOU, UE OTOXO TNV
poaywyn tc apxnc¢ Twv (owv eVKalpLwV KAl TN¢ (onc UETaXElpLong oto mAaiolo Twv
OKOTTWV TOU TOPOVTOC VOLOU.

2. H Owovoutkn kat Kowwvikn Emitpornr, oto mAaiolo tn¢ amootoAn¢ tne i
Steéaywyn Kowvwvikou SLaASyou yLa T YEVIKN MOALTIKA TNE XWPOC KAl ELOIKOTEPA yLo
Uéuata KoWVwVIKNG OALTIKAG, evIappUVEL TO SLAAOYO LIE TIC OPYAVWUOELS UEAN TNG, UE
OKOTTIO TNV EVNUEPWON, EVALOINTOTTOINON KOl EVEPYO CUUUETOX TOUG OTNV mpowdnon
NC apPXN¢ TwV (OWV EUKALPLWYV KoL TNG (0NC UETAXEIPLONG, CUUPWVA LUE TOUG OKOTTOUG
kat kata Ti¢ Stataéelc Ttou mapovrog vouou. Eidikotepa, n Otkovoulkn kat Kotvwvikn
Erutpornt tou apPpou 82 rap. 3 tou Juvtayuatoc ko tou N. 2232/1994 (A’ 140):

a. Alao@alilel To StaAoyo UE AVTUTPOOWITEUTIKEC OPYAVWOELC KAL LUE [N KUBEPVNTIKEC
OPYQVWOELC, Ol OTTOIEC €XOUV WC KOTHOTATIKO OKOMO TNV KATATTOAEUNON TWV
Slakpioswv Adyw UAnG, xpwuatog, eGvVIkNG 1 eBVOTIKNG KATAYWYC, YEVEXAOYIKWYV
kataBoAwv, Fpnokeutikwv N dAAwv nmemoldricswy, avannpiag n ypoviac nadnong,
NALKIOG, OLKOYEVELAKNG 1 KOIVWVIKNC KATAOTAONG, 0EOUAALKOU TTPOCOVATOALOUOU,
TQUTOTNTAC 1) XAPOKTNPLOTIKWY QUAOU.

8. Mepiuva yia tnv eupuTePn SNUOCLOTNTA TNE OXETIKIC VOUOUTEDING KAL TWV UETPWYV,

mtou AauBavovtat og €9viko ) tormiko eninedo, yia tTnv npowdnon Twv CKOMWVY ToU
Mépouc A’ Tou mapovTog vouou.
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V. ZUVTAOOEL ETrOL EKTEaN, n omoia kataypdel Ti¢ EEAIEELC we mpo¢ TNV epapuoyn
TOU TTAPOVTOC VOLOU, TO QUTOTEAECOUATO TOU KOLWVWVIKOU SlaAoyou kal Ti¢ SpaoELC
dnuoaototntac mou avaAnednkavy.

6. 2tnv ékBeon autr, amevBuvel emniong mpotaocelc otnv KuBépvnon kal toug
KOLVWVIKOUG ETAPOUC Yl TNV mpowdnon Twv apxwv tn¢ long UETaxelptong kat tn
AnyYn pétpwv kata Twv Slakpioewv.

ApYpo 14
Dopéac npowdnong tng apxnc tne ion¢ petayxeipions (apdpa 13 ¢ Odbnyiag
2000/43/EK kou 4 tTng O6nyiag 2014/54/EE)

1. Qopéac mapakodovdnonc kot mpowdnonc tNe £PUPUOYNC TNG apxn¢ te¢ iong
UEeTayeiptone avelaptntwe @UANG, xpwuUATog, €BVIKNG 1 €8VOTIKNAC KATaywyrc,
veveadoyikwv kataBodwv, Fpnokevtikwv n aldwv memotdrioswy, avannpioc n
xpoviac nadnonc, nAlkioG, OLKOYEVEIRKNC N KOWVWVIKNC Kotdotaonc, ceéouaAikou
TIPOCAVATOALOUOU, TRUTOTNTOC 1) XAPAKTNPLOTIKWY QUAoU oto nedio epapuoync kat
KOTA TOUC 0PLOUOUC TOU MTAPOVTOC VOUOU OToV ISLWTIKG, 0TO SNUOOLO Kal EUPUTEPO
dnuooto Touga opiletat o SJuviyopoc tou lMoAitn.

2. Juviotwvtal otov Juviyopo tou [oAitn déka (10) déoesic tou apBpou 5 tou N.
3094/2003, onwc Exel TpomonotnIei Kat LOYVUEL, yLa TNV AOKNCN TwV APUOSLOTHTWY TG
Apxn¢ kata to mapov apdpo.

ApYpo 15
Apxéc koau Ynnpeoiec yia tnv enomteia kat mpowdnon tnég apxnsc tng iong
UETA)XEIpLONG

1. Ot aveéaptntec apyéc oto mAaiolo aoknonc tnN¢ KUplac Asitoupyioc TOUC
UEPLUVOUV yla TNV g@apuoyn kot mpowdnaon tnc apxnc tne¢ (ong Hetoyeiplong
avelaptnTwe QUANG, XpwHaToC, €BVIKNG N eGVOTIKNC KaTaywyrg, JpnoKEUTIKWY 1
aAMwv menmowdricswy, avannpiac n xpoviag nadnonc, nNAKIaG, OLKOYEVELAKNG N
KOWVWVIKNC  kataotaong, oefouadikol  mpooavatoAlouou, TtautotntaC N
XOPOAKTNPLOTIKWYV PUAOU, CUUPWVA UE TOUG OKOTTOUC Kot TIC Stataéelg tou Mépoug A’
TOU ITapOVTOG VOUOU.

2. H levikn Mpauuateia Alagpaveiac kat AvBpwrivwv AlKalwudtwy tou Ymoupyeiou
Awkatoouvng, Awapaveiag kat Avipwnivwv Alkoalwudtwyv, oto mnAaiolo Ttwv
apUOSLOTATWY TNC yla TNV MPOoOoTAoiA TwV SIKAIWUATWY ToUu avIpwmou Kal Tnv
galeln OAwv twv UopPwV SLaKPICEWVY UEPLUVA YL TNV TPowdNon TS apxnc tne
lonc uetayeiptong, ocuUEWVA LUE TOUGC OKOTTOUC KOl KATA TIC SLATAEELC TOU TAPOVTOC
vouou, emi oxetikwv, O6g, Veudtwv evIappuVEL T OUVEPYyAOoia UE ouvapuodla
Yroupyeia kot to Stadoyo Ue TNV Kowwvio TwV MOALTWV.

3. H Awevduvon Kowvwvikrg Mpootaoiac kat Kowwvikn¢ Zuvoxri¢ tou Ymoupyeiou

Epyaoiac, Kowvwviknc AopdAiong kat Kotvwvikic AAAnAgyyunc ek tng apuodtotntac
NG, UETAEU dAAwv, mapakoAovOel Tnv eQapuoyn TwV MOALTIKWY KATATTOAEUNCNG TWV
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OlOKPIOEWY OTOV TOUEX TNG EPYACINC KOl TNG QMOOXOANONG, UEPLUVA yla TNV
EVNUEPWON Kal gvalodntomoinon twv epyaloUEVWY Kol TwV EPYOSOTWV yld To
ntnuata Twv SlaKplOEWV OTOV TOUEA TG £pyaociac, umooTnpileL EMOTNUOVIKA TO
Zwua Emidswpnong Epyacioag kat v yével ouvepyaletal ue ouvapuodia Ymoupyeia
Kol OPELC yLa TV mpowwvdnon tn¢ apxnc tne iong Uetaxeiptong. Mo touc okomougs tn¢
mapouoac mapaypapou, oL mevte (5) Béoelg mov ouotadnkav ue to apdpo 19 nap. 4
tou N. 3304/2005 pstagpépovtal autodikaiws amo tnv évapén Loxuog Tou mopovToG
vouou otnv Aievduvon Kowwvikrg [Mpootaoiag¢ kat Kowwwvikng Zuvoxng tou
Yroupyeiou Epyaciag, Kowvwvikrc Aopaldiong kat Kowwvikri¢ AAAnAgyyung.

4. Enti epatwy apuodlotntdc touc ot Ateuduvoelc Metavaoteutiki¢ MoALTiki¢ tou
Yroupyeiou EowTepikwV Ko Alolkntikri¢ Avaouykpotnong, Evpwrnaikwv kot AteSvwv
Oeuatwyv tou Ymoupyeiovu [Mawbeiag, Epeuvac kat Opnokevuatwyv, Avantuénc
Movadwv Yyelag tou Ymoupyeiou Yyeiag, @opoloyiag Eicodbnudtwv @UOLKWY
TpoownwV tou Yroupyeiou Otkovoulkwy, kadwc kat n Fevikn Mpauuateio Epumopiov
kot Mpootaoiac Katavadwtn tou Yroupyeiou Otkovouiac kat Avantuéng cuuBaiiouvv

otnv npowBdnaon tn¢ apxng tne ionc UeTayeipLong.

ApYpo 16
Zuvepyaoia @opéwv

O, kata to apBpo 14 tou Mépoug A’ TOU MAPOVTOC VOUOU, POPENG Tpowdnonc tne
apxn¢ tne iong uetayxeiptong, kaBwc kat oL unmnpeoiec tou apBpou 15, cuvepyalovral
UETaéL toug, kadwce kat ue tnv Owovoutkn kat Kowvwvikn Enttponyn, Ti¢ tpttoBadutec
OUVOIKQALOTIKEG OPYAVWOELC TwV £pYaloUEVWY O SNUOOCLO Kol LOLWTIKO TOUEN, TNV
Avwtatn Awoiknon Evwoewv Anuooiwv YrnoaAdnAwv (A.A.E.AY), tnv [levikn
2uvouocorovdia Epyatwv EAAadoc (TE.Z.E.E), kaBw¢ Kot TIC EVWOELC TwWV EPYOSOTWY,
0 2Uuvbeouo Emiyeipriocewv kot Biounxaviwv (JEB), tn Tlevikn Zuvouoomovdia
EnayyeAuatiwy, Bioteyvwv kat Eumopwv EAAadag (IZEBEE), tnv EAAnvikn
2Zuvouoaorovdia Eumopiou kot Eniysipnuatikotntoc (ESEE) kot to Suovdeouo EAAnvikwy
Touptotikwv Emiyeiproewv  (2ETE),to ESviko Kévipo Kowvwviknig AAAnAeyyuncg
(E.K.K.A), to ESviko Kévtpo Kowvwvikwv Epeuvwv (EKKE), to Kevtpo Epeuvac Osudtwyv
lootntacg (K.E.O.1), to Kévtpo EAgyyou kot lMpoAnync Noonuatwv (KEEATINO), thv
Kevtpikn Evwon Anuwv EAAadac, thv Evwaon Mepipepetwv EAAadac (ENMIE), kadwc kot
UE (POPEIC KAl OPYAVWOELC TTOU SPATTNPLOTTOLOUVTOL OTO TTESIO TNC KATATTOAEUNONC
Twv Olakpioswv Adyw @UANG, xpwuoatog, e9vikne n €e9voTIKNG KATAywyriG,
yeveadoyikwv kataBoAwv, Gonokeutikwv n dAAwv memotdnoswy, avamnnpiac n
xpoviac nmadnong, nAkiag, OLKOYEVELXKNG 1 KOWWVIKIC KATAOTHONG, oeEouaAlkou
TIPOCAVATOALOUOU, TRUTOTNTOC 1 XUPOAKTNPLOTIKWY QUAOU, UE OTOXO TN OUVELOQPOPd
TOUC OTNV mpoaywyn ¢ apxnc th¢ (0N¢ UETAXEIPLONG 0TO MAAIOL0 TWV OKOMWV TOU
TTAPOVTOC VOLLOU.

Apdpo 17

Evnuépwon kat dtaedoon nAnpoopiwv (apdpa 10 tn¢ O6nyiag 2000/43/EK, 12 tng
Oébnyiac 2000/78/EK ko 6 tng O6nyioc 2014/54/EE) EmiBpaBeuon eEMIXEPHOEWY UE
Znua AlapopetikotnTag

Onwc tportortoty9nke e to Apdpo 47 NOMOJS 4837/2021 ue toxv tnv 1/10/2021
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Aec tnv €€€ALén Tou apdpou

1. Ot oUVSIKAALOTIKEC OPYAVWOELC OPEIAOUV VO EVNUEPWVOUV T UEAN TOUG yla TO
TIEPLEXOUEVO TNG EQAPUOYNC TNG (0NC UETAXE(PLONG, KaBWE KAl yla T UETPA TTOU
AauBavovtatl yla tnv epapuoyn Kat tnv mpowdnan tn¢ apxnc tng¢ ionc UETaxeipLtonc
010 MAaiolo Twv okonmwv Tou MEpoug A’ Tou MaPovToG VOUOU.

Onwg tporortotnnke e to Apdpo 47 NOMOS 4837/2021 ue toxv thv 1/10/2021
Aec tnv €€ALén tne mapaypdpou

2. Ot epyodoteg, kadwe kat ol umevBuvol yia FEuATa EMAYyEAUATIKIC KATAPTLONC,
opeilovv va Siaopaldilouv tnv epapuoyn t™e apxnc ¢ ionc UETaxeiplong kat va
apEyouv atolyeia mou {ntouvtal oto MAaiolo aoknonc Twv apUoSLOTHTWVY TOU POpPEN
npowdnong tc apxni¢ te (ong UETAXelplong Kal TwV UMNPECLWVY ETMOMTELAC TOU
apdpou 15, cuupwva ue tic dtataéelc tou Mépoug A’ Tou mapovtog vouou.

Onwg tportortotn9nke e to Apdpo 47 NOMOS 4837/2021 ue toxv thv 1/10/2021
Aec tnv €€ALén tn¢ mapaypdpou

3. To apuddio dpyavo tou Ymoupyeiou Epyaciac kot Kowwvikwv Ymodéoewv,
emBpaBeVel TIC €mIXEWPNOEC TOU OnNuUooiou Kal TOU (OLWTIKOU TOUEQ, TTOU
Stakpivovtal yla tnv epapuoyn mOoALTIkwY mpowdnong tne (onc UETaxeiplons Kat
KOTOMOAEUNONG TwV Slakpioewv, yla Adyouc QUANC, xpwuatog, eGVIKAG 1 €GVOTIKAG
kataywyng, yeveadoyikwv kataBoAwv, TGponokevutikwv n daAAwv mnemnotdioswy,
avannpiac n xpoviag nadnong, nALkiog, OLKOYEVELAKNG N KOWWVIKAG KXTAOTAONCG,
oeéovadikoU mPooavaTOALOUOU, TAUTOTNTAC 1 XAPOKTNPLOTIKWY @QUAOU, UE TN
Xopnynon «ZNUatoc AlopOpPETIKOTNTAGCY.

Me anopaaon tou Yroupyou Epyaoiog kat Kotvwvikwy Yrodéoewv, n ormoia ekbibetal
Katomw elonynong tc levikne pauuateiag Anuoypa@ikric kot OLKOYEVELAKNG
MoAwtikrig kat lootntag twv QUAwy, kadopilovral n dtadikaoia, ot mpolmodeoels, Ta
KPLTHPLA QTTOVOUNC KoL apaipeTNG Tou ZNUATOC, N SLAPKELA  LOXUOC TOoU, Kadwe Kal
ka¥€ dAAo OXETIKO {NTNUX yLa TNV EQApPUOYN TS TAPOUCAC.

Onwc¢ npootednke ue to Ap9po 47 NOMO2Z 4837/2021 ue toxu tnv 1/10/2021
Aec TV €€ALén Tne mapaypdpou

KEDAANAIOE’

NOIMNEZ AIATAZEIX

Apdpo 18

To apdpo 1 tou N. 3094/2003 avtikadiotatal w¢ ENC:
«ApUpo 1 ArtootoAn

1. H aveéaptntn apxn Zuvnyopoc tou loAitn €xet w¢ amootoAn tn dlauecodaBnon
UETaEU Twv MOAMTWV kAl Twv ONUOCIWV UMNPECIWY, TWV OPYAVIOUWV TOTIKNG
autodioiknong, twv N.M.A.A. kat twv N.M.1.A., onw¢ avtda kaBopilovtal oto apdpo 3
napaypa@oc 1 tou mopovtog, yia TNV mPooTaoio TwV SIKALWUATWY TOU TToAITn, TV
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KOTOIMOAEUNTN TNC Kakodloiknong kat TNV tHpnon tn¢ Vouluotntag, kadwe Kol
SLwTwWV yla v napakoAovdnan kat mpowdnon tn¢ EQAPUOYNC TNG apxn¢ Twv (owv
EUKAIPLWV Kal TNC (onc ueTaxeiptong avdépwv kat yuvaikwyv, Baoel tne Obdnyiac
2006/54/EK, onw¢ evowuatwdnke otnv eAAnvikn €vvoun taén kat yia tnv
napakoAoudnon kat mpowdnon tnc e@APUOYNS TN apxnc tn¢ (ong UETaxeiptong
avelaptitwe QUANG, xpwuatog, €9VIKAG 1 €VVOTIKAG KATAYWYNC, YEVEXAOYIKWYV
kataBoAwv, Gpnokeutikwy 1 dAAwv nemowdricswy, avannpiog n xpoviag rnadnong,
NAKIQG, OLKOYEVELXKNC 1 KOWWVIKNG KATAOTAONG, 0céouaAlkoU mpooavatoAlouou,
TAUTOTNTAG 1) XAPAKTNPLOTIKWY PUAoU, Baoel twv Odnytwv 2000/43/EK, 2000/78/EK
kot 2014/54/EE, onwc evowuatwinkav atnv eAAnvikn évvoun taén. O Suviyopog Ttou
MoAitn éxeL emiong, w¢ amoOoTOArR TOU TNV TPOACTILON KOL TTPOXYWYI TWV CUUPEPOVTWV
Tou matdlou kat opiletal @opéac yla tnv mapakoAovdnon kat mpowdnon tnc
EQpapuoync, otov LOLWTIKO Ko SnUOCLo TOUE, TNE aAPXNC TNG (onNc UETAXE(pLONG OAwWV
TWV MPOooWnwVv aveéaptntws QUANG, xpwuatog, €0vikng n €9voTIkNC Kataywync,
yeveadoyikwyv kataBoAwv, UGpnokeutikwv n dAAwv memowdricswv, avannpiog n
xpoviag madnong, nAkiog, OLKOYEVELAKNAG N KOWWVIKNG KATAOTAoNS, oeEouaAikou
TPOOAVATOALOUOU, TAUTOTNTAC I XAPAKTNPLOTIKWY PUAOU KaT’ eapioyr Tou apdpou
13 ¢ Obnyiag 2000/43/EK, tou apPpou 13 tng Obnyiag 2000/78/EK kot tou dpdpou
4 tn¢ Obnyiag 2014/54/EE. O JSuvnyopo¢ tou [loAitn opiletan Kot QOPENS
napakoAoudnaong tne epapuoyrc, otov ISIWTIKO Kot SNUOCLO TOUER, TNC APXNC TNG
lonc uetayeiptonc avépwv Kol Yuvalkwv 00OV a@opd otnv mpooBaon otnv
anaoxoAnon, otnv enayyeAuatiky eknoaibevon kot avéAién kat oti¢ ouvInkeg
epyaoiac, kat’ epapuoyn tou apPpou 1 mapaypapoc 7 tne Odnyiac 2002/73/EK kat
ToUu Véou apPpou 8a tn¢ Obnyiacg 76/207/EOK. O Suviyopoc tou [oAitn opilstat kat
popeac apakoAoudnonc tne¢ eQapuoync otic SNUOCLEC UTNPECTIEC KAl TOV EUPUTEPO
OnuUooLo ToUED, Kata TNV mapdypa@o 1 tou apBpou 3 Tou TapovTo¢ VOUOU, TNG apXHS
™NC¢ (0NC UETAXEIPLONG aVOPWV KAl YUVALIKWVY OTNV pooBaon o€ ayadd kot UNNpEeTiec
Kol TNV mapoxn autwy, kot epapuoyn tou apdpou 12 tng Obnyiac 2004/113/EK. O
Zuvnyopoc tou [oAitn opiletal @opéac yia thv napakodovdnaon kat npowdnon tne
gQapuoync, otov ISIWTIKO KAt SNUOCLO TOUEX, TNGC APXNC TWV (OWV EUKALPLWYV KoL TNG
lonc uetaxeipionc avépwv Kal yuvalkwv 0oov agopd: a) tnv mpocBaon otnv
antaoyoAnon, ovuneptAauBavouevne tng enayyeAuatiknc e&EALENG kat otnv
ETTAYYEAUQTIKY) KATAPTLON, CUUTTEPLAOUBOVOUEVNC TNG eKTTAIOEUONC UE OKOMO TNV
antaoyoAnon, 8) tic ocuVINKeC Kal ToUuC Opou¢ epyaciog, ouunmeptAauBavousvnc tne
auUOLBAC KaL y) T EMAYYEAUATIKA CUOTHUATO KOLVWVIKNC A0@AALONG, Kot epapuoyn
Tou apdpou 20 tn¢ Obnyiac 2006/54/EK.

O Zuvnyopocg tou [loAitn opiletar w¢ ESvikoc Mnyaviouog lpoAnyncg, yia tnv
npoAnyn twv Baoaviotnpiwv kat allwv popewv okAnprg, anavipownnc n
TAITEIVWTIKIG UETOXEIPLONG N TIUWPING, oUUPwVa UE TIC StaTtaéels Twv apBpwv 3 kat
17 tou lpoatpetikoU lMpwtokoAAou, otn ovuBoaon kata twv Baocaviotnpiwv Kot
aAAwv pop@wv okAnpnc, arnavipwrnc N TAMEWVWTIKIC UETAXEPLONG N TIUWPIOC TNC
levikng Juvédeuoncg twv Hvwugvwyv ESvwv, mou uioBetndnke otic 18 AeckeuBpiou
2002. O Zuvnyopoc tou [lloAitn opiletar w¢ EYvikogc Mnyaviouog Aiepsuvnong
Mepiotatikwyv Avdaipeoia¢ ota owUATA oO@PAAEiNC Kol TOUu¢ UMAAARAou¢ Twv
KATAOTNUATWY KPATNONG, ULV U To apPpo 1 tou N. 3938/2011.
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2. O Zuvnyopoc¢ tou [loAitn emikoupeitat amo €& (6) BonSouc¢ Zuvnyopouc. O
2uvnyopoc tou lMoAitn avadétel o€ Bondou¢ Suvnyopouc:

a) TV eKTEAEDN TWV KABNKOVTWV TOU Zuvnyopou yLa to lNadi,

8) tyv nmapakoAoudnon kat mpowdnon TNG E@apUOYNC TNG APXNC TNG (onc
UETaXElplong avelaptnTtwe QUANG, XPWUATOC, €VVIKNC N €BVOTIKNG KATAYwYHNCG,
yeveadoyikwv kataBoAwv, Gpnokeutikwv n dAAwv memowdricswv, avannpiog n
xpoviag madnong, nAkiog, OLKOYEVELAKNG N KOWWVIKNG Kataotaong, oeéouaAikou
TPOCAVATOALOUOU, TAUTOTNTAC I XXPOAKTNPLOTIKWY QUAOU,

y) tou EQvikoU Mnyaviouou lMpdAnying yia tnv mpoAnyn twv Baocaviotnpiwv kat
aAAwv Hopewv okAnpnc, andavipwnng f TAMEWVWTLKAG UETAXEPLONC N TIUWPIAC KAl

6) tc¢ mapakoAoudnong kot mpowdnong tng e@apuoync Tt apxn¢ twv owv
EUKAIPLWV KAl TNG (0NG UETOXEIPLONC avOPWV Kol yUVALKWVY, Katd tnv mop. 1 tou
apdpou autou, ta S INTHUATH ECWTEPLKNG OPYAVWONG YLA TNV AOKNON TWV WG AVW
apuodlotitwy ta puduilel o Zuvryopoc tou [loAitn, cuupwva UeE thv nap. 7 TOU
apdpou 2 tou N. 3051/2002. Q¢ BonBol Zuvnyopol eTIAEYOVTaL TPOCWITA EYVWOUEVOU
kUpoug mou Stadétouv UYnAn EMIOTNUOVIKY KATAPTLON KAl OTOAUOUV €EUPELG
kowvwviki¢ amodoxrg. O Zuviyopoc tou [loAitn kot ot BonBol Zuviyopot bev
evBuvovtat, dev Stwkovtal kot dev e€stalovral yla yvwun nmouv dtatunwoav nf npaén
TT0U SLEVPYNOAV KATA TNV ALOKN O TWV KAINKOVTWVY ToUG. Alwén EMITPEMETAL KATOTTLY
EYKANOEwWC WOvo yla oukopavtiky Suoenuion, €uBpion n mapaBicon Tou
aITopPHTOU .

ApYpo 19
To apdpo 3 tou N. 3094/2003 avtikadiotatal w¢ ENG:
«Apdpo 3

1. O Zuvriyopog tou [MoAitn eivar apuddiog yia Jéuata mou avayovtal OTIC
UTTNPEOCIEC:

a) tou Anuoaiou,

8) Twv opyavicuwv tormikn¢ avtodtoiknong o’ kot 8° Baduou,

V) Twv Aotmwyv voulkwv ipocwnwv dnuoaciov Sikaiou,

6) TWV KPATIKWV VOULKWV TIPOCWTTWYV LOLWTIKOU SLKAloU, TwV SNUOCLWV ETIXELPNTEWV,
TWV ETTYELPNOEWVY TWV OPYAVICUWYV TOTTIKIC AUTOOLOIKNONG KoL TWV ETIXELPNTEWV TWV

onoiwv tn bloiknon opilel ausoa n Euusoa to Anuooto Ue SLokntikn npaén n wg
uetroyoc. Eéatpouvrat ot Tpameleg kat to Xpnuartiotrnpio Aftwv Adnvwv.
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Ormou oTovV MapPOVTa VOUO QVOQEPETHL O 0POC «Snuoota unmnpeoio» n «SNUOCLEC
UTTNPECLEC» VOOUVTOL Ol QVOQPEPOUEVEG OTO TIPONYOULUEVO E5APLO TNC TTAPAYPAPOU
autng. Quaotka 1 voulkd nmpoowna SlwTtikoU Sikaiou, ouunepidauBavouévwy twv
Tpanelwy, umayovtaL otnv apuodlotnta tou Zuvnyopou tou [loAitn yia tnv
EKTANPwWON NG Katd tnv napaypago 1 tov apdpou 1 anootoArc autou:

a) w¢ popea mapakoAoudnaong e EQAPUOYNE TNG apXNg TG long uetayeiplong
avelapttwe QUANG, xpwuatog, €OVIKAG 1 €OVOTIKAG KATAYwWYrG, YEVEAAOYIKWYV
kataBoAwv, Gpnokeutikwv N dAAwv memowdricewy, avannpiag n ypoviac nadnong,
NAKIQG, OLKOYEVELOKNC N KOWWVIKAG KATAOTAONC, 0cE0UdALKOU TTpooavatoAlouou,
TAUTOTNTAG 1] XOPAKTNPELOTIKWY QUAoU, Baoel twv Obénywwv 2000/43/ EK kot
2000/78/EK, kadw¢ kat 2014/54/EE, onw¢ evowuatwinkav otnv eAAnvikn vvoun
Taén,

8) w¢ @opea yia tnv napakoAoudnon kot tpowdnaon TNC EQAPUOYNC TN APXHC TNG
lon¢ uetaxeiptong avdpwyv kat yuvaikwv, Baoet tou N. 3488/2006 rou LUETEPEPE THV
Obényia 2002/73/ EK kat

V) w¢ popéa yia tnv mapakoAovdnon kat mpowdnon tng EQEAPUOYNC TNG apxN¢ TwV
lowv eukalplwv kat tng iong uetayxeiptone avdépwv kat yuvaikwv, Bacel tou N.
3896/2010 nou uetépepe tnv 0b6nyia 2006/54/EK. la tnv mpoacmion Ttwv
Sikalwudtwv tou ratdlou o Zuvryopoc tou lMoAitn eivat apuddioc kat yio Géuata mov
avayovtal o€ IOLWTEC, PUOLKA 1 VOULKA TTPOowra, mou npoaBaAlouy ta Sikalwuata
TOU natdlou, cUUPWVA LUE TOUC OPOUC Kal TIC TPoUnmoYEoels mou nmpoBAEmovtal oto
apdpo 4.

O Zuvrjyopog tou [MoAitn, w¢ EVvikoc Mnxaviouocg lMNpoAnync, yia tnv mpoAnyn twv
Baoaviotnpiwv kat drAwv poppwv okAnpng, anavipwnnc n TOMEVWTLKAG
UETaXE(pLONG N TIUwWPLAC, SLEVEPYEL EPEUVEG KA SNUOCLEVEL EKTETELS, CUUPWVA UE TIC
oxetikég Slataéelc tou [lpoatpetikou [MpwtokoAAou otn ZuuBaon katd Twv
Baoaviotnpiwv kot AAAwv popewvV OkKANPRc, omavOpwrnng Kol TOMEWVWTIKAG

UETAXElpLONG 1) TIUwWpLaC.

2. Ztnv apuodlotnta tou Sev umayovtal ot Yroupyol kal Youmoupyol w¢ mpog Ti¢
npaéelc mou avayovral otn Slayeiplon tne moAltiknc Asttoupyiag, ta JpnoKeUTIKA
Voulkd rmpoowrnta dSnuociov Sikaiou, ol SIKXOTIKEC APXEC, Ol OTPATIWTIKEG UTTNPETLEC
wc rtpoc ta JEuata, mou apopouv tnv eGVIKN duuva Kol ao@dalAela, n EGvikn Yrinpeoio
MNAnpogopiwyv, ot untnpeoiec tou Ymoupyeiou EEWTEPIKWVY Yo SpACTNPLOTHTEG TTOU
avayovral otnv eEwTepLkn MOALTIKA 1 oTic SleBveic oxéoelg tn¢ Xwpag, to Nouiko
2uuBouAio tou Kpatouc kot ot avedpTnTEG APXEC WCE TTPOC TNV KUPLA AELTOUPYIn TOUG.
O Zuvnyopoc tou [oAitn dev emiAauBavetal UTTOGECEWY TTOU 0POPOUV TNV KPATIKH
ao@aleia. Aev unayovral €mionc otnv apuodlotnta tou JEuata mou agopouV tThv
UTTNPECLAKN KATAOTOO! TOU MPOOWITIKOU TwV dnuooiwv unnpeotwy, ue eéaipeon Tic
TIEPUMTWOELC OTTOU 0 Zuvnyopog tou oAitn evepyel w¢ popeac mpowdnaong tne apxng
™mc long upetaxeiptong avelaptnTwe @UANG, XPWUATOG, €OVIKNG 1 €BVOTIKAC
kataywyng, yeveadoyikwv kataBoAwv UYpnokeutikwv n aAAwv mEemotdnoswy,
avannplag n xpoviag nadnonc, nALkiac, oLKOYEVELAKNC 1 KOWVWVIKIG
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KOTAOTAONC, OEEOUAALKOU TTPOTAVATOALOUOU, TAUTOTNTACG 1) XXPOAKTNPLOTIKWY PUAOU
Baoet twv Obnywwv 2000/43/EK kot 2000/78/ EK, kadwc kot 2014/54/EE, omwg
evowuatwInkav otnv eEAAnvikn évvoun taén, kaBwc KoL TIC TEPLTTWOELC OTTOU EVEPYEL
wWC¢ POopPENC yla TNV napakoAovudnon kat mpowdnon tnc EQEAPUOYNS tThe apxnG Twv
lowv eukalplwv kat tng iong uetaxeiptone avdépwv kat yuvaikwyv, Baocel tou N.
3896/2010 rou UeTEpepe TV Obnyia 2006/54/EK).

3. O Juvnyopoc tou [MoAitn epeuva atouIlKEC SLOIKNTIKEC MPAEELC N MAPAAEPELS N
UALKEC EVEPYELEC OpyavwV TwV SnUooiwv untnpeotwyv mou napaBialouvv Sikatwuata n
TpooBaAAouv VoL CUUPEPOVTA PUOLKWY N VOULKWV MTPOoWnwV. 16iw¢ epeuva Tic
TIEPUTTWOELG KATA TIC OTTOLEC Opyavo SNUOCLAC UTTNPECIAC ATOULKO 1) GUAAOYIKO:

i) MpooBaAAel, ue mpaén n mapadewpn, Sikalwuo 11 CUUPEPOV TPOOTATEUOUEVO QTTO
TO JUVTOyUd KAl TO VOUO,

ii) apveitar va €eKMANPWOEL OCUYKEKPLUEVN UTOXPEwon Tmou emBaldetal amod
TeAeaibikn n mpoowpva ekteAeatr Slkaotikn anmdpaon,

iii) apveital va eKTANPWOEL CUYKEKPLUEVN UTTOXPEWON Ttou entBaAAetal amd diataén
vOuUoU 1 aro atoutkn SLotkntikn pdén,

iv) evepyei n mapaleinel vouLun opeAGUEVN EVEPYELQ, KATA TapaBaon Twv apxwy tne
xpnotrc dtoiknong ko tne Slapavelac n kata kataypnon eéovaiag.

4. O Zuvnyopoc tou loAitn dev emAauBavetal UMOVECEWVY TOU EKKPELOUV EVWITLOV
Stkaotnpiov n aAAnc dikaotiknc apxric. Otav o Suvriyopog tou [loAitn evepyel w¢
popEac yla tTnv mapakoAovdnaon kot mpowdnon tnc EQapuUoync tc apxnc tc iong
UETaXElpLONG oTo medio epapuoyrn¢ ToU Mapovro¢ vouou, kadwe kal w¢ ESvikog
Mnyxaviouoc Aiepevvnoncg lMeptotatikwyv Avdalpeoiac ota ocwuata aopaleiac kat
TOUG UNAAANAOUC TWV KATAOTNUATWY KPATNONG KATA TV mapdypago 1 tou apdpou

1 tou mapovro¢ vouou, emAauBavetal UMOTECEWV TIOU EKKPEUOUV EVWTTILOV
Sikaotnpiwv, SIKAOTIKWY N eloayyeAlkwy apywv, ewc t Sleéaywyn t™¢ mpwtnc
oulntnong oto akpoatnplo 1 TNV aoknon mowikng Siwénc n éwc otou to apuddLlo
Sikaotripto n n oapuddia Sikaotikn apxn omo@oavOel emi AUTHOEWG TTAPOXNC
TTPOCWPLVIC SIKAOTLKIC TTPOOTAT(AC.

5. O Juvnyopocg tou loAitn ue andpaon tou avadetel apuodiotntec otouc Bondoucg
2uvnyopouc, ETTONTEVEL KL CUVTOVI(EL TO EPYO TOUG.

O Zuvnyopoc tou loAitn cuvtaooet etrjota EkJeon, otnv omoia ekFETEL TO EpYo TNC
Apxnc¢, mapouotaletl TIC ONUAVTIKOTEPEC UTTOTECELC KAl SIATUTTWVEL TPOTAOELC YL TN
BeAtiwon twv dnuociwv unnpeotwy kot avaykaiec vouodetikéc puBuioeic. H ékGeon
Tou Zuvnyopou tou [oAitn vnoBaAletal to Mdaptio kade touc otov lpoedpo th¢
BouAng, oulnteitan kata ta npoBAemousva otov Kavovioud tnc¢ BouAnc¢ kat
dnuootevetal o€ e18tkn €kboaon tou Evikou Tumoypaeiou. O Suvnyopoc tou [1oAitn
unopei va urtoBaAAel atov Mpwdurmoupyo, tov Mpoedpo tnc BouAnc kot vo
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KOLVOTTOLE( OTOV KATA TTEPIMTWON apLOSLo YITOUPYO, ELSIKEC EKTETELC KT T SLAPKELA
TOU ETOUG.

O Zuvnyopoc tou [MoAitn Stevepyel EpeuVeC Kol SNUOTLEVEL ELSIKEC EKTETEIC Yl TNV
gpapuoyn Kot TNV mpowdnaon tn¢ (on¢ UETUXEIPLONG aVeEEQPTATWCS QUANC, XPWLATOG,
edviknc n e9voTikNG Kataywyng, yeVeaAoylkwy kataBoAwv, BpnokeuTikwY 1 dAAwv
nienoldroewy, avannpliog n xpoviac nadnong, nALkiag, oLKOYEVELXKNC 1) KOWVWVIKIAG
Kataotaonc, oeéovaAlkou mpooavatoALlouoU, TAUTOTNTAG N XAPAKTNPLOTIKWY @UAOU.

O Zuvnyopoc¢ tou [loAitn, w¢ ESvikog Mnyxaviouoc Aiepevvnong [leplotatikwv
AvBaipeoioc ota ocwuata ao@alAsiag kat toug UumaAAnAou¢ twv KATAOTNUATWV
kpatnong, cuupwva Ue to apdpo 1 tou N. 3938/2011 Sievepyei Epeuveg, uepuva yia
™MV nmAnpoopnaon kal evalodntomoinon Twv MOAITWY €Ml OXETIKWV JEUATWY Kal
dnuootevel €lbikéc ekVEoelg. OL ekF€oelc autég meptAauBavouv kal €LonynoELC
UETPWV yLa TNV mMpoAnyn Kot TNV KATATTOAEUNON TWV TEPLOTATIKWY aUBALPETIAC OTA
owuata ao@alsiag¢ kat Toug¢ UmMaAANAou¢ TwV KATAOTHUATWYV KPATNONG Kal
kowvortolouvtal otov  AvamAnpwtry Yrmoupyd ECWTEPLKWV Kol ALOLKNTLKAG
Avaouykpotnong, apuodio yla Yéuata [pootaociag¢ tou [loAitn, otov Ymoupyo
Navutidioc kat Nnotwtikn¢ MoAwtikr¢ kat atov Ymoupyo Aikaoouvng, Ala@avelag Kat
Avlpwrnivwv AlKoUwUATWV.

6. 2to mAaiolo tn¢ kata tnv napdypago 1 tou apdpou 1 amooTtoAr¢ ToU we PopEa yLa
™V napakoAoudnon kat mpowdnaon tnc EQAPUOYNS TG apxn¢ TN¢ (on¢ uetaxeiptonc
avelaptAtwe QUANG, xpwuatog, €9VIKAC 1 €GVOTIKAC KATAYWYNG, YEVEAAOYIKWYV
kataBoAwv, Fpnokeutikwv 1 dAAwv nmemoldricswy, avannpiag n ypoviac nadnong,
NALKIQAG, OLKOYEVELXKNC 1 KOWWVIKAG KXTAOTAONC, 0EOUAALKOU MTPOCAVATOALOUOU,
TAUTOTNTAC 1) XAPAKTNPLOTIKWY QUAOU, KaBwe KoL TNG apxr¢ TwV (OwV EVKALPLWVY Kal
NG (0N UETAXEIPLONG aVvOPWV KAL YUVALKWVY KoL TIEPAV TWV AOUTWV KATA TOV MTOPOVTA
vouo apuodLotitwy tou, o Zuvryopoc tou lMoAitn:

a) napexel ouvdpoun npog¢ ta Juuata Sltakploewv Adyw QUANG, xpwuatog, eSVIKAG N
edvotiknc kataywyng, yevealoywkwv kartaBoAwv, UVpnokevtikwv 1 alAwv
nienoldroewy, avamnnpliac n ypoviag nadnong, NAKIioG, oLKOYEVELAKNG N KOWVWVLKAG
Kataotaonc, oeéovadlkoU mpooavatoALloUoU, TAUTOTNTAG f XAPAKTNPLOTIKWY @UAOU,
kadwc kot Aoyw @uAou SiausocodaBwvtac ue kade mpooEopo TPOMO Yl TNV
QITOKATAOTAO! THE ApPXNC TNG (0N UETaXE(pLoNG oTo Medio EQapLoync TOU MToPOVTOC
vouou. Epdoov n StaueoodaBnaon autn Sev EMIPEPEL IKAVOTTOLNTIKA ATTOTEAECUATA, O
Zuvnyopoc tou oAitn dtaBiBadlel to mopioud tou otov kad’ vAnv apuodio popéa yia
™V aoknon tme¢ netfapyLkne N Kot KUPWTIKNC apuodlotntac, o omoio¢ opeilsl va
EVNUEPWOEL OXETIKA TOV JUViyopo tou lMoAitn,

B) Stevepyei EPEUVEG OXETIKA UE TIC SLOAKPIOELS oUUQ@WVA LE TO tpBpo 4,
V) dnuooievel elOIKEG eKTETELC yLa TNV EQAPLUOYN TNC APXNC TG (0NG UETAXEIPLONG OTO

nebio epapuoync Tou MAPOVTOC VOUOU Ol OMOIEC MEPIAaUBAVOUV Kal €LONYNOELG
UETPWV yla tnv eédAsidin Twv Stakpioewy,
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6) SLATUTTWVEL Yvwun, AQUTENOYYEATWCG 1) KATOTILY EPWTHUATOC dAANG Snudotac apxric,
W¢ TIPOC TNV EPUNVELN TOU TTAPOVTOG VOLOU,

€) avraAdaoosl mAnpo@opiec kat ocuvepyaletal UE OUOAOYOUC (POPEIC TWV KPATWV
UeAwv ¢ Evpwrnaiknc Evwonc kat Ue apuodlouc EUPWIHIKOUG 0pYaVIOUOUG, OITWC
o€ Jéuarta Stakpioewv eUAov e To Eupwnaiko lvotitouto yia tnv lodtnta twv QUAwv
mtou €xetL ouotadel ue tov Kavoviouo (EK) 1922/2006 tou Eupwnaikou KotvoBouAiou
ko tou ZupBouldiou tng 20n¢ AekeuBpiou 2006 (EE L 403), rj o€ epyactaka Yéuata Ue
unnpeoiec o€ eninebdo Evpwnaikr¢ Evwonc, onwg Your Europe, SOLVIT, EURES kat to
biktuo Enterprise Europe Network,

ot) ouvepyaletal ue ™ levikn Mpaupateia Atapavelag kat AvBpwnivwv Alkalwuatwy
ToU Yroupyeiou Aikatoouvng, Atapavelag kat AvBpwrtivwy Atkawudtwy, Ue t Fevikn
lpauuateio lootntag twv QUAwv tou Ymoupyeiou EOWTEPIKWY Kot ALOKNTIKAG
Avaouykpotnong, ue to Yrmoupyeio Epyaciag, Kowvwviknic AopaAionc kot Kowwvikng
AAANAgyyung, TouG KOWWVIKOUG ETAIPOUC, TIG ETILXELPNHOELC KAL TIG UN KUBEPVNTIKEG
OPYAVWOELS TPOC €evnuépwon kot biadoon twv KoAWV MPOKTIKWY TNG (0Nng
UETaXElpLONG oTo Tedio epapuoync ToUu MAPOVTo¢ VOUoU Kal yla tn Slopydvwaon
OXETLKWV ETULUOPPWTLKWVY EKOSNAWTEWV».

ApYpo 20
To apdpo 4 tou N. 3094/2003 avtikadiotatal w¢ eENG:
«ApYpo 4

1. O Zuvnyopog tou [loAitn emAauBavetar kade TJEUATOC TOU EUTIMTEL OTIC
apUOSLOTNTEC TOU, UOTEPO ATIO EVUTIOYPAPN AVAEPOPX KATE AUET EVOLOPEPOLEVOU
(UOLKOU 1) VOULKOU TIPOCWIOU I EVWOEWC mpoowrnwyv. O Zuviyopoc tou [1oAitn
SExeTaL EMIONC AVAPOPEC oo KAVE Aueoa EVOLXPEPOUEVO Ttatdi 1) TOV aokouvTa T
yovikn Uépuva nj ouyyevn kat’ evdeia ypauun n ek mAayiov éwg to deutepo Baduo,
TOV EMITPOMO 1} TOV MPOOWPLVO EMITPONO, KAGWC Kol oo TPITO MPOCWITO MTOU EXEL
aueon avtilnyn napaBiconc twv dikauwudtwy tou ratdlou. Mo TNV epapuoyn Twv
Stataéewv ToU MAPOVTOC VOUOoU, we ratdl Voeital ormolo¢ Sev ExeL CUUMTANPWOEL TO
Sekato Oybdoo ETo¢ TN nAtkiac Tou.

2. O Zuvnyopoc¢ tou [loditn bduvarat va emiAnedsl unodéoswv auTenmayyEATWC.
Avvartal, emiong, vo Unv avakolvwiel To OVvoud Kot To dAAa TPOOWITIKG OTOLYE(D TOU
TIPOOWITOU TTOU KATEVECE QaVapOpd, CUUPWVA UE THV TIPONYOUUEVN TOPAYPAPO,
£QO0ooV TO {NTHOEL EYYPAPWC 0 (51OC 0 EVOLAPEPOLEVOC KAt EPOToV 1 SlEpEUVNON TNG
avapopdc givat duvatn xwpic avakoivwon ToU OVOUATOC. AV EK TWV MPAYUATWY 1)
Stepeuvnon bev eival duvatn ywpic avakoivwarn ToU oVOUATOG, 0 EVOLAPEPOUEVOS
etboroteital OTL n avapopd Tou Ba tedei oto apyeio, epooov o iblog¢ Sev oUVAIVEDEL
EYYPAPWC OTNV AVAKOIVWOT) TOU OVOUXTOC TOU.

3. O Zuvnyopoc tou [oAitn bev emidauBavetal MEPIMTWOEWY, KATA TIC OTTOIEC N
OlOIKNTIKN EVEPYELX EXEL YEVWWNOEL SIKAIWUATY 1) EXEl ONUIOUPYNOEL EUVOIKEC
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KOTOOTAOELG UTTEP TPITWV, TTOU QVATPETTOVTOL UOVO UE SIKAOTIKI ATTOQOON, EKTOC EQV
TIPOPAVWC CUVTPEXEL TTAPAVOULN 1) EXOUV OYXEON KOTH TO KUPLO AVTIKEIUEVO TOUC UE TNV
npootaoia Tou eptBailovroc.

4. H avaopd vroBaAletal uéoa oe €L (6) unveg a@otou o evlapepouevoc EAaBe
TANPN YVWon TwV EVEPYELWV N TOPAAEIPYEWY Yla TIC OMOIEC MPOCPEUYEL OTOV
2uvnyopo tou lMoAitn, katoywpeital € o€ L61k6 untpwo. H urntoBoAn tn¢ avapopds
bev avaoTeEAAEL TIC MPOBAEMOUEVES QO TO VOUO MPOVECUIEG yLa TNV aoknan evéikou
uéoou n Bonvruatroc kat dev gfaptatal amod tnv napdAAnAn aitnon Vepaneiog,
LEPOPXLKNC TTPOTPUYNG N EVOLKOQPAVOUG mpoa@uyn¢. O Zuvryopog tou lMoAitn umopei,
potoU emiAn@Uel tn¢ unodéoews, va INTHOEL ATTO TOV EVOLUPEPOUEVO VO QOKNOEL
blolkntikn mpoouyn. e mepintwon mou aokndel evéikopavrc mpoouyr, O
2uvnyopoc tou MoAitn bev emiAauBavetal tou YEUATOC MPLV ATOPACIOEL TO ApUOSLO
opyavo n mapéAVel ampaktn mpodeouio tplwv (3) unvwv amd tnv doknon tne
npoopuyng. O Zuviyopo¢ tou [loAitn umopel va Jtel oto apyeio avapopd mou
kpivetal mpodnAweg adplotn, aBaoiun n AoKe(Tal KATA TPOMTO KATAXPNOTIKO 1 KATA
napaBaon ¢ apxnc ¢ kadng niotnc. Otav o Zuvriyopoc tou loAitn evepyel w¢
PopEac yla tnv mapakoAoudnon kat mpowdnon tnc EQAPUOYNC TNS apxnc tnc iong
Uetaxeiptong aveéaptntwe QUANG, xpwpatog, €VVIKAG i €BVOTIKAC Kataywync,
yeveadoyikwyv kataBoAwv, Upnokeutikwv n dAAwv memowdricewv, avannpiog n
xpoviac nadnonc, nAkiag, OLKOYEVELXKNG 1 KOWWVIKNC KATAOTAONG, oeéouaAlkou
TIPOCAVATOALOUOU, TAUTOTNTAC 1 XAPXKTNPLOTIKWY PUAOU, Kata TNV mapaypapo 1 tou
apBpou 1, emidauBavetal unodéoswv e@ooov n avapopd unoBalletal ueoa os
Swbeka (12) unvec apotou o evOLAPEPOLEVOC EAaBE TANPN YVWaon TwV EVEPYELWV N
TTOPAAEPEWV YL TIC OTTOIEC MPOTPEVYEL OTOV ZUVNyopo tou [oAitn.

5. O Juvnjyopog tou [MoAitn duvatal kata tnv épevva Twv unodeéoewv va {NTei ™
ouvbpouny tou Zwuato¢ Em¥ewpntwv EAsyktwv Anuootacg Awoiknong n aAAwv
EAEYKTIKWV OWUATWYV TNC Atoiknang. O Zuviyopoc tou lMoAitn umopel va Intel amo tig
énuoaotec unnpeoiec kade mAnpopopia, Eyypapo n aAdo otowyeio yla tnv unodeon, va
eéetalel mpoowna, va evepyel autoia Kal va mapayyeAAEL TTPAYUATOYVWUOOUVI).
Kata tnv eéétaon eyypapwv kot aAAwv otolyeiwv, mou Bpiokovral otn Sdiwadeon
énuooiwv umnnpeotwv, bev umopel va avutoyGel 0 XoPAKTNPLOUOC TOUG W
QITOPPNTWVY, EKTOC EQV APOPOUV TNV €VVIKN QUUVA, TNV KPATIKN QOQPIAELA KoL TIC
SteBveic oxeoeic tn¢ ywpoc. OAec ot dnuodoiec unnpeaisec opeidovv va dteukoAuvouv
UE ka¥e Tporo tnv epevva. H un ovunpaén dnuooiac unnpeaioc otn Sdie€aywyn tme
anoteAel avtikeiuevo eldiknc ekdeanc tou Juvnyopou tou loAitn mpog tov kad’ vAnv
apuodio Yrmoupyo. la v nmpodormion twv SIKUWUATWY Tou rtaitdloU kKal yio thv
napakoAou8naon tng EQapLoync TS apxrc INE ionc UETOXEIPLONG aVEEQPTHTWC PUANCG,
XPWUATOC, EBVIKNG 1) EBVOTIKNC KATAYWYIG, VEVEXAOYIKWY KaTaBoAwv, GpnokeuTikwv
n aldwv nemotfnoswy, avannpioc n xpoviac nadnong, nAtkiag, olKOyevelaknc n
KOWWVIKNG  Kataotoaong,  ogfovadikol  mpooavatoAlouoU, TaUTOTHTAC N
XOPOAKTNPLOTIKWY QUAOU, kadwc Kal TN (0n¢ UETaXEPLONG avdpwy Kal YyUVOLKWY,
kata tnv napdypoeo 1 tou apBpou 1 Tou mapovrog, o Suviyopoc tou MoAitn uropel
va {nNTel, Ue ELSIKA ALTIOAOYNUEVO EYYPOEPO TOU, Ao LOLWTN TOU KATOVOUR{ETAL OTNV
avaopd, Eyypapa n aAda otolyeia yia tnv unodeon. Ta oToXEiQ AUTA TAPEYOVTAL
gpooov bev napabBialetal n
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vouoUeoia mepi mpootaocioc Sedoucvwy npoowrikoU xapaktrnpa. O Suvriyopog Tou
MoAitn untoxpeoutatl va Stao@aAilel TO TPOOWITIKO KoL ETTOYYEAUATIKO ATTOPPNTO TWV
SLwtwv Kot va un dnuoaotomolel otoweia mou umopel va kataotioouvv Suvato Tov
mpoodloploud touc. Av LOLWTNG apveltal va MOPACYEL TA TAPATTAVW OTOLXE(Q, O
2uvnyopo¢ tou [loAitn umopeil va {ntioel tn ouvdpoun dnuootac umnpeciog n
enayyeAuatikou cuAAdyou kata mepintwon, kaBwc Kat TG ELoAyyeALKG apxng.

Katayyediec n mAnpo@opiec mou mepiépyovral o dSnUOCLo opxr) OXETIKA LE TNV

Eapuoyn TS apxng tnc iong UeTaxeiptong oto medio EQapUOY ¢ TOU MOPOVTOC VOUOU
SltaBiBadovral artd autiv oto Zuvryopo tou lMoAitn.

Anuootec unnpeoiec pe apuodlotnta entdswpnonc, EAEyxou n emtBoAn¢ KUpWOoEwWV
enti 1dlwtwyv, onwc oL katda tono Entdswproeic Epyacioc tov Zwuatoc Emdewpnonc
Epyaoiac emni epyobdotwv, n N.M.A.A., kaBw¢ kal emoyyeAUQTIKOL, EMLOTNUOVLIKOL
oUAAoyol 1 emueAntipla oto mAaiolo aoknonc tn¢ meltdapxIknc N Kal KUPWTLKAG
apuodlotntac eni UeAwv toug, epooov mapalauBavouv katayyeAIEC OXETIKA UE TNV
EQapuoyn Tou mapovto¢ vouou, npoBaivouv otnv Katd VOUo SLEPEUVNTN TOUC Kol
evnuepwvouv auerAnti tov Zuviyopo tou [loAitn téco kata tnv mapadaBn kade
KatayyeAiag 000 kol UETA TNV 0AOKANPWGN TwV SLEPEVVNTIKWY KOL TUXOV KUP WTLKWV
TOUG EVEPYELWV.

Ol w¢ avw @opeic opeilouvv va emdauBavovtal GYETIKWY KATAYYEALWY KAl UETA o0
napayyedia tou Zuvnydpou tou loAitn, otov omoio unoBaAdouv ta anoteAéouata
TWV EVEPYELWV TOUC, ETILPUAAOCOOUEVNC, O kKade mepintwan, tn¢ apuodlotnTac Tou
2uvnyopou tou [oAitn nmpocg tdiav épeuva kat SLauopewaon Tou TEALKOU TToplouaTOC
enti tn¢ katayyeAioc.

To SLATOKTIKO TOU TTOPIOUATOC AUTOU UTTOXPEOUVTAL VO UAOTTOLOOUV OL WG AVW POPELC
oto nmAaiolo Twv MEAPXIKWY 1) KUPWTIKWV TOUC apuodlotitwy. AmokAton amd to
OlOTOKTIKO TOU TOPIOUATOC ETUTPEMETAL UOVO UE napddeon mANpouc Kol
EUTTEPLOTATWUEVNG aLTlOAoylacC.

6. Metd to mépac tne Epeuvac o Zuvijyopoc tou lMoAitn, eqpdoov To analtei n QUon tne
unodeonc, UMOPEL Vo OUVTAOOEL MOPLOUX TO Omoio yvwotomolel otov kad’ UAnv
apuodlo Yroupyo kat Ti¢ apuodlec unnpeoieg, StausoodaBei be ue kade npéopopo
TPOTMo yla TNV emiAuon tou npoBAnuatoc tou moAitn.

O Zuvnyopog tou [oAitn OTIC MPOTACELC TOU TTPOC TIC UMNPECIEC Umopel vo JETeL
npodeouia, uéoa otnv omolio 0PEIAOUV va TOV EVNUEPWOOUV YLa TIC EVEPYELEC TOUC
OXETLKA LUE TNV EQAPLOYN TWV MPOTATEWV TOU 1} YLA TOUG AOYOUG IToU SEV ETUTPEMOUV
v anobdoyn toug. O Juviyopoc tou MoAitn uropei va dnuootomotnost tn un arodoxn
TWV TTPOTAOEWV TOU, EQPOCOV KPIVEL OTL HEV AUTIOAOYEITOL ETTOPKWC.

7. O Juvnyopocg tou loAitn, otav n ava@opo OTPEPETOL KATA OLWTN, TPpoBaivel os
OAEeC TIC EVOEIKVUOLIEVEC EVEPYELEC, TPOKELUEVOU Vo e€aAgipdouv Ta mpoBAnuata mou
Exouv Tedel unmoyn tou Kal MPoTeivel kade avaykaio UETPO YlA TNV MTPOAOTILON TWV
Stkatwudtwyv tou evdiapepousvou maidov. Eidikotepa, otav ot ouvdnkec
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Agttoupylog eVog voutkoU rmpoowrou LoLwTikou Sikaiov mpooBaAlouvv ta Sikatwuata
TOU natdLoU, UITOpPEL Vo TIPOTEIVEL T avayKalo OpYaVWTIKA KAl AELToupyika UETPpA. To
VOULKO TIPOOWITO UTTOXPEOUTAL VO EVIUEPWOEL TOV ZuVIyopo Tou [oAitn yia ta uETpa
ou €xeL AaBel nj mpotidetal va AaBel, evtog tn¢ npodeouiog mou tou €xel taydei. O
2uvnyopog tou MoAitn umopei va dnuootonolioet tn un arodoxn Twv MPoTAcEWV ToU,
E£pOooV Kpivel OTL Sev attioAoyeital EMAPKWG.

8. O Zuvnyopoc tou loAitn evnuepwVvel o€ kKA MEPIMTWON TOV EVOLAPEPOUEVO YL
TNV TUXN TG UMOBECEWC TOU.

9. To mPoowWrITIKO TNG APXNC UTTEXEL KABNKOV EXEUUTELAC VLo EYYPAPO KOIL OTOLYEI TWV
ornolwv AauBavel yvwaon oto mAaiolo tnN¢ EPEUVAC KAl E(VaL ArmoppnTa CUUPWVA LUE TIC
keiueveg Slataéels n efalpovvral and to Sikaiwua mpooBaong ota SLOKNTIKA
gyypapa, kata tov Kwdtka Atotkntikrc Atadikaoliac kat kade aAAn ocuvapn dtataén.

10. Netroupydc n utaAAnAocg o omoio¢ apveital va cuvepyaodei Ue tov Suvryopo Ttou
MoAitn ue okomd va napakwAUuoeL i va artotpePel tn dteéaywyn Epeuvac, TIUWPELTOL
UE QUAdkLon ugxpt Suo (2) etwv. H mowikn diwén aokeitat uévo epdoov uroBAnvei
oxetikn Ekdean and tnv Aveéaptntn Apxr rmpog tov apuodlo EtoayyeAéa.

11. Apvnon Aettoupyou 1 untaAAnAou n uédoug Sloiknong va cuvepyaodei Ue tov
2uvnyopo tou [loAitn, kata tn Ole€aywyn NG €peuvag, ouviotd neldapyLko
napantwua napaBaonc kadrikovtog, yia 5€ ta uEAn Stoiknong Adyo avtikataotaonc
TOUG.

Av kata tnv épeuva SlamlotwUel mopavoun cuunepLpopa Asttoupyou, urtaAAniou n
uéAoug bloiknong, o Zuviyopoc tou lloditn biaBiBalel tnv €kdeon oto apuodio
opyavo kal uropei va mpokaAéoel tnv netdapyikn diwén tou vmattiov n va mPOTEIVEL
™m AnYn dAdwv pETpwv, av o umnaitio¢ Sev UMOKelTal o merdapytko €Aeyxo. O
2uvnyopog tou lMoAitn unopei va taeooel eUAoyn mpoPeouia v OYEL TWV TEPLOTATEWY,
UETA TNV ampaktn noapeéAevon tnc omoiac mapoayyéAdel o iblo¢c tov €Aeyyo. O
2uvnyopoc tou loAitn umopel emionc o coBapPEC MEPIUTTWOELS VA TIPOKXAEDEL UE
EYYPapO TOU TTPOC TO apuodio dpyavo thv netdapyikn Siwén Tou unaitiou Asttoupyou
n vtaAAnAou yia tnv avwtEpw MOPAAELYn AOKNONG TOU EVOELKVUOUEVOU EAEYYOU. AV
TIPOKUNTEL amo ekG€oelc tou Zuvnyopou tou [loditn Ott Asitoupyoc n umaAAnAog
Onuoolac unnpeoiag mapakwAUEl, yioa SEUTEPN POPA EVTOC TPLETIAC, TO EPYO TNG
Epeuvac n apveital ywpic coBapo Adyo va cuunpaéetl otnv emiduon tou mpoBAnuUaTog
uropei va tou emiBAnVei n mowvn opLoTiknc Tauonc.

12. Av nmpokvuyouv amnoxpwoec evbeiéeic yia teAeon alomowvng mpaéng ormo
Agttoupyo, urtaAdnAo n pédog Stoiknong, o Zuvnyopoc tou [loAitn dtaBiBalst tnv
Ekdeon kat otov apuodio sloayyeréa. Mo TtV UMEPAOTILON TWV SIKAIWUXATWY TOU
nadou, av kptdsi oTt mapiotatal avaykn mapeUBaonc tnc apuodlac SIKAOTIKNC
apxnc n aAAncg dnuoaotac unnpeoioc n eopéa, o Zuvryopoc tou loAitn diaBiBalsl os
QUTOUG OXETIKN EKTEON ».

KEDAAAIO 2T’
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TEAIKEX AIATAZEIX

ApYpo 21

(apSpa 6 tng Obnyiag 2000/43/EK, 8 tngc Odnyiag 2000/78/EK kat 7 tng Obnyiag
2014/54/EE )

Ot blataéelg tou Mépoug A’ tou mapovtog vouou b€ diyouv euvoikotepeg diataéelc
OXETIKA UE TNV Mpowdnon Kal TNV THPNON TNC apxn¢ TNG (0N¢ UETAXE(pLone Kat SEV
artoteAoUV AOy0 UEWONG TOU UPLOTAUEVOU ETILITIESOU MAPEXOUEVNG TTPOOTATLOC.

ApYpo 22
1. O N. 3304/2005 (A’ 16) katapyeita.

2. Ot biaraéelc tou Mepoucg A™ epapuolovtal 0 EKKPEUEIC UTTOBETELC TOU apopouV
napaBaoeic tou N. 3304/2005.

3. Ot apuobiotntec ¢ Ynnpeoiag lon¢ Metayeiptonc touv dapdpou 23 tou N.
3304/2005, ot omoie¢ petaél aAdwv aockouvtal amo to Tunuo Alopavelac Kot
AvBpwrniivwv Akaiwuatwv tou Ymoupyeiou Aikaitoouvng, —Ala@aveloc  Kal
AvBpwrnivwy AlKawUATWY KATOPYOUVTAL.

Appo 23
(apSpa 14 tng O8nyiag 2000/43/ EK kat 16 tng O6nyiag 2000/78/EK)

Ao tnv Evapén oxUoC TOU TAPOVTOC VOLOU OITOYOPEUOVTAL, KATHPYOUVTOL KOl
kadiotavrol akupot opot kat Stataéeic mou epiAauBavovral o atoutkn i cuAAoyikn
oUuuBoon, yevikoug¢ 0pouc ouvaAdaywy, E0WTEPIKOUC KOVOVIOUOUG ETTLXEIPNHOEWYV,
KOTOOTATIKA KEPOOOKOTUKWY 1) [N OPYAVWOEWVY, aVveédptnTwV EMAYYEAUATIKWY
0PYAVWOEWYV KAl CUVOIKAALOTIKWV OPYAVWOEWY TWV EPYALOUEVWVY KAL TWV EPYOSOTWV
kot gival avtiBetol mpoc tnv, kata to Mépoc A’ Tou mapovtoc vouou apxn tne iong
UETOXE(pLONG.

ApSpo 24

Me mpoebpiko Siatayua, to omoio ekbOIOeTal UETA amod mPOTAcH TwV YIToupywv
Owovoutkwv, Avamrtuéng kat Emevéuocswyv, Epyaciac kat Kowwvikwv YmoOéoswy,
Mawdeiac kat Opnokevudtwy, Yyeiag, Awkatoouvng kot kade dAdou kad UAnv
apuodiou Ymoupyou, Umopel va eEMeKTAUEL ) TPOOTACIO TTOU TTAPEXETAL YL SLAKPIOELG
Adyw Fpnokeutikwv 1 dAAwv memotdriocewv, NAIKING, OLKOYEVELAKNG 1) KOLVWVIKNAC
KOTAoTAoNC, OEEOUAALKOU TTPOOAVATOALOUOU, TAUTOTNTAC ) XUPOAKTNPLOTIKWY PUAOU
KoL TTIEPAV TWV TOUEWV EPYAOING KOl QIMAOXOANCNG OTOUG TOUEIC TNG KOLWWVIKNAG
mpootaoiag, CUUNEPIAQUBAVOUEVNC TNC KOWVWVIKNG AOQAALONG KAL TNC UYELOVOULKNC
neplidaAPng, TwWV KOWWVIKWV TOPOXWV Kol @OPOAOYIKWY SLEUKOAUVOEWY, TNC
eknaibevonc kat tn¢ npooBaonc otn dtadeon kat mapoxn ayadwv KAt UTTNPECLWYV TTOU
Statidevral cuvaAAakTikd oTo KOO, CUUTTEPIAaUBAVOUEVNC KAL TNG OTEYNC.
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Onwc¢ tporonotiOnke pe v Map.3 ApBpo 3 NOMOS 5023/2023 ue toxu tnv
17/2/2023

ENIKES AIATAZEIZ
ApBoo 1: EKToion EQapUoync

1. Ot Staraéeic Tou vouou autou e@apuolovral, e@ooov Sev opiletal aAAlwc, o
OAEG TIG ETXELPNOELG, EKUETAAAEVOELC KalL Epyaaiec TOU LOWTLKOU Ko Tou SNUOatou
TOUEQ, OMWG 0 TEAEUTAOC aUTOC KadopileTal amod Ti¢ SLaTtaéeLg TNG mapaypapou 6
Tou dpdpou 1 tou v. 1256/1982 (DEK 65), ektoc amo ta edapia a' kot 8",

2. OL blataéelc tou vouou autou, eKTO¢ aro to Kepaldato A, Sev epapudlovtal

OTIG ETUXELPNOELS

o. EKPNKTLKWV UAWV,

8. uetaAeiwv-Aatroueiwv-opuyeiwy,

Y. kKadapd dALEUTIKEG,

8. UETAPOPWV, EKTOC oo Ti¢ SpaotnplotnTeC umootnpiéncg,

€. O€ EPYAOLEC UE LOVTI{OUOEC aKTLVOBOALEC.

3. Me npoedpika dtatayuara, mou ekdibovral Ue mpotacn touv Yiroupyou Epyaciog
KOl TOU KOTA TTEPIMTWON apUOSLOU UTTOUPYOoU,UaTEPA aTto yvwun tou ZupuBoudiou
Yylewric kat AopdAetac tn¢ Epyaciac, mou npoBAénetal oto apdpo 15 tou vouou
QUTOU, UTTOPEL VAl EMTEKTEIVETAL N EQAPOYI TOU VOUOU QUTOU, OALKA, 1 LUEPLKA KoL
OTLC ETUXELPNOELG TNG TPONYOUUEVNC TTAPAypPAPoU, KaBwE KAl oTo AnNUOoLo Kal oTa
kotva npoowrna dnuociou Sikaiou.

4. o tnv eQapuoyn Tou VOUOoU aUuToU, w¢ TOMTOG EPYaTiac Voeital KAJE xwpog

mou Bplokovtal n puetaBaivouv ot epyalouevol eéaltiac Tne Epyaciog Toug Kat mou
elvatl katw aro tov EAgyyo Tou epyodotn.

KEDANAIO A: OPTANA BEATIQSHS TON SYNOHKQN EPIrAZIA> >THN ETMIXEIPHZH
ApSpo 2A: Juotaon ernttporn uylewvic & aopalsioc tne epyaciac (E.Y.A.E)

1. Ot epyalduevol O€ EMIXELPHOEL TTOU AnmaoxoAouv mavw oo nevivta (50) atoua
Eyouv Slkaiwua v oUVIOTOUV ETTPOTI UVYLELVNC KOl QOQAAELC TNG epyaoiac,
QITOTEAOUUEVN) QIO EKAEYUEVOUC QVTUTPOOWITOUC TOUC OTNV Emixeipnon. e
ETIXELPNOELC TTOU amaocyoAouv amd eikoot (20) éwg mevivra (50) aroua opiletou
EKAEYUEVOC aVTUTPOOWITOC TWV EPYA{OUEVWY, Yl TNV UYLELVN KAl QOQPAAELQ TNG
epyaoiac otnv enyeipnon.
2. [lMapaptiuata, UMOKATOOTAUATY, XWPLOTEC EYKATAOTAOCEL, 1) OUTOTEAELC
ekuetaldevoeic, efaptnuévec amo tnv kupla enixeipnon Jewpouvtal oUTOTEAEIC
ETXEIPNOELC VIO TNV EQAPLOYN TOU KEQAAQIOU aUTOU, EQPOCOV Il AIMOOTHCN UETOEU
TOUG N arto TtV KUpla entyeipton SikatoAoyei tn Asttovpyia tdtaitepnc E.Y.A.E. 1j tov
0pLOUO LOLITEPOU QAVTUTPOOWITOU, KATA TNV AITOQAON Tou EMJswpnTH Epyaoiac oTtov
omoio UITopel va TPOo@UYEL Kale HEPOC Ot mepintwon Stapwviac. Katd tne
amoQaonc Tou eMIEWPNTIKN EPYAOINC ETUTPETETAL TTPOCPUYN EVWITIOV TOU KATH
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om0 apuodiov elpnvodikn kata Ti¢C Stataéelc TNC TMOAMTIKAC Slkovouiog rmepi
EPYATIKWYV SLapopwv.

ApTpo 2B: ApuoSLloTnTEC EMTPOTTNC KOl QVTUTPOOWITOU

1. H EY.AE 1 o avtumpoowrno¢ ival opyovo oUUBOUAEUTIKO Kol EXEL TIC €ENC
apuodLotnteg:
o) UEAETA TIC OUVONKEC Epyaoiac atnv eMLYeipnan, MPOTEIVEL UETPA yia TN BeATiwon
TOUG Kol Tou meptBaAdovroc epyaoioag, mapakoAouvFel tnv TrHPnon twv UETPWV
UYLELVIC KAl QOQAAELAC Kol CUUBAAAEL 0TNV Epapuoyr Toug artod Touc EpyalouéVouc.
B) o€ MePLTTWOELG 0OBAPWV EPYATIKWV ATUXNUATWY ] CXETIKWV CUUBAVTWVY MPOTEIVEL
Ta kataAAnAa  uE€tpa  yix TNV ammotpomn  emavaAnyng  toug, y) emtonuaivel
TOV EMAYYEAUATIKO KivOUVO OTOUC YWPOoUG 1 BECELC Epyaciac Kol TTPOTEIVEL UETPA YLa
NV QVTIUETWITLON TOU, CUUUETEXOVTOAC £TOL OTN SLAUOPPWON TNC MOALTIKAG  TNC
enyeipnong, ywa v mpoAnyn tou emayyeAuatikov kwvduvou, 8) EvnUEPWVETIL
arto ™ Slolknon tn¢ EMXEIPNTNC YLA T OTOLYELX TWV EPYATIKWY ATUXNUATWY KAl TWV
enayyeAuatkwy aolevewwv mou ouuBaivouv o' autr, €)EVNUEPWVETAL YL TNV
gloaywyn oOtnV EMXEPNCOn VEWV TAPAYWYIKWY  SLASIKAOLWY, UNXOVNUATWY,
epyaleiwv kat UALKWV N yla tn AELToupyia VEWV EYKATAOTACEWY O' aUTH, OTO UETPO
TTOU EMNPEAJOUV TIG CUVINKEG UYLELVIC KL AOQPAAELAC ™me
Epyaoiac. ot O TMEPIMTWON AUECOU Kal
ooBapou kwbuvou kaAel tov epyodotn va AdaBel ta evOEIKVUOUEVT UETPA, XWPIC
va amokAgieTal kat n Stakomn Aettoupyiag unxavnuatog n
EYKATAOTAONC n moPaAywWyIKNC Swadikaoiac,
{) uropei va {ntei Tt cuvdpour EUTTELPOYVWUOVWY YLa BEUATA UYLELVIC KoL OPAAELOC
¢ epyaoioc, UETA ouuQwWvn yvwun TOoU gpyodotn.
2. H E.Y.A.E. n o avtutpoowrto¢ ouvebdplalel Ue Tov EpyodoTn 1 ToV EKTPOCWITO TOU
UEOQ OTO MPWTO SEKANUEPO KAJE TPLUNVOU, OE NUEPO KAl wpa TToU opileTal amo
kotwvou, yia ™ Stevdetnon twv GEUATWY TTOU VAKUTTTOUV UECO OTNV ETILXEIPNTN Kol
oxetifovral LE TIC OPUOSIOTNTEC TNG TTPONYOUUEVNC TIOPAYPAPOU. ITIC KOLVEC
OUVESPLAOELG UETEXOUV O TEXVIKOC AOQPHAELOC KOIL O YIATPOC EQPYATIAC TNC ETIYXEIPNONC
mtou mpoBAgmnovtal oto apdpo 4. lNpv amo tnv nuEpa Tt Kotvr¢ ouvedpiaonc, n
E.Y.A.E. n o avtnpoowrno¢ kadopilel ta Yeuata ta onoia Ga oulntriosel  Kat To
yvwotorolel otov epyodotn TPelc (3) TOUAAXLOTOV EPYAOCIUEC NUEPEC VWPITEPA.
O epyodbotnc¢ yvwaotonolei otnv E.Y.A.E. i otov avtutpoowro ta Jeuata mou emBuusi
va oulntndouv atnv kotwvr) cuvedplioon TPELG
(3) TOUAGXLOTOV EPYACIUEC NUEPEC TIPLV QIO TNV NUEPA Tpayuatonoincn¢ . Ot
Tapanmavw yvwoTomoljoelg ansvduvovtal eniong uéoa otic (bte¢ npodeouiec kat
TIPOC TOV TEXVIKO QOQPAAELOC KoL TO YLOTPO Epyaciac TNG Emixeipnong. 2TiC
OUVESPLAOEIC QUTEC OUVTAOOOVTOL TIPAKTIKA €L SUTAOUV Kal TNPouvTal TO Eva
avtitumo armo tov Epyodotn Kol To dAAo amo TNV EMLTPOMN 1) TOV AVTLUTPOCWITO.

ApSoo 2I: AptBuoc ueAwv E.Y.A.E.-urtoYpEWOELC EpYodOTWV
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1. HE.Y.A.E. anoteAeitat:

a) ano SUo uéAn oe enyelpnoelc ue 51 ewce 100 epyalouévouc,

8) arto 3 uéAn oe enyelprioeic ue 101 éwc 300 epyalouévouc,

y) aro 4 uéAn oe eniyeiproeic ue 301 éwcg 600 epyalouévouc,

6) ano 5 uéAn oe eniyeipriosic ue 601 ewc 1000 epyalougvouc,

€) ano 6 uéAn oe eniyelproeic ue 1001 €wc 2000 epyalousvouc,

OT) ano 7 UEAN O€ ETUXELPHOELC UE TTIEPLOOOTEPOUC arto 2.000 epyalouévouc.

2. O epyobdotnc opeilet:

a) va SteukoAuveL tnv E.Y.A.E. 1j Tov avTumpOowrto TwV pyaloueVwY OTNV AOKNoN
TWV KBNKOVTWYV TOUG,

B) Na evnuepwvVeLl Kat MapExeL KATE OTOLYELO TTOU QPOPL TNV ENIYEIPNON Kal ivail
OXETIKO UE TO Epyo TNC E.Y.A.E. } TOU QVTUTPOOWITOU TWV EQPYA{OUEVWV.

ApSpo 4: YtoypEwaon arnooyoAnonc TEYVIKOU OO@AAELAC KOl YIXTPOU EpYaoioc

1. JTIC EMIXEIPNOELC TTOU AMOCOXOAOUV KATA ETNOLO UECO OPO TAVW OO TEVAVTA
(50) epyalouévoug, o epyodOTNC EXEL UTOXPEWON VA XPNOLUOTIOLEL TIC UNNPECIEC
TEYVLKOU ao@aleioc Ko ylatpou epyaoiac.
2. [lMapaptiuata, UMOKATOOTAUATA, XWPLOTEC EYKATAOTAOELC 1) QUTOTEAEIC
EKUETAAAEVUOELC, €EQPTNUEVEG Ao TNV KUpLla €mixeipnon, Yewpouvtal AUTOTEAE(C
ETIXELPNOELC LA TNV EQAPLOYN TOU KEQPaAdioU auTOoU, EQPOTOV AMEXOUV UETAEU TOUG
N amd ™V KUpLO ETIXEIPNON TOOO, WOTE Vo SUCXEPAIVETOL TO €PYO TOU TEXVLKOU
QOQPAAELOC KOl TOU YLXTPOU EPYATIAC, KATA TNV ATO@aon Tou emPewpntr Epyacioc
oToV omolio UmMopel va mpoo@uyeL kade uépo¢ oe mepintwon Slapwviag. Katd tnc
armoéEAon¢ Tou EMIEWPNTH EPYATLAC EMTPEMETAL TPOOPUYI EVWITLOV TOU KATA TOMO
apuodiou epnvodikn kata tic Stataéelc g moAttikn¢ Sdikovoulac mepi epyatikwv
SLapopwv.
3. O epyod0otn¢ ExeL UMOXPEWON TIPLV ATTO TNV ETTILAOYN TOU TEXVIKOU QOPAAELNC I} TOU
ylatpoU epyaociac, va yvwoTomoLEl 0TNV TOTKN EMIEWPNON EPYATIOC TA TUTTLKA KOl
OUOLOOTIKA TPOOOVTA TOUG KAJw¢ KoL TNV TUXOV amaocx0Anon toug o€ dAAn
EMiYeipnon, Ta otolyeia yla to €i60¢ KAl TNV opyavwon th¢ ENYEipnong, tov aptGuo
Twv epyalouEvwy Kot Aourtég ouVapEic TANPOQPOPIEC.
4. HouuBaon npooAnyPng Tou TEYVIKOU AOQPAAELNC KL TOU YLATPOU Epyaciac yivetal
EYYPAPWC Kol avTiypa@o TNG KOLWOMOLE(TaL amd Ttov €pyodOtn oOTnNV TOTMLKA
emdewpnon epyaaciac.
5. 0 epyodotng, yia TNV amoteAECUATIKOTEPN AOKNON TWV KAINKOVTWY TOU TEXVIKOU
aoQPAAELaC KaL TOU platpou epyaociac, Bétel otn Stadeorn toug To avaykaio Bondntiko
TIPOOWITLKO, XWPOUC, EYKATAOTAOELC, CUCKEUEC KOUL YEVIKA TO QITOPAITNTA UECA KOlL
Bapuvetal ue OAg¢ ¢ OXETIKEC Samavec.
6. O epyodotnc ExeL UTTOXPEWON VA SLEUKOAUVEL TOV TEXVIKO OQAAELAC KOL TO YLATPO
epyaoiac yla tnv mapakoAovdnon uadnudtwyv eknaidevuonc Kot EMUOPPWONG, OMwWc
npoBAenovral oto apdpo 13.
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ApTpo 6: SUUBOUAEUTIKEC apUOSLOTNTEC TEXVIKWYV OOQAAELOC

1. O teyvikO¢ aopaleiac mapexeL otov epyodotn unodeiéelc kat cuuBoUAEe, ypamtd 1
TIPOWOPLKD, 0 JEUATO OXETIKA UE TNV UYLELVH KAl QOQPAAELX TG EPYAOIOG KAl TNV
TPOANYIN TWV EPYATIKWVY ATUXNUATWV. TIC YPATTTEC UNMOSEIEELC O TEXVIKOG AOPAAELNG
katoywpei o 161k0 B1BAio tn¢ enyeipnong, to omoio oeAtbouctpeital kot Gewpeito
artd v endewpnon epyaciag. O pyodotng ExeL umoxpewaon va AauBavel yvwon
evurnoypdpw¢ Twv unodeifewv mou kataywpouvvrtatr o' autd Tto BiBAio.
2. Eldikotepa o TEXVIKOC aopalelac:
a) ouuBouldevel oe Jéuata oxedlaouoU, TPOYPAUUATIOUOU, KOTOOKEUNG Kol
OUVTHPNONG TWV EYKATOOTACEWY, ELOAYWYNG VEWV TAPAYWYIKWY SLadIKaolwy,
npounvelacg uéowv kat e€éomAlouou, entAoync Ko EAEYXOU TNE ATTOTEAECUATIKOTNTAC
TWV ATOULKWY UECWV MpooTaoiag, kabwe kol Slauopewonc kat SLlevBeTnong twv
Uéoswv kat tou meplBaAdovroc epyaciac Kal yeVIKA opyavwang tng mopaywylkne
Swadikaoioag,

B) eAEyxeL TNV AOPAAELA TWV EYKATAOTAOEWV KOl TWV TEXVIKWV UECWV, TIPLV QTTO
™ Agttoupyia Toug, kKadwe Kot Twv apaywylkwy dtadtkaotwv kot uedodbwv epyaocioc
TIPLV QTTO TNV EQAPLOYN TOUC Kol EMLBAETEL TNV EQAPUOYN TWV UETPWV UYLELVAC KoL
aopdAelac e epyaociac kat mpoAnPng Twv ATUXNUATWY, EVNUEPWVOVTAG CXETIKA
TOUG apUOSLoUC TPOIOTAUEVOUG TWV TUNUATWYV 1) TN dtevduvan tng enyeipnong.

ApSoo 7: EniBAswn cuvdnkwv epyacioc

1. Na v eniBAeYn twv cuvinkwv £pyacioc o TEXVIKOG HOPAAELAC EXEL UTTOXPEWON:
o) va emIewpPEl TAKTIKA TIC DETELC EPYAOING ATTO TTAEUPAC UYLELVHG KAL AOQPAAELNG TNC
epyaoioc, vo avapepeL otov Epyodotn omoladnote MapaAelPn Twv UETPWYV UYLELVAC
KoL OQAAELAC, VO TTPOTEIVEL UETPA QVTIUETWITLONC TNG KAL v ETLBAETEL TNV Eapuoyn
TOUG,
B8) va emBAémet TV o0pYry xpHnon TwWV QTOUKWYV UECWV MmPOOTACIOC,
V) va gpeuva Ta QiTIo TWV EPYATIKWV ATUXNUATWYVY, v avaAvel kot aéloAoyei ta
QITOTEAECUATA TWV EPEUVWY TOU KAL VO TIPOTEIVEL UETPA LA TNV ATTOTPO! TTAPOUOLWYV

ATUXNUATWV.
6) vo ETOMTEVEL TNV EKTEAEON QOKNOEWV MUPAOQAAELAC KAl CUVAYEPUOU yla TN
Slamiotwon eToluoTnTAC TPOC QVTIUETWTTLON ATUXNUATWV.

2. [a ™ BeAtiwon twv ocuvinkwv epyaciog otnv EnLYE(PNON O TEXVIKOG AOPAAELXC
EXEL UTTOXPEWON:

o) va UEPLUVT WOTE oL EPYALOUEVOL OTNV ETIXEIPNON VA TNPOUV TOUC KAVOVEG UYLELVIC
KOl QOQPAAELOG TNC EPYATINC KL VO TOUG EVIUEPWVEL KAl KBodnyEl yla ThvV armoTporni)
TOU ETMOYYEAUQTIKOU KIVOUVOU TIOU OUVETTAYeTal n gpyooioa Ttoug, B) va
OUUUETEXEL OTNV KATAPTION KOl EQOAPUOYN TWV TPOYPAUUATWY EKTTAIOEUONC TWV
epyalouévwy o UJEuaTA  UYLELVNC KOl  OOQAAElC  TNG  €pyaoiog.

3. H aoknon tou Epyou Tou TEYVIKOU aopdlsiac Sev amokAeiel tnv avadeon o' autov
amo Tov epyodotrn kat dAAwv KaUnkovtwvy, MEPA O TO EAAXIOTO OPLO WPWV
anaoyoAnonc TOU WG TEYVIKOU aoQpdAsiac.
4. O TEYVIKOG aOQAAELNC EXEL, KATA TNV AOKNON TOU Epyou tou, ndikn aveéaptnoia
anevavti otov €pyodotn kat otou¢ epyalougvoucg. Tuyov Siapwvia tou UE TOV
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gpyobdotn, yia Féuatra ¢ opuodLOTNTAC Tou, OEV UTTOPEL va QIOTEAECEL Adyo
katayyediag tn¢ ovuBaonc tou. Se kale mepintwon n amoAuon TOU TEYVIKOU
aopalelac TTPETEL va eivai attioAoynuévn.
5. O texVIKOG ao@aAELaG EXEL UTTOXPEWDN VA TNPEL TO ETIYELPNTLAKO QITOPPNTO.

ApSpo 10: EniBAsyn tnc uyeioc twv epyalouevwy

1. O ylatpocg epyaociac npoBaivel o€ LATPLKO EAEYXO TwWV EPYAJOUEVWY CXETIKO UE TN
Uéon epyaoiag toug, UETA TNV MPOcAnYr toug ) tnv aldayn Béong epyaociag, kadwe
KoL O€ IEPLOSLKO LATPLKO EAEYXO KATA TNV KPLoN TOU EMTEWPNTI Epyaoiog UOTEPA ATTO
aiTNUa TNG ETUTPOTNG UYLELVHG KOl OOQAAELAC TwV epyalouévwy, OTav ToUuto Sev
opiletat arno T0 vouo.
Mepiuva yla tn SLEVEPYELX LATPLKWV EEETACEWY KOl UETPHOEWV TOPAYOVTIWV TOU
epyaotakoU mepltBaAlovrog o€ epapuoyn Twv SlaTaéewV MOU LOYUOUV KAJE Popd.
ExTiua tnv kataAAnAotnta twv epyalouEVWY yLa TN CUYKEKPLUEVN epyaoia, afloAoyel
Kol Kataywpel ta amoteAéouata twv eéetdocwy, ekbidel BeBaiwaon twv napanavw
EKTIUNOEWV KoL TNV Kowomolel atov Epyodotn. To neplexouevo tn¢ BeBaiwong mpémnet
va eéao@alilel To LATPLKO artOppnTOo UTTEP TOU £pyaloUEVOU Kal Uropel var eEAeyyOei
armd TOUG UYELOVOULKOUC emdewpnTtéC Tou Ymoupyeiou Epyaoiag, yla ™mv
KatoxUpwaon ToU epyalouévou Kot ToU gpyodotn.
2. EmBAEmneL tnv epapuoyn Twv UETPWV mpootaciac Tn¢ uyelac Twv EpyalouevVwy Ko
poAnYing Twv ATUXNUATWV. [a T0 OKOTTO QUTOV:
a) emdswpel TakTika TIC ETELC Epyaoiog Kol avapEPEL onoladnmote mapdAswn,
TIPOTEIVEL UETPO AVTIUETWITIONG TWV NMAPXAEIP WV Kot eTIBAENEL TNV EQapPLUOYN) TOUG,
8) eneényei TNV avaykalotnta NG OWOTHC XPHNONG TWV ATOULKWY UETPWV TTPOCTAOLNC,
V) €pevva Ti¢c auTie¢ Twv aoJeVEILWY TTOU opEidovtal otnv epyaocia, avaAuvel Kot
aéloAoyei T AITOTEAEOUATO TWV EPEVUVWV KOl TIPOTEIVEL UETPA VLo TNV TPOANYN Twv
aodsvelwv autwy,
6) emBAéneL ™ OoUUUOPPWON TWV EPYAIOUEVWYV OTOUC KOVOVEG UVYLELVHG Kol
QOQPAAELAC TNC EPYAOING, EVNUEPWVEL TOUG £pyalOUEVOUC YLa TOUG KLvOUVOUG TToU
TIPOEpPYOVTaL ATto TNV Epyacia Touc, Kadwe Kol yla ToUG TPOrou¢ mpoAnync toug,
€) napéxel enelyovoa Fepaneia o€ MePIMTWON ATUXNUATOC 1 aLpvidlag vooou. EKTeAEL
npoypauuata euBoAiaouol twv epyaloucvwy Ue evtoAn tn¢ apuodiac dievduvong
uplewvng tne  vouapyioag,  omou  €bpevel  n  emyeipnon.
3. O ylatpoc epyaociac Exel UNMOXPEWTN VO TNPEL TO LATPIKO KOl ETTLYELPNOLOKO
anoppnto.
4. O ylatpocg epyaoioc avayyEAAEL UEOW TNG ETTXEIPNONG 0TNV EMITEWPNON EPYAOIOC
aodevele¢ Ttwv  epyalouEvwv  ToU  o@eidovtat  otnv  epyaoia.
5. O ylatpoc epyaociac MPEMEL v EVNUEPWVETAL OO TOV €PYodOTH Kol TOUG
EPYaOUEVOUC YL OTTOLOSTTOTE MOPAYOVTA OTO XWPO EPYAOINC KOl EXEL ETINTWON OTNV
vpEia.
6. H eniBAeyn tn¢ vyeiac twv epyalouevwyv otov TOmo epyaociac Sev pmopei va
OUVETTAYETAL OLKOVOULKN ETiBapuvon yu' aUToOUC Kal TIPETIEL Vo YIVETAL KATA T
SlapKeLo Twv wpwv Epyaoioc Touc.
7. H mapaypagoc 4 tou apdpou 7 TOU TOPOVTOC EXEL EQAPLOYN KAl Yyl TO YLATPO
epyaoioc.
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ApOpo 11: Juvepyaoia TEYVIKOU QOQPAAELOC — YLATPOU EPYOTiOC

1. O TEYVIKOC OOQAAELAC KO O YLATPOG EPYNOING UTTOXPEOUVTAL KATX TNV EKTEAEDN,
TOU EPYOU TOUG, VA CUVEPYAIOVTOL TIPAYUXTOTTOLWVTOC KOLVOUG EAEYXOUC TWV XWPWV
epyaoiac.

2. O TEXVIKOC QOPAAELOG KAl O YLATPOG EPYATINC OPEIAOUV KATA TNV EKTEAEON TWV
kadnkovtwv toug, va ouvepyalovrat pe tv E.Y.AE. np tov aviuipOowno Ttwv
EPYALOUEVWV.

3. O TEYVIKOC aO@PAAELOG KAl O YlATPOC EPyaoiac opeiAouv va evnUEPWVOUV TNV
E.Y.A.E. nj Tov avTumpoowrto yla kade onUavtiko {NTNUA UYLELVHG KAl XOPAAELXC TNG
Epyaoioc otnv EMIXEPNON KoL Vol TOUC MAPEYOUV OUUBOUAEC o JEuata UYLELVNC Kal
aopalelac me epyaoiac.
4. Av 0 epyodotn¢ dtapwvel ue Tic ypantec umodeifeic kat oUUBOUAEC TOU TEXVIKOU
QOPAAELOC 1) TOU YIXTPOU EPYAOTIAC, OQEIAEL va dUTIOAOYEL TIC AITOYELC TOU KAl VA TIC
kotwvorotrjoet kat otnv E.Y.A.E. n otov avtumpoowrno. 2 nepintwon Sdiaxpuwviac n
Staopa Ja emAveTAL oo Tov emGewpnTr EPYAOLOC KOl LUOVO.

KEDANAIO B: OPFANA TIA TH BEATIQXH TQN SYNOHKQN EPrAZIA> ZE EONIKO
ETIIMNEAO

ApOpo 15: SuuBouAio Yyiewvnc & Aocwalsiac tne Epyaciac (2.Y.A.E.)

1. Juviotartat oto Avwrtato JuuBoulio Epyaciac (A.2.E.) tou Yrmoupyeiouv Epyaoiac
Tuiua apuodio va yvwuodotei anokAsiotika o JEuata npootaoiac tne¢ Uyeiac twv
EpyaloUEVWY KAl UYLELVAC KOl OOQAAELQC TNG epyaoiag, UE TNV ovouaoio
«ZuuBouAio YyLetvrig Ko Aopdlelac tng Epyaoiac,
2. MéeAn tou ZuuBoudiou VYyiewvric kat AoedAeiac ¢ Epyaociac eival:
a) O yevikoc ypauuateac tou Ymoupyeiou Epyaoiac w¢ mpoedpoc Ue avanAnpwtn tou
avwtepo umaAAndo tou Ymoupyeiou Epyacioa¢ mou opiletat omo tov (bio. 8)
EVOC TEXVIKOC 1) UYEloOVOULKOG umaAAnAo¢c Ttou  Ymoupyeiou Epyaoiac, y)
Evac ekmpoowrto¢ tou Ymoupyeiou Biounyaviag, Evépyetac kat Teyvoloyiag, 6)
Evac eKTTPOowWITo¢ Tou Ymoupyeiou Yyeiac, MNMpovouac kot Kotvwvikwv Aopalioewy, €)
TPEIC EKTIPOCWIOL TG TIIO OVTUTPOOWIEUTIKAC TPLtoBaduiac ouvOIKaALOTIKNG
opyavwonc epyalouévwy, ToU UModELKvUOVTaL UE amoaon tn¢ dtoiknong tne, ot)
TPELC EKTTPOOWITOL EPYOSOTIKWYV OPYaAVWOEWYV aro tn Biounyavia, Biotexvia nj eumoplo,
7T0U UrtodeikvuovTal Uue QTTOPAOELC Twv Slolknoewv Toug, () Evac
eknmpoowrno¢ tou Teyvikou EmiueAntnpiov EAAadag, mou uUmoSEIKVUETOL Qmo TN
Stoiknon TOoU,
n) évac ekmpoowmnoc tou MaveAAnviou latpikou ZuAAdyou, mou UtoSELKVUETL Ao TN
bloiknon T0U,
U) évacg ekmpdownoc t¢ Evwong EAAvwv Xnuikwv, mou UmoSEIKVUETAL Ao TN
bloiknon e,
) Evac emotiuovac €6lko¢ o€ TEuara aoealswag NG  gpyaociag, La)
évac  emotiuovac  €6ikoc  oe  Jeuata  uylewvne  tn¢  gpyaocioc. O
SLopLOUOC TWV UEAWY, TTANV TOU MPWTOU, YIVETAL UE ammopaon Tou Yiroupyou Epyaaiac.
Av bev unobelydouv ekmpoowmnol, cuupwva UE ta edapla €' Eéwc kat §', uéoa o€
npodeouia eikoot (20) nuepwv amd tn OXETIKN MPOoKAnon tou Ymoupyou
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Epyaoiac, to ZuuBoUAio Yyiewvnc kat Ao@aldeiac tn¢ Epyaocio¢ ouykpoteital Kal
Aettoupyei Xwpic m OUULETOXN TOUG.
Ou bloknoeig Va opioouv Kat avamAnpwreg.
3. JT¢ MEPUMTWOEL TToU avTueTwrilovral €6ka Jéuata, Tt ormoia a@opouv
EpyalouEVoUC amaoYoOAOUUEVOUG OTO SNUOCLO TOUEQ, O APUOSLOC KATA TEPIMTWON
UTTOUPYOG, UE UEPpLUVva Tou ZuuBouldiou Yyiewnc kat Aapaldeiag tn¢ Epyaociac, opilet
QVTUTPOOWNO  TOU TIOU  CUMMUETEXEL WG  MEAOG, UE  OSkalwua  Yripou.
4. >tic ouvedplaoelg tou JuuBouliou Yylewvng kat Aopaldelag tng Epyaciog umopouv
va KaAouvTal Kal va UETEXOUV XwpPIiC Sikaiwua Yrneou eUNEIPOYVWUOVES N ELOLKOL
emotnuoves n aAlot eldikoi navw ota Geuata nou kade @opd eéetalovral, TOU
unodeLkvUovVTaL QIO TOUG POPEIC I apXEC TwV apaypaewyv 2 kat 3 avtiotoa, o€
apdué  mou bev  unepBaivet tOov  Eévavava  @opEa N apxh.
5. Epyo Ttou JuuBoudiou Yyiewnc «kat Aocgdlelac tn¢ Epyaciac eivoal:
a) n dtatunwon yvwung navw o€ oxESLa KAVOVIOTIKWVY Kol SLOLKNTIKWV TPAEEWV TTOU
ekbidovrat o€ EKTEAEON ToU vouou autou,
8) n Slatumwon yvwunc oe VEUATA UYLEWVAC KOl QOPAAELAC TNG €pyaciac Kal
npootaciag tne vyeiog Twv epyalouévwy, mou unoBaAdovral ano Ti¢ apxEC 1 Toug
POpEic Twv ap. 2 Koot 3,
v) n ewonynon mpoc¢ tov Ymoupyo Epyacioc vy tnv €kdoon VEWV VOUOUETIKWYV
N KavovioTIKWV Slatayudtwy 1 tHv TPONOmoincn auUTwWV JTOU LOXUOUV, yla ThV
IPOoTAOIO TNC UYEIAC TWV EPYAJOUEVWYV KOL TNV UYLELVI] KOIL AOQAAELD TNC EPYATIOC.

6. 2to ZuuBouALo Yylewvnc kat AocpdAeLac tng Epyaoiag CULUUETEXOUV EWC ELONYNTEC OL
mpoiotauevol Twv apuodlwv unnpectwv tou Ymoupyeiouv Epyaociac. To ZuuBouAlo
Yylewnc kat Aopdleiac tn¢ Epyaociac umopel va INtrioeL tov oploud kot dAAwv
elonyntwv arno TOUG (POpEic Twv apaypaewyv 2 Kot 3.
7. H vunootipién tou ZuuBouldiou Yyiewrnc kot AopdAeiac g Epyaociac
efaopaldiletal ano tn ypauuateia tou A.2.E Me antdpaon tou Yroupyou Epyaciac kot
TOU Katd nepinmtwaon apuodiov umoupyou eivar duvatry n oamoomnacn €EL8KwV
EMOTNUOVWV OTNV €V Aoyw ypoauuateia yia tnv eumnpetnon Tou EPYoU ToU
ZuuBouAdiou Yyiewric Kot AopadlAeioc ¢ Epyaoiac.
8. Kade damavn mou npokadsitot and tic diataéeic Tou apdpou autou Bapuvel Ttov
e1éiko Aoyapiaoud tou A.J.E. oUupwva ue TI¢ Slataéelc mou toyuouv yi' auto.
9. Meta t ovuotaon kot Asitoupyio tou ZuuBouldiou Yyiewvnc kat AopdAsiac tne
Epyaoioc katapyeital kade anattoUuevn yvwuodotnaon dAAou opyavou, CYETIKN UE
TNV UYLELVN KAl AOQAAELR TNG Epyaciac, mou puBUIlEL O TOAPWV VOUOC.

ApSpo 16: NouopYlaKEC ETLTPOTTEC UYLELVNC KOl LOQAAELOC TNC Epyaoiac

1. Je ka¥e vouapyia ouviotatat oUAAOYIKO yvwuodOTIKO Opyavo yia JEuata
TIPOOTAOIOC TNC UYEIAC KAl oQAAELOC TwV EpyaloUEVWY OTOUG TOTTOUG EPYAOING, UE
v ovouacoio Nouapyiakn Eritponn Yyiewvnc kot Aogaldeiac tn¢ Epyacioc (N.E.Y.A.E.).

MEéEAn ™c¢ N.E.Y.A.E. givat:
a) o voudapxng, w¢ TPOESPOC N 0  VOUIUOC  oVOTANPpwTNC - TOU,
6) o} emewpnTng epyaoiac TOU vouou,

v) évac  eKMPOoOwWro¢  Tou Yrioupyeiou Yyeiac kot [povouag, 6)
OU0 EKTIPOCWITOL TOU QVTUTPOCWITEUTIKOTEPOU EPYAOTIKOU KEVTPOU TOU VOLOU, TTOU
unodetkvuovTolL ue aroeaocn ™mge étoiknonc TOU.
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€) bUo ekmpoowmnol epyodOTIKNG 0pyavVwaonc Tou vouou amo tn Blounyxavia, ™
Bloteyvia KoL TO EUTTOPLO, TTOU UTTOSEIKVUOVTAL UE aMOQAC!) TwV SLoIKNOEWV Twv. O
SLOPLOUOC TWV TECOAPWYV TEAEUTHIWY UEAWYV YIVETOL UE QITOPACN TOU voudpxn. Kata
ta Aowuta ot Stataéelc tng mapaypapou 2 tou apdpou 15 spapudlovral avaloywg.
2. Me ouowa amdpaon anopacn tou Noudpyxn puluilovtar ta Jeuata twv
ouvebplaoewy, ¢ ANYnc ano@eacewy, te YPUUUATELAKAG umtooTtnpléng Kat kade
avaykaio Aentouépela yla mv
eupudun Aettoupyia mce ETUTPOTIC.
2TIGC OUVESPLATELG TNG ETUTPOTTIG UITOPOUV VO CUUUETEXOUV XWPIG Yrio, UoTtepa amo
TTPOOKANGN TOU VOUApPXN, EKTTPOCWIOL CAAWV UTNPECLWY TOU VOUOU, EKTTPOCWITOL
ETOTNUOVIKWY OPYAVWOEWY TOU VOUOU Kol ELOLKOL EMLOTIUOVEG.

3. Epyo me N.E.Y.A.E elvat va YVwUOSOTEL:
O) OXETIKA UE TNV EQOPUOYH OTO VOUO TWV SLATAEEWVY YL TNV UYLELWVH KAl AOPAAEL
¢ epyaocioac  kat ™  mpootacia  TN¢  UyEla¢  Twv  £PyalouEVWV.
8) yLa tov ouvtoviouo tng Spacng Twv apuUodiwV UNNPECLWY KOl OPYAVWY TOU VOUOU,
OXETLKA UE ™ Uéuara auTda.
V) yla tnv opyavwon ek6NAWOEWV KAl ETTLUOPPWTLKWY TIPOYPOAUUATWY, OXETIKWY UE
™V IEOANYnN TwWvV EPYATIKWYV OTUXNUATWY KOl TWV ENMAYYEAUATIKWY QOTEVELWV.
4. Ztnv npoebdpo kat ta uéAn twv N.E.Y.A.E. bev kataBaAAetal anolnuiwon».

E.l.2.2.E. 2004-2005
EONIKH FENIKH ZYAAONIKH 2YMBAZH EPTAZIAZ ETQN 2004 KAI 2005°

«2tnv AUGnva, onuepa tv 24n Maiou 2004, oL uroypd@ovtec tnv napovoa EBvikn
levikn JuMoyikn JuuBaon Epyaoiac, QPEVOC:
a) Obuooeac Kuptakomoudog, [Mpoedbpoc tou AwokntikoU SuuBouldiou kat tng
ExteAeotiknc Emutporic tou Juvbéauou EAAnvikwv Blounxoaviwv Kot EKITPOCOWITOC
autou B) Anuntpio¢c Aonuoakormouldocg [Mpoedpoc kot NikoAao¢ Zkopivng, levikog
Mpauuateac tne leviknic Juvouoormovéiac EmayyeAuatiwy, Biotexvwv kat Eumdpwv
EAAabdac kat ekmpoowrol autr¢ y) Anuntpto¢ Apuevaknc lNpoedpoc kat HpakAnc
MrAdovyoupag, [evikoc [pauuatéac tn¢ EBGvikng Zuvouoomovdioc EAAnvikoU
Eurtopiou kot EKmPOowWoL auTr¢ Kot aeTepou Xprioto¢ MNoAulwyomnouvAog, lNpoedpoc
kat Kwotavtivog Moumakng, [evikoc lpauuatéac tne levikng Zvvouoomovdiag
Epyatwv EAAadac kot ekmpoowrol  autrg, OAot vouwua eéouatodotnuevol,
OUUPWVOUV Kot ouvarnodEyovral Ta génc:

APOPO 1 Katwtata opla amrodoxwv 2004
A) Ta katwtata 0pta ULoBwv kot NUEPOULTTHiwVY TwV Epyalopevwy 0AnNc tne xwpeag,
onwc €youv dlauopewei tnv 31n.12.2003 ue Baon tnv E.[.2.5.E twv etwv 2002-

9 MnyA: [INE/TZEE, avtiypadh tng EBVIKAG SuMoyikng SUpBaong Epyaoiag, oto : 107 IOYNIOS.pdf
(inegsee.gr), , teAeutaia mpocBacn 12/9/23]
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2003, avéavovratl yio to 2004 wc €€nc¢ : Tnv 1n.1.2004 avéavovtat kata moocooto 4%.
Onwc¢ Ba Eyouv Stauopewdei tnv 31n.8.2004 ue Baon tnv mponyouuEVn MEPIMTWOn
1, avéavovral arno 1n¢.9.2004 Kota TT0000TO 2%.
Me okomo tnv evioyuon twv XaunAotépwv €L00ONUATWY, TO KATWTATO OPLO TOU
nUEPOULOTIOU TWV EPYATOTEXVITWV/TPLWY Ywpic mpolnnpeoia, avéavetat amo
1n¢.9.2004 ue entinAéov epanaé mooo 8 eVpw UNVIAIWC KL O KATWTATOG ULoTOC TwV
unaAAnAwyv ywpic npoinnpeoia ue epanaé mooo 8,5 supw unviaiwg.

B) Meta Ti¢ auénoeic Tne mponyoULEVC TTAPAYPAPOU A TA VEX YEVIKA KATWTATA OpLO
utoBwv kat nuepoutoiwv Slapop@wvovtal Onw¢ 0 CUVNUUEVOC Ttivakac |.

APOPO 2 Katwtata opla anobdoywv 2005
A) Ot putodoi kot ta nuepouiotia onwe Ga Exouv Stauoppwiei tnv 31.12.2004 apou
evowuatwdouv Kal ta epanaé mood mou avagepovtal otnv nap.3 tou apdpou 1 kot
Kataypagovtal oto cuvnuuévo mivaka I, avéavovtal yla to 2005 wg €€nc : Tnv
1n.1.2005 avéavovtal Katd TT0000TO 2,2%.
Onw¢ Ba €youv Stauopewdei tnv 31n.8.2005 ue Baon tnv mponyoUueVn MEPINTWON
1, avéavovrat and 1n¢.9.2005 kata nmoocooto 3,3%.

B) Meta ti¢ auénoeiLg Tne mponyouUEVNG TOPAYPAPOU A TO VEX YEVIKA KATWTATA OpLA
utoBwv kat nuepoutodiwv Stapoppwvovtal Onws o cuvnuuévog mivakac Il.

APOPO 3 YroAoytoudg Embouatwv

Ta eparnaé mood twv 8 eVpw Kot Twv 8,5 eupw tn¢ napaypdeou 3 tou apdpou 1
AauBavovtal untoyn Katd Tov UTTOAOYLOUO ToU EMLOOUATOC yauou. Asv AauBavovtol
unoyn UeTaBatikd KATH TOV UTTOAOYLOUO TWV EMLOOUATWYV TPLETIWV oTa €T 2004 Kot
2005.

APOPO 4 Artolnuiwon Adyw katayyeAiag tng ouuBaonc twv epyatotexvVIitwV/Tptwv OL
amolnuiwaoelg tou B.6. 16/18 louAiou 1920, onwc Stapopewidnkav ue tig E.IL.2.2.E. Tou
1989 (apBpo 7), tou 1994 (apBpo 4), Ttou 1996 (apYpo 6), Tou 1998-1999 (apVpo

4), tou 2000-2001 (apBpo 5), kot tou 2002-2003 (apdpo 4) BeAtiwvovral Ko
kaBopilovral wc €nc¢, avaloya Ue TO xpOVO UNNPETLAC TOU EPYATOTEXVITN (-TPLAC):

MNpoiUnnpeoio Artolnuiwon

ATTO 2 unvec éwc 1 €tog 5 nuepouiota

ATTO 1 €T0C OUUTTANPWUEVO EwC 2 €Tn |7 nuepouiota
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ATTO 2 €T ouunAnpwuéva éwe 5 étn |15 nuepouioda

ATTO 5 €tn ouvunAnpwuéva éwg 10 €tn |30 nuepouioda

Ao 10 €tn ouunAnpwuéva éwg 15 £€tn|60 nuepouioda

Ao 15 €tn ovunAnpwuéva éwg 20 £€tn|100 nuepouioda

ATTO 20 £t ouunAnpwuéve éwe 25 £€tn|120 nuepouiosa

ATTO 25 £t ovunAnpwuéva éwc 30 £tn|140 nuepouioSa

A0 30 étn ouunmAnpwuéva kot avw  |160 nuepouiodia

APOPO 5 Melwon ToU Xpovou eBbouadiaioc epyaoioc
Ot Mpoebpot twv ocuuBaAlouévwyv opyavwoewv da ocuvavtnGouv ek VEOU, UETA TNV
TéAeon twv OAvumiakwv Aywvwv tne Adnvac, ylia va oculntioouv tn Uelwon tou
XPOvou epyacioc oe cuvoUaoUO UE PUBUIOELS ek LUEpouC TNC lMoAtteiag, ot onoiec Ga
ouuBaldouv otnv evioxuon tne EMXEPNUATIKOTNTAC KoL TNV avarttuén tng eAANVIKAG
olkovouiacg.

APOPO 6 Yrnepwplakn artaoyoAnon
Ta ouuBaAdoueva uépn ouupwvouv va unoBaAdouv koo aitnua otnv KuBépvnaon
vl tnv araAdayn and tnv unoxpéwaon avayyeliog kat AnYng adetac yio unepwpliec
To0U apopouv tnv 44n kat 45n wpa tc eBdouadac, SLatnPOUUEVOU TOU LOXUOVTOC
uyoucg me auolBrc TOUG.

APOPO 7 NAEK
Me tnv E.[.J.5.E. 2002-2003 (apPpo 12) kat tnv €vOLAUEDN OCUUPWVIX KATA TN
ouvavtnon t¢ 8nc AekeuBpiov 2003 twv [Mpoébpwv Ttwv ZuuBaAdloucvwv
Opyavwoewv ue Fgua tov AAEK, ta puépn ouupwvnoav ag’svoc yla tnv emtBeBAnuevn
uetatporny tou NAEK oe N.M.I.A., wote v'amoktrioet autovouia amo tov OAEA,
evedifia kot aTOTEAECUATIKOTNTA, O €TEPOU Vo enaveéeTaoBel and Kowvou T0
Mpoypauua  Apdong yia t™qv  vldomoinon Ttwv  okomwv  Tou. Ta UEPN
OUUPWVOUV va ouvexioouv Ti¢ mpoomnadelec yio 1 J€OUK) KATOXUPWON TNG
autovouliac¢ tou NAEK, tn BeAtiwon tnc AEITOUPYIKOTHTAC, TOV TTPOCTOLOPIOUO TWV
Opaoswy TOU, TNV EPapuUoyn Eemotnuovikwyv uedodwv yia v aloAdynon twv
QMOTEAECUATWYVY TOUC KAl YEVIKA TNV avaBaduion tou poAou tou yia tnv npowdnon
NC anaoyo0Anonc Kot tnc EMAyyEAUATIKIC KaTAPTLONG, kadwc kot tn BeAtiwon tou
enuTédou {wn¢ TwV AQVEPYWV KAl LOLAITEPO TWV UAKPOXPOVIO QVEQPYWYV, TWV VEWV, TWV
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YUVOLKWY KOl TWV QTOUWV TIOU KIWVOUVEUOUV a0 KOLWVWVIKO QITOKAELOUO. 2TO
MTAiOl0 TOU KOLVOU OTOYOU Vo ETUOIWKETAL N EVOWUATWON TwV UETAEU TOUG
OULQPWVILWV 0TNV ECWTEPLKN vouodeaia, ta ouuBaAiousva uépn Ba npowdrioouv ek
véou to npooaptndev otnv E.[.2.2.E. 2002-2003 Sx€6to0 NOuou yLa tn UETATPOTT) TOU
NAEK o€ N.T.IA.
EnavadauBavetat to apdpo 12 nap. 4 & 5 tn¢ EMZSE 2002-2003 rou opileL OtL :

a) To mooooT0 emyoprynons twv ekmotdevtikwy dopwv tne I2.E.E avépyetat oe 45%
KoL TOU OUVOAOU TwV €PpYO0SOTIKWY 0pYaVWOEWY O€ 55%.

8) Ta cuuBaAddueva uépn avayvwpilovtag To ONUAVTIKO EPYO TWV EKMTALOEUTIKWY
SOUWV TWV 0PYAVWOEWV OTNV EVIOXUTN TNG Anacy0Anong amo@acilouv To UVOALKO
T0000TO ™mne¢ ETUYOPNYNONG T0UG va avepxetal o€ 20%.

APOPO 8  Mewwuévo wpaptlo yio @povtiba  TtOU TEKVOU
H adeta OnAacouou kot ppovtidac matdiwv tou apdpou 9 tng E.[L.2.2.E. Tou €touc 1993,
Onwc¢ €xeL tporortolnVel kot LOXUEL EXEL w¢ apetnpia ™ Anén tnc adelac Aoxeiac,

éniadn 9 eBbouadec UETA oV TOKETO.

APOPO 9
To uewwpévo wpapto («adeta») OnAacuouv kat gpovrtidag ratdiwv tou apdpou 9 ¢
E.l.5.5.E. tou €tou¢ 1993, onw¢ Exel tpomomolnTel kat LOYUEeL, Sikatoutat o/n
epyalouevog/-n ue aitnon tou/tng va to INTnoeL eVAAAQKTIKA WG OCUVEXOUEVN
Looxpovn adeLa pe artodoYEG, EVTOC TNC XPOVIKAC TEPLOSOU KaTd TNV omola Stkatoutal
UEWwUEVOU  wpaplovu  yix ™ @povtiba  Ttou  matdlou. H evaAdaktikn
xopnynon tn¢ adelag mpoUnodeTel ouupwvia tou Epyodotn kat xopnyeitat epanaé n
TUNUOATIKA.

APOPO 10 Abela géetaoswv o€ UETATITUXLOKOUG QOoLTNTES
000l CUUUETEYOUV OE TIPOYPOUUN VIO UETANTTUXLAKO SimAwua eTiota¢ touAdaytotov
@oitnonc n bibaktopiko SimAwua AEl kat TEI tnc nuebamnic n tn¢ ardodartiic,
Sikatovvral adeta 10 epyaociuwy nuepwv. H adsta autn ivait aveu amrodoxwv aro tov
EPyod0TN, XOPNYEITAL OE CUVEXEIC NUEPEC 1) TUNUATIKA Kol aveédpTnTa oo TNV nAtkia

Tou/tnc Slkatouyou Kot LOYUEL UEXPL ovo £m.
APOPO 11
Abela Adyw AIDS

Epyalouevol(-e¢) ue eoptnuévn oxEon epyaoiog, TTOU EYOoUV UTMNPECio UEXPL
tecgodpwyv (4) etwv otov iblo epyodotn, ot omoiol(-c) ivar QoOpEic n TAcYouv oo
AIDS, kat exouv kptJel ikavol mpoc¢ epyaocia, SikaoUVTaL Ao T yVwoTormoinon otov
epyodotn, Ewc Eva (1) unva yia kads nuepoloylako Eto¢ ermumAéov adela UE
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artoSoxEG.

APOPO 12 Abela yovéa yla maldi Ue voonua mou amaltel UETAYYIOEIC aiuaToC Kal
apaywywv ToU n alpokaSapaon
2ToUu¢ Quolkou¢ n UVetou¢ ypoveic natdioU nAwkioae w¢ Séka €€ (16) etwv
CUUTTANPWUEVWY, TO OTTOLO TACXEL ATTO VOO O TTIOU QUTOUTEL UETAYYIOELG AUATOC KAl
mapaywywv tou N aluokadapaon xopnyeital npoodetn abdeia Séka (10) epyaoiuwv
nuepwv etnoiwg. H adela autn ivat ue armoboxEq kat xopnyeitat kot atous U0 Yyoveic
emmutAéov ¢  adewa¢ mou  Sikawovvrat  amo  dAdeg  Stataéelc.

APOPO 13 AnaioyoAnon nAlKlwUEVWY EpyaloUEVWY
Ta ouuBaAAdueva UEPN CUUPWVOUV VO UEAETHOOUV KAl va TIpowdroouV armo Kolvou
UETPO KoL TIOALTIKEC YLo TOUG EpYAlOUEVOUC UEYAAUTEPNC NALkiAC, uéow Tou ESvikou
2yebiou Apaonc yla mv ArntacyoAnon.

APOPO 14 Zuupwvia yla mv nAepyaoia
Ta uépn amopaoilouv TNV EVOWUATWON TNG EUPWIAIKAG ouupwviag — mAaloiov yla
™V tnAepyaocia, mouv umeypapn and tn Zuvouocomnovédia Eupwnaikwv ZuvSikdtwv
(2.E.Z.), tnv Evpwrnaikn Epyodotikr Opyavwaon Eniyepricewv 15twtikou Touéa (UNICE)
— Evpwrnaikn Opydavwaon Bilotexyvwv Mikpoueoaiwv Emniyewpricewv (UEAPME) kot to
Evpwnaiko Kevtpo Anuoociwv Ertiyeiprioewv (CEEP, otnv eAAnvikn évvoun taén,

EwC mv 30.9.2004.

APOPO 15 [ebio e@apuoync tnc¢ oxeonc eéaptnuévnc epyaciac kol Twv
TIPOOTATEUTIKWV dlataéewv ¢ EPYATIKNAC vouodeaoiag.
Ta uépn ouupwvouv va avaddaBouv Ti¢ kataAAnAec mpwtoBouldiec yla tnv
QVTIUETWITLON WC YVNOLWV CXECEWV EEAPTNIUEVNC EPYAOLNG, TWV CXETEWV EKEIVWV, TTOU
Umo tov pavéla twv aveédptnTwv UMNPECLWVY 1 CUUBAOEWVY £PYOU, UTOKPUITOUV

OXEOTELC eéaptnuévng epyaoiac.

APOPO 16
Ta uépn amogacifovv Tt oUykpotnon uExpt 30-10-2004 WUIKTHAG ETITPOTIC
EUTTELPOYVWUOVWY, OTToU Bar EKTTpoowtouvTal Ta cuuBaAdoueva LEpn os ouvepyaoia
ue v Apxn Npootaoiac Asdoucvwy MNpoownikoU Xapaktipo, TPOKEUEVOU:

Na eetaoei n ektaon xpriong NAEKTPOVIKWY CUOTNUATWY ITopakoAoudnonc kot n
TIPOKTIKY TTOU OKOAOUUTEITAL OTO OUYKEKPIUEVO TEUX OTOUC EPYACLAKOUC XWPEOUG.
Na e&fetaolel n evpwnaikn euncipia  oxetika pe 1o UJeua oauto. Na
kataptiodel €6ik0 mAaiolo kavovwv yie TNV TOMOUBETNON kAt Asttoupyia
NAEKTPOVIKWY CUOTHUATWY THPAKOAOUTNONG OTOUC XWPOUC Epyacioc i Aoyoug
aopalsiac.

Na npowdrioouv amd kowvou Ta eVOEIKVUOUEVA UETPN, WOTE VA QAVTIUETWITLOGOUV
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TTAPAVOLEG n KOTOYPNOTIKEC TIDOIKTIKEG.

APOPO 17 Yyiewvn KatAopaldeia mc¢ epyaoiag
Ta ouuBaAAdusva LEpn CUUPWVOUV OTNV aVAYKOLOTNTO OAEC Ol ETIXELPNOELS va
0AOKANPWOOUV TIC UTTOXPEWOELG TOUC TTOU QTTOPPEOUV OO TO LOYUOV BEOULKO TAaioLo

npoAnyng.
MapaAinda Ga mpémel va emteivovral ot mpoonadelec kat va eéavtiovvral ot
UTtApYoUOoeC SUVATOTNTEC YLa TNV EVNUEPWON TOOO TWV EPYALOUEVWVY 000 KOl TWV
gpyodotwy yia ™ vouodeoia, Ta SIKALWUATA KoL TIC UTTOXPEWOELC TNG KAOE MAEUPAC.

APOPO 18
lo tnv mpoAnyn kot katamoAeunon tn¢ nkn¢ napevoxAnoncg kat tn¢ oeéoualAiknc
TapevoyAnong  otoug¢  Ywpoug  epyaoiag, T UEPN  ouupwvouv: No
UEAETHOOUV TNV €VGUYPAUULON TOU ECWTEPLKOU SIKAIOU TTIPOG TO KOLVOTIKO Sikalo
OXETLKA LUE TNV ATTAYOPEVON TNG OEEOUAALKIC TOPEVOXANTNG OTOUG XWPOUC EPYaoiag.
Na eéeldikevoouv Tov 0po Kat TI¢ TBAVES TEPLTTWOELG NTLKNG MAPEVOXYANONG oToug
Xwpouc epyaaiac.

APOPO 19 AAobarnoi Epyalduevol
Ta ouuBaAdoueva uépn avayvwpilovv ott ot aAdodarmoi epyalousvol mMPEMEL va
SleUuKoAUVOVTOL OTNV EPYAOIA TOUC TIPOKELUEVOU VA SLEKTIEPALWVOUV SLATUTTWOELG TTOU
EXOUV OYEon UE TNV ASELA TTAPALOVIC KAl Epyaciag Touc. EmmAéov emonuaivouv otL
TIPEMEL va TIAPEXETAL OTOUC aAAodamouc epyalOuevouc OmoloSNTIOTE EYypapo
kpivetal emBeBAnuévo amo tnv €kAOTOTE LoyUouoa vouoUeoia mepl aldodamwv,
TIPOKEIUEVOU VO UTTOPOUV EYKAipw¢ va puBuilouV INTHAUATY OXETIKA UE TH VOULUN
napauovy kat epyacia tou¢ otnv EAAdda.

APOPO 20
MeptBaAiov

Ta uépn amodéyovral tnv avaykn cupuBatotnTac Twv MapaywyLlkwv §pactnpLotiTwy
ue t™v  mpootacia  tou  meptBaAdovrog, ™ Bwotun  avamtuén.
210 nmAaioo kowvwv mpwtoBoudiwv yia thv avadeién tng¢ UEYAANC onuaociog Twv
ntnuatwyv otkoAoyikne Slaxsiptonc kot t™¢ guatodntonoinonc twv UEAWV UOC,
OUUQPWVOUUE ota &énc:
Anuioupyia kat Spaotnpionoinon uoviung Emitpornng yia to [llepiBaAlov ue
eknpoowrnnon tn¢ KuBépvnong (ouvapuodia Yroupyeia), tne I2.E.E., tou 2.E.B., tTn¢
r>.EBEE, 1tw¢ EJSEE kot 1tw™c Tomkne Avtodioiknong. OQuolaotikn
napeuBaon otnv neptBaldovtikn eknmaibevon, Kataption, UE avainyn kowwv

/7

npwtoBovAlwv o0’ oauUTOV Tov TOUEq, UEow TOU  EA.IN.Y.AE.
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APOPO 21
AlaTNPOUUEVEG Slaraéelc
ATT050XEC AVWTEPEG OTO OUVOAD TOUC amto atUTEC Iou kadopileL n mapouoa cuAAoyikn
ouuBaon n euvoikotepol opol epyaciag, mou mpoBAEmovtal ano vououg, dlatayuarta,
UTTOUPYIKEG QTTOPAOELS, CUAAOYLKEG TUUBATELC, SLALTNTIKEC ATTOPATELS, ECWTEPLKOUG
KovovIouoUG, Edua i atoulkeég oupuBaoeic epyaoiag, dev Biyovrat ano tig dtataéelg

me tapouoac. Oosc Slataéelg
nponyouuevwv Edvikwv Mevikwv ZuAdoyikwy SuuBaocewv Epyacioc kat avtiotoywv
Stautntikwy amopacswv Sev Exouv katapynVel n tporortoinVei, eéakoAdovBouv va
Loyvouv.

APOPO 22 Kwéikomoinon EI33E
Ta ovuBaAAdusva pépn ouupwvouv va mpoBoUuv 1o OUVTOUOTEPO SUVATO, OF
kwdtkormoinon twv EBvikwv Mevikwv Suldoyikwy ZuuBdoswv Epyaociac rmou givat oe
LoxU, and to 1975 éw¢ onuepa.

H woyuc¢ tn¢ napovoac apyilet tnv 1n lavovapiov 2004.
Nouoc 4808/2021 *°

Kwéikomotwnuévog pe tov 5053/2023 MNa tnv lMpootaocia tn¢ Epyaciag - Suotaon
Aveéaptntng Apxri¢ «EmiGewpnon Epyaciac» - Kopwon tng JouBaong 190 tng
Aledvouc Opyavwonc Epyaoiag yia tnv eéadewn tne Biog kat mopevoxAnong otov
koouo tne¢ epyaociac - Kipwan tnc ZouBaonc 187 tn¢ Atedvouc Opyavwaonc Epyaciog
yla to lMAaioto Mpowdnaong tnc AopaAetac kot tng Yyeiag otnv Epyaocia - Evowudtwon
¢ Ob6nyiac (EE) 2019/1158 tou EupwnaikoU KotvoBouliou kat tou SupuBouliou tng
20n¢ louviou 2019 yia tnv tooppormio UETaéU TNG EMAYYEAUATIKNC KAl TNG OLWTIKIC
lwric, alAdec Siataéeic tou Ymoupyeiou Epyacioc kot Kowvwvikwv YmoUeoswv kal
Aourtéc eneiyovoec puduioelc

MEPOZ |
KYPQXH TH 2YMBAZHS 190 THZ AIEONOYZ OPTANQSHZ EPTAZIAZ «TTA THN
EZANEIWH THZ BIAZ KAl TH2 MTAPENOXAHZHZ 2TON KOZMO THZ EPFAZIAZ »

«Kupwvetat kat ExeL tnv 1oxU, mou opilel n mop. 1 tou apdpou 28 Tou JUVTAYUATOG,
n ZouBaon 190 tn¢ AteBvoucg Opyavwan¢ Epyaociac yia tnv eéadewpn tnc Biag kat
TTOPEVOYANONG OTOV KOOUO TNG epyaaiac, mou uloGetndnke ano tn Zuvdidokeyn tne
Aedvouc Opyavwonc Epyaciac otn leveun, tnv 21n louviou 2019, To mpwTtoTUITO

0 MnyA: [EAINYAE, EAANVIKO IVOTITOUTO UYLELVAC Kot AOPAAELOC THE Epyaoiac, avTiypapri Tou N.
4808/2021, oto: N. 4808/2021 (DEK 101/A" 19.6.2021) | EAINYAE (elinyae.gr), teAevutaia mpdécpacn
25/09/23]
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KEIUEVO TNC ormoiac¢ otV ayyAlkn KAl n UETAQPACN TNV EAANVIKN YAwooa ExouV w¢
éne:

«Atedvric Zuvbiaokeyn Epyaociac ZuuBaon 190

2uuBaon yia tnv eéadewfn tnc Biag kat tn¢ MapevoyAnonc otov KOOUO TNE Epyaoiog,
tou vtoetdnke armo tn Zuvdiaoken otnv 108n Zovobdo tn¢ leveung, 21 louviou
2019

H levikn Zuvébiaoken tng AteBvoug Opyavwong Epyaciag, mou ouykAndnke otn
leveun armo to Aloikntiko ZuuBouAio tou Aedvouc MNpapeiov Epyaciac kat ouviAde
kata tnv 108n 2uvobo tn¢ (Exkatovrastnpida) otig 10 louvviou 2019, ko

ApouU uneviuutoe ot n Ataknpuén tne OidadéApetac BeBatwvel otL 0Aot ot
avipwrol, aveéaptnTwe QUAnG, miotnc i euAou, Eyouv o Sikaiwua vo entdiwkouv
™V VALK TOUC TPO0S0 Kol TNV TIVEUUATIKY TOUC avamtuén ue eAsudepia kot
aéLOTIPETIELN, OLKOVOULKY QOPAAELX KAL [OEC EVKALPIEG, KOl

ApoU eniBeBaiwoe ™ onuacio twv YeueAlwdwv ZuuBaoswv tnc Atedvouc
Opyavwaonc¢ Epyaociag, kot

Apou urtevBouLoe dAAec ouvapeic diedveic npaéeig, ortwce n Otkouuevikn Ataknpuén
ylo ta AvBpwrtiva Aikatwuota, to AleBveg SUu@wvo yio to AToutka kot MNMoAttika
Akowpata, to Aledvécg Zuupwvo yla ta Otkovoutka, Kotvwvika kot MoALtiotika
Akouwuata, n Atedvric ZouBaon yia tnv Katapynon Maonc Moppr¢ QuAstikwv
Alakpioswyv, n ZouBaon yia tnv EEaAewn MNMaong Mop@nc AlakpioswVv Katd Twv
Tuvaikwy, n Atedvic ZouBaon yia tnv Mpootacia twv Aikatwuatwv OAwv Twv
Atakivouuevwy Epyalousvwy kot MeAwv twv OLKOYEVELWY TOUG, Kat n Z0uBaon yio
Ta Alkawpata twv ATouwv UE Avamnplec, Ko

ApoU avayvwploe To Sikaiwua OAwv o€ €vav KOoUo epyaoiog arallayugvo ano t
Bio kot TRV mapevoxAnon, cuunepiAauBavouevng tnc Eupuing Biac kot
TTPEVOXANONG, Kol

ApoU avayvwploe OtL n Bia kat n mopevoxAnon otov KOOUO THE Epyaaciac Umopel va
ouviotouv napaBiaon n kataypnon avipwrivwy Sikalwudtwy Kot otL n Bia kat n
TTOPEVOYANON AIOTEAOUV AIEIAN YL TNV LOOTNTA EVKALPLWYV KAl (VAL ATTOAPAOEKTEC
kat aouuBartec ue tnv alonpenn pyaocia, Kol

A@oU avayvwploe TN ormoudaloTnTa ULOC EPYAOLAKIC VOOTpoTtiag rmtou Baoilstal
otov auotBaio oeBaouo kat tnv avBpwrivn aélonmpencla yLa tnv npoAnyn tng Bioacg
KoL TNC TapeVoYAnaong, Kat

A@oU unevBuuioe ott ta MEAn Exouv coBaprn euduvn va mpowdouv Eva YeVIKO
nieptBaAdov undeviknc avoync otn Bia kot tnv mapevoxAnon, wote va SLEUKOAUVOUV
NV MPoAnyYn TETOLWV LUOPPWV CUUTTEPLPOPAC KO TIPAKTLKWVY Kol OTL 0AoL oL SpwWVTEC
OTOV KOO0 TNG EPYATLOC MTPEMEL VO AITOPEUYOUV, Vo mpoAauBavouv kat va
avtiuetwrtiouv tn Bia kat Tnv mapevoyAnon, Ko

ApoU avayvwploe otL n Bia katl n mapevoxYAnon otov KOOUO TNG Epyaciac
ennpealouvv TNV YuxoAoyLkn, CWUATIKN Kal oeEoVAALKN Uyeia kol aéloTpEneLa TOU
atouoU, KaGwc Kal TO OLKOYEVELXKO KAl KOLVWVIKO Tou meptBaAlov, kal
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ApoU avayvwploe ot n Bia kat n mapevoxAnon ennpealouv, emionc, TNV moLoTnTA
Twv SNUOCiwV Kal LOLWTLKWV UTTNPECLWV Kal Uopel va tapeunodiocouv tnv
npdoBaan, tnv napapovn kot tnv EEALEN Twv atouwV, 16(wW yuvaLkwV, oTnV ayopd
epyaoiac, kot

ApouU éAaBe unoyn otL n Bia kat n mapevoyAnon eivat acvuBarteg pe tnv npowdnon
BLWOLUWVY ETLXEIPNOEWV KAL EXOUV OPVNTIKEC OUVETTIELEC OTNV 0PYAVWON TNG
Epyaoiac, OTIC EPYACLUKES OYETELG, OTNV MAPOX KVATPWV OToV EpyalOUEVO, OTN
QNUN TNG ETTXEIPNTNG KOL OTNV TTAPAYWYLKOTNTA KOl

A@oU avayvwploe OTL n EUPUAn Bia kat mapevoyAnon ennpealouvv Suocavadoya
YUVALKEG KoL KOPITOLO KOl AVAYVWPLOE OTL UL CUVEKTLKI, OAOKANPpWUEVN Kal
evatodntonolnuévn we mpog¢ To PUAo mPooEyyLon, n onola avriuetwrilel Baoka
aitia kot Tapdyovteg kivbuvou, ouunepiAauBavousvwy otepeOTUTwY AGyw @UAoU,
TToAAaAEC kat SLAOTAUPOULEVEC UOPPEC SLAKPIOEWV KOl AVIOEC OXETELC LOXUOC
BaoelL Tou UAOU, ival oUCLAOTLKN YL TOV TEPUATLOUO TG Biag kat tng
TAPEVOYANCNG OTOV KOOUO TNG Epyaciac, Kal

ApoU éAaBe unoyn otL n evdoolkoyevelakn Bia umopel va emnpeaoceL tnv
amooXOANCn, TNV TAPAYWYLKOTNTA, TNV UYELQ KOL TNV AOPHAELN, KOl OTL
kuBepvnoesig, opyavwoels epyodotwv kat epyalopevwy kat JeaUol TG ayopas
epyaoiac uropouv va Bondrioouv, oto mAaiolo dAAwv UETPWY, TNV avayvwpLon,
avtibpaon Kal AVTIUETWITLON TWV ETUTTWOEWYV TG EVOOOLKOYEVELXKNC Biag, katl
AQOoU amo@PaoLOE TNV EYKPLON OPLOUEVWY TIPOTACEWV 000V aPopa tn Bia kot thv
TTAPEVOYANGCN OTOV KOOUO TNG EPYAOiaG, TOU ammoTEAEL TO MEUnTo JEUA TNG
nuepnoiac dtaraéng tng ouvodou, kal

A@oU EkpLve OTL oL TpoTdoelc auTeC Ba AaBouv ™ poppn AteBvouc ZuuBaornc,

Eykpivel onuepa tnv koot mpwtn louviou tou dUo xiAiadec dekaevvea tnv
akodoudn ZuuBaon, n onoia Va avagépetal we «XouBaon yla tn Bia kat tnv
MapevoxAnon», 2019:

1. OPIZMOI

Apdpo 1

1. N Toug okomou¢ auTh¢ TE ZuuBaong:

(at) 0 opoc “Bia kat mapevoxAnon” otov KOOUO TNC EPYATLAC AVAPEPETAL OE ULA
OELpd o0 AMAPASEKTEC UOPPEC CUUTTEPLPOPAC KOL TIPDAKTLKEG, 1 ATTEIAEC AUTWV, E(TE
ekONAWVOVTOL UELUOVWUEV 1) KAT’ emavaAnyn, mou amookomouv, odnyouv, n
evéExetal v 0dnynoouvv o€ owuatikn, Yuxodoyikn, oefovualdikn n otkovouikn BAa6n
kat meptAauBavet tnv Eupuin Bia kat napevoxAnon,

(8) 0 6poc «ELpuAn Bia kat mapevoxAnon» onuaivet Bia ko TapevoyAnon mou
arteuBuvovtal o€ atoua Adyw Tou pUAoU Toug, i ennpealel Suoavaloya atoua
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OUYKEKPLUEVOU PUAOU kot teptdauBavel tn oeovalikr mapevoyAnon.

2. Me tnv enpuAaén twv vrontap. (a) kat (6) tne rap. 1 avtou tou ApPpou, ot
0pLoUOL OTIC EBVIKEC VOLUOTETIEC KOl KAVOVIOUOUC EVOEXETAL va TPOBAEmOUYV Uia
Evvola N EEXxwPLOTEG EVVOLEG.

II. [TEAIO EQAPMOTIHX

ApUpo 2

1. H2uuBaon autn npootateVeL EpYyalOUEVOUC Kol AAA ATOUN OTOV KOOUO TNG
epyaoiac, ocuuneptAauBavoucvwy twv urtaAAnAwy, onwc opifovrat oo tnv eGvikn
vouoUeaoia KoL TNV MPakTikn, Kadwe Kot epyaloueva AToud aveédptnta armo to
ouuBartiko touc KAJEOoTWGE, T ATOUN TTOU TTapakoAouBouV Kataption,
ouunepAauBavouEVwy TwWV AOKOUUEVWY KOl TWV UAINTEUOUEVWYV, EPYU{OUEVOUC
Twv onolwv n oxéon epyaoiac éxel katayyeAdeil, ededovteg, atoua mouv avalntouv
Epyaoia KAl ALTOUVTEG Epyaoia KAl dtoua mou aokouv tnv eéouaia, ta kKadnkovta
KoL TIC opUOSLOTHTEC TOU EPY0SOTN.

2. H tapouoa 2uuBaon 1oxUet yta 0Aouc¢ Toug ToUEic, LtdiwTtiko ) dnuoato, T000 otNV
emionun 000 KAl oTNV ATUTTN OLKOVOULQ, OTLC AOTLKEG 1) AYPOTLKEG TTEPLOXEC.

ApGpo 3

H napovoa SuuBaaon toxvet yia ™ Bia kat tnv mapevoyxAnon otov KOGUO TG
epyaoiac mou ekdnAwvovtal kata tn SLApKeLa, elval cUVOESEUEVEC LUE 1) TPOKUTTTOUV
arno epyaocia:

(a) otov ywpo epyaoioc, ouunepidauBavousvwy dnuooiwv kot LOIWTIKWV XWPEWV TTOU
amoTeAOUV YWwpPoU¢ epyaciag,

(8) o€ uEpn Omou o epyalouevoc aueiBetal, kavel StdAsiuua ylo avanauvon n yla
Qaynto, N xpNOLUOTTOLEL TOUXAETEC, VITTAPEC Kol armoduThpLa,

(v) kata tn diapkeia puetakivnoswy, taétdlou, eknaibeuaonc, ekbnAwoewv n
KOWVWVIKWV SpaoTnPLOTHTWY TOU OXETI{OVTAL LIE THV Epyaoia,

(6) uéow emikotvwviwy rTou oxetilovtal Ue TNV epyaocia, cuuneptAouBavoucvwv
EKEIVWV TTOU MPOYUATOTTOLOUVTAL UECW TEXVOAOYLWV TTANPOPOPLKNC KAl
EMKOLVWVIOG,

(€) o€ kataAvuota mov napPEXEL 0 EpYodOTNC Ka,

(ot) kata ™n uetakivnon Tou EpyaloUEVOU QITO KAl TTPOC TNV EPYAOia.

Il. BAZIKES APXEX
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ApUpo 4

1. Ka9e MéAog mou kupwvel tnv napovoa SuuBaon ceBetat, mpowTel kot
TIPAYUATWVEL TO SIKaiwUd TOU KHFEVOC yLa Evay KOOUO epyaocioc amaAdayuévo amo
Bia kat mapevoxAnon.

2. Kave MéAog Ba ulodetrioet, ouupwva e To €GVIKO SiKALO KAL TIG TEPLOTAOELC KAl
o€ 61aBoUAEUON LUE TIC AVTUTPOOWITEUTIKEG OPYAVWOELC EPYOSOTWYV Kol
epyaloUEVWVY, ULO CUVEKTLKN, OAOKANPWUEVN, KoL EVXLOINTOTMOLNUEV W TTPOC TO
UAO tpoogyytLan, yia tnv mpoAnyn kat tnv eédAswpn tng Biag kat tne mapevoxAnong
otov KOoUo th¢ epyaociac. Mia tetola poogyyion da npemnet va AauBavet urtoyn
Bia kat mapevoxAnon ue cUUUETOXN TPlTWV, KaTd MEPIMTWON, Kot mepAauBaveL:

(at) Sta vouou amayopevan tng Biac kot tne napevoyAnong,

(8) btacpaldion otL avadoyeg moAltikec avriuetwrilouvv tn Bia kot TNV mopevoxAnon,
(v) vtoBetnon oAokAnpwuUEVNC OTPATNYIKNC UE OKOTTO TNV EQAPUOYH UETPWV YIX TNV
TPoAnYn kot kataroAéunaon tng Biac kot mapevoxyAnong,

(6) kaiepwan n evioyuon twv unyaviocuwv entBoArnc kat mapakoAovdnong,

(€) Staopalion npooBaonc o€ Evdika puéoa kat otrpléng yia ta duuara,

(ot) mpoBAsyn kupwoewyv,

() avartvén epyaleiwv, kadobnynon, ekmaibevon kat KATAPTLON, KAl
evatodntomnoinon, o€ TPOoBACIUEC LOPPEC aVaAoya UE TNV TTEPITTTWON Kol

(n) btaxopadion anoteAseouatikwy UECWVY EAEYYOU Kot SLEPEUVNONC YL TTEPUTTWOELC
Bioc kat mapevoyAnong, Hetaév aAAwv Uéow Twv emBewprnoswy epyaociac n aAAwv
apuodiwv apywv.

3. Kata tnv utod€tnon kat epapuoyn tne mpooBaonc mou avapEPETAL oTnV tap. 2
autoU tou Apdpou, kale Médoc Ba avayvwpilet Tou¢ SLapOopPETIKOUC Kt
OUUTTANPWUATIKOUC pOA0OUG Kol kadrikovta KUBepvrioewyv, epyodotwV Ko
EPYaOUEVWY KOl TWV QVTIOTOLYWV 0pyaVWOEWV Touc, AauBavovrac uroyn t
SLOPOPETIKN UON KAl EKTAON TWV AVTIOTOY WV EVTUVWV TOUG.

ApBpo 5

Me okomo tnv npoAnyn kat eEadewdn tne Bioc kat TG MAPEVOYANon¢ otov KOOUO TNC
epyaoiac, kade MéAog Ba ogBetat, mpowIel kot MPoyUaTWVEL TIC FEUEAIWOELC XPYEC
kot Sikatwpata otnv epyaocia, SnAadn, ™n ouvdikaAiotiky eAeuBepia kat tnv
TIPAYUATIKY avayvwpLon Tou SIKALwUATo¢ cUAAOYLKAG Slampayuateuangc, TV
e€aleln kade LopPr¢ avaykaoTIKIC N UTTOXPEWTLKAC EPYAOLAC, TNV TPAYUATLKA
katapynon tn¢ natdiknc epyaociac kot tnv eEaAewn twv Stakpiocewv ooov apopd
otnVv anaoxoAnon kat to enayyeAua, kadwc kot o mpowVei tnv aélompenn epyaocia.
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Apdpo 6

Kade MéAoc Sa Oeorilel vououg, kavoviououg kot moAltikeg mou Ga dtaopaiilovv
T0 SIkaiwpa otnV LOOTNTA KoL TN N SLAKPLON OTNV amaoX0Anaon Kat to emayyeAua,
UETAEU dAAwV yLa epyalOUeVES yUVAIKES, KATWG Kol yLa EpYa{OUEVOUG Kol dAAa
ATOU TTOU AVAKOUV OE Uia I} TIEPLOCOTEPEC EVAAWTEG OUASEG 1) OUAOEC OE
EMOPAAEIC KATAOTAOELC, T ortoia emnpealovral Suoavaioya amno tn Bia ko TV
TTAPEVOXYANCN OTOV KOOUO TNG EPYAOIAC.

IV. [TPOZTAZIA KAl TPOAHWH

Apdpo 7

Me enpudaén tou apdpou 1 kat ouupwva ue auto, kade Médog Sa Jeorilet vououg
KOl KAVOVIOLOUC VIO VO OPIOEL KAl va armayopeUoeL Tn Bia kat tnv mapevoxAnon otov
Koouo tn¢ epyaociag, ocuunepiAauBavougvnc tne Eupuing Biac kot mapevoxAnong.

ApBpo 8

KaGe Médoc Ba AauBavel ta kataAAnAa uétpa yia tnv npoAnyn tnc Biac kat tng
TTAPEVOYANGNG OTOV KOOUO TNG Epyaoiac, cuuneptAauBavouevnc:

(at) TNC avayvwpLong Tou onUAvTikou poAou Twv dnUociwV apxwV otV mePImTwaon
epyalougvwy otnVv ATUIN olkovouia,

(8) evromiouou, uéow StaBouAeuaonc LUE TIC EVOLOEPEPOUEVES OPYAVWOELC EPYOSOTWV
kot epyalopevwy Kat Ue AAAQ UEDOQ, TWV TOUEWV ) EMOYYEAUATWY KOl EQYXOLOKWY
puBuicewyv, omou epyalouevol Kol dAAa eVOLOPEPOUEVD ATOUN EIVOL TTEPLOCOTEPO
ektedeluéva otn Bia kat tnv mapevoyAnon kot

(v) tnc AnYng UETPWV yLa TNV AIMOTEAECUATLKY TTPOOTACIN TETOLWV ATOUWV.

Apdpo 9

Kade MéAoc¢ Ga Jeomilel vouoUC Kal KAVOVIGLUOUG TTOU VA QUTOLTOUV QIO TOUG
gpyodortec va AauBavouv ta katdAAnAa uétpa, avaloya pue tov Baduo eAéyyouv mou
Exyouv, yia va poAauBavouv tn Bia kot TNV MAPEVOYANON OTOV KOGUO THG EPYATINC,
ovuneptAauBavougvnc tne eupuAnc Biacg kat mapevoxAnonc, kat LOIKOTEPN, OTO
UETPO OTToU QUTO glvat AoyIKd EQIKTO, Va:

(at) utodetouv kat va epapuolouv, oe StaBoUuAsuon Ue TouG EpYAlOUEVOUC KOl TOUC
QVTUTPOOWITOUC TOUC, ULO TTOALTIKI) OTOV XWPO TN EPYATLAC OXETIKA UE TN Bla kat tnv
mapevoxAnon,

(8) AauBavouv urtoyin tn Bia kat TNV mapevoxAnon kot oxXeTI{OUEVOUC
YuyokolvwvikoU¢ KlvdUVOUGS Kata TN SLaxeipLon tng uyeiag Kat aopaAeLag otnv
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epyaoia,

(v) mpoodiopifouv kot aétodoyouv toug kivduvoucs tn¢ Biac kat mapevoxAnong LE ™
OUUUETOXN TWV EPYA{OUEVWV KAl TWV QVTUTPOCWITWY TOUC Kal va AauBavouv LEtpa
yLo tnv mpoAnyin Ko tov EAEYX0 aUTWV Ko,

(6) mapéxouv otouc epyalouevouc kat o aAda evdilapepoueva atoua mAnpopopiec
Ko ekmtaibevon, o€ mPooBACIUEC LOPPEC avaAoya UE TNV MEPITTWON, YL TOUG
TP0oodLopLouEVOUC KIVOUVOUG TN Blac kot Tne mapevoxAnong kat yLo ta oxeTI{Oueva
UETPpO TTPOANYING kat mpootaoiac, UETaéU dAAwV Kot yla Tol SIKOLWUATO KoL TIC
evBUVeC TwV EpyalouEVwVY Kot AAAWV EVOLAPEPOUEVWY ATOUWVY OE CXEDH LUE THV
TTOALTIKI) TTOU aVAPEPETAL OTNV TTEP. () auToU ToU apdpou.

V. ElMIBOAH KAl ENAIKA MEZA

Apdpo 10

KaGe Médoc Oa AauBavel ta kataAAnAa UEtpa yia va:

(a) mapakodovUei kat emiBaAet eGvikoUc VOUOUG KoL KAVOVIOUOUC CXETLKA UE TN Bla
KoL TNV MaPEVOXANaN oTov KOO0 TG Epyacioc,

() btaopalilel eUkoAn mpocBaon o€ katdAAnAa ko amoteAeouatikd EVOika ueoa
Ko ao@aleic, S(kaloug Kol amoTeAECUATIKOUC UNXAVIOUOUC Kal SLaSIKAOIES
avapopdc kot emiluanc SLaopwy o€ TTEPIMTTWOELC Blac kot mapevOoYAnaong otov
KOOUO TN¢ epyaoiag, Onwc:

(i) Stadikaoiec katayyediag kat dtepeuvnonc, kadwe kat unxaviououg eriluonc
Slapopwyv, avadoya e tnv nepintwaon, o€ eninedo ywpou epyaaciac,

(i) e€wTtepikouc unyaviououg emiAuonc Stapopwv ToU YWPOoU EPYaoiac,

(iii) ikaotrpla,

(iv) npootacioa and Guuaromnoinon n avtimowa katd twv katayyeAAoviwy, Suudtwy,
UaPTUPWV Kal TANpo@opLodotwv SnNUoaciou CUUPEPOVTOC Kal

(v) voulka, KoWwVIKA, LATPLKA Kol SLOLKNTIKA UETPA OTHPLENG YLA TOUG
katayyeAdovtec kat ta Suuarta,

(v) mpootateveL TNV LOLWTIKOTNTA KOL TNV EUTTLOTEVUTIKOTNTA TWV EUTTAEKOUEVWYV, OTOV
Baduo mou eival eQIKTO Kat OKOTTLUO, KAl Vo SLac@alilel OtL Sev ylveTal kataxpnon
TWV QITAUTNOEWV PLA IOLWTIKOTNTO KOl EUTTIOTEVUTIKOTNTA,

(6) mpoBAEMEL KUPWOELG, AV UTTAPYOUV, OE TEPIMTWOELC Bia¢ Ko TapevoxAnaong otov
KOOUO TN¢ epyaoiacg,

(€) mpoBAEmeL 6Tt Ta BUpata tnN¢ EUpuAnc Biac kat mapevoxAnong otov KOOUO NS
epyaoioc Ja Eyouv amoteAsouatikn mTpooBaan o AoPAAEIC KAl ATTOTEAECUATIKOUG
UNXOVIOUOUG QVaPopac Kal eiAuonc dtapopwv UE CUVEKTIUNGN GeudTwy @UAOU,
otpién, unnpeoiec kat Evoika UEoa,

(ot) avayvwpilel Ti¢ emUTTWOELS TG evOooLkoyeVELakn¢ Biac kat, otov Baduo mou
elvat Aoyika e@IKTO, Vo UETPLALEL TIC ETIUTTWOELS TNC OTOV KOOUO TN ¢ Epyaaciac,

(7) btaopalilel ot ot epyalOuevol Exouv To SIKXIWUN VO HITOXWPOUV Ao Ul
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EPYAOLOKI KATAOTAON yLa TNV Omola Exouv eUAoyn StkatoAoyia va mOTEUOUV OTL
ntapouaotalel emikeiuevo kot coBapod kivéuvo yia tn {wrj, TNV UYEia N TNV doPAAELQ,
Adyw Biag kat mapevoxAnong, xwpic va urtootouv avtinowa n dAAec adikatoAdynteg
OUVETELEC, KaL TO kKadrkov va evnuepwvouv tn StevBuvon kal,

(n) dtaopalilel ot ol emiPewproeic epyaciag kot oL AAAEG OYETIKEC QPYECS, avaAoya
UE TV nepintwan, Eyouv eovatodotndei va xelpilovral to F€ua tn¢ Biag kat tng
TapeVOYANan¢ otov KOouUo tN¢ epyaciag, UeETaél aAAwv ekbibovtac eVvToAEg mou
anaLtouV ™ ANYn UETPWV UE AUET EKTEAEOTIKN LOXU KAl EVTOAEC yLa mavon
EPYAOLWVY OE MEPIUTTWOELC ETKEIUEVOU KLVOUVOU yla T {wr), TNV UYEia KaL TV
ao@aAcLa, Ue TV EMPUAaéN kaBe SIKAlWUATOC MPOOQUYIC O SIKAOTIKA N
SLoLknTLKA apxn Tou UIopEl va mpoBAEnetal oo tov vouo.

VI. KAOOAHTHH, KATAPTIZH KAl EYAIZOHTOINOIHZH

Apdpo 11

KaGe MéAog, oe StaBouAeuaon LE TIC AVTITPOOWITEUTIKEG OPYAVWOELS EPYOSOTWYV Kol
epyalouévwy, da npoonadrocl va eéao@aliosl OtL:

(a) n Biat kat n maPeVOYAnaon otov KOOUO TNC EpYATIAC AVTIUETWITI{OVTAL UE OXETIKEC
€OVIKEC MTOALTIKEC, OTTWG QLUTEC TTOU ALPOPOUV OTNV AOPAAELA KaL TNV UYELA 0TNV
epyaoia, tnv LoOTNTA KoL TN N SLAKPLON KOlL TNV UETAVAOTEUQON,

(8) ot opyavwoelc epyodotwyV Kot EpYaloUEVWY KAl Ol CXETIKEC OPYEC Exouv AaBel
kadobnynon, mopouc, KaTapTion Kot aAAa epyaleia oe TPooBATIUEC UOPPES
avadoya UE TNV MEPIMTTWON, CXETIKA UE TN Bia Kat TNV TAPEVOYAnon otov KOOUO TNE
epyaoiac, ovunepidauBavouévnc tng EupuAng Biag kot mapevoyAnoncg kat

(v) avadauBavovrat mpwtoBoulieg, cuumepAauBavouUEVwY TWV EKOTPATELWV
evatodntomnoinong.

VIl. TPOINOI EOAPMOIHZ

Apdpo 12

Ot bdiataéeic autrc tne ZuuBaonc Sa epapuolovral uéow GVIKWV VOUWV Kal
KOVOVIOUWV, KaBwe Kol UEow oUAAoyikwy ouuBacewv N aAAwv UETPWV TTOU €ivarl
ouUQwWVA UE TNV EGVIKN TTPAKTIKY, UETAED aAAwV EMeKTEIVOVTAC 1 MpooapuolovTag
TQ UQPLOTAUEVO UETPA UYELOC KOl AOQAAELOG OTNV pyaoia yio va KaAUrtTouv T Bia
KOl TNV TOPEVOYANON KAl VATTTUCOOVTOC OUYKEKPIUEVA UETPO OTTOU Elval
amapaitnto.

VIIl. TEAIKEZ AIATAZEIZ
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ApUpo 13

Ot entionuecg KUPWOELS TNG mapovoac ZuuBaonc da kowomrotndouv otov MEViko
AtevBuvti tou AleBvoucg Mpaeiou Epyaoiac yla kataywplon.

Apdpo 14

1. H napovoa ZuuBaon Ba deouevel uovo ekeiva ta MeAn tn¢ Aiedvouc Opyavwong
Epyaoiac ol KupwaoeLC TwV ortoiwv Exouv kataywpndei otov levikd Atsvduvrr) tou
Aledvouc MNpagpeiou Epyaociag.

2. HZouBaon Ya tedei o€ 1oyu Swdeka UNVEG UETA TNV NUEPOUNVIA KXTA TNV ortoia
oL Kupwaelg SUo MeAwv Ya kataywpndouv otov Meviko Atsvduvtr.

3. 2tn ouvéxela, n mapovoa ZuuBaon da tidetal o€ LoxU yia kade MéAdog bwdeka
UNVEC OTTO TNV NUEPOUNVIO KATOXWPNONE TNC KUPWOTC TNC.

Apdpo 15

1. Ka9e MéAog mou €xelL kupwoaoeL TNV napovoa ZuuBaon Sa unopei va tnv
katayyeiet ue ™ Anén neptodouv Seka ETWV UETH TNV NUEPOUNVIO XPYLKHC LOXUOC TNG
ouuBaonc, ue rpaén mou kotwvormoleitat otov eviko Atsuduvtn tou AteBvoucg
lpaeiov Epyaoiac ue okord va kataywpndei. H katayyeAia Sa .oxvoeL éva €Tog
UETA o0 TNV NUEPOUNVIA KATAXWPNONG.

2. KaGe MéAoc mmou €xel kKUpwWOEL TNV mapovuoa SUUBaON, KoL TO Omoio, UECA O Eva
XPOovo LeTa TN ANén Tnc mpoavapepouEvnc meptodou tTwv Seka eTwV, SEV HOKHOEL TO
Sikaiwpa katayyelioc mou npoBAEnetal ano to napov apPpo, Ga SdeoueveTal yLa
ula véa mepiodo SEka eTWV Kol atn ouvEXELA Ba Urtopel va katayyeiAeL Tnv napovoa
2UuBaon evtog Tou mpwtou EToUC KAJe VEXG SEKAETOUC TTEPLOSOU CUUPWVA LUE TOUC
0pouc rou poBAenovtal oto apov apdpo.

ApBpo 16
1. O levikocg Atevduvrric tou Aiedvouc Mpapeiou Epyaciac Ga kowvormolel o’ 6Aa ta

MEéeAn tn¢ AteBvouc Opyavwonc Epyaciac thv Kataxwpnon oAwv TwV KUPWOEWYV Kl
KatoyyeALWV mou Kowvorolouvtoat aro ta MéAn tn¢ Opyavworng.

2. Ilvwotornolwwvtacg ota MéAn tn¢ Opydvwaonc tnv kataxwpnon tng SeUTepnc armo Ti¢
KUPWOELC TTou Kotvomotndnke, o Mevikog AtsuSuvtric a erionuavet ota MEAN tn¢

Opydvwaonc tnv nuepounvia Katd tnv onoia n napovoa cuuBacn Ja tedei o€ 1oxU.
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Apdpo 17

O levikog AteuBuvtrc tou AtleBvouc Mpaceiou Epyaoioc Ja kowvomolei otov [EVIKO
Mpauuatéa twv Hvwuévwy EQvwv Ue OKOTto TV KATaxwpnon, cUUEwVa UE To apdpo
102 tou Xaptn twv Hvwuevwv ESvwv, mANpeLs mAnpo@opiec OAwv Twv KUPpWOEWYV Kal
npaéswv katayyeAiac, mou Eyouv kataxwpnUvei, cuuEwva UE TIC SLaATAEELS TwV
TIPONYOUUEVWYV ApBpwV.

Apdpo 18

Kade popa mou kpivetatl amapaitnto, to Atotkntiko ZupuBouAio tou AleBvoug
lpaeiouv Epyaoioc, o napouvaotalel otn levikn Zuvbiaoken uto EkGeon oxeTIKA Ue
™V epapuoyn tc rnapovoac ouuBaong, kot Sa eEeTalel TO EVOEXOUEVO EYYPAPRC
TOU BEUATOC TNG CUVOAILKAC 1) UEPLKNC avaBewPNON¢ TG oUUBACNC OTNV NUEPHOLY
Stataén tn¢ Juvdiaokeync.

Apdpo 19

1. e nepintwaon mou n ZuvblaokeYn eykpivel uia véa ZuuBaon mouv Ba avadswpei
™V napovoa JUUBaaon, EKTOC eav n véa ZuuBaon mpoBAEmeL katL SLAPOPETIKO, TOTE:
(a) n kupwaon ano Eva MEAo¢ Tnc veac avaBewpnTiki¢ Z0UBaoNC EMIPEPEL
autodikaia Tnv dueon katayyelio tn¢ napovoac ZuuBaonc, mapda ti¢ Stataéeic Tou
apdpou 22, eav kat epooov n véa avadewpntikn ZouBaon éxetL teVel o€ Loy,

(8) ueta tnv nuepounvia evapénc toxvoc tn¢ avadswpntiknc XuuBaonc, mavet n
duvatotnta yio o MEAn va kupwaoouv tnv noapovoa SuuBoon.

2. H napovoa 2uuBaon oe kade nepintwon da nopaueivel o LloxU UE auTh TN
LOP®N KAL QUTO TO TIEPLEXOUEVO yLla Ta MEAN eKElva TOU TNV EXOUV KUPWOEL, aAAd
OV xouV KUPWOEL TNV avadewpntikn ZuuBaon.

Apdpo 2.

ZKOmog¢

2Komoc¢ Tou mapovrog Mépouc eivat va €0l Eva GUVEKTIKO Kall oUyxpovo mAaiolo ylo
NV MPoAnyYn, TNV aVTIUETWITION KAL TNV KATATTOAEUNON TWV UOPPWV CUUTTEPLPOPAC
Biac kat mapevoyAnong, cuuBaAdovrac otn dnutoupyia evoc meptBaAlovtocg epyaocioc
10 omoio ogBetai, mpowdei kot Staopalilsl o Sikaiwua kade npoownov o€ evav
koouo epyaociac ywpic Bia kat mapevoyAnon.
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ApUpo 3.
Mebio epapuoyrc

1. Jto mapov MEpoc eumintouv epyalOUEVOL Kol QITOCKXOAOULEVOL OTOV ISLWTIKO
TouEa, aveéaptnta armd 10 oUUBATIKO TOUG KAUEOTWS, CUUTTEPIAQUBAVOUEVWY TWV
anaoyoAouuevwy Ue ouuBaon Epyou, avelaptATwy UMNPECLWY, EUULOTNC EVTOANC,
TWV oMOCYOAOUUEVWY UECW TPITWV MAPOYWV UMNPECLWY, KaGWC Kal ATOUA TTOU
napakoAovdoUv KATAPTION, CUUTEPIAQUBAVOUEVWY TWV QOKOUUEVWV KOl TWV
HadINTeUOUEVWY, €FeAOVTEC, epyalOUEVOL TWV OTTOlwV N OXEan epyacioc Exel Anéel,
KaBwW¢ KAl ATOUN TTOU QULTOUVTAL EpYaoia Kol EpYAlOUEVOL OTNV ATUTTN OLKOVOUia.

2. Q¢ nmpoc¢ Touc EpyaloUEVOUC Kal amaoxoAoUuevouc tne rtap. 1 otov SnUooto TouEa,
onwc opiletal oto appo 14 tou v. 4270/2014 (A’ 143), aveéaptnta amd to kKadeoTw s

ToUg, epapuolovral ta apPpa 4 éwc kat 8, 13, 14, 15 kot avadoyika to
apBpo 12.

Apdpo 4.
Antayopevon Blac kat mapevoyAnoncg otnv epyaocia

1. Anayopevetal kade poppnc Bia kat moapevoxyAnon, mou ekdNAWVETAL KATA TN
OlApKeELl TNG €epyaoiac €ite OUVOEETOL UE QUTHV EITE TPOKUMTEL OO OQUTHY,
ovuneptdauBavouvnc tne Biac kat mapevoyAnonc Adyw @uUAou kot tn¢ oeEoVaALknc
TapevoxAnong.

2. Mo TOUG OKOTTOUC TOU TTOPOVTOC:
o) wc «Bia kot mapevoxAnon» voouvtal ol LUOPPEC CUUTIEPLPOPAC, TTPAEELC, TIPAKTIKEC
N AIEIAEC QUTWV, TTOU AITOOKOTTOUV, 0dnyouUV 1) eVOEXeTaL va 06NyNoouV 0 CWUNTIKT),
Yuyodoyikn, oeovadikn n otkovouikn BAaBn, eite ekdbnAwvovtat pueuovwueva

elte kat’ eravainyn, 8) wc¢
«TTOPEVOYANON» VOOUVTAL Ol LOPQEC OCUUITEPLPOPAC, TIOU EXOUV WG OKOMO N
anotéAeoua tv napabiaon tne aélOMPEMELNG TOU TTPOOWIOU Kal tn Snuloupylio
ek@oBiotikou, exdpikou, EEUTEALOTIKOU, TATTEVWTIKOU N emidetikoU rieptBaAlovroc,
avelaptiTwe €dv ouvioTouv Loppn Owakplong, kot meptdauBavouv kat tnv
mapevoyAnon Adyw UAou n ylo aAdoug  Adyouc Sdlakplonc,
V) w¢ «moapevoyAnon Adyw @UAoOU» voouvTal Ol HOPPEC CUUTTEPLPOPAC TTOU
ouvbEovTal UE TO PUAO EVOC IPOCWITOU, OL OTTOLEC £XOUV WC OKOTIO 1 ATTOTEAECUA TNV
napaBioaon tn¢ alloMPENELNG TOU MTPOOWITOU AUTOU Kat Tn dnutoupyio ekpoBLotikou,
exUpikoU, eEsUTEALOTIKOU, TATTEWVWTIKOU 1 emideTikoU neptBaAdovroc kata to apdpo
2 tou v. 3896/2010 (A’ 107) kat tnv map. 2 tou apdpou 2 tou v. 4443/2016 (A’ 232).
Ol LUOPpQEC OUUTTEPLPOPAC QUTEC meptAauBavouv kat T
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oefovadikn mapevoxAnon tou v. 3896/2010, kaGw¢ Kol UOPPEG CUUTTEPLPOPAS TTOU
ouvbéovtal e tov oeoUaAlko mPOoavATOALOUO, TNV EKPPACH, TNV TAUTOTNTA ) TA
XOPOAKTNPLOTIKA (PUAOU TOU TTPOOWITOU.

3. [ TOUC OKOTTOUG EQPAPLOYNG TOU TOPOVTOC Ol UOPPEC CUUTTEPLPOPAC Blac ko
TapevoyAnaon¢ o Bapoc Twv MPoownwv Tou apdpou 3 umopouv va AauBavouv xywpo
16iwg:

(a) otov ywpo epyaciag, cuunepidauBavouevwyv SnUoctwv Kat LOLWTIKWV XWPwWV Kol
XWPWV Omou 0 epyalOUEVOC TapeXEL epyaoia, AauBavel auotBn, kavel StdAsuua
biwe, yla avamauon n yla eaynto, 0€ XWPOUC ATOULKAC UYLELVAC Kal @ppovTidag,
amobutnpiwv n KaTaAupatwyv Tou TTAPEYEL o epyodotng, ()
OTIC UETAKIVIOELC QIO KAl TTPOC TNV Epyaoia, TiC Aoutec uetakivrioslg, ta taéidia, tnv
eknaibevon, kaBwe kot TIC EKONAWOELC KAl TIC KOWVWVIKEC SpaoTNPLOTNTEC TTOU
oxetilovral UE mv epyaoia Kat
(v) kata ti¢ enikolvwvieg mou oxetilovtal Ue tnv epyaocia, cuuneptAauBavousvwv
EKEIVWYV TTOU TTPAYUATOTOLOUVTAL UECW TEXVOAOYLWV TTANPOWPOPLKNC KoL ETTLKOLVWVIAC.

Apdpo 5.

Ynoxpewoeig epyodotn yia mpoAnyn kot avtiustwnion t¢ Biag kat TG
napevoyAnong
1. Kade epyodotnc aveéaptntwc aptGuoU amacyoAoUUEVOU TPOCWITIKOU, KaGwW¢
KOl TQ TTPOOWTTX TTOU olOKOUV TO SteUUVTIKO SIKaiwUX 1) EKTIPOCWITOUV
OV gpyodotn UrnoxpeouvtaL: o)
va mapadauBavouv, va Stepeuvouv kat va Staxelpilovral kade katayyeAio n
OXETIKN avapopa entdelkvuovtac undevikn avoyxn otn Bia kat nmapevoyAnon,
UE EUTTLOTEUTIKOTNTA KOl UE TPOTTO TToU 0€BeTa TNV avBpwrtivn aélompEnela,
kaBw¢ kat va unv napeunodilovv tnv napadabn, t OSlepevvnon kat
Staxeipion twv KkatayyeAlwv n avagopwv autwv, B) va mapeyouv
ouvbpoun kot npooBaon oe kade apuodia dnuoota, dtokntikn i SikXOTIKNA
apxn, KAt TNV EPEUVH TETOLOU ELSOUC TIEPLOTATIKOU 1) CUUTIEPLPOPAC,
£pooov TOUG {ntnvei arno QUTEC,
V) va mapéxouv atouc epyalopuéVouc MANPOPOPIEC CXETIKEC UE TOUC TIAVOUG
ktvduvouc Biac kat mapevoyAnong otov Epyaciako YwWPO Kol UE TO CYETIKA
UETPO MPOANYNC Kat mpootaciog, CUUTEPIAXUBAVOUEVWY TWV UTTOXPEWTEWV
Kot Twv SIKNWUATWY TwV EPYAIOUEVWY KAl TOU €pyodotn emi TETOLWV
TIEPLOTATIKWV,
8) va avaptoUv oTov xwpo epyaociac kat va kadtotouv mpocBaotun evnuépwan
yla tic Stadikaoiec mou upliotavtal O erminedo emiysipnong yia tnv
KoTayyeAia KoL TNV QVTIUETWITLON TETOLWV UOPPWV CUUTTEPLPOPAC, KATwWC Kal
TO OTOLYELO ETIKOLVWVIOC YLO TIC APUOSLEG, CUUPWVA LUE TIG KEIUEVEC SLATAEELC,
OLOLKNTLKEC Kol SIKOOTIKEC OPYEC.
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ApUpo 6.

Evnuépwan oto mAaioto tn¢ uvyeioc kat aopalelac - Tporomoinon tou apdpou
47 tou v. 3850/2010

2tnv nep. 8’ tn¢ map. 1 tou apdpou 47 tou v. 3850/2010 (A’ 84) npootidevral
oL kivouvol kot ta UETPO KATATTOAEUNONG TNG Blag kat TNG mapevoxAnong otnv
epyaoia, cvuneptAauBavougvne tng oeéovalikrg mapevoxAnong kot n mop. 1
SlauopwveTaL w¢ génge:
«1. O epyobdotnc AauBavel ta katdAAnAa UETPO, TTPOKELUEVOU oL EpYalOUEVOL
KO(L Ol EKTTPOOWITOL TOUG OTNV ETTXEIPNON Vo AauBavouv 0AeC TIC anapaitnTeC
nAnpowopiec doov apopd:
a) otn vouoUeoia mou LOYUEL, CXETIKA UE TNV UYELA KAl TNV AOPAAELX TWV
EpyalouEvwy Kal TOV TPOMO EQOPUOYNC TNC amo tnv Eentxeipnon, 6)
OTOUC KIVOUVOUC Yla TV Ao@AAEL Ko TNV LYEia, kadwe KoL T UETPA KAL TIC
SpaoTNPLOTNTEC MPOOTHTIOC KOl TTPOANYNC ITOU aiOPOUV EITE OTNV EMIXEIPNON
EV YEVEL, €ite o€ kale glboug Véon epyaoiac kot kadnkovtwv, UeTaél Twv
omolwv Tou¢ KIVOUVOUC Kol Ta UETPA yla TNV KATAMOAEunaon tng Biag ko
apevoyAnong otnv epyaocia, ouvunepAauBavougvne t¢ oeoVaALKNC

napevoxAnong Kou
y) ota puEtpa tou AauBavovtal kat’ eapoyn The mapaypa@ou 2 tou apdpou
45.»,
Apdpo 7.

Evioxyuon évvoiac Yuxokowwwvikwv Kivéuvwy - Tporortoinon tou apdpou 42 tou v.
3850/2010
2tnv ap. 6 tou apdpou 42 tou v. 3850/2010 (A’ 84) tportonoteital n riep. €’ Ue
™V MPooBnkn 0pLoUOU TTOPAUETPWY, TTOU AauBavel unoyn o epyodotnc yia
NV KATAPTION TPOYPAUUATOC TPoAnmtiki¢ Spaong, mpootidetat nep. &
OXeTIKA UE TNV aéloAdynon kvduvwy kot Tt AnYn pETpwy Kata tng Bioc Ko
tapevoyAnong, ovuneptAauBavougvne tne oeEoVaALkn¢ mapevoxAnong kot n
nap. 6 SloUopPWVETaL wc¢ &énc:
«6. 0 £pyodotnc unoxpeoutaL:
a) va @povtilel WOTe va MPooapuolovtal To UETPA TNG TTPONYOUUEVNC
apoaypa@ou avaloya UE TIC UETABOAEC TWV TTIEPLOTATEWV KAl VA ETMIOLWKEL TN
BeAtiwon Twv UQLOTAUEVWYV KOTAOTACEWV,
8) va epapudlet tic urtodeiéeic Twv emdewpnTwWy VYEIOC Kol AOPAAELAC KOl
VEVIKO va SIEUKOAUVEL TO EPYO TOUG UECT OTNV ETILXEIPNON KATH TOUG EAEYYOUC,
V) va emiBAEnel tnv opdn e@apuoyn TwV UETPWVY UYEIAG KOl OQAAELNC TwV
epyalouevwy,
6) va yvwotornolel atouc epyalopEéVouc ToV EMayyeEAUATIKO Kivéuvo amo thv

128


https://www.taxheaven.gr/laws/view/index/law/3850/year/2010/article/47
https://www.taxheaven.gr/laws/law/index/law/207
https://www.taxheaven.gr/laws/view/index/law/3850/year/2010/article/42
https://www.taxheaven.gr/laws/law/index/law/207

epyaoia TOUG,
€) va kataptilel mpoypauua mpoAnntiknc Spaon¢ kot BeAtiwong twv
ouvinkwv epyaociag otnv emyeipnon, AauBavovrag umoyn biwg NV
o0pyavwaon TtnNe¢ EPyaoiog, TIC KOLVWVIKEC OYEOELS, TmepLBaAdovtikoUg Kkat
TEXVOAOYLKOUG mopdyovieg, aAdd kal YUXOKOLVWVIKOUG  KvdUvoug,
ot) va géaocpalilel tTn ouvtrpnon Kot tnv mopakoAovudnon tne aopaiouc
Aettoupyioc UEOWV Ko EYKATAOTHOEWV,
{) va evOappuvel kal SLEUKOAUVEL TNV EMUOPQPWTN Kol ekmaidevon twv
EPYAJOUEVWY KOL TWV EKTIPOCWITWY TOUC, CUUPWVA UE Ta apUBpa 22 kat 48, n)
va AauBavel ouAdoyika uétpa mpootaociac twv epyalouEvwy Kol ) va
aélodoyei Yuyokowvwvikouc kivéuvouc, uetaéu aAAwv touc kivéuvouc tnce Biac
kat tapevoxAnonc, ouureptdauBavouévnc tnc oeEovaAiknc napevoxAnonc ko
va AdauBavel uétpa yio tnv mpoAnyin, tov EAEYX0 Kal TEPLOPLOUO AUTWV. ».

Apdpo 8.

Evioxuon apuodiotitwyv Latpou epyaciac - Tpononoinon twv apdpwv 17 kat 18 tou
v. 3850/2010
1. Ztnv nap. 2 tou dpdpou 17 tou v. 3850/2010 (A’ 84), ot mep. y’ kat €’
Tportortolovvral kot n  map. 2 Slouoppwvetal  w¢  €ENG:
«2. Elbikotepa, o atpoc epyacioac ouvuBoulevel oe Féuarta:
o) OoxedlooLUOoU, TMPOYPAUUATIOUOU, TPOMOMOINoNG TNG TAPAYWYIKIC
Stadikaoiog, KATHOKEUNG KOl CUVTHPNONC EYKATAOTAOEWY, CUUPWVA LE
TOUC KaVOvee uyelac kot ao@alsiac twv  epyalouevwy, B)
AnYnc UETPwWV MpooTaOoioC KATG TNV €loaywyn Kalt xprnon UAwv kat
npoundelac UEOWV géomAlouou,
y) wuatodoyiac kat Yuyxoloyioac tnc epyaciac, UeTtaél dAAwv kat yla tnv
poAnyn ™me Biag Kot tapevoyAnong otnv  epyaocia,
ovunepidauBavouévne tc osovaldiknc mapevoxAnong, epyovouiac ko
uytetvnc ¢ epyaoiac, Siev9etnonc kot StauopEwonc twv BECEWV Kal ToU
neptBaAdovroc NG Epyaciac Kol TNG OpPyaAVWOonNG TNG TTOPAYWYIKNIC
Swadikaoiag,
6) opyavwonc unnpeocia¢  mapoxn¢  mpwtwv  BonVewwv, )
apxikn¢ tomodetnone kat aAdaync déonc epyaociac yia Aoyoug uvyeiag,
owuatiknc n Yuxwkneg, mpoowplva n uoviua, kadwe kat evraéng n
enaveévtaéng atouwv mou ueiotavtal Stakpioelc n Yuuatwv Biag kat
napevoxAnong, cuumnepiAauBavousgvne tnc oefovaldiknc napevoxAnonc,
kadwe kat Juuatwv evdoolkoyevelaknc Bioc otnv  mapaywylkn
Stadikaoia, akoun kat uHe umobdelln avauopewonc 1 evloywv
npooapuoywyV tn¢ JEonc epyaciac.».
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2tnv map. 2 tou dapYpou 18 tou v. 3850/2010 tporomotovvtal n nep. &’ Ue tnv
poovnkn twv Kwwduvwy Biag kat mapevoxAnong, cuunepltAauBoavougvng tng
oeéovaldiknc mapevoxAnong kot n tep. €’ Ue TNV mpoovrikn napoxnc Yepaneioc
o€ nepintwon neplotatikov Biag kat n tap. 2 SLoUopPWVETAL WG EENG:
«2. O 1atpo¢ epyaoiac eMBAENEL TNV EQaPUOYN TWV UETPWV NTPOOTATLAC TNC
vyeiac twv epyalopeévwy Kot TpoAnYnc Twv atuxnuatwy. o Tov OKOTmo auTov:
a) emfswpel taktikd TIC VEOEIC €pyaoiac kal avapEPeL omoladnmote
TTAPAAELYn, MPOTEIVEL UETPO AVTIUETWITIONG TWV TTAPAAE(PEWV Kot ETTIBAEMEL
v EQapuoyrn ToUg,
8) emeényei tnv avaykalotnta t¢ OWOTAC XPHONG TWV ATOULKWY UETPWV
mpootaoioag,
V) EpeuvaA TIC alTieC TwV aoTEeVELWY TOU OQEidovTal oTnv epyaoia, avaAUeL kal
aéloAoyei Tot aMOTEAECLIATA TWV EPEUVWV KAL TIPOTEIVEL UETPX YLO TNV TTPOANYIN
Twv aoJevelwv aQuTwVy,
6) emBAEnEL TN CUUUOPPWON TWV EPYAIOUEVWY OTOUC KAVOVEC UYEIG Kol
ao@paAclac Twv ePyaloUEVWY, EVNUEPWVEL TOUC €EPYAIOUEVOUC Yl TOUC
KtvéUVoUC ToU TMPOEpyovVTAl Qim0 TNV epyacia toucg, Kadwc Kol yla Toug
TPOouC nmpoAnyrc toug, uetaéU Twv ormoiwv toucg kKivéuvouc tn¢ Biac kat
napevoyAnong, ouvumepidauBavouévnc ¢ osfovadiknc mopevoyAnong, &)
mapéxeL enelyovoa Jeparneia, 15(w¢ 0€ MEPIMTWON ATUXNUATOC, TTEPLOTATIKOU
Biac n oawpvidiac vooou kat ekteAel mpoypauuata euBoAlacuol Twv
epyaloucvwy HE EVTOAN TNG apuodlac umnpeocioc SnUOoLaC Uyeioc Tng
TIEPLPEPELOC, OTTOU EOPEVEL N ETILXEIPNTN. ».

ApBpo 9.

MoAwtikég evtog emiyeipnong yLa TNV KatarmoAéunon tng Biac kot napevoyAnong

1. Ot enyelpnoelc mou amacyoAovv navw and eikoot (20) dtoua umoxpeoUVTaL VX
ulodetoUv moAltikny yia t™v mpoAnyn kat koatamoAéunon ¢ Biac kot NG
TapevoxAnonc otnv gpyacia katda tnv évvola Twv apdpwv 3 kot 4, otnv omola
OnAwvetat n undeVIKN avoxn O€ AUTEC TIC UOPPEC CUUTTEPLPOPAUC Kol Tipoadiopilovtal
Ta SIKALWUATH KAl Ol UTTOXPEWOELS TwV EPYAlOUEVWVY KAl ToU £pyodotn yla thv
TTPOANYN KoL QVTIUETWITION TETOLWV TIEPLOTATIKWVY 1 LLOPPWYV CUUITEPLPOPC.

2. H moAwtikn autn Umopel vat eVtdooetal o€  va ouVOSEUETAL artO TOALTIKY Lo TNV
mpowdnon tNC LOOTNTAC EUKALPLWY KAl TNV KATATOAEUNON TwV SLAKPIOEWV Kot
neptAauBavel kot eAaylotov:
a) ektiunon Ttwv Kwéuvwv Bilac kot mopevoyAnong otnv  epyaocia, 6)

UETPQ L TNV TTPOANYN, Tov EAEYX0, TOV TTEPLOPLOUO KAl TNV QVTIUETWITION TWV
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KIVOUVWYV auTtwyV, KaBwe KaL yLa TV mapoakoAoudnon TETOLWV MEPLOTATIKWYV 1 HOPPWV

OUUTTEPLPOPALC,
y) €EVEpyelec  evnuépwonc kal  gvalodntomoinong Tou  mPoowrikou, )
IANpoopiec yla ta SIKAUULWUXTH KOl TIC UTNTOXPEWOEL TWV EPYAJOUEVWY KoL TOU
gpyobdotn, kadwe Kkal TwWV oTOUWV TOU aokouv To Olevduvtiko Sikaiwua n
EKTIPOOWITOUV TOV £py0d0TN, OTO UETPO KAl otov Baduo tn¢ Siknc touc evduvng, oe
nepintwaon ek6NAwonc N avaopacs r KatayyeAiag TETOLWVY TEPLOTATIKWY, KaBwWS Kot
yla ™m OXETIKN Swadikaoia,
€) 0pLOUO €VOG MPOOWITOU WG TTPOOWITOU avapopds («ouvdéouou») os emninedo
enyeipnong, apuodiou yia va kadodnyei kot vo EVNUEPWVEL TOUG EPYalOUEVOUC YLa
™V nmpoAnyYn kat tnv avtuetwition tne Biac kot mapevoxAnong otnv pyaocia, ot)
™V mpootacio t™¢ amaocyoAnong kot tnv umootnplén epyalouévwyv Guudtwv
evboolkoyevelaknc Biag, kata to duvatov, ue kade mpoopopo UEoo N eUAoyn
mpooapuoyn.

Apdpo 10.

MoATikEg EVTOC EMIXEIPNONG YLo TH OLOXEIPLON EOWTEPIKWV KATAYYEALWV

1. Ot emyelpioeLc mou amacyoAovv navw and eikoot (20) atoua vnoypeouvtal va
ULOUETOUV TTOALTIKY yLa T SLOXEIPLON ECWTEPIKWV KATAYYEALWV yLa TTEpLOTATIKA Biag
KoL TapeVOxAnong kata tnv évvola twv apPowv 3 kot 4, otnv onoio MEPLYPAPETAL N
Stadikaoio urmobdoxnc kot €EETAONC TWV KATAYYEALWYV QUTWV, KATA TPOTMO TTOU
Staopaldilet v mpootacia tou Juuatro¢ kot tov o€Baocud otnv oavipwrivn
aélompenela.

2. H moAwtikn autr) Umopei va EVTAOOETAL OE 1] VO OUVOSEUETAL a0 AAAEC TTOALTIKEC
Kot neptdauBavel Kot eAayiotov:
a) aopaldeic kat evkoAa mpoaBaoiuouc StavAouc enikotvwviac yio Tnv utodoxn Twv
katayyeAiwv, kadwc kal tov mpoodloptoud twv apuodiwVv mPoownwy EVIOC TNG
enyelpnong yla tnv mapadaBn kat tnv eEETAON TWV KATAYYEALWV KAL TNV EVNUEPWTN
Twv KatayyeAAoviwy,
B) épeuvva kat eéétaon Twv KatayyeAlwv UE auepoAnyia kot mpootaocio TNG
EUTTLOTEVUTIKOTNTAC KAl TWV TPOCWIIKWY OS0UEVWY TwV VUUATWY Kol TwV
KotayyeAAouevwy,

y) Thv amoayopsuon avumoivwy kol MEPAITEPW Vuuatormoinong tou tiyousvou
TIPOCWITOU,

6) v nmepwypapn Twv ouvenswwv eni dlamiotwong  mopabiaoswy,
g) ™ ouvepyaoia kot mopoxn KA9e OXETIKNC MANPOPOPING OTIC APUOBIEC APXEC,
gpooov {ntndel.

Apdpo 11.
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Mepieyousvo Kavoviouwv Epyaciac kot Emiysipnoiakwv ZuAAoyikwv ZuuBacewv
Epyaociac

Ot moAttikég Twv apdpwv 9 kat 10 eival avtikeiuevo cuAdoyikwv SLanpayuateUoewv
w¢ TeEpLeExYouevo tn¢ Emyelpnotakng ZulAdoyiknc ZuuBaong Epyaociag n tou
Kavoviouou Epyaoioc n kataptilovtal amod tov epyodotn, katomiv StaBoUAevuonc ue
TOUG EKTIPOCWITOUG TNG TTAEOV QVTUTPOOWIEVUTIKIC CUVOLKOALOTIKIIG 0pyavwaong tng
enyeipnong n ¢ ekUeTaAAevonc n ue to ouuBouAio epyalouevwy Kat, EQooov Sev
UTTApYOUV OUVOLKAALOTIKEC OpYaVWOEL Kot ouuBoUAlo epyalouévwy, Katomv
EVNUEPWONG TwV €PyaloUEVWY KAl avapTnonG tou oxediou MOALTIKAG OTOV XWpPO
gpyaoiac n yvwotonoinong tou, mPokelUEVOU va AdBet anoeic. Etdika ot mpoBAEYeLc
yla etGapyika mopantwuate, rneldapyiky dtadikaoia kot metGAPXIKEC TTOVEC OTO
Aiolo 1) O€ OUVEXELX KATAYYEALWV Yl TTEPLOTATIKA Biag Ko mapevoyAnong otnv
epyaoia anoteAoUv UNMOXPEWTIKO MEPLEXOUEVO Tou Kavoviouou Epyaciag, epdoov
TETOLOG UTTAPYEL I} UTTAPXEL UTTOXPEWON KATAPTLONG TETOLOU.

Apdpo 12.

Aikaiwparta yougvwy - ArtoteAéouata eni napaBioong tng anayopevoncg Biag kat
napevoyAnong

1. Kade npoowro tou apPpou 3 mou Jiyetal ano neplotatiko Biag kat mapevoyAnonc
o€ Bapoc¢ tou katd 0 apdpo 4, akoun kot av ExeL AnéeL n oxéon, oto nmAaioto ¢
onoia¢ PEpetoal 0Tt ekONAwdnke o€ BApOC TOU TO MEPLOTATIKO 1 ) CUUTTEPLPOPX, EXEL
Sikaliwua, mepav TNC SIKAOTIKNC MPOOTACIAC, TTPOCQUYNG EVWITIOV TN¢ EmBewpnong
Epyaoiac kot tou Zuvnydpou tou [oAitn w¢ @opéa mpowdnonc kot EMONTEIAC TNG
apxn¢ tc ong UETaxeiptong, ouupwva Ue touc v. 3896/2010 (A’ 207) kot v.
4443/2016 (A’ 232), kaBwc kat urtoBoAr¢ katayyeAiog VIO TNC EMIXEIPNONG KATA TNV
mtoAttikn tou apBpou 10.

2. Otav epyalouevoc i ue dAAn oxéon amaocyoAovuuevoc kata to apdpo 3 mapabialet
™V anoyopevon Biac kot mapevoxAnong tou apBpou 4, 0 EpyodOTn¢ umoxpeoUTAL VO
AdBel T amapaitnTto MPOCPOPO KAl avaAoya UETPO KATA TTEPIMTWON 0 Bapoc Tou
KatayyeAAOUEVOU, TTPOKEIUEVOU va eUTTOSIOTEL Kot va Uunv enavoaAnedei nopouolo
TIEPLOTATLKO n OUUTTEPLPOPA.
Ta pétpa auvta umopel va meptdauBavouv tn ouotaon cuuuodpewaong, tmv aidayn
Uéonc, wpapiou, TOmoU 1 TPOMOU MaPoxr¢ epyaciac N tnv katayyeAia tne oxéonc
amooX0ANCNG N oUVEPYAOING, UE TNV EMIPUAAEN TNG AITayOpeUONC THG KATAXPNONG
Sikatwuatoc Tou apdpou 281 AK.

3. Kade npoowrto tou apdpou 3 mmou uiotatal MePLOTATIKO Biac kat mapevoxAnonc
o€ Bapoc¢ tou, Exel SikalwUa Vo QTTOYWPOEL OO TOV EPYAOLOKO XWPO YL EUAOYO
XPovo, xwpic otepnon utodou n dAAn SUCUEVN CUVETELD, EQOOOV KATA TNV €UAoOYN
niero(dnon tou veliotatal enikeipuevoc ocoBapdc kivbuvoc yia t {wn, TNV vyeia n tv
ao@pdAeila tou, 16iwg, Otav 0 epyodotnc gival o SpAOTNC TETOLAC CUUTTEPLPOPAC N
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otav bev AauBavel ta amapaitnta MPOCEOPA UETPA KATA TNV Tap. 2, WOTE Vo
QITOKATAOTAOEL TNV EPYACLOKN ELPNVN, N OTAV TA UETPA QUTA SEV Elval LKavd yLa va
oTaUATOOUV m OUUTTEPLPOPT Biac Ko tapevoxAnonc.
2TNV nePImTWaon auThV, 0 AMOXWPWV UTTOXPEOUTAL VAL EVIUEPWOEL TTPONYOUUEVWE TOV
EPyodOTN EYYPAPWS, AVUPEPOVTAC TO TIEPLOTATIKO Bia¢ Kal mapevoxAnong kat ta
TIEPLOTATIKA TTOU ALTLOAOYOUV TNV memoidnor) tou, OtL enikettat coBapoc kivbuvoc yla
™ lwn, v vyela n v aopdAeld tou. Epooov dev upliotatal f ExeL MAUOEL Vo
vpiotatal o kivéuvog Kol To MPOCWIO TNG map. 3 apVEITAL va EMLOTPEYEL aTOV
EPYAOLOKO XWPO, 0 EpYodOTNG UTTOPEL va MPooUyeL otnv Entdswpnon Epyaociog ue
aitnua tnv ermiduon tn¢ dtawopac. 2tnv nepintwon autnv e@oapudletatl to apdpo 18.

4. Otav epyobd0tnc 1 mpoowmo mou aokel To SLevGuvTIKO Sikaiwua 1) EKTPOowWIEl ToV
epyodotn napabBialel tnv anayopevon Biag kot mapevoxAnong touv apdpou 4 kata ™
ouvayn n apvnon ocuvaydnc tng EVWounG CXECNG UE TPOOWITO Tou dpPpou 3 1 katd
v €€€Aién, Siapketa n Avon autrc, mapabBialet tnv epyatikn vouoBeoio Ko
enBaAlovrat o Bapoc Tou oL SLOIKNTIKEC KUPWOELS TNC TTEP. o’ TNC rtap. 2 Tou apPpou
19.

5. Je kade nepintwon, n napaBiaon tng kata to apdpo 4 anayopeVonG YeVWA EKTOG
twv dAwv aiwon yia mAnpn amnolnuiwon tou GyouevoU TPOoOWITou, N ormoia
kaAumtel tn Jetikn kat amoVetikn tou {nuia, kadwc kat tnv ndikn BAdabn.

Apdpo 13.

Arnayopeuon avtutoivwv

ArtayopeveTal Kot givat akupn n katayyedia n n ue omotovdnmote tpomo Avon ¢
&vvounc oyéonc otnv omolia otnpiletar n amaocyoAnon, kadwc kat kade dAAn
SUOUEVHC UETOXEIPLON TMPoowrmou Tou apdpou 3, €QPOCOV OUVIOTA €EKOLKNTLKA
OUUTTEPLPOPA 1 QVTIUETPO KATA TNV Evvola Tou apdpou 14 tou v. 3896/2010 (A’ 207)
ylo mepLotatiko Biac kat mapevoxAnaong tou apdpou 4.

ApUpo 14.

Mpoopuyn aro VouLKa TPOoWITa Kol EVWOELS TTPOCWITWV

ATmayopeveTal Kot gival akupn n katayyedia n n ue omotovdnmote tpomo Avon ¢
&vvounc oxéonc otnv omolia otnpiletar n oanaocyoAnon, kadwc kat kade dAAn
SUOUEVNC UETAXEIPLON TPoowrou Tou dpBpou 3, €POCOV OUVIOTA €EKOIKNTIKNA
OUUTTEPLPOPA I QVTIUETPO KATA TNV Evvola Tou apdpou 14 tou v. 3896/2010 (A’ 207)
ylo MEPLOTATIKO Bla¢c kat mapevoxAnaon¢ tou apdpou 4.

Apdpo 14.
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Mpoopuyn and voulKa TPpoowna Kol EVWOELS TPOCWITWV

Otav voulka TNPOCWNH Kol EVWOEIC TNPOCWNWY, OUUTEPAauBavouEvwY
OUVOIKQALOTIKWY OpYaVWOEWY, OLKALOAOYOUV OXETIKO EVVOUO CUUPEPOV KoL
Sta9étouv ypantry ouvaiveon tou VIyOUEVOU TpPoowrou Tou dapvpou 3 amod
napaBaoelc Tou napovrog, epapuoletal n nap. 2 tou apdpou 22 v. 3896/2010 (A’
207). O Biyouevoc umopel o kade mepiMTwon vo MopEUBEL 1) KAl va UATALWOEL TN
Stadikaoia.

Apdpo 15.

Bapocg arnodeiénc
Otav to %yduevo npoowro Loxupiletal, Ot upiotatal Bia kat mapevoxAnon cuupwva
UE To nmapov MéEpog, epapudletor n map. 1 tou apdpou 24 tou v. 3896/2010 (A’ 207).

Apdpo 16.

2uotaon AutoteAouc Tunuatoc yla tnv napakodovdnaon tn¢ Biag kat mapevoyAnong
otnv epyaocia oto Jwua Emtdswpnong Epyacioc (2.E.M.E.)

1. Jto Jwpa EmGewpnong Epyaciac ocuvotrivetat Autotedéc Tunua ywax tnv
napakoAoudnon twv @atvouévwy Biag kat mapevoxAnong otnv epyacia, to omnolio
unayetat otov eviko Entdewpntry. Apuodiotnteg tou AutoteAou¢ Tunuatog yia tnv
napakodovdnon @awvoucvwy Biac kat mapevoxAnon¢ otnv epyaocia  eivat: o)
H napakoAouBnon tn¢ mopeiac Twv KATAYYEALWVY KAl TWV QUTHOEWYV L TNV €miAuon
EPYATIKWYV SLOOoPwWV CXETIKWV UE Bia kot mapevoyAnan mou vrtoBaAlovral oto
2.E.TNE..
8) H ouvtaén kat urmtoBoAn etnolwv eKFECEWY UE TTOOOTLKA KOl TTOLOTIKA OTOLYE(Q ETTi
TWV KatayyeAlwy, tnc SLaxeipLoric Toucg, tne ouvepyaaoiac ue tov Zuviyopo tou lolitn
oto mAaiolo ™G apuodlotnTtac tou, cuupwva Ue tov v. 3094/2003 (A’ 10), tng
Sieaywync kot ¢ ekBaonc Twv EAEYYWV Kol TWV EPYATIKWYV OLAPOPWY, TNG
OUU@IAlwoNG TwV UEPWV 1) TNC EMLBOANG SlotknTikwV KUPWOEWV. Ol ETNOLEC EKTETELC
kowvorotouvtat oto Tunua lootntag twv QUAwv tn¢ AteuBuvong Atoutkwy Puduiocswv
Tou Ymoupyeiou Epyaoioc kat Kowvwvikwv YmoUéoswv, otn [levikny pauuarteio
Anuoypapiknc kot Owkoyevelaknc MoAttiknc kat lootntac twv QUAwv tou Yrmoupyeiou
Epyaoioc kat Kowvwvikwy Ymodeoewyv kot otov Zuvnyopo tou [loAitn.
v) H evnuépwon twv meplpepeiakwyv unnpeciwv tou J.E.M.E. yla TiC VOUOTETIKES
e€edilelg, TIc kaAéc mpakTikéC kat To Jeuata e@apuoync tn¢ vouoveoiag mou
oxetiletal ue ™ Bia kot mapevoyAnon kat n mapoxn ocuuBouAsuTikiC otnpléng os
QUTEG, 0O ouvepyaoia uUe T ouvapuddia  tunjuata  tou  S.EMIE.
6) H ouvepyaoia ue to Tunua Zxedbiaouou kot Suvtoviouou EAEyywv, ue to Tunua
lootntacg twv QuAwv otnv Epyacia tng AicuBuvong Atouikwv PuBuioswv kat Ue
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levikn Mpauuarteio Anpoypa@iknc kot Otkoyevelaknc loAwtikne kot lootntac twv
Q@UAwv tou Yroupyeiouv Epyaciac kot Kowwvikwv YMOGEoEwV ylo TNV €KmOvNoN
06nNywv Kot mpwTokOAAwV yLa Ti¢ SLapopec mou oxetifovtal ue Bia kat mapevoyAnon,
kaBwg kat pe tov Zuvnyopo tou MoAitn, oto nAaiolo Twv apuodLlotTwy Tou, CUUPWVA
UE oV V. 3094/2003.
€) H ouykévtpwon, enséepyaocia kat aélornoinon twv dedouévwv amo touc eAEyYoUC
OXETLKA LUE TNV THPNON TNG VOUOTEDIAC KaL o0 TG ALTHOELG LA TNV ETTIAUON EPYATIKWV
Slapopwv OXETIKWY UE TN Bia KAl TNV MTAPEVOXYANON KaL N XPoN CXETIKWVY SEIKTWV
UETPNONG.
ot) H tripnon untpwou twv epyodotwy, Katd Twv omoliwv Exel emttBAndel dlotkntikn
KUpwan yla napaBaon tne anayopevonc Biag kat mapevoxAnaong otnv epyacia, oto
oroio avaypapetal kade upetaBodn authg, ouveneio TeAEO(SIKNG SIKAOTIKAC
anoeaonc.

2. 2t¢ nén vnapyouvoec 9€oelg mpoowrikoU tou apdpou 56 tou m.b. 134/2017 (A’
168) ouotrivovtat kat poatidevral €L (6) O€oeic we akoAovBwg: duo (2) Jéoeig ME
Noutkwv, uia (1) O¢on ME MAnpogopiknc, uia (1) 8éon ME ZtatiotikoAoywv, Sdvo (2)
veoelc MNe Alolkntikou Otkovoutkou.
Tou AutoteAdouc Tunuatog yla tnv rapakoAovdnon tne Biag kat napevoyxAnong otnv
epyaoia npoiotatatl undAAnAog eldikotntag ME AtotkntikoU OLKovouLKou.

Apdpo 17.

Apuoéiotnta Emidswpnoncg Epyaociog

1. H Emi9swpnon Epyaociac opiletat apuodia yia tov EAEYYo TNC EQAPLOYNC TWV
apBpwv 4, 12 kat 13 eni umoBoArnc aitnong emilvonc epyatiknic Stopopac amo to
npoowra Tou apdpou 3, kaBwe KAl yLo ToV EAEYXO TNE THPNCNGC TWVY UTTOXPEWTEWY TWV
apBpowv 5 ewc kat 11, avelaptntwe ¢ unoBoAnc aitnong. Na tnv ekteAeon Tou
napandavw £pyou n Emdewpnon Epyacioc Exel OAeC TIC apuodlotnTec kat Eouaieg
Tou apUpou 2 tou v. 3996/2011 (A’ 70), mpoketuévou va eéetalel kade katayyelia kat

aitnua mov urtoBaAAeTaL O UTHV KOl TIPOKELUEVOU VO EPEUVA, VO OIVAKAAUTTEL, Vol
evrorilel kat va SIWKEL TOUC TapaBates Twv w¢ avw dtataéewv.

2. Na touc¢ okomou¢ tou mapovtog, n Emtdswpnon Epyaocicc emimpood<twe: o)
mapeXel oUUBOUAEC mPo¢ ToUC €pYodOTEC Kal TOUG EPYAlOUEVOUC, OXETIKA UE TNV
EQAPLOYN TWV UTTOXPEWOEWYV Kal TwV SIKHIWUATWY ToUC €k Tou MEépouc autou, B)
UEPLUVE, WOTE oL €PYOSOTEC Vo TPOoYwpPouv otn ANYn twv evOebdelyuévwy Katda
TIEPIMTWON UETPWV, TPOKELUEVOU va Slao@adlotouv 16iwg, N mpoAnyin kot n Eykaipn
KOl QUITOTEAECUATIKN QVTIUETWITLON TIEPLOTATIKWYVY Bia¢ Ko TApeVoYAnonc otov xwpo
Epyaoiac Kot y) TneEl UNTpwo Twv £pyodoTWV, KATA TwV oroiwv £xel emiBAnVei
SlolknTikn kUupwan yiw napabaon tne anayopeuonc Biac kot MopPeVOYAnong otnv
epyaoia, oto omoio avaypapetal kade UeTaBoAn autric¢, ouvenmeia SLKAOTIKAC
amopaornc.
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3. Kata tnv ektédeon tou Epyou tou, n Emidswpnon Epyaociac evnuepwVEl,
ouvepyaletal Ko avraldaooel otolyeia UE:
a) to Tunua lootntag twv QUAwv otnv Epyacia tng Ateuduvong Atoukwy Puduioswy
ToU Yrnoupyeiou  Epyaciac kot Kowwvikwv — YrmoOéoewv, B) tn levikn
Mpauuarteia Anpoypapiknc kat Otkoyevelaknc MoAwtiknc kat lootntac twv  QUAwv
Tou Ymoupyeiou Epyaciac kat  Kowwvikwv — YmoOEéoewyv, y) Tov Zuviyopo
Tou lMoAitn, oto mAaiolo doknong tn¢ apuodLlotnTac Tou, CUUPWVA UE  Ta  apdpa
3 Kot 4 ToU V. 3094/2003 (A’ 10), 6) kaOGe aAAn dnudoia
apxn TTIOU UTTOPEL val TNG TAPAOXEL CUVEPOUN), OTO UETPO TNG APUOSLOTNTAG TNG.

ApUpo 18.

Eniduon bitagopwv Adyw Biag kat mapevoyAnong evwmiov t¢ Emidewpnong
Epyaciag

1. Ot btaopéc amo ta apdpa 4, 12 kat 13, ot onoiec urtoBaAdovrat amo Ta TPOoWNa
ToU apUpou 3, euminmrTouv otV €vvola Twv epyatikwv ditapopwv tnc map. 1 tou
apdpou 3B tou v. 3996/2011 (A’ 170).

2. 2TnVv nepintwaon aitnong yla epyatikn dltapopd oxeTikn UE Bila kot mapevoyAnon, n
aitnon tou apdpou 3B tou v. 3996/2011 urmtoBaAdetat kat’ emtAoyn tou Yyouevou
TIPOOWITOU €i(Te OTOV Tmpoiotauevo tN¢ oapuodiac lepipepeiaknc Aievduvong
Emdewpnonc Epyaciakwv ZXECEwWV €ITE OTOV MPOIOTAUEVO TOU OPUOSIOU TUNUATOC
ko n Stadikaoia emiduonc tne Stapopac Steéayetal ano autov.

4. Ztnv nepintwaon twv atHoEWV aUTwV, n oulnTtnaon tn¢ EPYATLKAC SLAPOPAC KATA TO
apBpo 3B tou v. 3996/2011 npoodiopiletal kata mPOTePALOTNTA Kal n Stadikaoia
evwrnov t¢ Emtdewpnonc Epyaciac oAokAnpwvetal evtog to apyotepo dvo (2) unvwv
artod tnv unoBoAn tnc¢ katayyediag.

5. H Swadbikaocia bieéayetal pe tpomo mou Siao@alilel, OTL MPOOTATEUOVTAL I
OLWTIKOTNTA TWV EUTTAEKOUEVWYV ) TPITWV KAl T TPOCWITIKA SeSOUEVA TOUG, OTOV
Baduo mou eivat epIkto. 2 0An t™ Sidpkela e Stadikaoiog, TO MPOCWITIKO TNC
Emdewpnonc Epyaciac eméxel kadnikov exeuUIeLaC Yo EYypapa Kal oTolyela Twv
onoiwv AauBavet yvwon oto nmAaioto Tn¢ emiluong ¢ Slaopdg.
Katra t™ Siefaywyn tnc dwadikaoiag, Suvatoal va yivetal xprion TUTTOTOLUEVWV
beAtiwv eAéyyou kal epyaldeiwv Tekunpiwonc, wote va unootnpifovtat n Sta@avelo
KoL n yvnAaouotnta, kot Unopel va yivetatl yprion kade amodeLKTIKOU EYYpPAPOU, O
ormoldnNmote Hop@r, @UOLKN N NAEKTPOVIKY, va a&loTTolouvVTal EQOPUOYEC
TexvoAoyiac katl va {nteital n ouvdpoun kade apuodiag apxnc Kot tou epyodotn.
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Kata ta Aowma kot pue tnv entpulaén tne map. 2 tou apBpou 23, spapudlstal to
apdpo 3B tou v. 3996/2011.

6. Eqpdoov Sitamniotwiei napaBaon twv apBpwv 4 éwc kot 13, emiBaAlovral ano tov
Ermdewpntn Epyaociac Kupwoels ouupwva Ue to apdpo 19.

ApUpo 19.

ErtiBoAn dtokntikwv KUupwoewv amno tnv Emidswpnon Epyaciog
1. 2e mepintwon napaBiaong twv apdpwv 5 éwg kat 11 amd tov €pyodotn
emBarAetal, UoTepa ATTO TPONYOUUEVN TIPOCKANGN yLa mapoxn €ENYHOEwWY, TTPOOTLUO
yla kadeuio ntapaBaon, Ue atttoAoynuévn amdpaon tou apuodiou opyavou, Katd Ti¢
vevikéc Stataéeic tou v. 3850/2010 (A’ 84) yia tnv Tr)pnon twv KAvovwy UYEIaC Kal
QOQAAELOC OTNV EPYAOia KAl EVTOC TOU MAQLOIOU KUPWOEWYV ToU dpUpou 24

TOU V. 3996/2011 (A’ 170). Ztnv
nepintwaon autnv, eav o epyodotn¢ uéoa o€ npodeouia tpiavra (30) nuepwv amd tnv
kotvortoinon tn¢ andpaonc entBoAr¢ Tou mpootiuov ouuuoppwiIei ue tic urtodeielc
ToU opyavou mou Slevnpynoe tov EAeyxo, mapaitnPei amo tnv aoknon twv evOikwv
Bondnuatwv kat epapuolel epeénc tnv Keiuevn epyatikny vouoleoia, eéattiac tne
napaBaonc tn¢ omoiac tou eneBAnYn o mMPOOTIUO, TOTE TO SLOLKNTIKO TTPOCTIUO TTOU
emBANUNKe apyIKwG UELWVETAL KATA TPLAVTA TOLG ekatO (30%), ue aitioAoynuévn

npaén T0U opyavou miou T0 enéBale.

H emavaAnyn kamolog ek Twv aVwWTEPW NMAPABAOEWY UETH OE SLHOTNUN TECOAPWV
(4) eTwv amo tn SlevEpyeLa TOU apxLkoU eAEyyou Jewpeltal UTOTPOT Kal, TTAEoV TOU
VEOU OLlOLKNTIKOU TPOCTIUOU, OCUVEMAYETAL WUN Xopnynon TtNn¢ EKNTwWonG o€
ornotadnnote nepintwon.

3. Epooov mibavodoyeital enikeiuevog kivbuvoc vy ™ {wn n thv UyEia n tv
ao@AaAela EpyalOUEVOU QTTO TTEPLOTATIKO 1 TN OUUITEPLPOPA Biac kal mapevoxAnonc
Kol UOTEPO QIO TTPONYOULEVI] TTPOOKANGON TPOC TOV KATAYYEAAOUEVO yla mapoxn
génynoswv aueAAnti, ekbidetat evtoAn Ue aueon Loyv tpoc tov Epyodotn va AdBet Eva
N TMEPLOCOTEPA OO TA TAPAKATW TTPOOWPLVA UETPA OLAPKELAC EWG OTOU TMOAUOEL

armobedelyuéva va vplotarat o ETUKEIUEVOC kivéuvoc:
o) aITOUAKPUVON TOU KATAYYEAAOVTOG QITO TOV YWPO £pyaoioc Ue KataBoAn mAnpwv
Twv armodoywvy,
6) arayn Bapdiwv TOU TIPOOWITLKOU,

v)  uetakivnon  tou  KkatayyeAAouevou o  dAdo  Tujua  epyaoioc,
6) amaoyoAnon tou katayyeAAousvou uUe tnAgpyacio n €§ amooTACEwWC Epyaoia
avaAoywc TPOC ™m puan Twv Ka9nkovtwv.
Ta moapandavw nmpoowpLvd UETpa Umopouv va entBAnBouv amo tov Sieéayovra ™
Stadikaoia Emidswpntn Epyaocioc o kaGe otadlo UETA THV aiTNON Yla TNV EPYATIKN
Staopa 1 ard to apuodio va emiAnedel Tou EAEyyoU Opyavo oKOUa Kol TIpLY TN
SOLEVEPYELO AUTOU KAl UITOPOUV VA avakaAouvtal 1 va Statnpouvtal UE TO TTOPLOUN
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enti ¢ Sdlapopac n tou eA€yyou n Ue véa amopacon tou Emidewpntn Epyaociac.
2e mepintwon mou o epyodotng Oev ekteAel T opl{OUEVA OTNV EVTOAN WETPQ,
emBarAetal npootiuo yla KAde NUEPA TAPAAEWYNG EQAPUOYNG TOU UETPOU ATTO THV
nuepounvia eKTEAeonc mou opilet n evtoAn.

4. Kata tnc¢ npaénc emntBoAng mpootiuouv n twv SLOKNTIKWY UETPWV UTTOPEL va
aoknUei antd tov epyodotn n npooeuyn tn¢ nap. 5 tou apdpou 24 tou v. 3996/2011
(A’ 170). H ccoknon mpoouyng amno tov epyodotn SV avaoTEAAEL TNV EKTEAETN QUTWV.
H enavaAnyn kamoiwa¢ ek Twv mapaBaoswv TNG map. 2 TOU MOPOVTIOC UECH OE
dlaotnua tecodpwv (4) etwv ano tn SLEVEPYELX TOU apylkoU eA€yyou Jewpeital
urnotporntn) kat emBardetal, ue atttoAdoynuévn npaén tou ElbikoU Emtdewpntr nj tou
AtevBuvty e apuddiac lMepupepetaknc AtlevBuvong, UOTEpa amo €Loiynon tou
apuodiou Emidswpntn Epyacioc, mpoowpivh SLakormn Tn¢ AEITOUPYIdG CUYKEKPIUEVNC
napaywytkne dtadikaoiac n TUNUATOC 1 TUNUATWY 1 TOU OUVOAOU TN¢ Emiyeipnong n
EKUETAAAEUONG YLo XPOVIKO SLaoTnua UExpL mevte (5) nuepwv, mAgov tou véou

éLolkntikou npootiuou. H ektédean tn¢ Slolkntiknig
KUpwaong tn¢ mpoowplvic Stakormng yivetal amd tnv apuddia actuvoulkn apxn. O
XpPovoc¢ mpoowptvr¢ dtakormnc Aoyiletal w¢ KaVOVIKOC XPOVoG EpYaoioe w¢ mpoc oAa
Ta SIKALWUATO TWV EQYA{OUEVWV.

A pBpo 20.

ESviko ZuuBoUAio lootntag twv @UAwv - Tpomomoinon tou apdpou 9 tou V.
4604/2019

1. Ztnv nap. 1 tou apdpou 9 tou v. 4604/2019 (A’ 50) TpomomoLoUVTAL TO ELOAYWYLKO
gbapio kat n mep. a’ w¢ npo¢ tn petovouacia tne levikne MNpauuateioc lootntac Twv
QUAwv oe Tevikn Tpauuatsio Anuoypa@iknc kot Otkoyevelakng [MoALTikne ko
lootntacg twv QUAwv kat tnv rpoodnkn MOATIKWY Kot SpACEWYV yla TNV mPoAnyin kot
KatamoAéunon t¢ Biac kat tng mapevoyAnonc otnv epyacio kat n nap. 1
SlapopwveToL w¢ géngc:
«1. Juviotdtol ouAdoyikd ouuBoUAEUTIKO yvwUOSOTIKO Opyavo UE TNV ovouaoia
«EQviko JuuBouAio lootntacg twv QuAwv» (E.Z.1.@.), To onoio urayetal otn Evikn
Mpauuateio Anpoypaiknc kot Owkoyevelaknc MoAwtiknc kat lootntac twv QuAwv
(I.I.A.O0.1.1.@.) Kot EXEL ale &éne opUOSIOTNTEC:
a) die€ayel StaBoUAEUON LUE YUVAIKEIEC OPYAVWOELG KOl OPYAVWOELS TTOU Tpowdouv
NV 100TNTA TWV QUAWV, KOWVWVIKOUG (POpPEIC Tou SNUOCLou Kot LSLWTIKOU TOUEX,
EKTIPOOWITOUC TWV TUNUATWYV LOOTNTAC 1) EV YEVEL TWV OPYAVWOEWV EPYALOUEVWV KOl
gpyobdotwy, ekmpoownou¢ twv O.T.A. o’ kat 8 Baduou kol EKMPOOWITOUC
aveéaptnTwy apywv e okomo tnv unoBoAn npotacewyv npo¢ tn I.I.A.O.11.1.@. yia tnv
vtod€tnon moAtikwv kot Spacewv mou nmpowdouv TNV 100TNTA TWV PUAWY,
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ovunepdauBavouévwy Kot TOATIKWYV Kol Opacewv yloa TNV TPoAnYn Kot
katamoAéunon tn¢ Biag kat tng napevoyAnonc otnv epyaacia. ».

2. Ztnv map. 2 tou apdpou 9 tou v. 4604/2019 tpormomnoleital n mep. A’ w¢ mPOG T
ouykpotnon tou Edvikou ZuuBouliou lootntag twv QUAwv (E.Z.1.Q.) kat n nap. 2
SlapopewveTaL w¢ génge:
«2. To E5IQ éxeL bekamévte (15) uéAn, ouykpoteital pue amnopaon tou Ymoupyou
Epyaociac kat Kowwvikwv YmoUéoswv kot amoteAsital amo ta €€ng¢ uéAn: o)
Tov apuddio yia t Fevikn Mpouuateio Anpoypa@ikrc kot Otkoyevelaknc [MoALTkAG
kot lootntacg twv QUAwv Yroupyo, we nmpoedpo, Ue tov avanAnpwtn tou, B) tov Meviko
pauuatéa  Anuoypapiknc kot Oikoyevelaknc [loAwtikne kat lootntac twv
QuAwyv, UE oV avanAnpwtn ToU,
y) évav (1) ekmpdowmno tou Ymoupyeiovu ECWTEPIKWY, UE TOV avamAnpwtr tou,
6) évav (1) ekmpoowro tou Ymoupyeiou Alkaloouvng, UE TOV avamAnpwtry Tou, &)
évav (1) ekmpoowrno tou Zuvnyopou tou [loAitn, ue tov avamAnpwtry ToU, OT)
6U0 (2) ueAn bibaktikou epeuvntikou nmpoowrtikoU (A.E.M1.) twv A.E.l. ue eibikevan
ot omoudéc  @UAou, ue  TOUC  avamAnpwté¢c  toug, () Evav (1)
eknpoowno tou K.E.O.., ue tov avanmAnpwti  tou, n) touc Mpoébpouc
twv Enttponwyv lodtntag tne¢ K.E.A.E. kat tng EN.ME., ue touc avamAnpwteg
TOUG,
¥) tpoia (3) npoowna eyvwouUEVOU KUPOUC KoL EUTTELPIOC OE OVTIKEIUEVO OXETIKO LE TNV
ootTNTA TWV QUAWV Kkat tnv EUQUAn Bia, ue TOUC avamAnpwtéc Touc, t) SUo
(2) EKTPOOWITOUC YUVALKEIWV 1) QEULVIOTIKWY OPYAVWOEWV UE EVAAAQY QUTWV OE
KaO€e EMOUEVN OUYKPOTNON WOTE VO EKTTPOCWITOUVTAL EK TIEPLTPOTNG SLOAPOPETIKEC
VUVOUKEIEC ] (PEULVIOTIKEC OPYAVWOELS, WUE TOUC avamAnpwtec toug. To EZIQ
OUVEPXETOL TAKTIKA SUO (2) (pOPEC TOV XpOVO Kol EKTAKT, OTTOTE KPIVETAL QImopaiTnTO
Kot n Inteia TOU givat SLeTrC.
Ta ueAn tou EZIQ bev AauBavouv yia T CUUUETOXN) TOUG OE QUTO KOVEVOC €idouc
auolBn n arolnuiwon. ».

3. H map. 4 tou apBpou 9 tou v. 4604/2019 tpomomnolsital Kot SLAUOPPWVETAL WG
géne:

«4. 270 EZI® CUUUETEXOUV 1) TPOOKAAOUVTOL KATA TTEPITTTWON OTEAEXN KOUL EKTTPOCWITOL
TWV KEVTPIKWV, TIEPLPEPELXKWVY KO TOTTLKWV UTTNPECLWV KOl (DOPEWV, EKTTPOCWITOL TWV
TUNUATWYV LOOTNTAC 1) EV YEVEL TWV OPYAVWOEWV EPYALOUEVWV KoL EPYOSOTWV KAl TWV
EMAYyeEAUQTIKWVY EMIUEANTNPIWY, KaBw Kal akadnuaikol, EUELPOYVWUOVEC, ELOIKOL
EMIOTAUOVEG, TPOowITa arto TNV EAAada n ywpeg tou EWTEPLKOU, LUE EYVWOUEVO KUPOC
kat e€etbikevon oe Jeuara 100TNTAC TWV QUAWVY Kot 18tk Beuata @UAoU (EU@UAN
Bia, évtaén tn¢ Siaotaonc tou puAou/ gender mainstreaming, K.Am.).».

Apdpo 21.
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Znua lodétntacg - Tportonoinon tou apdpou 21 tou v. 4604/2019
210 apPpo 21 tou v. 4604/2019 (A’ 50) tportonotovvtal o TitAog kat n map. 1 w¢ mpog
™V mpoovnkn tng KatamoAéunong tng Biac kot mapevoyAnong otnv epyaocia,
avtukadiotatal n nap. 2, porornoteitatl n nop. 3 w npog tn puetovouaoio tng r.I.1.Q.
oe L[.A.O0.N.1.Q., kadw¢ kAt w¢ mpog TNV nmpoodnkn tn¢ npoAnyng tng Biag otnv
epyaocio Kot T0 apdpo 21 SloUoPPWVETOL w¢ génc:
«Apdpo 21
EmiBpaBevon twv emiyelpnocwv yiax tv avantuén Spacewv mpowdnong tne
OUOLOOTIKIC LOOTNTOC TWV QUAWV KoL KATATTOAEUNONG TNC Blog kot TG mapevoxAnonc
otnv epyaoia
1. To apuodio opyavo tou Ymoupyeiou Epyaoiac kat Kowwvikwv Ymodéoswv
emBpaBeVel TG eMIXELPNOELS TOU SNUOCLOU Kal LOLWTIKOU TOUEd TTou Slakpivovtal yLo
™V g@apuoyn moATIKWY (on¢ UETAXEIPLONG KAl (OWV EUKALPLWY TWV EPYAIOUEVWYV
yuvaikwy kot avépwyv Kot ToOALTIKWY yla TNV TpoAnyn kot tnv KatarmoAeunon tnc Biag
KoL TNC TapevoxAnonc UE tn xoprnynon «Znuatoc lootntocs.
2. Ma tnv amovour) tou onuatoc AauBavovrat urtoyn, uetaél aAAwv kpttnpiwv, n ion
auolBn yla ionc aéiag epyaocia, n L06pPONN CUUUETOXH YUVALKWY KAl avépwV OTIC
SlevBuvtikégc T€0elc 1 0  EMAYYEAUTIKEC KOl ETULOTNUOVIKEG OUASOEG TTOU
OUYKpOTOUVTAL OTNV ETUXEIPNOTN, N LOOTNTA OTNV EmayyeAuatikn eEEALEN, n thpnon tng
EPYATIKNC VOUOTEDING OYETIKA LUE TNV MPOOTACIO TNC UNTPOTNTAC KL TWV YOVIKWV
adelwv, n tnpnon tnc vouoJeoiac CXETIKA UE TA UETPA TTPOANYNC KOl QVTILUETWITIONC
¢ Biac kat tnc napevoxAnong, n epapuoyn oxediwv LootnTac N dAAwv KavotTouwv
UETPWV mpowdnong tn¢ oOUCLACTLKAC LOOTNTAC TWV QUAWVY, N KATAPTLON KAL EQApUoyn
moAttikwy ylta v mpoAnyn t¢ Bia¢ kat NG TAPEVOYAnNONC KAl yla TNV
anoteAeouatiky Slayeiplon E€OWTEPIKWY KatayyeAiwy, v umootipién ¢
anooxoAnaonc, Tnv UI0GETNON EVAOYWV MPOCAPLOYWY EPYACIAKWY PUTUICEWV KAl TN
xopriynon adetac o€ epyalopevouc/ec dupata evdootkoyevelaknc Biac, kadwc katn
Slapnuion yla tnv mpowdnon twv mMPOoIOVTwWVY 1 UNNPECLWY TNC OLKELAG ETIYE(PNONC
KOTd TPOmo mou armoBappUVEL ToV OELOUO Kal TIC EUPUAEC Slakpioelg. Me amopaaon
Tou YmoupyoU Epyaoiac kot Kowvwvikwv Ymodeoswv, UOTEpA oo €L01ynon tng
[.[.A.0.M.1.®., kavopilovtal n Stadikaoia, oL mpoUnodeoels kat n SIAPKELX LOXUOG
TOU JHuaroc.
3. Ou eneprioelg ot omoie¢ amoveun9nke to «iiua lodotntag» oamd N
[.[.A.O.1.1.Q. artootéAAouv UoXPEWTIKA, Uia Popa KAT ETOC, OE AUTIHV QITOAOYLOTIKNA
EkTean SPAOEWV OYETIKWVY UE TNV OUCLAOTIKY LOOTNTA TWV QUAWV KAl THYV TPpoAnyn
¢ Biac kat tn¢ napevoyAnonc otnv gpyacia. H I.I.A.O.M.1.®. napakoAovIei kat
aflodoyel katd mooov ol EmYElPNoslc mou BpaBeuBnkav efakodoudouv va
EQapuUOlouV TIC TOALTIKEC TNC (0NG UETAXEIPLONG Kol (OWV EUKALPLWY EVAVTL TWV
EpyaloUEVWY yuvalkwyV Kal avépwv Kot Tn¢ mpoAnync tnc Biac kat tn¢ mapevoyAnong
Ko, o€ avtiOeTn MePIMTwan, ToUG apalpel To Znua lootntag.
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H I.[.A.0.MN.1.Q. dnuoctomnolel kade ETOC TOV KATAAOYO TWV ETIXEIPHOEWV TTOU Eivol
KATOXOL TOU ZAUATOG KOl VOPTA TOV KATAAOYO OTOV LOTOTOTO TNG. ».

Apdpo 22.

Eéouoiodortikéc Slataéeic

1. Me amnopaon tou Yrmoupyou Epyaciac¢ kat Kowvwvikwv Yrmodéoewv ekbdibdovrtal
unodeiyuata moALTikn¢ yia tnv katamoAéunon tn¢ Biag kat tn¢ mapevoxAnonc kat yia
™ SloyElpLlon ECWTEPIKWY KaTayyeAlwV Twv apPpwv 9 kat 10 UE TO EAXYLOTO €K TOU
VOUOU TIEPLEYOUEVO, KABWC KAl OXETIKEC 0Onylec MPo¢ Touc UTOxpeoug. 2. Me
andpaon tou Ymoupyou Epyaociac kot Kowwwvikwv Ymodéoewv puduilovral
elbikotepa {ntriuata oxetika ue ™ Sie€aywyn tc dtadikaoioc, Tnv mapaAoToc) Twv
UEPWV KAL TNV AITOSELEN O€ MEPLUTTWOELS ALTHOEWV pLa EMTIAUCH SLAPOPWVY CYXETIKWYV UE
Bia kat mapevoyAnon kata to apBpo 18, cuunepidauBavouévwy mapekKAIOEwWV amo
t0 apPpo 3B tou v. 3996/2011 (A’ 170).

3. Me amdépaon tou Ymoupyou Epyaociac kat Kowwvikwv YmoOéoswv
KOTNYOPLOTTOLOUVTAL TIEPALTEPW OL mapaBaoelc tou apdpou 19, eéelbikevovtal Ta
kpttipta, kadopiletar n uedodo¢ umoAoylouou TOU UYOUC TOU TPOOTIUOU KoL
POBAETOVTAL TTEPUTTWOELS OTIC ONOIEC TO UWYOC TOU TMPOOTIUoOU UTTOPEL va
avanpooapuoletal. 4. Me amopaon tou Ymoupyou Eowteptkwv Suvavtal vo
opifovral ta apuodia opyava kat va eEELSIKEVOVTAL TA UETPO, TTOU Suvavtal Vo
An@Bouv oto mAaiolo mPOANYNG Kol QVTIUETWILONG @avouevwy Biac kot
napevoxAnong otov dnuooto touEa kat kade aAdn avaykaio AsmtouEpela.

Apdpo 23.

MetaBatikég diaraéeig

1. Kata to Siaotnua MEXPL TN ouvayn EmXEPNolaknc ouAAoyikn¢ ocuuBaong
epyaoiac, omou epapuoletal, i UEXPL TNV KATAPTLON I} TPOTOTTOINCN TOU KAVOVIOUOU
EPyaoinC, OMOU UTTAPXEL, TIDOKELUEVOU VO CUUTTEPIANQETOUV O QUTA Ol TTOAITIKEG
katarmoAEunonc tn¢ Bioc kat mapevoxAnonc ko SLayeiplonc ECWTEPIKWVY KATOYYEALWYV
Twv apdpwv 9 kat 10, n urntoxpéwaon tou epyodotn ekmAnpwvetal Ue tn 9€on o€ L.oxu
TWV MOALTIKWV aUTWV UE SLKN Tou amo@ach mou AauBavetal evtog tplwyv (3) unvwv
aro tnv évapén LoxUOG TOU TaPOVToC, KATOMLV SLaeBOUAEUTNC UE TOUC EpYa{OUEVOUC I
TOUC EKTTIPOCWITOUC TOUC, CUUQWVA UE 0oa opilovtal otnv nap. 1 tou apdpou 11. 2.
Awadikaoiec emidvonc epyatikwv dtapopwv tou apdoou 3B tou v. 3996/2011 (A’ 170)
UE QVTIKEIUEVO TEPLOTATIKC BiaG KAL TTAPEVOYANONC OTNV EPpyaOia, TTOU EIVOL EKKPEUELC
otnv Emtdswpnon Epyaciac kata tnv évapén toxvog¢ tou mapovtog, oAokAnpwvovtal
oUWV LUE TO TPoioxYUoaV VOULKO mAaioto.

3. a ™ bwaxopaAion tnc aueonc Asttoupyiag tou AUTOTEAOUG TUNUATOC yla TNV
napakoAovdnon ¢ Bilac kat mapevoxAnong otnv epyacio UEXPL TNV 0AokAnpwaon

141


https://www.taxheaven.gr/laws/law/index/law/347
https://www.taxheaven.gr/laws/law/index/law/347

¢ dtadikaoiac mAnpwonc tng Jeonc evduvnc kat kaAvuyng twv J€ogewv tou apBpou
16, ermutpémovtal n tonodetnon o€ Béon npoiotauevou tou tunuatog vnaAiniou, o
omolo¢ UNtnPETel o€ unnpeaiec unayouevec otov leviko Entdewpntn tou 2.E.M.E. kat
n kaAvyn twv YEoewv UE MPOoowrtko tou nén unnpetei oto S.E.M.E..

Métpa kata tn¢ Biag kat mapevoyAnong otnv epyacia Ue aro@acn Tov Unmoupyou
Epyaociac kat Kowvwvikwv Ynodéoewv, Kwotn Xatl{ndakn, o€ spapuoyn tou vouou
4808/2021 yiax tnv lNpootaocia tng Epyacioact?

OEMA: «Yrobeiyuata moAltiknc ywx tnv katamodeunon tn¢ Biac kot wnN¢
TTPEVOYAnon¢ kat yia t Slaxeiplon ecwWTeEPIKWY KatayyeAlwyv twv apdpwv 9 kot 10
ToUu V. 4808/2021, kaBwc kAl OXETIKEC 0ONYIEC TPOC TOUC UMOXPEOUC, KAT
eéouatobotnan tng map. 1 tou apPpou 22 tou v. 4808/2021 (A’'101)»

O YIOYPIroz

EPFAZIAZ KAl KOINQNIKQN YNOOEZEQN

Exovrtac urmoyn:

1. Ti¢ Staraéeic tne map. 1 tou apPpou 22 tou v. 4808/2021 (A’ 101).

2. Tic Stataéelg tou v. 4622/2019 (A’ 133) «EmiteAiko Kpatoc: Opyavwan, Asttoupyia
kat Staxpavela te KuBépvnong, twv KUBEPVNTIKWY OpYAVWY KOl TNG KEVIPIKAC
dnuootacg 5toiknong», OMwe LOYUEL.

3. Ti¢ blardaéelc tou apdpou 90 tou m.b. 63/2005 (A'98) «Kwdikomoinon yia tnv
KuBépvnon kat ta kuBepvntika opyava», ontwc Statnpndnke o€ Loxu UE tnv nop.22
Tou apdpou 119 tou v.4622/2019 (A’133).

4. Tic Swataéeic tou m.6. 134/2017 (A'168) «Opyavicuoc Ymoupyeiou Epyaoiac,
Kowvwviknc Aopalionc kat Kowvwvikn¢ AAAnAgyyunc», Omwce toyueL.

5. Ti¢ Stardéeic twv m.b. 81/2019 (A’'119) «Zuotaon, CUYXWVEUON, UETOVOUOIA KAl
katapynon Ymoupyeiwv kot kadoplouoc twv apuodlotntwv tou¢ — Metapopd
UMNPECLWY Kal apuodlotiTwy UeTaéU Ymoupyeiwv», m.6. 83/2019 «Aioploudg
Avtunpogbpou tne KuBépvnonc,

1 NnyA: [Yroupyeio Epyaciag kat Kowwvikrc AchdAiong, oto: 22.10.2021 YA-apBpou-22-rtap-1-v-
4808 2021-YI.pdf (ypergasias.gov.gr), teheutaia mpooBacn 26/09/2023, rioth avtypadr Tou
vouou]
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2 Yrnoupywv, AvarmAnpwtwv Yroupywv kat Yeurmoupywv» (A'121) kat n.6. 62/2020
«AloptouocavanAnpwtwv Ymoupywv kat Yumoupywv» (A'155) .

6. Tic bdtardaéeig tou apPpou 7 tou m.6. 84/2019 (A'123) «ZUotaon kal Katapynon
levikwv Tpoauuateiwv kot Edikwv pauuateiwv/Eviaiwv Alokntikwv Touéwv
Yroupyeiwv».

7. Tn ouvebpiaon tn¢ 29.09.2021 tou Tunuatog yia tnv Mpowdnaon tng E@apuoync
twv Atedvwv Kavovwv tou Avwrtatou ZuuBouldiou Epyaoioag.

8. Tnv unt’ aptdu. mpwt. 81734/21.10.2021 siorjynon tou AvanAnpwtn lpoiotauévou
mc¢ levikng Atevduvong Owkovoulkwv Yrmnpeowwv tou Ymoupyeiov Epyaocioc ko
Kowvwvikwv Yriodéoewv.

9. To yeyovog OtTL UE TNV EQapuoyn the mapovoac amopaon Sev mpokaAesital
enuTAgov daravn oTov KPATIKO TTPOUTTOAOYIOUO.

AMNOQAZIZOYME
Apdpo 1
MNpootatevoueva poowrna — YITOXPEEC EMIXELPNOELC

1. Ot ertiyelpnoeic - EpyodOTEC TOU ISLWTIKOU TOUEN, UTTOXPEOUVTOL OTNV THPNCN TWV
Slataéewv tou Mépoug Il tou v. 4808/2021 yia tnv amayopeuon, alda kat tnv
mpoAnyYn  kat avruetwrion, kade  upopenc Biag kat  moapevoxAnong,
ovuneptdauBavougvnc ¢ Biac kat moapevoxAnong Adyw @uAou kat tn¢ oefovaAikng
TTPEVOYANONG, mou ekONAWVETAL KaTd T SIAPKELA TNG Epyaoiac, €ite ouvOEETAL LE
autnv

£(Te MPOKUTTEL a0 AUTHV, WG €L8IkOTEPA opiletal kat’ apdpo tou Mépouc Il Tou v.
4808/2021, yla T mMPOCWITA TTOU UTTAYOVTAL OTNV MTPOOTACia CUUQWVA UE TNV tap. 1
ToU apdpou 3 tou vouou autoU. Ta mPoowrta TOU UTTAYoVTaL OTNV TTPooTacia givoal
epyalousvol kot amaoxoAouuevol, aveéaptnta amd 10 cuuBatiko Tou¢ KoBeoTwc,
ouunepiAauBavousvwy Ttwv anacyoAoUuevwy Ue oUUBaon Epyou, avelaptitwv
UTNPECLWY, EUULOTING EVTOANG, TWV ONMOCYXOAOUUEVWY UECW TPITWV TTAPOXWV
UTTNPECLWY, kabwe Ko atouo Tou napakoAlovdouv  Kataption,
OUUTTEPIAQUBAVOUEVWY TWV AOKOUUEVWYV KOL TWV UXTNTEUOUEVWY, EFEAOVTEC, KATWC
Kot epyalousvol TwV oroiwv n oxeon epyoaoioac exst Anéel, alda kot atoua mou
atrouvtal Epyaoia kat EpyaloUEVOL OTNV ATUTN OlKovoula.

2. [a Tov oKkomo tN¢ mapoUoac, NTOL YLa TNV EQAPUOYH TNE UTTOXPEWONG KATAPTLONG
TwV MoALTIkwV Twv dpdpwv 9 kat 10 tou Mépouc Il tou v. 4808/2021, unoxpeec eivat
Ol ETTXEIPNOELC TOU LOIWTIKOU TOUEQ TTOU aIOlOX0AoUV mavw aro eikoot (20) droua.
loa v ouunAnpwon tou opiou Twv gikoat (20) atouwv mou amaoxYoAouvtal otnv
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ETIXEIPNON MTPOOUETPWVTAL TA TIPOOTATEUOUEVA TTPOoWTA TN¢ map. 1 tou apdpou 3
Tou v. 4808/2021 nou amacyoAouvtal otnv emyeipnon. ELSIkotepa w¢ Tmmpog
EpyalouUEVOUC UE OUUBAOELS N OXEOELG €pyaoiac UE ETIXELPHOELS TPOOWPLVAG
antaoyoAnonc (E.M1.A.), onw¢ kot ot pyaloueVOUC TTOU MOPAXWPOUVTAL OE TPITO
gpyodotn ue ouvuBaon yvhnowou bavelouoUu, oUTOL TPOOUETPWVTOL Yld TNV
ouunAnpwaon tou opiou twv gikoot (20) atouwyv yla thv KaeEpwan TG UTMTOXPEWONC
ulo9€tnong moAttikn¢ twv apdpwv 9 kat 10 tou v. 4808/2021 to00 otov aptduod twv
epyalopEVwY TOU auUecOU/apxLkoU EpyodoTtn 000 Kal atov aptiuo Twv epyalouévwv
TOU EUpETOU/TPITOU EPYOSOTN.

3. Q¢ npo¢ 10 €K TNTNUA TWV OIKALWUATWY KOl UNMOXPEWOEWV TWV
QTOOYXOAOUUEVWY LECW TPITWV:

a) Ot epyalOusvol Ue CUUBAOELC 1) OXEOELC EPYATIOC UE ETUXEIPNOELC TTIPOOWPLVIC
antaoyoAnonc (E.M.A.) evtdooovtal oTnv mpooTaoio ToU MPETIEL VA TTAPEXEL O EUUETOC
epyobdotnc otoug epyalouévouc Tou, aAdd Kal OTIC UTTOXPEWUTELG TTOU EXEL O EUUETOC
egpyodotnc yia t AnYn uétpwv oe nepintwon 3 napabiaong tou apdpou 4 tou v.
4808/2021 artd mpoowplvwe anaoyoAoUUEVO atnV emniyeipnon tou, 6e50ugvou OTL To
Stevduvtiko Sikaiwpa aokeital and tov Euueco epyodotn. Qotooo, o€ MeEPIMTwWaon
napaBioonc tng amayopevonc kade popenc Biac kat mapevoxAnong tou apdpou, 4
a7t0 MPOCWPLVWE ATTOCYXOAOUUEVO OTNV ETLXEIPNON TOU EUUETOU EpYodOTN, AUTOC
SLaB1Balel Tov OXETIKO pakeAO Ko atov aueoo epyodotn (E.M.A.), kaGwc n aoknon tng
nietGapyiknc efovoiac MAPAUEVEL OTOV dUECO €pyodoTn, SIENeTaL ard 1o SIKO ToU
nAaioo kot dev petaBiBaletal pue ™ ocuUBaon TAPAXWPENONG TOU OTOV EUUECO
gpyodotn.

B8) O epyalduevoc mou mapoaywpeital o tpito gpyodotn ue ovuBaon yviolou
SQVELOUOU KAl UE TN YPOAITH CUUPWVI TOU, EVTAOOETAL OTNV TPOCTACLO TTOU TIPETEL
va TOPEYEL O TPITOC EPYoSOTNG OTOUC EPYA{OUEVOUC TOU, AAD KoL OTIC UTTOXPEWOTELC
TTOU EXEL 0 TPITOC €pyodOTNC yia TN AnYn UEtpwv o€ mepintwon noapabiaonc twv
Slataéewv tou Mépouc Il tou v. 4808/2021 amd Savellouevo epyalOUEVO OTHV
enyeipnon tou, Sedougvou OtL To StevBUVTIKO Sikaiwuo AoKE(TAL AITO AUTOV.

Qotooo, oec nepintwon noapabiconc e amayopevonc kade popenc Bioac kot
apevoyAnonc ano Savellouevo epyalolevo otnV emyeipnaon tou tpitou £pyodotn,
aUTOC StaBiBalel TOV OYETIKO PAKEAO KAl OTOV ap)lkO EpyodOTn, kadwe n doknon tne
nietGapyiknc eéovoiog MapaUEVEL OTOV aPXLKO EpyodOTN Kat SIETETAL arto TO SIKO TOU
mAaioto.

Apdpo 2

Kataption moAttikwy evtog emniyeipnonc
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1. Jvupwva ue tic diataéels twv apdpwv 9 kot 10 tou v. 4808/2021, ol EMIYELPOELC
— gpyodote¢c mou amacyoAouv mnavw amd eikoot (20) daroua umoxpeouvtal,
EMMPOOYETWG TNC UMOXPEwONG Ttou apdpou 5 tou v. 4808/2021 kat Twv
UNTOXPEWOEWV TwV dpdpwv 6-8 (oto mAaioto tou v. 3850/2010 — KNYAE):

a) Na viofetouv moAwtikn yla tnv mpoAnyn kot katamoAéunon tng Biag kat tng
apevoxAnonc atnv epyaocia, kata tnv évvola twv apdpwv 3 kat 4 tou v. 4808/2021,
otnv omoia SnAwvetat n UNSOEVIK avoxn O QUTEG TIC MOPPEC CUUTTEPLPOPUC,
npoodlopifovtal T SIKAULWUATH KOL Ol UTIOXPEWOELC TWV EPYAJOUEVWY KOl TOU
gpyodotn yla TNV mPOoANYn Kol QVTIUETWITION TETOLWV TMEPLOTATIKWY 1) UOPPWV
OUUTIEPLPOPAC Kal TEPIAaUBAVETAL TO €AdyLOTO TIEPLEXOUEVO Tou apdpou 3 TNC
apouvoag.

B8) Na utodetouv moAutikry otnv omoia meptlypagetal n diadikaoia vrmodoxnc kot
EETAONC TWV KATAYYEALWV UTWV, KATA TPOTTO 1Tou va Stao@alileL Tnv mpootaoia Tou
Juuatog kot tov oeBaoud otnv avipwrnivn aélompeneia, Kot MEPIAXUBAVETAL TO
eAdyLoto mepLeEXOUEVO ToU dpdpou 3.

2. Ot nmoAltikéc auTeg, w¢ BEATIOTN TPAKTIKA TNG ETYeipnong kat mapott Sev
UploTatol OXETIKN UMTOXPEWGDN, UTTOPEL vl evtaooovtal o€ 1} va cuvodevovtal amno
QAAEC TTOAITIKEC KOLVWVIKOU XYOPOKTNPQ, ONWC TOALTIKA Yl THV mpowdnon tng
LOOTNTOG EVKALPLWV KL UETOXEIPLONC KAL YLOL TNV KATATIOAEUNON TWV SIAKPIOEWVY KOTA
Touc v. 3896/2010 (A" 207) kat o v. 4443/2016 (A’ 232). EVOEIKTIKG QVOPEPETAL OTL,
wc BE€Atiotn npaktikn, n entyeipnon umopei va vlodetrioel mapaAinAa moAitikr otnv
ool Vo amotunmwvovtal Ta UETPA UmooTnpléne Kot SLEUKOAUVOEWV TwvV
EPYaOUEVWY YOVEWY, TwWV EPyaloUEvwyY UE avamnpiec n coBapa voonuata, tnv
pPOCTACIN TNEC UNTPOTNTAC, TNV AVEALEN TWV yUVILKWY OTNV

lEpapyia T emyeipnong, tv Loo0TNTA YuvaIKElWY Kot avéplkwv auotBwy, tov
oeBaoud otn SlapopeTikotnta, TNV UMOOTHPEn Twv Egpyaloustvwy Juuatwv
evbéoolkoyevelaknc Biac k.a., otnv omoia Umopei va evtaéel TNV OXETIKN TOALTIKY TwWV
apdpwv 9 ko 10 tou v. 4808/2021.

3. H bdwxBouAecuon eni twv moAtikwv twv dpdpwv 9 kat 10 tou v. 4808/2021
Sie€ayetal we €€nc:

4

a) Eav n enyeipnon-epyodotnc Exel unoxpéwaon kataption¢ Kavoviouou Epyaocioc
MNpoowrikoU 1 epooov StaBeTeL NéN N KATaPTIEL TETOLO, EVOWUATWVEL OE QUTOV TO
keipuevo moAtikwyv twv dapBpwv 9 kot 10, akolouvBwvrac t™ Siadikaoio 1TOU
TTPOBAEMETAL TTEPL KATAPTLONG I} TPOTTOTTOINONC AUTOU, KAl CUUTTEPIAQUBAVEL O aUTOV
npoBAEYeic yla mewdapyika mapantwuata, neldapyikn Stadikaoia Ko

145



TELJAPXLKEC TTOLVEG, OTO TTAQIOLO 1} OE CUVEXELA KATAYYEALWV YLO TTEPLOTATIKA Bia¢ Kal
apevoxAnong otnv epyaocia.

8) Eav n entiyeipnon-epyodotnc Sev ExeL utoxpEwaon kataptiong Kavoviouou Epyaciog
Mpoowrikou, to oxedlo moAtikwv Twv apdpwv 9 kot 10 tn¢ emyeipnonc amoteAel
QVTIKEIUEVO CUAAOYIKWY SLATPAYUATEUCEWY KATA TNV KATAPTLON Emiyewpnolaknc
Juldoyiknc SouBaoncg Epyaociag, ocUu@wva UE TIC LOYUOUOEC Slataéels ylo TIC
OUAAOYIKEC SLamPayUATEVOELC.

y) Ze kaOe aAAn nepintwon, kadws kot UEXPL TNV 0AoKANpwaon twv Sladlkaolwyv twv
avwTépw urornap. a) fj 8), ot moAttikéc Twv apdpwv 9 kat 10 kataptiovtal ano tnv
entyeipnon - epyodotn. O epyodotnc dtaBouAevetal emi Tou oxediov TwV MOALTIKWV UE
TOUC EKTTPOCWITOUC TNG TTAEOV QVTUTPOCWITEUTIKAC OUVSIKAALOTIKIC 0pyavVwaonc tn¢
emnixeipnonc N tn¢ ekuetaAAevaonc n ue to cuuBoUAlo epyalouévwy rn, eocov Sev
UTTAPXOUV, EVNUEPWVEL TOUG EPYALOUEVOUC YIO TNV ETTIKEIUEVN KATAPTLON KAl QVOPTA
TO OYE810 MOALTIKNG OTOV YWPO EPyaciag, MPOKEIUEVOU va AdBeL anoYelg, kata to
optloueva amno to apdpo 11 tou v. 4808/2021.

4. Kata t dtaBoUAsuon autn T UEPN UITOPOUV va culnNTouV OAd To QVAPEPOLEV
OTO TIEPLEXOUEVO TWV TOALTIKWY, EVOELKTIKA b€ Kol UETAEU dAAwY, TA SIKALWUATO KoL
TIC UTTOXPEWOELC TWV TPOOWITWV OE

TIEPUTTWOELG TEpLOTATIKWY Biag kal mapevoyAnong oto mAaiolo TG £pyactaknc
oxéang, ti¢ StadLkaoiec evnuEpwangc, umtodoxrc Kot SLEpEUVNONG KatayyeAlwV, Kadwc
Kol va eVTOri{ouVv TOUEIC N EpyAOCIaKEC pUTUIOELC TOU QTTO T XOPOKTNPLOTIKA TOUC
EVEYOUV ueyaAutepo kivéuvo Biac kat mapevoxAnaong, avaAoyo LUE TO AVTIKEIUEVO Kal
TIC 1OLoUTEPOTNTEC TNG Kkade emiyeipnonc aAdd kot thv QUON TWV TTAPEXOUEVWV
UTTNPECLWYV, KOl OUXSEC TTPOCWITWV TTOU EVOEXOUEVWC EIVAL TTEPLOOOTEPO EKTEVELUEVEC
O€ TETOLOUC KLVOUVOUG, UE OKOMO TN ANYn UETPWV YLa TNV AITOTEAECUATIKY TTPOOTAC(
TOUG.

5. H viodétnon twv keluévwy moAtikng twv apdpwv 9 kot 10 tou v. 4808/2021
OAOKANPWVETOL LE EVEPYELEC EVNUEPWONC QIO TNV TAEUpd TOU €pyodotn, UE
QVaPTION OTOV YWPO EPYACIOC, OTOV ITIVOKX QVOKOLVWOEWV TNC ETIXEPNONG KAl OTNV
lotooeAiba TnNC emixeipnong, €pooov vpiotatal, UE TTaPdAAnAn evnuépwon twv
EpyaloUEVWY KAl TWV EKTIPOCWITWY TOUG, YPATTWC I} UE NAEKTPOVIKO Tayudpoueio n
ue kade mpoopopo UEoo.

6. 2 MePIMTWON TPOMOMOINONG TWV KELUEVWV TIOALTIKIC N ETUXEIPNON-EPYOSOTNC EXEL
v bl vmoxpéwon StaBoUAguonc kol EVNUEPWONG TwV EPYA{OUEVWVYV KOl TwWV
EKTIPOCWITWVY TOUG, OMWCE KAl KATA TNV aPXLKN) UIOTETNON TNG, CUUQWVA UE TNV Ttap. 3
TOU ITapovToG.

ApBpo 3
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MepLeyouevo moAtikwv

1. H moAwtikn yia tnv mpoAnyin kot katamoAéunon tn¢ Biag kot mapevoxAnong tou
apdpou 9 mepildauBavel kat’ edayiotov ta €€nNc avapepousva (a’ - ot’), ue v
EVOELKTIKN EEELOIKEUTN TOU AVAPEPETAL KATWTEPW:

a) ektiunon twv kwvduvwyv Biac kot TapevoyAnonc otnyv epyaoia.

5 2tnv noAwtikn evromidovtat ot kivduvol mou cuvdéovrtal ue tn Bia kot mapevdyAnon,
AauBavovtacg untoyn, UeTaél aAAwv, TUXOV eyyevh EMLKIVOUVOTNTA TOU TTNYAIEL Ao
™ @uon tn¢ dpaotnplotntag, tn Jeon epyaociac, mapayovieg Onwes to QUAO Kat n
nAia i dAAa yapaktnpLotika mou anoteAouv Adyouc dtakploncg, kadwe kot kivéuvol
TTOU a@opouv ELOIKEC ouddec epyalouévwy (Omwe VUXTEPLVOL EPYalOUEVOL,
VeorpooAndEvrec).

o v ektiunon auvty Suvatol va alorrolouvtal Ynelaka epyoreia ektiunonc
enayyeAuatikou kwvduvou, onwe auta mou Slatidevtal yla ™) Ywpea UoC UECW TNC
Stadpaotiknc, dtadiktvaknc mAatpopuag OIRA (Online Interactive Risk Assessment)
otnv wotovéon http://www.oiraproject.eu tou EupwnaikoU Opyaviouou ywa thv
Aopadleia kat tnv Yyeia otnv Epyacia (EU-OSHA).

ZNUELWVETAL OTL N EKTIUNON EMAYYEAUATIKWY KIVOUVWY gival nén umoypewaon twv
epyodotwyv Baoet tou apdpou 43 map. 1 a’ tou v. 3850/2010 (Kwbikag Nouwv yia thv
Yyeia kat Aopaleia otnv Epyaocia),

UETaEU TwV ormoiwVv avikouv kat ol Yuxokowvwvikol kivéuvol.

8) uEtpa yla tnv mpoAnyn, tov EAEYx0, TOV MEPLOPLOUO KAL TNV QAVTIUETWITION TWV
KvéUvwv autwv, KaBwe Kal yio TNV mapakoAoudnon TETOLWVY TEPLOTATIKWV 1} LOPPWV
OUUTIEPLPOPALC.

EvSEeLKTIKD T UETPA KOl OL SLOLKNTLKEG TIPAKTLKEC VLo TNV TPOANYN KAl TOV EAEYXO TwWV
kwvéuvwv tnc Bioc ko mapevoyAnonc otnv moAwtikn tou apdpou 9 Suvatal vo
neptAauBavouv:

- EvOappuvon yia t bwatripnon epyootakoU kAipato¢ omou o o€B8aouoc otnv
avOpwrivn aélompenela, n ouvepyaoia kat n aAAnAoBonVeia eivat Baoikéc aéiec.

- Avolktr) emikolvwvia e TOV €pyodOTn Kol TOUC CIUECH TIPOIOTOUEVOUG Kol
ouvabédpouc.

- Aadikaoio Stayeiptonc avaeopwy / KatayyeAuwvy.

- Eéaopalion ot ot epyalduevol Exouv TNV amapaitntn eknaibsvon / mAnpopdopnon
Yl vo aiokoouv ta kadnikovta touc, LOlaitepa o GE0€lC epyaoiog mou Exouv
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UEYAAUTEPN ETUKIVOUVOTNTA Lo TNV EKONAWON TTEPLOTATIKWYV BlaC Kot mapevoyAnaonge.

- Métpa TeYVIKOU XAPOKTAPA, OMTWG EYKATAOTAON €LOOMOINCNG EKTAKTNG QAVAYKNG,
BeAtiwon pwTtioUOU K.d.

- Apaocelc yia v evalodntonoinon Twv EpyajouEvwv O Uyl TPOTUTA
ouuneplpopdc (my amopuyn eéaptiocwv), aAda kat yia InTAUATA TTOU oQOPOoUV
EVAAWTECG KaTNyopieg epyalopueévwy.

- Ka§obniynon kat vmootnpién ota Suuara Biac kat mapevoxyAnong n ota Suuata
evboolkoyevelaknc Biac yla tnv emaveévraén TouC OTO YWPO EPyAoiag.

- Eknaibevon twv epyalouevwy otic Stadikaoiec dtaxeiptonc neplotatikwy Bioc.

- AfioAdynon oe taktikn Baon TNC OMOTEAECUATIKOTNTAC TWV EQAPUOIOUEVWV
TTPOANTITLKWV UETPWV Kot Twv UETPWV QVTIUETWTTLONC Kot
avaBewpnon/Emkalpomnoinon tne eKTIUNONS TwWV KIVOUVWYV KAL TWV UETPWV.

V) EVEPYELEC EVNUEPWONC KAl EVALOTNTOMOINONG TOU MPOCWITLKOU.

O epyodbotng-emiyeipnon, UECW TOU KEWWEVOU TIOALTIKNC SNAWVEL TN undevikn avoxn
TOU oTa atvoueva Biag kat mapevoxAnonc kot mpoobLoplleL TIC KATNYOPLEC EVEPYELWV
yla tnv evaitodntormoinon tou

TIPOOWITLKOU OTA (PALVOUEVX QUTA.

6

Eibikotepa, otnv moAitikr) mpoBAEneTal 0Tt 0 €pyodoTnC SECUEVETAL VO TTOAPEXEL OTO
TIPOOWITLKO EVNUEPWON KAl TTANPOPOPILEC o€ MTPOoaBATIUEC LOPPEC, avaloya UE TV
niepintwaon, yla toug kivduvouc Biac kot mapevoyAnonc, kaBwc Kalt yLa T CXETL{OUEVD
UETPpa mMPOANYN¢ kat mpootaoiag, yla ti¢ dtadikaoiec mov vpiotavral o€ eninebo
eniyeipnonc kat yia ti¢ Suvatotnteg mou Sivovral aro To VOUO O€ NMEPIMTWOnN TETOLWV
TIEPLOTATIKWV.

EvéelkTiKd, 0TNV MOALTIKN) UTTOPEL Vo avapEpPETaL OTL 0To MAaiolo evatodntomoinonc
TOU TTPOOoWTTLkoU 0 €pyodotn¢ duvatal UeTaél aAAwv:

- Not opyavwVvel OTOYEUUEVEC OUVAVTHOELG MPOCWITIKOU yla TN oULNTNON CXETIKWV
Ueuatwy KaL TV EYKaLpn QVTIUETWITLON SUVNTIKWV KWVEUVWV,

- Na npayuatorolei oeuwvapla pe €61koU¢ YuUxIkNC Uyelac 1 mopoxoug
OUUBOUAEUTIKWY UTtNPECLWVY, EKTTPOCWITOUC EFEAOVTIKWY 0PYAVWOEWYV, K.ATT.
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- Na evSappUvelL T) CUUUETOXN EKTTPOCWNTWYV TWV EPYAIOUEVWVY KOl OTEAEXWV TNG
6LoiknonG o€ MPOYPAUUATOA KATAPTLONG KO ETILUOPPWTIKA CEULVAPLY TXETIKA UE TNV
avayvwplon kat dtayeiplon twv kvduvwy Biag kot mapevoxAnong otnv epyaocia.

6) mAnpoopnaon ylo Ta SIKALWUAT KAL TIC UTTOXPEWOELC TWV EPYU{OUEVWVY KoL TOU
gpyodotn, kadwe kal Twv ATOUWV TTOU aokouv To OlevBuvtikd Sikaiwua n
EKIIPOOWTTOUV TOV EpY0d0TN, OTO UETPO Kal otov Baduo tnc¢ Sikr¢ toug evduvng, o€
TEPIMTWON EKONAWONG I AVAPOPAC 1) KATAYYEALQC TETOLWV TIEPLOTATIKWY, KHGWCE Kol
vyl ™ oxetikn Stadikaoio. Q¢ mpo¢ Ti¢ Suvatotntec tou Biyouévou: Méow TN¢
TTOALTIKC, O €pyodOTNC TANPOYOPEL TO MPOCWITIKO OTL OE MEPIMTWON TOU Eval
npoowmno diyetal and neplotatiko Biag kal mapevoxAnong kata tnv npooBaon o€
anaoyoAnon, katd tn SLAPKELA TNE EPYACLAKNG OXEONC N AKOUN Kot av n cuuBaon n
oxéan epyaociac¢ oto mAaiolo tn¢ omoiac PEPETAL OTL EkONAWVINKE TO MEPLOTATIKO 1 N
OUUTTEPLPOPQ EXEL

Anéel, éxel: a) Swaiwua Sikaotikric mpootaociag, 6) mpooeuyng, umoBoArnc
katayyediag kot aitnonc yia Slevépyela epyatiknic Slapopa otnv Emdewpnon
Epyaoioc, oto mAaioto twv kata vouo apuodlotntwv

™m¢, y) avagopdc otov Zuviyopo tou [loAitn, oto mAaiolo Twv KAt VOUO
apuodlotitTwy tou, kadwc kat §) katayyeAiac evtoc NG EMIXE(PNONC CUUPWVA UE TNV
oAtk Slaxeiptong Twv katayyeAlwv. € kaGe mepimTwon, Otav MPOKUTTTEL AVHPOPdA
n KatayyeAio TETOLAC CUUITEPLPOPAC EVTOC TNG ETixeipnong, to iyOUEVO TPOOWITO
Statnpel kade Sikaiwua tov va mpoopuyel o kade apuodia oapxn. Qc mPOC Ta
otolyeia entkolvwviag: Eniong, o epyod0tn¢ mMANPOWOpPEL TO MPOCWITIKO Kol EXEL OE
EUQPAVEC onueio ta oTolyeia Twv apuodiwv SLOKNTIKWY apXWV, OTIC OTTOIEC EXEL
Sikaiwua va mpoouyel kade Syouevo npoowmno (EmiGewpnon Epyacioac, Suvnyopoc
tou lMoAitn), 16iwc b€ va mAnpowopei yia Tnv TnAspwvikn ypauun katayyeAiwy ZEMNE
UEOw TNG ypauunc eéuntnpétnonc moAttwv 1555, kaBwc¢ emionc kat yia tnv unnpeoia
aueonc Yuyxoloyikrc umootnpténc kot ouuBoUAeUTIKAC Twv yuvalkwv Suudtwv
EUUuAnc Biac va umopouv va ernikovwvouv e tnv Mpauun SOS 15900. Q¢ mpog ta
SIKOUWUATO KAl TIC OUVEMELEC QIO TN UN CUUUOPQWAON OTo TAaiolo tTNC OX€oncg
anaocxoAnonc: onw¢ auta npoBAémovtal ota dpdpa 12-15 tou v. 4808/2021 kat
ouunAnpwvovtal o€ enimedo eniyeipnong.

Q¢ npoc ™ Stadikaoia avapopdc n katayyeAiac neplotatikwy Biag N mapevoyAnong:
Fivetat naparmournty otn Stadikaoio mou vioBeteital (evoeiktikg oto Mépoc B' tn¢
unobeiyuaroc).

7 €) 0pLOUO EVOG MPOOWITOU WG NMTPOCWITOU QVAPOPAC («OUVOETUOU»), apuUidLoU YL
va kadodnyel kat voevnUEPWVEL TOUC EpyaloUEVOUC yla TV mpoAnyn kat tnv
QVTIUETWITION TNG Biag Ko mapevoyAnoncg otnv epyaocia. 2tnv moAitikr) opiletatl To
TPOOWITO AVAPOPAC ylo Ta Jéuata autd kot mpoBAEmeTal ot 0 pOAog Tou eival
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EVNUEPWTIKOC: EYKELTAL OTO va kadodnyel koL va EVNUEPWVEL TOUC EPYA{OUEVOUCG,
avelaptitwe eav

ToU artevduvovtal UE AQOopUN TIEPLOTATIKO 1 KatayyeAia yla meplotatiko Biag kot
napevoyAnong n ox.. H nmpéoBaon twv epyaloucévwyv oTo MPOoWo avagopdas Ja
TPEMEL va elval eUKOAN KAl AUEON Kal Po¢ Touto mpoBAgnovral ta uéoa / diavot
emkovwviag pall tou. 2e kade MePIMTWON, OMOTEAEL UMOXPEWON TOU WC AVW
npoowrmnou n npootaocia twv Asdoucvwy lpoowrnikoU Xapaktripa (Al1X), ta onoia
UITOPEL va TTIEPLEATOUV O€ yvwon Tou KATA TNV EVAOKNON ToU POAoU Tou. OT) TNV
npootacia t™N¢ amacyoAnonc kot tnv  umnootnpién epyalouévwv Buuatwv
evboolkoyevelaknc Biag, kata to duvatov, ue kade mpoopopo HECO N gUAoyn
npooapuoyn. Ot moAltikég umopouv va mpoBAgmouv uetpa mou da amodelkvuouv
EUTTPOAKTA TNV KOWWVIKN €UTUVN TWV ETXEIPNOEWY QITEVAVTL OTO (PALVOUEVO TNG
evbéoolkoyevelaknc Biac kat evOEIKTIKA UITOPOUV va mepiAauBavouv tnv nmpootaocio
™G amaocyoAnong, tnv mapoxn €OKNC adetac N evéAktwyv puduicewv epyacioc
EMeLta oo aitnua tou epyalouevou Buuatog evdoolkoyevelakng Blac, ue okomo tnv
untootrplén tou otn Slatipnon tng epyacioc kat otnv ouaAn tou enavévrtaén UETA
QIO TETOLA TIEPLOTATIKG, IOLAUITEPO OTIC TIEPUTTWOELG TTOU UTTAPYXOUV aviALKa TEKVA N
TEKVA UE avarmnpiec  coBapd voonuata.

2. H moAtikn buayxeiptone twv katayyeAiwv tou apdpou 10 mepiAaubaver kat’
edaytlotov: a) aopaleic kat evkoAa mpooBaoiuouc SlavAoug emkowvwviac yla tnv
urtodoxn twv katayyeAiwv, adw¢ kal Tov mpocbdloplouo Twv apuodiwv mpocwtwy
EVTOC TNC emiyxeipnonc yia tnv nmapadaBn kot tnv EETAON TWV KATAYYEALWV KAl TNV
EVNUEPWON TWV KATAYYEAAOVTWV. TNV MOALTIKN 0pileTaL TO/TA apuodio/a mpoowro/a
n n apuddia vnnpeoia n ornola Sa vnobdéyetal, da eéetalel kat Vo Staxelpiletal TI¢
katayyediec n nmapdanova twv GLYOUEVWY TIPOOWTTWV YlO CUUTIEPLPOPEC Biag n
napevoxAnonc. To/a apuodio/a mpéowmo/o UIOPOUV VoL AOKOUV Ta KadrKovta £(Te
amokAgloTika, €ite mapaiAnAa ue aAda kadrnkovta Kot UITopouV EI(TeE Vo avrKouv oTo
TIPOOWITLKO TNG ETLXE(PNONG €iTe va ouvepyalovtal Ue autnv. MpoBAgmovtal emiong ta
uéoa / SiavAot enikolvwviac uéow twv omoiwv Ja napadauBavovrat ot katayyeAieg
KoL UItopel va opilovtal UETPA yLa TNV do@AAELa TwV mAnpo@opLwv. o tnv aropuyn
au@lBoldiag, otnv moAwtikn Suvatoal vo MPoBAEMETAL OTL T MPOOWITY QUTA 1 Ol
UTtNPEOTLEC eVNUEPWVOUV ToV BtyOUEVO yLa T SuVATOTNTA TOU, O OIOLaONTIOTE Ao
mc¢ Stadikaoiac mou akodovGesital evio¢ tng emixeipnong, vo umoBdAel emiong
katayyedia otic apuodlec SLOKNTIKEG ap)XEC oTo mAaiolo t™n¢ apuUodLOTNTAC TOUC
(Emidewpnon Epyaociac kot Zuvriyopo tou loAitn) kadwc kat oTi¢ SIKHOTIKEC APXEC,
kat’ emidoyn Tou.

B) Epeuva kot efétaon Twv KatayyeAlwv UE auepoAnyia kol mpootacia TG
EUTTIOTEUTIKOTNTAC KOl TwWV TPOowrikwyv bgdoucvwy twv Juudtwv Kkat Twv
katayyeAAouevwy, Ztnv moAitikn mpoBAEneTal 0Tt 0 €pyodotn¢ kat kade apuodio
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npoowno/unnpecia Seauevovtal va napaiauBavouv kat va unv gumodifouv tnv
napadaBn, va Stepeuvouv kat va Stayelpilovral ausoa kade TeETola katayyelia, va
egpeuvouv kat va eéetalouv ta katayyeAAoueva ue auepoinyia kat oeBaoud otnv
avOpwrvn aélonpenela, kadwe kat va AauBavouv dueoa UETPA YL TNV pootaacia
Tou Byouevou. MpoBAénetal, eniong, ot oc kade mepintwon, amoteAsi Séausvon
TWV WG dVWw TPOCWNWV 1) UTTNPECLWV 1) THPNOCN EUTTIOTEUTIKOTNTAC KAl N TpooTacia
Twv Agbouévwy lMpoowrikoU Xapaktripa (AlX), ta omoio cuAAéyovtal kata tnv
EVAOKNON TWV WG VW KAINKOVTwWV. 2TNV MoALTikn umopel va kadopiletal eLOIKOTEPA
n Owdbikaocioa mou Ya akolouvVeitatr yia tn bSlepevvnon kat aloAdynon tng
katayyediag, yia tn ocuAdoyn mMANPOQYOPLWY Kol OTOLYEIWY, Yl TNV EVNUEPWON TOU
epyodotn kot twv urteuduvwy yia t Sdiayeipton avipwrivou duvaikou, alla kat ot
QTTAUTOUUEVEG CUVEPYAOIEG yLot TNV AN AImo@ACEWV KAl AUECWV UETPWV. MtopoUv
va kadopilovtal, emionc, oL SUVATOTNTEG TWV NMPOCWITWV QUTWV VA EYouV mpocBaon
o€ apyela tn¢ enyeipnonc, o€ OMTIKOAKOUOTLKO UALKO TToU CUAAEYETAL aTTO aUTHV, Kol
o dAda mpooopa péoa yio tn oUuAAoyn TANPO@OPLWVYV Kol OTOLXEIWV KATA TNV
eéetaon e katayyediac kat yi ™ Slamiotwon twv katayyeAlouevwy. TEAOG,
UITOpoUV va TipoBAEmoVTaL UETPA YL TNV AOPAAELX TWV TTANPOPOPLWV KoL ylo TV
QVTIUETWTTILON

TIEPUTTWOEWV OUYKPOUONG CUUPEPOVTWY. V) TNV anayopevon aviutoivwv o Bapoc
Tou Giyouevou mpoowrnou 2tnv moAltikn mpoBAEnetal 0TI, 0 kKAYe mepimtwon, n
eniyeipnon SeCUEVETAL OTL TNPEL TNV UNTOXPEWODT) AITAYOPEUTNC AVTUTOIVWY, CUUPWV
UE To dpPpo 13 tou v. 4808/2021 kat Ue TIC SLATAEELS TNC EPYATIKIC vouoTEaiag.

8) meplypa@n twv cUVENELWYV €Tt SlamioTwon¢ mapaBlacewv ZUU@wWva UE TNV TTop.
2 tou apPpou 12 tou v. 4808/2021, otav epyalouevog 1 UE dAAn oxéon
antaoyoAovuevog napaBlalel tnv anaydpevon Biog kat mapevoyAnonc tou apdpou 4
ToU (8lou vouou, o pyodotnc unoxpeoutal va AdBeL ta anapaitnta mpoopopa Kol
avaloya UETPA KATA TIEPIMTWON O BApo¢ TOU KATAYYEAAOUEVOU, TIPOKEIUEVOU VA
eunodiotel kat va unv enavaindel mapouoLo MEPLOTATIKO 1} CUUTIEPLPOP. To LETPO
autd umopel va mepltAauBavouv tn ouotaon ocuuudpewong, t™v aldayn véonc,
wpapiou, TOMOU 1 TPOMOU TAPOXNC €pyaciac n TNV Katayyedia tne OxEonc
anaoyoAnonc n ocuvepyaociog, Ue TNV EMPUAaEN TNG AmayOpEUCNC TNG KATAXPNONG
Sikatwuatog tou apdpou 281 AK. 2tnv moAitikn duvavtal va cuumAnpwvovtal n va
e€elbikevovral Ta UETPA QUTAL.

€) ™ ouvepyaoia kot mapoxn KAJYE OXETIKAG TTANPo@oplac oTic apUOSIEC OP)EC,
epooov {ntnYel. 2tnv moAtikn mpoBAeneTal 0Tt 0 €pyodotnc, Kadwc kot kade apuodio
nPOowrto 1 unnpeoia yia thv umodoxn kot Slaxeiplon TETOIWV KATAYYEALWV OE
eninebo eniyeipnonc ouvepyalovral pe kade apuodia dnuooia, Stolkntiky n
SlkaoTikn apxn, n onola, €ite auTenayyeAta ite KaTOmLv UTOBOANC ALTHUATOC ATTO
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Byduevo mpoowmno, oto mAaiolo TN apuUodLOTNTAC TNC, ALTEITAL TNV TTAPOXT) OTOLYEIWV
n mAnpo@opLwv kat Secuevovtal va Tapexouv ouvdpourn kat npocBaon ota otolyeia
(ap. 5 map. 1 v. 4808/2021). Mpo¢ TO OKOTTO QUTO, OTTOLX OTOLYELX CUYKEVTPWVOUV, OE
kaOe poppr, SlatnpouvTal O OXETLKO QPAKEAO TNPOUUEVWV TwV SlATdéEWV TOU V.
4624/2019 (A'137).

ApUpo 4

Evéeiktiko Yodeyua yio tnv Katdption moAttikn¢ OL ETYELPNOELC TTOU UTTOXPEOUVTOL
va uloBetouV OALTIKEG oUupwva e ta apPpa 9 kot 10 tou v. 4808/2021, katormv
StaBoUAeuonc ue toug epyalougvous cuupwva Ue ooa opilovtal oto apPpo 2 tn¢
apouonc, Suvavtal vo XpHotLUoTToLOUV TO KATWTEPW WC EVOELKTIKO UTTOSELyU Yo TV
EKTTANPWON TNCUIOXPEWONC TOU TIPOKUNTEL amo TiC Siataéelc auTeEG, TO oroio
OUUTTANPWVOUV cuuPwva UE To apdpo 3 TG mapouUsnC Kol aVOPTOUV O EUPAVEC
onueio otov ywpo epyaciac, kadwe emionc kot otnv LotooeAida tn¢ emnyeipnong,
£pooov Slatnpouv teétola, Kadwe Kol TO KOLVOTTOLOUV OTOUC EPYA{OUEVOUG KAl OTOUC
EKTIDOOWITOUC QUTWVY, EQPOCOV UTNAPXOUV, EVTUTNA 1) NAEKTPOVIKA. TnV avwTEPW
UTTOXPEWODN OVAPTNONG KAl ETKOWVWVIAC UTEXOUV ETTiONG Kol Of TEPIMTWON
TPOMOMOINCNC TWV MOALTIKWV QUTWV ) TWV OTOLXEIWV TWV TPOCWITWV/UTTNPECLWVY TTOU
opifovtal yia tnv uodoyn kat Staxeipton katayyeAlwy yla Bia kot mapevoxAnon n tou
TIPOCWITOU AVAPOPAC («CUVOETLOU»).

YITOAEITMA MNOAITIKHZ

Eryeipnon - Mapaptnua :

2tolyeia Epyodotn - NouLpou ekmpoownou
EMONYMO : oo
ONOMA: ..ottt

ONOMA T TTATPOZ: ...

D.O.Y .ot

ToKeoiiicccciss

BEBOUWV: .o e
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1L H. e, TNPEL OAQ Ta UETPO KOl TIC UTTOXPEWOELG TTOU QLPOPOUV OTNV EQAPLOYN
Twv Stataéewv tou MEpouc Il tou v. 4808/2021 yia tnv mpoAnyn KAt TNV QVTIUETWITLON
kade poppng Biag kat mopevoxAnong, ouvunepdauBavouévng e Biog kat
tapevoxAnang Adyw @uAou kat tng

oefovaAiknc mopevoyAnong.

2. JKOTOG NG MOALTIKNC auTh¢ lvat n dnutovpyia kat edpaiwaon evoc neptBailovroc
epyaoioc to onoio o€Betal, mpowVei kot Stacpalilel tnv avipwrivn aélOMpENEeLa Kal
10 Sikaiwua kade mpoowrou o€ €vav KOoUo epyaciac ywpic Bia kat napevoxAnon. H
......... SnAwvel ot avayvwpilel kat o€Betal To Sikaiwua kade epyalousvou/ng os eva
Epyaolako meptBaAdov ywpic Bio ko mapevoxAnon kot OtL SV AQVEXETOL Koo TETOLA
OUUTTEPLPOPA, OTTOLATONTIOTE LOPPNC aTTO OITOLOSHTTOTE TPOCWITO.

3. H napovoa moAttikn utoVeteitat oupupwva e ta apdpa 9 kot 10 tou v. 4808/2021
KOl TNV KAT' EQapUoyn aUuTwV KOVOVIOTIKN vouoUeoia kat katadauBavel ta npoowna
¢ rap. 1 tou apPpou 3 tou v. 4808/2021.

A. MpoAnyin kot katamoAéunon tn¢ Biac kat Tn¢ mMapevoxAnong otnv epyacio
a) extiunon twv kvduvwy Biac kat mapevoxAnonc otnv epyaoia,

8) uétpa yia tnv mpoAnyn, tov EAEYXO, TOV TEPLOPLOUO KOL TNV QVTIUETWITLON TWV
KvéUvwyv autwy, KaBwe KAt yLo TNV mapakoAoudnon TEToLwV TEPLOTATIKWY I} LOPPWV
OUUTTEPLPOPAC,

10
V) EVEPYELEC EVNUEPWON G Kol EVLTINTOTTOINONC TOU TIPOCWITIKOU,

6) mAnpoopiec yia ta SikalwUATH KAl TIC UTTOXPEWOELC TWV EPYALOUEVWVY KAl TOU
gpyobdotn, kadwe kal TwV oTOUWV TTOU aokouv To OlevBuvtiko Sikaiwua n
EKTIPOOWITOUV TOV EpY0dOTN, OTO UETPO Kat otov Baduo tn¢ Siknc toug euduvng, o<
MEPINTWON EKONAWGCNG N AVAPOPAC N KATAYYEAINC TETOLWY TTEPLOTATIKWY, KHGWC Kol
PLOL TN OXETIKN) OLOUSIKOIOIO ... cteeteeveceeseecee e e oo sesaessessesses s ssassanere e
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£) 0PLOUOC TTPOCWITOU AVAEPOPAC («TUVSETUOU») Yl TNV KaBobdnynon Kol EVNUEPWON

TWV EPyafouEVWVAVAPOPLKA UE TNV TTPOANYN Kot TNV avTUETwrlon tng Blag kot
napevoxAnong otnv

Ey ) e Lo Lo AU

ot) mpootaocia NG amacyoAnon¢ kot tnv umootipién epyalouévwv BuudTwv
evbooikoyevelaknc Biag, kata to duvatov, ue kade MPOoEOPO HECO N €UAoyn
F10ToYe Lo 7o)V Lo )V ¢ KRR

B. Ataxdikaoia urtodoxn¢ kat eEETaonc katayyeAlwv

a) Siaulot ETUKOVWVIOG - apuodia
TUDOOWTTOc..eveuveevensesensrassessesssssesssssessessessssessessessessessessessassassassessassassassessessssssessessessessssseees

B) épeuvva kal eéétaon twv KatayyeAlwv UE auepoAnyia kat mpootacio NG
EUTTIOTEVUTIKOTNTAC KAl TwV Tpoowrikwv beboucvwv twv Juudtwy Kal Twv
KatayyeAAouevwy,

€) ™ ouvepyaoia kol mapoxn KAYE OXETIKAC TANpo@oplac oTiC apUOSIEC OPXEC,
gpooov {ntnvsl.
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EYPQMAIKO KOINOBOYAIO?

«ZXETIKA UE TNV MTAPEVOYANON OTOUS Ywpous epyaciag (2001/2339(INI)) Ertitponi
AntaoxoAnong kot Kowvwvikwv Ynovéoswv

MPOTAZH WHOIZMATOZ Wnetoua tou Eupwrnaikou KowvoBouAdiou oxetika e tnv
TapevoxAnon atoug xwpoug epyaciog (2001/2339(INI))»

« To Eupwnaiko KotvoBoUAlo, — Eyovtac unoyn ta apdpa 2, 3, 13, 125-129, 136-
140 kot 143 tnc ZuvOnkng EK, — Exovrac unoyn ta Yneiouatd tou tc 13n¢ Anpidiou
1999 O)eTIKA WE TOV EKOUYXPOVIOUO TNG Opyavwong epyaocia¢ — ua Jetkn
avtiuetwrion tng aAdayncl, tng 24nc¢ OktwBpiou 2000 CXETIKA LUE TIC KATEVTUVTHPLEC
VPOULEC VLA TIC TTOAITIKEC QITAOYXOANONG TWV KPATWV UEAWV yla To €To¢ 2001- kowvn
gkdeon yla tnv anaocxoAnon 20002 kat tn¢ 25n¢ OktwBpiou 2000 oyetTikd UE TNV
nuepnota dwataén yio tnv KOWWVIKN TOATIKA3 , — EXOVTOC UTOYn T OXETIKA
moplouata tou Evpwnaikou ZuuBouldiou ota omoia katéAnée katd TIC ALXOKEWELC
Kopupric otn Nikowa kat otn 2ZtokxoAun, — g€xovrac¢ umoyn to apPpo 163 tou
KavoviououU tou, — €yovracg umoyn tnv €kdeon tn¢ Emttponic AmaoxoAnong kat
Kowvwvikwy YroGeéoswv kat tnv yvwuodotnon tn¢ Enttponnc yio to Aikaiwuata tng
luvaikac ko tic loec Eukaipieg (A5-0283/2001),

A. AauBavovtac urmoyn OtL, CUUQWVA LE CPUYUOUETPNON Tou 16pUuaToC TOU
AovBAivou uetaéu 21.500 epyalouevwy, eva 8% twv epyalouévwy otnv EE, mooooto
Tou avtiotolyel o 12 ekat. atoua, SnAwvouv OTL EYOUV UTOOTE(, KATH TOUC
teAeutaiouc 12 unveg, mapevoxAnon otouc xwpouc epyaociag, adAAd, ocuyxpovwe, oOtL
QUTO TO MOCOOTO UTTOPEL va FewpnTel KaTd TOAU KATWTEPO TOU MPAYUATLKOU,

B. AauBavovtac urtoyin ot n cuyxvotnTa UE TNV OMOIA ONUELWVOVTAL TTEPLOTATIKA
Bioc ko mOPeEVOYAnong OToUC YWPOUC Epyaociag, ota omolia, vy 1o 16puua,
neptAauBavetal ko n nSikn napevoxAnon, mowkiAAer oe ueyado Baduo ueraév twv
KpaTwV UEAWV: cUUPWVA LE TO eV Aoyw 1dpula, Touto o@eiAeTal 0TO yeyovoc OTI, o€
OPLOUEVEC XWPEG, Ol OXETIKEG UE TO MPOBAnua autd ekBéoclc Sev kataypa@ouv
ETMOPKWE TO PALVOUEVO, EVW O AAAEC UTTAPXEL UEYAAUTEPN OuVELSNTOMOINON TOU
mpoBANuaTOC, Otwe emion¢ opeiAeTal kot ota SLAPOPETIKA SIKXUOTIKA CUOTHUATO KAl
TIC TTOAITIOULKEC SlapopEeg: ot n aBeBaldotnTa NG epyaocioc amoteAsl uia amo Ti¢
BaOIKOTEPEC QITIEC yla THV AUENUEVH CUXVOTNTA TOU (POILVOUEVOU- OTL AITOUQ TTOU
vlotavral ntikn mapevoxAnon givat moAv MEPLOCOTEPO EVAAWTA OTO Ay)OC ATto O, TL
oL epyalOUEVOL EV YEVEL,

I. &ovrac vmoyn ott 1o 1épuua tou AouBAivou Siamiotwvel OTL ATOUO TTOU
viotavrat nGikn mopevoxAnon givatl oAU mMePLOCOTEPO EVAAWTA OTO dYXOG Ao O,Tl

12 NnyA: European Parliament oto: CODE3APP (europa.eu), TeAeutaio npdoBaocn 29/9/23, avtypadn
tou Ynodioparog]
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oL epya{OuEVOL eV YEVEL- OTL 0 Eupwrtaikd¢ Opyaviouocg yila tnv Yyeia kot tnv AcpaAsio
otnv Epyaocia rapatnpel otL n ndikn kot ot kade €ibou¢ napevoyAnoeLc anoteAovv
duvntikoug KvdUVoUG yla TtV Uyeia, oL omoiol TPOKAAOUV ouxvd QOUJEVELEC
OUVOESEUEVEC LUE TO ayxoG- OTL akoun 1 EE C 219, 30.7.1999, oeA. 37-40. 2

EE C 197, 12.7.2001, oeA. 68-73. 3 EE C 197, 12.7.2001, ceA. 180-183. PE 305.695
6/27 RR\445949EL.doc EL kot ta eBvika Sebouéva, e Baon to QUAO, OYETIKA UE TNV
nYKn mapevoxAnon otouc xwpouc epyaciog Sev MAPEXOUV Eviaia ELKOVA, CUUPWVA
Ue Tov Opyaviouo,

A. AauBavovrac urntoyn ta otolyeia VO KPATOUC UEAOUG QO TA OTTOLA TIPOKUMTEL
OtL n nBkn mapevoyAnon ouvavtdtal KUpiwG O epyaoiec Ue UeyaAn YuyoAoyikn
EVTOON, [ULa LOPPH EPYACIOC TTOU OUVAVTATOL OUXVOTEPX UETAED TWV YUVALKWVY QTTO
O,Tt uetaéu twv avdpwv, kat n onoia Exet avéndel onUAVTIKA KATA T SEKAETIA TOU
‘90,

E. AauBavovrac umoyn OtL, amo UEAETEG Kol EUTELPIEC, TTPOKUTITEL OTL YEVIKA
UTTApYEL oapnc oxéon UeTaéU, apevoc, TG NYIKNG MAPEVOXANONG OTOUG XWPOUC
EPYAOIOC KA, OIPETEPOU, TOU AYYOUC 1) THG EPYAOIOC UE UEYAAN YuxoAoyikn Evtaon,
TOU aUENUEVOU QVTaywVIOUOU, TNG XAUNANG EMAYYEAUQTIKNC AOPHAELNG Kol EVOC
KaJEOTWTOC MTPOCWPLVOTNTAG,

2T.éxovtag vumoyn on uetaél twv outiwv t™M¢ NHKAC TaApPEVOYAnong
ouykatadéyovral, UETaEU AAAWV, KEVA KOl AVETTAPKELEC TNV OPYAVWON TNC Epyaciac,
OTO EOWTEPIKO OUOTNUO TTANPOEPOPNOoNc Kol OT0 UAVATIUEVT: OTL Un emAvdevia
UOKPOXPOVIA opyavwTika TpoBAnuata amoteAovv UeyaAn emBapuvon yia Tic ouadec
epyaoiac ko eEVOEXETAL vt 06NyrioouV O€ KATaoTdoel¢ "armodlomounaiou tpayou” kat
o€ NYIKN TApPeVOYANoN- OTL OL CUVETELEC YLO T UEUOVWUEVA ATOUA KAL YLX TNV oudda
epyaoiac urmopouv va eivatl LSLaiTepa ONUAVTIKES, OTTWC ETTIONC KoL TO KOOTOG yla TA
ATOUQ, TIC ETILXELPNOELG KOIL TO KOLVWVIKO OUVOAO,

1. moteveL OTL N NYIKN MoPEVOXYANOn - €va PALVOUEVO TOU OmOLoU 1 TPAYUATIKNA
Ektaon Sev eival akoun yvwotn - amoteAel coBapo npoBAnua otoug xwpoug epyacioc
Kol OTL MPEMEL eMElyovTwe vo 6oFel usyadutepn nmpoooxn oto mpoBAnua kot va
kataBAndouv mePLOOOTEPEC mpoonmaPele¢ Yl TNV €EEUPECN VEWV TPOMTWV
KQTATTOAEUNONC TOU-

2. EQLOTA TNV TPOOOXN OTO YEYOVOC OTL 0 auéavouevog aptduoc ouuBaoswv
EPYOOINC OPLOUEVOU XPOVOU KOl O EMIOPAANG XXPAKTAPOC TNG amaoyoAnonc,
1OLaiTEPO OTNV TEPIMTWON TWV YUVALKWY, SNULOUPYOUV EUVOIKEC MPolnmodEoelc yia
OLAPOPEC UOPYEC TTOPEVOXANCNG:
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3. EQLOTA TNV TPOOOXN OTA KATAOTPOPLKA ATTOTEAECUATA TH G TTAPEVOYANONC YLoL TN
OWUATIKN Kal Yuxlkn vyeia Twv JUUATWY TNG KAl, KAT ETTEKTAON, TWV OLKOYEVELWV
TOoUG, T omola cuxvd xpelalovtal LATPLKN Kal YUuxoUEPAMEUTIK @povTida Kot
odnyouvtal YEVIKA OE UAKPOXPOVIA armoucia amo tnv epyacia AOyw avikavotntog
Tpo¢ epyaoia n avaykalovral va napattndouv:

4. €QLOTA TNV TTPOOOXN) OTO YEYOVOG OTL, CUUPWVA WUE OLOPOPEC EPEUVEC, Ol
yuvaikeg, o€ oUyKPLON UE TOUG avdpeEC, amoTeAoUV ouxvotepa Juuata kade €ibouc
TAPEVOYANCEwWYV, E(TE MPOKELTAL YL KATIOUOQ MOPEVOXANan (amo npoiotauevo mpog
UQLOTAUEVO) EITE yla avioUoa (Ao UQLOTHUEVO OE MTPOIOTAUEVO), E(TE Yl opl{ovTia
napevoyAnon (uetaév ouvadédpwy ¢ autrc Baduidac) eite yia piktn-

5. eplota v mpoooxn oto yeyovoc ott ot Yeudeic katayyediec yia ndikn
napevoyAnon Suvavrar va uetaBAndouv oe @oBepd ugoco  Yuxodoyikng
mtapevoxAnonc:

6. TOVIleL OTL N ANYnN UETPWV KATA TNG MOPEVOXANONG OTOUG XWPOUC EPyaTioc
npenel va Fewpndei we onuavtikn oupuBoAn otnv enmtdiwén vPnAdtepncg moldTnTaC Kot
KOXAUTEPWV KOLWVWVIKWV CXECEWV OTOUG YWPOUC Epyaciac: Fewpel OTL Ta UETPA aUTA
ouuBaAdouv RR\445949EL.doc 7/27 PE 305.695 EL emionc otnv KATAMOAEUNON TOU
KOLVWVIKOU QITOKAELGUOU - TTLOTEVEL OTL AUTO UITOPEL VO ATTOTEAETEL KIVNTPO KOLVOTIKWV
OpaoEWV Kal OTL EYYPAPETAL OTNV EUPWIAIKN KOWWVIKN ATEVTO Kal OTIC
KateUGUVTNPLEC YPOAUUEC VIO TNV AITOCXOANON -

7. tovilel ott to mMPOBAnua TG NYKNC MaPEVOXANONG OTOUC YWPOUG EPyacioc
UaAdov vrotipuatal akoua ano moAAouc otnv Evwon Kot OTL UL OELPA. ETIXELPNUATWY
ouvnyopei unép tou va kataBAnBouv kowvec npoontadeleg o eninedo Evwonc, m.x. ot
duokoldie¢c va emvonBouv amoteAsouatika UECH TIPOANYNC Kal omOTPOMAG TNG
TTPEVOXANONG, TO YEYOVOC OTL Ol KATEVBUVTHPLEC YPAUUEG yia TH ANYn UETPWV KATA
¢ MaPEVOYAnon¢ otou¢ xwpoucg epyacioc Sa umopovoav va cuuBadouv otn Séonion
KOLVOVWYV KOl VO ETINPEACOUV TIG VOOTPOTTIEC, KadwC Kat OTL, yla Adyoug Sikatoouvncg,
pemneL va StatunwdouV MapoUOLEC KOLVEG KATEUTUVTHPLEC YPOUUEC:

8. {ntei ano v Emtporn, oTiC aVAKOLWVWOELC TNC YLO UL KOLVOTIKN) OTPATNYIKA
UTTEP TNC UYELaC Kal TNG AOPAAELAC OTNV Epyaoio Kol CXETIKA LE TNV EvioxYuon tn¢
TTOLOTIKN G SLAOTAONC OTNV AMAoXOANGN KAl 0TNV KOWVWVLKN TOALTIKN, Kadwe Kol 0To
Mpaowvo BiBAio yia tnv kKowvwvikn evBUvn Twv ETXEPHOEWVY, v AdBeL emtiong umoyn
NC TOUG YUXIKOUG, YUXOKOLVWVIKOUC 1) KOLWVWVIKOUG TTOPAYOVTEC TOU EPYAOLOKOU
nieptBaAdovrog, cuuneptAauBavougvnc tnNe opyavwaonc ¢ Epyaciac: va Toviosl KoT’
EMEKTAON TN ONUAOIA TNG UXKPOTTPOTEOUNC CUCTNUATIKAC KAl TIPOANTTIKAC Spdanc
OTOV TOUEN TOU EpyaotakoU meptBailovroc - amoBAénovrac uetaévu aAAwv kot otnv
KOTOITOAEUN TN TNG TAPEVOYANTNC OTOUC YWPOUG EPYAOLNC -
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Kol va €EETAOEL TNV QVaykn avaAnyng vouoBeTikwv mpwtoBouAlwv mpo¢ thv
katevBuvon auth-

9. kaAei to JuuBoUAlo kat tnv Enttponty va ouuneptdaBouv moootikous SeIKTEC
ooov aopd TNV NYIKN TTAPEVOYANCN OTOUC XWPOUC EPYACing, oTouc SEIKTEG yla TNV
olotnTa NG Epyacioc ot ormoiot Ya tedouv undyn tov Evpwnaikov SuuBouAiou tou
NdKev-

10. kaldei ta kpatn HEAN, oto mAaiolo TNG KATATOAEUNONG TwWV NIKWV Kol
oefoVaAkKWYV TOPEVOYANOEWY OTOUC XWPOUG €EPyaoiag, va €EMAVEEETAOOUV TNV
LloxUouoa vouoldeaia Toug Kal €V avaykn va Tt ouunAnpwoouv, kadwc emionc va
avaGewprnoouV Kol va TUTTOTTOL 00UV TOV 0pLoUO TNC NGkN¢ mapevoxAnonc:

11. tovilet ue upacn tnv evdivn TwWV KPATWV UEAWV KAl O0AOKAnpng tng
Kowvwviag yla Tt NKECG kot oeE0UAALKEG TTAPEVOYANOELG OTNV Epyacia Kal EVTOTIleL
akptBwc oto onueio auto To KUPLo BAPOC TNG OTPATNYLKAG YLOL TNV KATATTOAEUN O TOUC:

12. ouvioTd OTa KPATN UEAN VA UTTOXPEWOTOUV TIC ETTXEIPNOELS, TIC KOUTLKEG QPYEC
KOl TOUC KOLVWVIKOUG ETAIPOUC va EQAPUOCOUV QTTOTEAECUATIKEC TTOALTIKEC
mpoAnyng, va mpoBAgYouv cuotnua avtaAdaync eumelplwv kot v kadopioouv
Stadikaoiec kataAAnAec yia tnv eniluon tou npoBAnuatoc twv JuuUdTwV KoL yla TV
amopuyn t¢ emavaAnyinic¢ tou- oto mAaiolo auto ocuviota T BeAtiwon TNC
EVNUEPWONG KAL TNG KATAPTIONG TWV EPYA{OUEVWY, TWV SLOLKNTIKWY OTEAEXWV, TWV
KOLVWVIKWYV ETAPWV KAL TWV LATPWV TNG ETIXELPNONC, TOOO OTOV LSLWTLKO 000 KAl OTO
énuooto touca- pLOTA Emiong tnv mpoooxn otn duvatotnta SLOPLOUOU EUTILOTOU
ouuBoUAou oto ywpo epyaoiac¢ otov omoio Va umopouv va ameuduvovtal ol
epyalousvol e@oooV To emtduloUV-

13. npotpénel tnv Emtporty va eéetdoel katd mooov Vo ATAV OKOMIUO Vo
Staxoapnviodel n va enektadel to mebio epapuoync tn¢ odnylac mAatoiov yia tnv
uyeia kat tnv ac@ealela oto ywpo epyaociac, n va eknovndel véa odnyia mAaiolo w¢
VOULKO epyadeio yia thv PE 305.695 8/27 RR\445949EL.doc EL katamoAéunon tng
ndikne mnapevoxyAnonc kadwc kat w¢ péoo efaopaliong tou oeBaouol TNC
aélonpémneiac Tou EpyaloUevouU, TNG IOLWTIKNC (WG KoL TNG AKEPALOTNTAC TOU- TOVI{El
OXETIKA TN onuaoia €vOo¢ OCUCTNUATIKOU EPYou OTOV TOUEQA TOU EPYAOLOKOU
neptBaAdovroc kat Twv MPoANITIKWY MPooTadeLWV:

14. tovilel OTL Ol YVWOEIC KOl N EPEUVA UITOPOUV va SleukoAuvBouv kal vo
BeATiwBouv UEow KAAUTEPWV OTATIOTIKWY OTOLXEIWV KAl TIHPATIEUTIEL OXETIKA OTO
pOAo tn¢ Evpwnaiknc Statiotiknc Ynnpeoiac kat tou 16puuatog tou AouBAivou- kaAei
v Emtponn, to 16puua tou AouBAivou kat tov Eupwrnaiko Opyaviouo yla tnv
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Yyeia kat tnv AodAeia otnv Epyacia va avalaBouv mpwrtoBouldiec yia thv
TPAYUATOTTOINTN EVOEAEXEOTEPWVY UEAETWVY OXETIKA LE TNV NBIKN TTApEVOYAnon-

15. tovilel TNV onuaocia NG TEPAITEPW EPEUVAC TOU (QPALVOUEVOU TNG
TApPEVOYANGNG OTOUGC XWPOUS epyaaciag, n omoio oUVOEETAL TOOO UE TTUXEG TTOU
QPOoPOUV TNV 0PYyAVWON TNE EPyaoiac 000 KoL UE TL.X. TO pUAO, TV nAtkia, tov kKAddo
Kol To emayyeAua: {ntei n v Adyw UEAETN va ouuneptAdaBel avaduon tnc tdLaitepng
KOTAOTOONC TWV YUVOLKWV TTOU U@IoTaVTaL TTAPEVOXANOELC:

16. napatnpei otL éva kpato¢ UEAOG Exel nén UJeomioel KAvoOvec yla tnv
KOTOTOAEUNTN TWV TTAPEVOYANCEWV OTO XWpPo epyaociac, evw dAda dpyloav va
EYKPIVOUV VOUOUETIKEG SLATAEELC YLa TNV KATATTOAEUNON TWV NIKWV TTAPEVOXANOEWY,
OUXVA CUUQWVO UE TO TIPOTUTTO TWV VOUWYV TTOU Exouv BeomioUel yla ThV KATaoToAR
¢ ogfovadiknc mapevoyAnong: kaAel ta kpdtn UEAR va Swoouv mpPoooxn oto
IPOBAnLua TnE NYIKNC TaPEVOXANTNC OTOUC YWPOUC Epyaciac kot va to AaBouv uroyn
otnv eBvikn touc vouoldeoia, kadwe kat Ueow tN¢ AnYng aAAwv uetpwv:

17. kaldei ta evpwnaikd Yeoutka opyava va dwoouv to nmapddelyuo o€ O,TL
apopa TIC TMPOOTIAVEIEC yla TNV TPOANYN KAl KotomoAéunon tn¢ nokAg
TapPeVOYANan¢ oticC olkelec SouEg, kadwe Kol 0oov apopd tnv rtapoxn Bondeiac kat
urtootrplénc o€ HEUOVWUEVA ATOUO Kol O OUAOEC epyaoiac gdav Oe eival
anopaitnTo, VA aVATTPOCHPUOCOUV TOV KOVOVIOUO UTNPECLAKNC KOATAOTHONG TWV
urtaAAnAwyv nipoBAgmnovrac uetaév aAAwyv kat kKatdAAnAec kupwoeig:

18. mapatnpel ott to aroua mou ektidevral o NMKEC MAPEVOYANOEIS oTa
evpwnaika Feouika dpyava AauBavouv onuepa eAayiotn Bondela kot ouyxaipel TIc
OlOIKNTIKEC UMNPECieC yla TV KaGEPWON, TPV QIO UEPLIKA xpovia, padnuo
Kkataption¢ arsuGuvouevo ELSIKA OTIC yuvaikeg unaAAnAouc toiknong oxetikd Ue
«TOV yuvalkeio Tpormo 6toiknaong» Kalt, o mpocEaTa, yia Tn cUOTAoN CUUBOUAEUTIKNAG
entpornnc yla tnv ntikn noapevoyAnon (mobbing)-

19. {ntei va eéetaotel katda nooo n dtaBouAsuaon, oe kowvotiko eninedo, uetaév
TWV KOWVWVIKWV ETAIpWV UTTOPEL var cUUBAAEL TNV KATATTIOAEUNON TNE TTAPEVOXANONC
OTOUGC XWPOUG Epyaciac Kal va OCUUUETACYXOUV OTO EPYO QUTO Ol OPYOVWOELG
epyalouEvwy.

20. kaA€l TOUG KOWVWVIKOUG ETaipoUC OTa KpAtn UEAN va avantuéouv 1000 O
£GVIKO 000 Kall O€ KOLVOTIKO ETIMTESO, OLKELEC OTPATNYIKEC YLX TNV KATATTOAEUNT TNC
TTPEVOYANONG Kol TN¢ coknoncg Biac oto xwpo epyaocioc kat va mpoBoUv O OXETIKN
avraldayn anoPewv BAoel TNC apxr¢ TN¢ «BEATIOTNC TPAKTIKICH»:

21. unevBuuilel OTL N MAPEVOXYANON EXEL EMIONC QPVNTIKEC CUVETIELEG YlO TOUG
epyob0tec, o RR\445949EL.doc 9/27 PE 305.695 EL 6,TL aopd TtV armodoTKOTNTA,
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KO(L TIC OLKOVOULKEC ETILOOTELC TN G EMLYE(PNONG, AOYW TOU AITOUCLACLOU TTIOU ETILPEPEL,
NG UELWUEVNC TTIAPAYWYLKOTNTAC TWV EPYA{OUEVWY EEQLTIOG TNG TTVEUUATIKIC TOUG
ouyxuonc kat t¢ aduvauiog yio oUYKEVTPWON, Kadws kat Adyw tn¢ kataBoArnc
artolNULWOEWY OTOUG EpyaloUEVOUC TTOU artoAvovtal:

22. urtoypauuilel mOoo onuavtiko givatl va SLlEUpUVIEL Kal vor KATAOTEL 0aQnc n
evduvn twv gpyodotwv 000V apopd TtV KATaBoAr cUCTNUATIKWY TTPOOTTATELWVY YLo
NV UYElad Kol TNV OOQAAELQ OTOV YWPO €Epyaoiac UE OKOmO tnv emiteuén
LKOVOToLNTLKOU epyactakou neptBaAlovroc:

23. {ntei va npayuatonoinPei oulitnon yla tov TPOomo We tov omoio Va
uropouoav va urtootnpiydouv Siktua 1 opyavwaoeLg, mou AeLtoupyouv o e9€Aovtikn
Baon, katd tnc ndikn¢ mapevoxAnong:

24. kaAei tnv Entpornr), to apyotepo Ewc to Mdaptio tou 2002, va urtoBdAel, o€
Mpaowo BiBAio, Aemtouepn avaAuon tng Kataotaong ocov agopd tnv ndkn
TIPEVOXANON OTOUC XWPOUC epyaciac ota Stapopa Kpatn UEAN Kol €V OUVEXEIQ, TO
apyotepo Ew¢ tov OktwBpilo tou 2002, Baoesl tne avaivonc autrg, va urmoBalet
POypauua SpAONG OXETIKA UE TNV ANYn UETPWYV OE KOWOTIKO eminedo yla tnv
KaTamoAéunaon t™¢ NSIKNAG MapPeVOXYANong oTtouc XwPous Epyaciac: To MPOypouuUd
épaonc npenel va meptAauBavet kat avtiotolyo ypovodiaypouua:

25. ava¥eter otnv Mpoedpo tou va diabiBaosl to mapov Yrioua oto SuuBouAio
kat otnv Enttponn. PE 305.695 10/27 RR\445949EL.doc EL AITIOAOTIKH EKOEZH 1.
lotopiko Sto mapov oxedio exkdeonc eéetaletal n avaykn ANYnc HETpwV yla tnv
TTPOANYN KoL TNV aITOTPOTT TG MAPEVOXANONG OTOUC XWPOUC Epyaciac. Auto to Jeua
EXEL YIVEL TO €emikevTpo OLAITEPNC TTPOCOXNC TO TEAEUTHO XpoVviko SiaoTnua otnv
Evwaon kat urtapyouv moAdol Aoyol yU’ auto:

* 1) EUPAVION VEWV KWWOUVWVY OTOo epyactako meptBailov n/kat n BeAtiwon twv
SuvaToTNTWV EMIONUAVONG KAl EVTOMTIOUOU KATTOLWVY UOPPWV QUTWV TWV KIVOUVWVY
eiye wc ouvénela va Statuntwdouv aQUoTNPOTEPEC AMAUTHOELC Yo T ANYn UETPWV
IPOOTAOIOG OO0V aWOoPA Ol HOVOV TOUC UALKOUC Kal XNUIKOUG KIvOUVOUG TOU
neptBaAdovroc epyaociac alda kot dAAe¢ HOp@EC KwdUVwV OTOV TOUEA TNC
antaoyoAnonc, uetaél Twv omolwv Kat n mapevoyAnon-

e ota mAaiola NG ONUEPLVHC OUVEPYaTiac otou¢ KOAouc tn¢ Evpwrnaiknc Evwong
amodibetal ueyadn onuacia otic Spdoelc yla ) Snuloupyia MEPLOCOTEPWV Kal
kaAutepwv Jeoewv gpyaoiag, otnv molotnta kot otn BeATiwon Twv KOWWWVIKWV
OXEOEWV OTOUG YWPOUC Epyaoiag, kaBwc kot oty ANYn UETPWV YLa TNV KATATTOAEUNON
TOU QITOKAELOUOU QITO TOV TOUEQ TNG aTOOXO0ANONG, OMTWE KAl YL THV QVTIUETWITION
NG Uakpoxpoviac avepyiac. H mpoAnyn ko n eEddewdn tnc napevoyAnonc Jewpeitat
TTAPAUETPOC AUTWV TWV SPAOEWV-
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* 1) TOPEVOXAN TN OTOV YWPO EPYAOIAC EXEL OOPN KOLVA ONUEia UE TIC SLAKPIOELC KoL TN
oefovaldikny mapevoyAnon, avrtiotoiywc, SUo ToUE(c Omou Exouv nén avaAneUVei
KOLVOTLKEG TpwTOBoUAiec. O elonyntric eVEATLOTEL OTL N mapouoa ékBeon Vo cuuBdAet
otnv taxeia kataBoAn dSuvaulkwy npoomadelwV KATATOAEUNTNG TNE TTAPEVOXANONG
OTOUG YWwpouc epyaociag, wote va dnutoupyndouv kat’ auTov Tov TPOmo TeTiKd
QITOTEAECLATA YLO TA ATOUQ, TOUG OPYAVIOUOUC KAl TNV KOLVWVid.

Mooootd tnc taénc tou 8% twv epyalouévwv otnv EE, mou avadoyel oe 12
EKQTOUUUPLO ATOUD, EXEL ONAWOEL OTL KATA TN SLAPKELX TWV TEAEUTAIWVY 12 UNVwv EXEL
UTTOOTE( TOPEVOYANON OTOV YWPO EPYAOIAC. SUYKPLTIKD, UTTOPEL Vo avapepUel OTL Eva
4% dnAwvel ot Exel umootel owuatikn Bia kat Eva 2% oeéovaldikn napevoxAnon otov
Xwpo epyaociac. Autd ta otowela mpokumtouv amo t Steéaywyn tne TPTNG
EUPWTTAIKIC EPEUVOC OXETIKA UE TIC OUVONKEC epyaoiac, n onoia dtevepyndnke amo
10 Evpwnaiko 1dpuua yia ™ BeAtiwon twv Zuvinkwv AlaBiwonc kot Epyoaociog
(16puua tou AouBAivou) kait dnuooteutnke tov AskéuBpto tou 2000. Ta amoteAeouata
¢ épeuvac Baoilovtal o€ ouvevteUéelc 21.500 epyalouevwy ota KpATn UEAN.

ESvika otatiotika otolyeia amd moAAd kpdatn pEAn emtBeBaiwvouv T UEYAAn
eéarmAwaon Tou QAIVOUEVOU TNG MAPEVOXYANONC OTOUC YWPOoUC epyaciac. Ta otolyeia
70U mapatifevtal otn OUVEXELD Elvail EVOEIKTIKA TNC UIaPENG oapoUc oxeonc UETAED
TTAPEVOYANTNG APEVOC Kat, UETAEU AAAwWYV, TOU AyXOUG KoL TNG EVTaOoNG OTnV epyacio
QPETEPOU.

Optouoi Aev @aivetal va uveiotatal SLleGVwC avayvwplouEVOC OPLOUOC TNG
TTAPEVOYANGCNC OTOUC XWPOUC EPYATING. ATTEVAVTIOG, UTTAPXEL ULO OELPT ATTO OPLOUOUG
mou €xouv Statunwiel aro RR\445949EL.doc 11/27 PE 305.695 EL peuovwuévous
EPEUVNTEC, OPYAVIOUOUC, EVVIKEC UTNPECIEC K.d., UE €V UEPEL OLOPOPETIKO
TIPOCAVATOALOUO 1) OMTIKN ywvia. Akoun ki av Oev v@iotatal KOAmolog YEVIKA
amoOEKTOC 0PLOUOC, UTTOPEL Kaveic va urtootnpietl otL ot SlapopeTikoi oplouol 1 ot
TIEPLYPAPEC, OUVOAIKQ, (QEPVOUV OTNV EMIPAVEIX QUTO TIOU QITOTEAEL TNV
TPAYUATIKOTNTA Yla TTOAAOUG avIpwItoug oToUG XWPOUC EPYATLOC: OUYKEKPLUEVD, O
TOUEQC TNG amaoy0Anong Blwvetal w¢ amavipwnog, EXOUV MPOOWITIKEC EUTEIPIEC
TTOPEVOYANONG OTOUC YWPOUC epyaociag, atodavovtal 0Tt E(val AITOKAELCUEVOL QTTO TO
KOWVWVIKO TTEPIBAAAOV OTOUC YWPOUC EPYAOIOG TOUC KOl QVTIUETWITI(OUV AITAUTOELC
aoUUBIBaOoTEC UE TNV Epyaoia TOUG YWPIC VO EXOUV PUOLOAOYIKEG SUVATOTNTEC yLd VAl
TIC AVTIUETWITIOOUV.

To Jua ToU 0pLoUoU ival ONUOVTIKO KOl TTPETTEL VO KATAOTEL SuvaTOV var cuAAeyBouv

OTOLYEl KATA TPOTTO OUCTNUATIKO Kal va avalntndouv AUcel¢ oto mpoBAnua tnc
TTaPEVOYANaCN G oTOV YWpPO Epyaciac: w¢ ek ToUTou, To F€ua Biyetal o€ Stapopa onueia
oTo POV Eyypao. OUTe evtoc tn¢ Eupwmaiknic Evwong Sev umapyel Kamoiog
0pLOUOC TNG MAPEVOYANONC OTOV YWPO EPYAOING. JUUPWVA LIE
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nmAnpogopiec Tou glonyntn, npooeata oulntndnke ota mAaiola ¢ EL8IKNG ouadac
™¢ Evpwnaiknc¢ Emtponnc «n Bia otoug xwpouc epyaciac», CXETIKA UE TN ANYn
UETPWV KATA TNG TTAPEVOXANONG, UE EKTTIPOOWITOUC, UETAEU AAAWY, TWV apUOSLWY YL
T0 gpyaotako meptBailov unnpeolwv twv kpatwv peAwv, oulntnon omou e8iyn,
UETaEU aAdwy, To Jéua ToU oplouou. Sta KpAtn UEAN xpnotuormolouvral Sta@opotl
0pLoUOL OO0V APOPA TNV MAPEVOXANON OTOV YWpPOo Epyaciocs .

4 lMapatidevral oplouéva noapadeiyuata oplouwv. Joupwva Ue tov Kwdika

TIPAKTIKAG TNC Bpetaviknic Ymnpeoiag mapoxn¢ ouuBouAwv, ouvewononc Kot
Stautnoiag (ACAS) o€ o,tL apopa Ti¢ StadLkaoieg emLBOAN G metdap)LKWV KUPWOEWV KoL
Stautnoiag, n ndikn mapevoyAnon opiletal w¢ evoxAntikn, €k@oBLotikn, kak0BouAn
Kot TpooBANTIK) CUUTEPLPOPL, W¢ KaTayxpnon e€ovoiac UE UETH TTOU QITOCKOTTOUV
oTnV UTTOVOUEUON, TNV TaEivwan, Tov urnoB1Baouod Tn¢ mpoowrnikoTnTaC N TNV adikio
TOU amodEKTN TNC TapevoxAnonc». Ztnv NAAia, vouooy€S6Lo CXETIKA LUE TOV KOLVWVIKO
EKOUYXPOVIOUO TepAauBavel kepdAalo oxetika e tnv nBikn mapevoxAnon otnv
epyaoia e tov €€n¢ oplous: «Kavevacg ULoBwTog Sev mpéEmeL va vpiotatal NIKES
TTOPEVOYANOEIC KT  emavaAnlv mou arrookKormouV 1 cuvemnayovtol mpooBoAn tn¢
aflonpéneldc toUu Kot OSNUIOUPYOUV TAMEIWVWTIKEC 1 TPooBANTIKEC ouvinkec
epyaociac». Ztnv IpAavdia, €bikn ouada epyaciac yia tnv mpoAnyn tng ndknc
TAPEVOYANGNG OTOUC YWPOUC epyaciac npotelve, tov Anpidto 2001, va oploVei n v
Adyw Evvola w¢ «kat’ emavaAnyv Qmpemnnc CUUTEPLPOPT EUUEDN 1 AUEON,
TIPOWOPLKN, CWUATIKN N aAAn, €K UEPOUC EVOC 1) TIEPLOCOTEPWV ATOUWV £1C Bapoc
aAou 1 aAdwv atouwv, OToV XWpPo Epyaociac kai/n katd tnv OSldpKELA TNG
anaoxoAnong, n omoio Ga umopouoce Sikaiwe va Gewpndei w¢ mpooBoAn tou
atoutkoUu Sikauwuatog o€ alompenn epyacio. MEUOVWUEVO TIEPLOTATIKO TNC
TIEPLYPOUPOUEVNC CUUTTEPLPOPAC UITOPEL Tpayuatt vo amoteAel mpooBoAn tNn¢
epyaoiaknc aélonpenciag, adda w¢ éva kat’ eéaipeov ouuBav dev Jewpeitotl ot
anotedel nmepintwon niknc mapevoxAnonc». e oulAid TOU OXETIKA UE TNV
oxebialouevn vouoBeoio katd tn¢ NGk mapevoxAnonc oTtouc Ywpous epyaciac, o
BéAyoc Ymoupyoc Epyaoiag xpnowuomnoinoe tov €€R¢ oplouo:
«nkn mapevoxAnon otov xwpo epyaciac: kat’ eravainyn vBpLoTIKN CUUITEPLPOPQ,
EVTOC 1) EKTOC TNG ETMIXEIPNONG 1) TOU OPYAVIOUOU TIOU €KONAWVETAL ELOIKOTEPO UE
EVEpYELEG, Aoyla, ek@poBilouoUg, MPaEelC, XELPOVOUIEC, TPOMOUC 0pyavwonc Tng
Epyaoiac Kal [IOVOUEPN YPONMTA KEIUEVO TTOU EXOUV XOPAKTNPA 1) OKOMO Vo
mpooBadouv TNV MPOCWMIKOTNTA, TNV OEIOMPENELA 1) TN CWUATIKN 1 Yuxikn
QKEPALOTNTA TOU EPYA{OUEVOU KATA TNV EKTEAEON TNG Epyaciac Tou, va Béoouv o€ PE
305.695 12/27 RR\445949EL.doc EL Ot Stakpioelc OTOV TOUEQ THE ATTAOYOANONC KoL Ol
oefovalikég kaBwe Kot AAAEC LOPPEC MOUPEVOYANCEWVY OTOV XWPO EPYATIOC EXOUV
oapWCe Kowva onueia ue tnv ndkn mapevoxAnon otov xwpo epyaciag. tnv npotacn
Tpomormoinaonc tn¢ odnyiac nepl ionc UETAYEIPLONC OTNV amaoYOANCN KAL TNV Epyacio
UTTAPYEL EVOIC OPLOUOC TNC 0eEOVUALKIC TTAPEVOXANONG
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5 . H yvwotn oényia yia tov touéa tn¢ amacxyoAnong kKal tnc enayyeAUATIKAC
6paotnpLOTNTOG OPILEL TIC AUETEC KOl EUUETEG, AVTIOTOLX X, SLUKPIOELG OTOV TOUEQ TNG
anaoyoAnonc Kalt tng enayyeAUQTIKAC SpaoctnplotnTac

6 kaBwc KAl TIC TOPEVOXANOELG

7 . 3. Zuxvotnta, aiTieC KAl EMUMTWOELC — MTPOANITIKEG Spaoelc H avapepPeioa otov
mpoAoyo Epeuva tou Idpuuatoc tou AouBAivou mepidauBaver ueyadlo aptduo
mapayoviwyv tou epyactakou meptBaAlovrog katl, ueTaél autwv, ) Bila Kot TIC
TTAPEVOYANOELC. Z€ QUTOV ToV ToUEQ (OToV omolo, kata To 1Spuua, meptdauBavetal kat
n n9kn mapevoxAnon) umapxouV UEYAAEG SLaOpPEC UETAED TWV KPATWV UEAWV, KATL
70U, ouupwva UE To 16puua, opeidetal otnv avemapkrn umoBoAn ekBéoswv amo
OPLOUEVEC XWPEG, OTOV UEYaAUTEpO Bavdud emiyvwong oe aAdeg, kadwg Kol OTIC
SLaPOPEC TNC Evvounc Taéng Kal O TOALTIOULKEG SLOPOPEC, KATL TTIOU UTTOPEL Vo
EMNPEACEL TOV TPOTTO LE TOV Ortoio yivovtal avtAnnta auta ta Jeuata. kivbuvo
veon amaoyoAnonc tou n va dnuioupyrnioouv ex9pLko, EKPOBLOTIKO, UTTOTIUNTLIKO,
TAITEIVWTIKO 1} TPOooBANTIKO epyactako reptBaAiovy.

O optoudc t™c nBiknc mapevoxAnong otnv epyaocic, ouu@wva He ooundiko
Statayua ivat o €ng: «EMAVEIANUUEVEC, AELOUEUTITEG 1) OAPWE APVINTIKEG TIPAEELC ELG
Bapoc uspovwuevwy urtaAAnAwy, e tpooBAnTiko TPOmo, oL OITOIEC UITOPOUV VI EXOUV
w¢ arotéAsoua TNV artoBoAn Twv CUYKEKPLUEVWY UTTAAARAWYV aIto ToV YWpPo Epyaciog
Touc» (Zoundikn Apxn yia to Epyactiako MNepiBaAdov, AFS 1993:17).

5 Jefovadikn mapevoyAnon «Sswpeitar n Siakpion Adyw @UAoOU OTOV YWPO
epyaoiac otav ekONAWVETAL QVETTITUUNTI CUUTTEPLPOPO CUVOEOLEV UE TO PUAO, UE
OKOTIO 1) QmmOTEAECUQ TOU E€MNpealet ™V aélOMPEMEIA €EVOC ATOMOU fi/Kal
dnuioupyeitatl eva ekpoBLoTIikO, exUPLKO, ameAnTIko N evoxAntiko nepiBaAlov, 16iwe
gav n améppwpn n n oamodoxn TNG OCUUTTEPLPOPAC QUTHG om0 €V ATOUO
XPNOLUOTIOLEITAL WG KPLTNHPLO yla oITOQAC TIoU EMNPERIEL TO dtouo autd» (COM
(2000) 334 teAiko).

6 Suupwva ue tv odnyia tou SuuBouldiou (2000/78/EK) axstika ue tn Géomion
VEVIKOU mAaioiou yla TNV LOOTIUN UETAXEIPLON OTHV amaox0Anon kot tnv gpyaoia,
aueon Slakpion Gewpeital Ot ouvteAeital otav Eva atouo veiotatal, yia A0youg
Jpnokeutikou  doyuato¢ n  nemownoswv, avannpioac n  ogovaAikou
TPooAVATOALOUOU, SUCUEVECTEPN UETAXEIPLON amd €kelvn mou ugiotavtal dAda
atoua urto avadoyec meplotaoels. Euueon diakpion , cuupwva e tnv (dta odnyia,
Jewpeitat O0tTL oUuVTEAE(TOL OTAV Ul PALVOUEVIKWG OUSETEPN Stataln, kpitrnpto n
TIPaKTIKY BETEL atoua Ue 1OLaiTePEC TONOKEVUTIKEC TIEMTOIBNOELG, UE ELOIK) OWUATIKN
avannpia, nAikioe N oeéoUdAIkO TTPOCAVATOALOUO, OE LOLOUTEPWC UELOVEKTIKY) BEan
OUYKPLTIKWG UE aAda dtoua. Eival Suvatécg, oe oxéan UE Ta mpoavaepdevta mepi
EUUEOWV SLAKPIOEWV, OPLOUEVEG ATTOKALOELG.
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7 H napevoxAnan, ouupwva ue tmv odnyia (2000/78/EK) tou SuuBouldiou mepi
Uéomniong yevikou mAatoiou umép tn¢ ilong petaxeipiong otnv epyacia kat tnv
antaoyoAnon, Scwpeital w¢ poppn dtakplonc otav avermtBuunNTn CUUTTEPLPOPT TTOU
ouvbéetal e to BpnokKeuTIKO Soyua N Ti¢ memotdrioelg, Ue avannpia, ue tnv nAia n
UE TOoV O0€oUAAIKO TPOOAVATOALOUO, OUVTEAEITOL LE OKOMO 1) UE OUVEMELX TNV
1TpooBoAn tnc aélompEmeiac evoc atouou kal tn dSnutoupyia ekpoBiotikou, exdpikou,
TAnMEWVWTIKOU 1) amnelAntikou meptBaAlovrog. Yo autd to mAaiolo n évvola tng
apevoyAnong unopei va oplodei cUUPWVA UE TIC EQVIKEC VOUOUEDIEG KOl TPAKTIKEC
TWV KPATWV UEAWV.

Ta amoteAéouata G €V AOyw EPEUVAC OTA KPATN UEAN KatadEKVUOUV OTL OL
yuvaikeg eivat Bupato mapevoxAnong o€ ueyadvtepo Baduo ano toug avépeg, 9% kol
7%, avtiotowa, KatL OtL oL EpyafoUEVOoL UE OUUBAOELS OPLOUEVOU XpOvou gival Buuata
TTOPEVOYANOEWVY OE UEYAAUTEPO BaBUO QITd TOUG UOVILOUC. ZUUQWVX UE TNV EPEUVA,
TO TTOOOOTO TWV TTAPEVOYAOULEVWY gival uYnAotepo otov dnuooto touéoa (13%).
Qotdoo, T0 MOCO0O0TO €ival emionc UYNAS UETAEU TwV EPYAJOUEVWY OTOUG TOUE(G
tapoxr¢ unnpeotwyv kat nwAnocswy (11%), kat otov tpaneliko touea (10 %).

Ertiong, oti¢ eOVIKEC EKTIUNOELG KAL EPEVUVEC QVUPEPETAL KAL EVOC aplOUOC dAAwV
EMAYYEAUATIKWV KAQSWV Kol ETUXELPNUATIKWY TOUEWV, avTioTolya, oL omoiol gival
blaitepa ektedeluévol oe kwvduvouc. H avaopdAeia doov agopd TIC OUVINKEC
epyaoiac eival, ouupwva ue to 16puua tou AouBAivou, uia aro Ti¢ KUPLEC ALTIEC TG
avénonc twv Stapopwv uopwy Biag otov Tousa tnc araoyoAnong, kat to 1dpuua
nepldauBavel ebw kat tnv nbikn mapevoxAnon. Zoupwva e to 1dpuua TOU
AouBAivou, ta dtoua mou méptouv Buuata nopevoxAnong eivatl moAU mEPLOCOTEPO
EKTETEIUEVA OTO dyXOC Tt O,TL OL EPYA{OUEVOL YEVIKOTEPA.

Eva mooooto tn¢ taéng tou 47% armo autoUS ITou EQTOUV JuuaTa mapevoxAnonc
QVOEPEL OTL EXOUV QYXWTIKA EPYACLAKA Kadnkovta, EVW TO AVTIOTOLYO TTO0O0CTO OTO
oUVOoAD TwVv epwtwuevwy givar 28%. Emtiong, n oxeti{ouevn Ue npoBAnuata vysiog
anoucia amd v epyacia eivat o ocuvvnSiouevn UETaéU TwV ATOUWV TTOU
ntapevoxAovvral (34%) o€ oxéon UE TO CUVOAO TwV EPpWTWUEVWY (23%). Z€ a eL8Lkn
avaAuon twv eVIKWV OTATIOTIKWYV OTOLXE(WV OTO MAatioLo tTn¢ ooundiknc Epeuvac ylo
T0 gpyactako neptBaAdov mou Eywve to 19998 Slamiotwvetal emionc n oxéon UETAEU
QyXoUC Kol TTAPEVOXANONG.

Evoc mivokog mou UETPA TOV OUVOUAOUO TWV QTTUTOEWV LE TOV QUTOEAEYYO OTOV
xwpo epyaocioc deixyvel ta g€ng: Mooooto mapevoyAovuevwy, % Zuvduaouog Nuvaikeg
Avbpec Epyacia upe uvynAn Evraocn=uvyniéc amautrioelc / xounAoc Baduoc
autoeAéyyou 12,6 15,9 Evepyoc epyacia =unAéc anoautioelg / vPnAoc Baduog
avtoeAéyyou 8,4 6,8 MNadntikn epyacia=Aiyec anoutioelc / uvPnioc Baduog
autoeAéyyou 6,9 9,3 Epyaoia ue xaunAo Baduo évtaong=Ailyeg anattioeig / xaunAog
BaBuoc autoeAeyyouv 4,5 5,7
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ATTO TOV Tivaka TPOKUTTEL OTL aUTOL TTOU Elval arOSEKTEC UYNAWY QmaUTHOEWY,
EVW TAUTO)XpOVA EXOUV XauUnAo BaBuo autoeAéyyou , SnAadn éxouv epyacia uyniov
Baduou evraonc, ivat ot kateéoxnv mLo eKTeVEUEVOL OTNV TTAPEVOYAnon. Ot YEoeLg
epyaoioc uPniou Baduou évtaonc exouv auvéndel moAu kata tn dekaetio tou '90. Ot
yuvaikeg epyalovtal o€ ueyaAutepo Baduo amod Touc AVIPEC o€ TETOLEC JETELG, KAl N
TapevoyAnaon ExeL avénBel MEPLOCOTEPO YLo TIC YUVAIKEC QO O, TL YLO TOUG AVTPEG KT
™ Slapkela tn¢ dekaetiac tou “90.

8 Statistics Sweden, Mdaptio¢ 2001. Amo tnv €dikn avaduon tng ooundikng
EPEUVAC TIPOKUTTEL ETTICNG OTL TO TTOOOOTO QUTWV TTOU TTEPTOUV JUUAT TOPEVOXANONG
eivat 4-5 @opéc uPnAotepo uetaéu autwv mou oTepouvTal OTHPLENG TOOO Ao Ta
QEVTIKA TOUG 000 KOl om0 TOUC oUVAOEAPOUC TOUC, O OUYKPLON LE QUTOUC TOU
Eyouv ™ otnpién kat twv dUo nAsupwy. To epwTnua Eivatl av n apevoyAnon ivai
TIEPLOOOTEPO CUVNTIOUEV EKEL OTTOU N Epyaoia eival TOOO MIECTIKN WOTE OEV UTTAPYXEL
Xpovoc yla emkowvwvia pe toug dAdouc kat ekel Omou omoto¢ Sev amodibel
LkavomounNTika amoteAel Bapog. Zuvavtatal n epyacia vPninc €vrtaong dapaye
OUXVOTEPO OE OUYXPOVEC EVEAIKTEC 0PYaVWTIKEC SOUEC Epyaaiac; Evdiapepovoa eival
EV TTDOKELUEVW KAl N TEPXUATIKY UEAETN TOU EupwrtaikoU Opyaviouou yla tnv Yyeia
kot tnv AopdAeia otnv Epyaocia pe Jéua thv Kataotaon tne EMAYYEAUATIKAC
aopdlelac kot vyeiac otnv Evpwnaikn Evwaon. H ueAétn, n onoia SnUocLeUTnKe TOV
ZentéuBplo tou 2000, mpayuatorotiOnke ue Baon €OVIKEC EKDECELS TWV KPATWV
UEAWV o€ ouvbUaoLO e €GVIKG KOl EUPWTTIKY OTATIOTIKA OTOLXEIQ OYETIKA UE TIC
ouvinkec¢ tou epyaotakou neptBailovrog. Exouv ypnowuormotndei t000 moooTika 000
KOl TTOLOTIKA OTOLYEla. 2TO OKEAOC TwV TOOOTIKWV oTolxelwv mepidauBavovral
OTATIOTIKA OTOLYELQ ATTO TN SEVTEPN EUPWTAIKN EPEUVA YLA TO EPYATLAKO TTEPLBAAAov
Tou I5puuatoc tou AouBAivou, n omoia Steénydn to 1996. Ano tn ueA€tn eéayetal to
OUUTTEpOOUD OTL N TTapevOxAnon, n owuatikn Bio kat n epyovouia ouVICTOUV VEOUC
TIOPAYOVTEC KIVOUVOU TTOU EXOUV JUXOAOYIKEC TIPOEKTAOELG, E0TW KL av e€éatkoAouTouv
Vo UTTapYouV TOAAQ ToU MPETIEL va yivouv yia Thv eEdAeLn TwV XNUIKWV KAl UAIKWV
Kvduvwy yLa tnv vyela.

JUUQ@WVa LE TOV MOPATIAVW OPYOVIOUO, Ol TTAPEVOXANOElc odnyouv cuxva OE
QOUEVEIEG TTOU OXETI{OVTaL LIE TO AYXOG KOl OUVIOTOUV €V SUVAUEL KIVOUVOUC yla ThV
UyEia. JUU@wVa LUE TO MOLOTIKO OKEAOG TNG UEAETNG, EEL a0 Ta OpyavVa EMOPC TOU
EvpwrtaikoU Opyaviouou yia thv Yyeia kat tnv Aopdlsia otnv Epyaoia ota kpatn
UEAN Jewpouv otL n mapevoyAnon éxel avénVei ta teAeutaia 3-5 ypovia (Avotpia,
BéAyio, OAAavéia, IpAavébia, loravia kat Sounbia), éva otL uswwdnke (EAAada), evw
oktw, énAadn ta umddowna kpatn HEAR, Sev amavinoav, 1 dev umopsoav va
QVOEPOUV KATTOLO OXETIKN aAAayn.

Juupwva Le tov Eupwnaiko Opyaviouo yiwa tnv Yyeio kot tnv Ac@aldsia otnv
Epyaoio to eBvikd, KATAVEUNUEVA KXTA (PUAO, OTOLYE(O OXETIKA LIE THV TAPEVOXANON
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OTOUG XWPOUC epyaciac Sev mapouotdlouv eviaio ELKOVA. € OPLOUEVEC XWPEC Ol
yuvaikeg u@iotavtal meEPLOCOTEPN MAPEVOXYANOn, o€ AAAeG oL avépeg. SUVoOALKa, N
UEAETN Kkal n eumewpia deiyvouv OTL vplotatal coEnc oxéon UETAEU aPEVOC TNG
TTAPEVOYANCNG OTOV TOUEX TNC QTMACYXOANONG KoL QPETEPOU TOU dYXOUC KAl TNG
epyaoioac pe vPnAo Baduo Evraong, avénuévo avtaywviouo kat UeLwUEVN aiodnaon
QOQAAELOC OTOV TOUEQ TNC AITOLOXOANONG.

Kata tn yvwun tou €onyntr, UMOPEL va UMAPXEL EVAC APLIUOC QLTLWV Ylo TO
(POLVOUEVO TNG TAPEVOXYANONG otov Touéd NG amaoxoAnong. Emi mapadeiyuart,
Utopel va mpokeltal yia eAAeielg otnv opyavwrtiky doun tng epyaciac, oto
EOWTEPLKO auatnua mAnpoopnong n/kot t Stevduvon, yia moAU vPnAo 1 moAu
xounAo Baduo epyaociaknc mieonc n emumedbou amoutioewv, yio €AAgiPelc Tng
gpyodooiac ooov apopd TNV MOAITIKN YLO TO TPOOWITIKO 1) TNV QVTIUETWITLON TWV
epyalouévwy. AAuta n pakpoxpovia mpoBAnuata opyavwtikig ueng entBapuvouv
ONUOVTIKA TIC OUASEC OTOV YWPO Epyaoiag.

Ot avtoxyéc oto ayxo¢ eAattwvovtal, Kol auto UTTopel va odnynoeL otn
«vootportia NG eupeong eéldaotriplov Juuatogy Kadwe KAl OE OTOMELPES
eE00TPAKIOUOU UEUOVWUEVWY EPYAJOUEVWY. MEPLKEG (POPEC UTAPXOUV Kal AAAEC
QUTIEG, TEPAV TWV OPYAVWTIKWV, OTLC OTTOLEC OPEIAETAL N TTAPEVOYANON N OL ATTOTIEIPEC
eootpakiouoyu epyaloucvwy, aitiec mou mpemnel va avalntndouv otn otaon N
OUUTTEPLPOPA TTOU ETUAEYOUV UEUOVWUEVO OTOUO. € OPLOUEVOUC EPYAlOUEVOUC N
TpooBANTIKY UETAXE(PLON EXEL COBOPEC EMIMTWOELC TTOU UrtopEel va AaBouv m.y. ™
uoppn avénuévwv SuokoAlwv ouvepyaoiag, yaunAou Baduou avtoxr¢ oto ayxog,
owpatiknc duopopiag, kataxpnoswv n Yuyodoylkwv avtlbpaocewy, .. SUCKOALEC
otov Urnvo 1 katadAuwpn, avantuén Stapopwv Hop@wWVY Uaviac, KATTOLEC POPEC EVTOVN
EMIETIKOTNTA KAl UTIEPKOTTWON /KAl THOELC AUTOKTOVIAC. Av SEV OTAUATHOEL GUEC
n napevoxAnon (kat dev epevvnBouv ta Baoikd mpoBAnuaTa OTOV YWPO EpYAoiag Kal
bev AnpBouv uetpa yia avta) unapyel o kivbuvog ta npoBAnuata va yivouv tooo
ooBapd wote va YPELAOTEL UaKPoYpovia LATpLK) Kal Yuyxodoyikry Bondeiwa amd
etdikouc.

H noapevoyAnon nmAntrer kat ouadec otov ywpo epyaociog, emionc Ue coBapéc
EMUMTWOEL;, Ol omoie¢ umopel va AaBouv Tmy. TN HOPEN UELWUEVNC
QTOTEAECUATIKOTNTAG KOl TIOXPAYWYIKOTNTAC, EVIOXUONG TNC EMIKPLTIKAC OTHONG
anévavtl otov epyodotn kot EAAEWYNG EUTLOTOOUVNG TIPOC QUTOV, YEVIKOTEPNC
aio¥nonc avaopdiciac, avénonc twv npoBAnuatwyv ouvepyaoiag, unAou mocoatou
amoucioc Aoyw aoVeveiag, KATaYPROEwWV, QUYNC TOU TPOCWITLKOU, YEVIKOTEPNG
aiodnonc¢ duapopioac, ueyeduvonc UikpormpoBANUATWY KoL CUVEXLONG TNG avalitnong
VEwv eéldaotipiwv Guuatwv. Ooov a@opd TO KOOTOC TG TTAPEVOYAnong, ot
urntoAoytouoi mou gywvav Seiyvouv TeAiwc SLAPOPETIKA ATOTEAEOUATAL.
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2E YEVIKEC YPOUUEG, 1) TIAPEVOXANOCN OTOV XWPO EPYAOIAC UTTOPEL VoL EXEL KOOTOG UTTO
UOP@N TLYX. UELWUEVNC ATTOSOTLKOTNTOC KO TTAPAYWYLIKOTNTAG, AUENONG TWV AITOUCLWV
Adyw aodeveiag kat puync tou npoowrikou. ESw unopei va mpootedel kot o KOOTOC
UTTO Uop @1 TL.X. EMLOEIVWONC TNG TOLOTNTAC KA TNG ELKOVAG TNC ETIXEIPNONC KATWC Kot
anwAeLlag meAatwy. € KOWwWVIKO emimtedo n mapevoyAnon umopel va odnynoet oe
avénaon Tou KOoTou g, UETAEU dAAwv, yla mapoxn LaTPLKAC Kot YuyoAoyiknc Bonveiag,
arrouoieg Adyw aoVeveiag kat mpowpn cuvtaélodbotnon.

H rteptypapn twv avwtépw Sev amookomnel otnv enitevén ULAG EKTEVOUC QVAPOPAC
OTIC QUTIEG KOl TIC OUVETIELEC TNC TTAPEVOXANONG OTOV TOUEN TNG ATAOXOANonNGg, aAAd
OTO VO ECTIAOTEL N TPOCOXN OTN ONUACIA TwWV CUAAOYIKWV KOl OPYAVWTIKWY MTTUXWV
NC MAPEVOYANONC OTOUC XWPOUC EPYAOINC, KOl OUVETWS otn ANYn mpoAnmtikwv
UETPWV. Katd TTn yvwun tou €10nyntr, aUutd tTa UETPO Eival viotn¢ onuaoiac ooov
aPOoPa TNV ATOTPOTT TNG MAPEVOXANONC OTOV XWPO Epyaciog, aAdd kat 6oov apopd
NV KatanoAéunon aAAwv popewv KivdUvou oto epyactako neptBailov.

Kowvotikéc Spdoeic H katamoAEunon kat n amotpomn th¢ mTapeVOXAnonc oTouc Ywpouc
epyaoiac mpémeL va Yivel avTIANTTH w¢ ONUAVTIKN TTUXN Twv endlwéewv yla thv
entiteuén KaAUTEPNC MOLOTNTAC OTOV TOUEX TNG AmaocyO0Anong kot BeAtiwong twv
KOLVWVIKWV OXECEWV OTOUC XWPOoU¢ epyaciac. Auta ta Uetpa ouuBaAlouv emiong
OTNV QVTIUETWITION TOU KOLWVWVIKOU QITOKAELOUOU KAl TNG UXKPOXPOVLAC VEPYING, KATL
TTOU Umopei va avapepdei kat we KivnTtpo yla tnv vAormoinon Kowvotikwy SpAoEwWVY Tou
ouuBadilel ue tnv evpwnaikn KOWVWVIKA AT{EVTA KAl TIC KATEVTUVTHPLEC YPUUUEG YL
™mv anaocxoAnon. Eival mpopaveéc OtL umapyouv UEYAAEC Slapopec UETaéU TwvV
KpaTWV UEAWV WC TTPOC TN ouveldntomoinon kat tnv entonuavon twv npoBAnudtwv
TTOPEVOYANONG, 000V APOPA TOOO TO KOAVOVIOTIKO COUCTNUON 000 KOl TIC UTTOAOUTEC
Opdoceic yla tnv mPpoAnyn kot amotpornn tn¢ nopevoxAnong. Katda thv amoyn tou
glonyntn, umndpyouv Aoyol va umodéoouue OtL o€ moAda uépn otnv Evwon to
npoBAnuata mopevOxYANonNG oTov EPYACLAKO XWEO UTTOTLUOUVTAL, KATL TTOU UTTOPEL Vol
VewpnVel emtumAéov kivntpo yla tn SLaudppwan Kowwv KHteuBuvtipLwY YpoUUWVY.

AAdo éva emiyeipnua umép TNE UAomoinong Kowwv SpACEwWVY OE KOLVOTIKO Eminedo
elvat n buokodia evpeonc amoteAcouatikwy epyaleiwv yla tv mpoAnyn kot
QITOTPOTTH TG TAPEVOXANONC, KATL TTOU UTTOPEL vl AITOTEAEOEL KivNTPO, UETAED dAAwYV,
ylo avrtaAdayn euneiptwv UETaéU Twv Kpatwv UeAwV. EmumAéov, ot kateuBuvtripLeg
VPOULEC Yo TN ANYn UETPWYV KATH TNE TAPEVOYANONG OTOV EQYACLOKO XWPO UITOPEL va
UewpnVel OTL EYouV EMUTTWOELG OO0V APOPA TN SLAUOPPWTI KAVOVwVY Kadw KoL ToV
EMNPEACUO TNG OTAONC QTEVOVTIL OTO (POLVOUEVO, TOUAAXLOTOV LOKPOMPOUEoUO.
Ouolwg, UMEP TwV KATEUTUVTHPLWYV YPAULWY OUVNYOPOUV Kal Adyol Slkatoouvnc.
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O1 eAAeieic oto epyaactako meptBaAdov Sev MPEMEL Vo xpNOLLOTTOLOUVTAL WG UETO
QVTAYWVIOUOU Kol eV MIPETTEL va €XOUV WG OUVETELX va eéwdouvtal To ATOUN OE
mpowpn armoywpnon. Anevavrtioag, n BeAtiwon tn¢ moOLOTNTAG OTOV YWPO EPYAOiAC,
onw¢ Slamiotwvel n Emtpornn otnv avakoivwon Tt ylo TNV KOWWVIKOTTOALTIKN
at{évta (COM(2000) 379 teAikd), BeAtiwvel emiong TV QVIAYWVIOTIKOTNTA TWV
EUPWNAIKWY EMIXEPNOEWY. Mia OeElpd EMIXEPNUATWY OUVNYOPOUV UMEP TNC
EVOWUATWONG TNG ANYNG UETPWV KATA TNG TTAPEVOXANONG OTOV YWPO EPYACING OTIC
SpaCELC TOU apopoUV TO epyaotako tepltBaAdov yia tn dnutoupyia KaAng mototntog
gpyaoctakwv ouvinkwv, KaBw¢ Kol KATA TOU KOLVWVIKOU QITOKAELOUOU Kol TNG
Uakpoxpoviag avepyiag. TEtolou gldouc UETpa Va umopouvoav va BeAtiwoouv to
epyaolako meptBaAlov kat va amotpeYouv TIC CUYKPOUCTELC OTOV EPYAOLOKO XWPO,
kaBw¢ kat va ouuBalouv otnv emilucn Twv OUYKPOUOEWV, SLEUKOAUVOVTOG WG EK
TOUTOU TIG KOLVWVIKEG OYETELG OTNV Epyaoial.

270 mAaiolo Twv Spaoswyv yLa T SnuLoupyla meEPLOCOTEPWV Kol KAAUTEPWV TECEWV
epyaoiac otnv EE, n Emtpont OKOMEVEL VA EKITOVIOEL TO OUVTOUOTEPO AVOUKOLVWOELC
VLo LULO KOLVOTIKI) OTPATNYLKN VLA TNV UYELD KAL TNV AOQPAAELA OTNV Epyacio Kadw Kol
vl ™n BeAtiwon tn¢ moloTikn¢ SLAOTAONC TNC EPYAOING KAL TNG KOWVWVIKAC TTOALTIKAC,
onwc kat pta Mpaaotvn BiBAo nepi kowwvikr¢ evduvne Twv eniyeprnocswv. O Lonyntrig
Uewpel ott n Emtponn mpémel o€ autd 1o mAaiolo va AaBet umoyn kot tOoUug
Tapayovtee TOoU epyactakol mneptBaAdovto¢c oL omoiol ocuyva amokaAouvtol
Yuyodoyikoi, Yuyokotvwvikoi rj kKovwvikoli kot ot ortoiot ouumneptAauBavouv, uetaéu
aAdwv, Tnv opyavwtikn doun tn¢ Epyaciag. SUvenwc, npemnetl va SoVei usyado Bapog
OTO UOKPOTIPOBECLO, CUCTNUATIKO KOl TIPOANTITIKO EQYO OTOV TOUEQ TOU EQPYAOCLOKOU
neptBaAdovroc mou amookomel, upeTaél dAAwv, OTNV  KATAMOAEUNon NG
TapPEVOYANaCNG oTouc Ywpoug epyaociag. EmumAéov, mpenel va eéetacdel katd mooov
amoTouvTal VOUOUJETIKEG MpwToBouAiec poc¢ autr TNV Kateuduvon,.

2ta ovumnepacuata tov Evpwraikou SuuBouAiou tn¢ SToky0Aunc unoypauuileto
n onuaocia pLag UeyaAutepnc nolotntac otnv epyacia. Eényeital otL ot Spaceic mou
QITOOKOMTOUV OTHV QITOKATAOTOON TNC TANPOUC amaoxoAnoncg, TpPEMEL va eival
ETIKEVTPWUEVEGC OE UL OXL UOVOV ToooTikr, aAdd ermiong molotikn BeAtiwon tnc
anaoxoAnong. o tov okomo auto, da mpEMel va ouUnepiAn@douv oTou¢ YEVIKOUG
OTOXOUG TWwV KATEUBUVTNPILwY Ypouuwv ylo tv anacxyoAnon tou 2002, KOLVEC
OTPATNYIKEG yLa TNV Slatripnon kot BeAtiwon tng moldtntac tne epyaoiog. EEaAAou, to
JuuBouAio, oe ouvepyaoia ue tnv Emitpornr, Ba ekmovrosl SEIKTEC OXETIKA UE TNV
TowoTNTA TNG AnmaoyoAnonc kot Ba amooa@nvioel NMEPAUTEPW TOUC TTOCOTIKOUC
Oeiktec, £TOL wote va TeBouv unmoyn tou Evpwnaikou SuuBouAiou tou Adkev to 2001.
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Kata tn yvwun tou gtonyntn, to JuuBouAio kat n Enttportry Sa npémnet va kAnGouv
va CUUTTEPIAGBOUV TOOOTIKOUC SEIKTEG OYXETIKA UE TNV NTLKN TOPEVOYANGN OTOV XWPO
epyaoioac ueta twv SEIKTWV moLoTNTAC TNG anacxoAnong rouv Sa tedouv unoyYn tou
Evpwnaikou ZuuBouAiou tou Adkev.

Avaykn yla amoKtnon yVWoEwV Kol avtaAdayn eumelplwv Znuepa otnv Evwon
unapyouv noAAég eAAeieLg 000V apopd TIG YVWOELS YL TNV TAUPEVOXANCN OTOV TOUED
NG anaoxoAnong. To otatloTiko urtdBadpo eival AVEMOPKES, N EPEUVA OE AUTOV TOV
TouEQ SEV Elval oUXVO QALVOUEVO KAl N ETIIYVWON YLA TIC AUTIEC TOU QPOLVOUEVOU TNG
TapevoxAnon¢ kadwce Katl THNG OXECNC TOU QALVOUEVOU UE CAAOUG TTAPAYOVTEC OTOV
TOUEQ TNG ATTACX0ANONG, OMWC EMIONC KAL N AITOTEAECUATIKOTNTA TWV SLOQOPpWV
UOPPWV SpACEWV KL UETPWV K.d., E(VOL TIEPLOPLOUEVEC.

H avaAucon twv OLKOVOULKWY CUVETTELWYV TOOO YLO TOV UEUOVWUEVO EPYATLAKO XWPO
000 Kal yla TNV Kolvwvia YeVIKOTEPX ival avenmapkrc. Katda tn yvwun tou eonynti, n
BeATiwon TWV YWWOEWV O QUTOV TOV TOUEN UMopEel va wirnosl otn Staudppwaon
AMOTEAECUATIKWY QVTIUETPWYV. H BeATiwaon TH¢ mMOLOTNTAC TWV OTATIOTIKWVY OTOLYE(WV
UITOpEl vor SLeUKOAUVEL Kot va BEATIWOEL TNV KATAOTAON OTOV TOUER TWV YVWOEWYV,
ouvuneptdauBavouévne kot tne épevvag. N’ autov Tov okomo anattouvtal kataAAniot
oplouol. EmtumAéov, eival €miong onuUaVTIKO N avdAuon twv OTATIOTIKWY OTOLYEIWV
OXETLKA UE TNV TTAPEVOXANON OTOV YWPO TNC EPYAOLAC, VO CUUTTEPLAUBAVEL, TTEPAV TNC
oxéonc uetaéU TmapevoxAnonc kot  AAAwv  TTOPAyoOvVTwWY TOU  EPYOOLOKOU
TIEPIBAAAOVTOC, KAl TNV EUPAVION TOU PULVOUEVOU TL.X. KATA KAdS0, QUAO, nAikia K.d..

H amoyn yia tnv avaykaidtntoa BeATiwonc tn¢ KATAOTHONC 000V APOP TIC YVWOELC
unootnpiletat kot otn UEAETN Tou Eupwraikou OpyaviouoU yia tnv Yyeia kat tnv
Aopadleia otnv Epyaocia pe Jeua tnv KATAOTOON TG EMAYYEAUATIKIIC XOPAAELNC KOl
vyeiac otnv Eupwraikn Evwaon, Omou yivetal emione ovo@opad OE TTPOTHOELC
EKTIPOCWITWYV TWV OPUOSLWYV VLA TO EPYACLAKO TTEPLBAAAOV UTTNPECLWVY TOAAWV KPATWV
UeAwv, uetaév dAdwv, mnepi katdAAnAwv mpoAnmrikwv SpACEwWV  KATA TNG
TapevoyAnaonc atov epyactako ywpo. Kata tn yvwun tou gwonyntn, n BeAtiwon twv
OTATIOTIKWYV OTOLYElWV glval kaiplac onuaociac wote va BeAtiwdouv ol yvwoeLc yupw
Qo TO (PULVOUEVO THG TTAPEVOXYANONG OTOUC Ywpouc epyacioc. ESw n ZtatioTikn
Yrnnpeoia twv Eupwrnaikwv Kowotntwv kat to 1dpuua tou AouBAivou mpémel va
Stadpauatioovv kadodnyntiko polo.

Ol EKTETAUEVEC UEAETEC TWV OPYyaVWTIKWY SoUwWV gpyaociac kaBwe Kol dAAwv
Tapayovtwy tou gpyactakou neptBallovrog Ya mpémnel va urmopouv va cuuBaiouvv
otn BeAtiwon Twv yvwoewV yUpw aro TO PALVOUEVO TNE TTAPEVOXANOCNC OTOUG XWPOUG
Epyaoiae. SUVETTWCE, TA KOAd TTApadEiyUdTa 000V QPOPA TOOO TO UETPO YlA TNV
TPOANYN TNC MoPEVOXYANaNG 000 KAl TNV AIOTEAECUATIK artotporn kat eEdAgwpn tng
TapevoyAnong, eivat LSLALTEPWC EVOLAPEPOVTA, OMWCE KoL Ol UEAETEC
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OXETLKO LIE TIC OLKOVOULKEC OUVEMELEC. Katd Tov elonyntn, n avaAnyn npwtoBouvAtwv
YlO TETOLEG EKTETAUEVEC MEAETEC Kadw¢ kat n pépuva ya t badoon twv
QTTOTEAECUATWY TETOLWV UEAETWV OTOV YWPO EPYACIAC TIPETEL VO EMAPIETAL TOOO OTNV
Emutportry 600 kat oto 16puua tou AouBAivou kat tov Eupwrnaiko Opyaviouo yia thv
Yyeia kat tnv AopdlAeia otnv Epyaocia.

Ooov apopa ti¢ dpaocels tou I1dpuuatoc tou AouBAivou, o elonyntric emtduuel va
ETUONUAVEL ELOLKOTEPQA TO YEYOVOG OTL TO I1dpuua Exet Ldtaitepn evBuvn, UETaéL aAAwv,
ylo J€uata mou apopouv TNV opyavwan tng epyaciog. Ooov a@opd TNV amoktnon
YVWOEWV Kol TNV avtaAdayn EUNEIPLWY, 0 ELONYNTIHC EMIBUUEL va ETILIONUAVEL ETTIONG
™ UEB0S0 TOU AVOLKTOU GUVTOVIOMOU. Q¢ yVvwoToV, mepiAauBavel tnv avaAuon kat t
Slaboon Twv owWOoTWV MPAKTIKWY. Me TOoV KQU0opLOUO TOCOTIKWY KOl TTOLOTIKWV
KpLTNPIWV, TAPAUETPWY KAl SELKTWV UTOPOUV Vo armoktnBoUV KAAUTEPEG, KAl wC K
TOUTOU OUYKPIOLUEG, YVWOELG, KOl OUVETWCE va mpoaxVei n auolBaia sumncipia. To
Evpwrniaiko KowoBoUAlo oto Yneioua tou (A5-0291/2000) oxetika HE TNV
avakoivwon tn¢ Emtponnc yia tnv AT{EVTa TN KOWWVIKIG TTOALTIKNC, TAYONKE UTEP
™Tmc¢ uedodou TOoU QAVOLKTOU OUVTOVIOUOU, evw mapadAAnAa tovice Tty onuoocio tn¢
XpPnNonc¢ ¢ kowotikn¢ vouodeoiac w¢ epyadeio yia tov kadoploud eAdylotwv
KOVOVWV O€ KOLVOTLKO ertinedo.

NouoUeoaia.

2T0 IEPLOOOTEPA KPATN UEAN Kal TIC UTTOYNHPLEC YWPEC n duvatotnta napéuBaonc
UEOW TNG vouoUeoiag vpiotatal Uovov av Uropel va oTolxeloVeTnUEel OTL OpLOUEVD
UELOVWUEVY @atvoueva otn Stadikaocia tne ndikn¢ mapevoyAnong UITOPouvV vo
Jewpndouv n.y. mpooBoAn n katadiwén. Kata kavova ouwc n mapevoyAnon eivot mio
aopLotn, yeyovocg rou Suaxepaivel tnv amodeiktikn diadikaoio. S kamola KpAtH UEAN
unapyel, Bpioketal uno eneéepyaocia n eéetaletal, n Yéomion vouodeoioc ausoa
TTPOCAVATOALOUEVNG OTNV KATATTOAEUNON TNG TTAPEVOXANONG OTOV YWPO €EPyaaciac.
AUTO apopd ™ Joundia, ormou dtotkntikec Siataéeic etednoayv oe toxu to 1994, kabwg
enionc to BéAyio kat ™ laAdia. AAAec ywpec enédeéav va dwoouv Bapoc otnv
QTOTEAECUATIKOTEPN TEOTILON YEVIKOTEPNC VOUOTETIOC TTOU VO UTTOPEL VO EQAPUOOTEL
O€ MEPUTTWOELG NTLKAC TTAPEVOXANONC, 0T CWOTA NMAPASEIYUATA KoL TN CUVEPYaTio
TWV KOWVWVIKWV etaipwv. Emiong, dev umopel va GewpnVel amoAUtwe ocapéc av n
oényia mAaioto tn¢ EE yia tnv vyeia kat tv aopdleia otnv epyaoia (89/391/EE)
UTTOPEL VO EQOPUOOTEL OE TIEPITTWOELC TTAPEVOXANONC OTOV XWPO EPYATIAC, EOTW Kl
av UntdpyouV MoAAEC evOeielc OTL KATL TETOLO LOYUEL ZUUPWVA UE TTANPOPOPIEC TOU
elonyntn, to 9€ua oulntvnke mpoopata otnv 18ikn ouada tnc Enttpornric yio t Bia
OTOUG YWPOUG epyaaiac.

O stonyntn¢ Bewpel ott emiBaldetat va Eekivioet ua pakponpodeoun oulntnon
Yl TV avaykaiotnta avaAnync vouoBetikwy mpwtoBouAlwy o€ sUpwnaiko erminedo
0oov aopd TtV mpoAnyn kat ™ ANYn UETPWV CYETIKA UE TOUG KIVOUVOUG
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TOU gpyacotakou meptBaAiovtog, ouunmepAauBavougvnc tng mapevoyAnaonc oTov Ywpo
epyaoiac. HaBeBatotnta doov apopd tn duvatotnta epapuoyrc tnc odnyiog mAaiolo
yl TNV mapeVOXAnaon mpéEmeL va eKAE(PEL, KATL 0TO omoio o elonyntric¢ da emavéADel
OUVTOUWG. 2TO MPpWTOo apdpo tN¢ odnyiac nmAaiolo avapepeTal OtL oToXoG Eival va
An@Bouv mpwtoBoulicc yia ™ AnYn uEtpwv mou Ba mpoayouv tn BeATiwon tNg
aoQAAELaC KalL TNG UYEiac TwV epyaloUEVWVY OTNV Epyaoia TOUC.

Xwpic va uneloéAdouvue o AEMTOUEPEIC VAPOPEC OTO TIEPLEXOUEVO TNG 0dnylac,
UITOPOUUE va SLATOTWOOUUE OTL Sev pivetal pnth ava@opd oti¢ YUYOAOYIKEG,
YUXOKOLVWVIKEG 1) KOLVWVIKEG OUVONKEG OTO gpyaotako meptBaidov. 2to apdpo 6
e€etaletal n evBuvn tou epyodotn doov apopd tnv aéloAdynon Twv KvdUVwV Kal T
AYn puEtpwv wWote v mpootatevdel N aopalsia kat n vysio Twv epYoioUEVWY:-
waotooo, b6ev amooapnviletar av n evduvn aut)y umopel va TVewpnUei Ot
nieptdauBavel m.y. YuyxoAoylkoug, YUYOKOWVWVIKOUG I} KOLVWVIKOUG TTAPAYOVTEC TOU
epyaotakou neptBaAlovrog.

To Evpwraikd KotvoBoUAlo otnv mpotachn tou ylo VEa at{éEvia OToV TOUEQ TNG
KOLVWVIKAC TTOALTIKAC KaA€El tnv Emutportr va aéloAoyroet to nén Loxuov VOUOJETIKO
TTAQOLO KOl VO CUYKEKPLUEVOTTOLNOEL Ta EpyaAeia tou emAeydnkay yLa tnv uAormoinon
¢ atlevrac. Ouoiwe, To Eupwrnaiko KotvoBouUAio kaAeoe tnv Emitpon va Geormioel
UL TIPOYUOTIKY) KOLVOTIKN) OTPATNYLIKN Yl TNV UYELD KAl TNV QOPAAELD OTOV XWPO
epyaoiac, n onoia Ja eotialetal otov KaFopLOUO KOLVWVY CUYKPIoIUWVY OTOYWV Kal Bo
nieptdauBavel oxedlo dpaonc yia tnv evioxuon tn¢ uAomoinong, Ttou eAEyxouU Kal tnc
aéloAoynong twv velotauevwy odnylwv kabwc kat VoUoIeTIKEC MTPwToBoUAiec mou
aopouv kwvduvouc ot omoiot dev avtiotaduilovtal 1, orou n avtiotaduion eivat
QVETTOPKIC, va avaAUovTal ETMPoodETw e oL kivduvol.

Onwc¢ eibaue, n Emtpornny okomeUeL vo OUVTAEEL OTO TPOOEXEC UEAAoOV
avaKkolvwoelc kot uie Mpaowvn BiBAo oxetika pe Ti¢c Spaoelc yia tn dnuioupyia
TIEPLOOOTEPWV Kol KAAUTEpwV BEoewV epyaoiac. Kata tn yvwun tou g1onyntn, gival
ev mpokeluévw kaipto va Siefaxdel apevoc uta oulntnon Ooov a@opd TOUG
TTAPAYOVTEC TOU Epyaclakol TmepLBAAAOVTOC UE TN YEVIKOTEPN Evvola, TNV
avaykalotnto VoOUoJETIKWY TPWTOBoUALWY MPooavaToAlCUEVWY TTPOG AUTOUC TOUC
TTAPAYOVTEC, KO, QPETEPOU, OO0V APOoPA To TTeSio papuoync tnc odnylac mAaioto.
MNpénet va yivel EkkAnon otnv Enitponn vo eEeTAOEL TO EVOEXOUEVO amOTaPNVIONG 1
Stevupuvonc tou niebiou epapuoync tn¢ odnyiac nAaioto, N aAAwwg, tnv enséepyaoia
uLac véag odnylac mAaioto pe euputepo nedio eapuoynic.

Ebw o etonyntrc emtSuuei va ToVIoEL TN ONUACIA TWV CUCTNUATIKWY UEAETWV OO0V
apopd To Epyaactako meptBaAlov kot Ta mMPOANITIKA UETPA, SLOTL, TTIEPQV TWV AAAWVY,
0 Jua T™NC TTPOOKOULONG OmOSEIKTIKWY oTolxelwv kadiotatal mepinAoko otav
TIPOKELTAL Yl TO POLVOUEVO TNC TMAPEVOYANon¢ kadwc kot yia moAAou¢ dAdoug
KtvéUVoUG Tou gpyactakoU meptBaAdovtoc mou mpogkuav mpoodtws. ESw umopel
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EMionc va eEeTaOTEL N avaykalotnNTa ylo ULa ISLaitepn cuumAnpwuatikn odnyla, uto
ouataon, 1 KATL TAPOUOLO, TTPOCAVATOALOUEVN OTO PALVOLEVO TNG TAPEVOYANONC OTOV
TouEa NG amaocxoAnong. To G€ua tou oplouou TG NBKNG mapevoxyAnong otov
EPYAOLOKO XWPO TIPETIEL, KATA TNV Artoyn Tou eLonyntr, Aoyika va eéetaotel uailov
O€ oUuVAPTNON UE TNV eNeéepyaoia TNG VOUOTETIKNG MPOTAONC, 1 KATL AVAAOYoU, O
QUTOV TOV TOUEQ.

Me autrv tnv eukaipia, Ba givat evéexoueévwe dSuvato, Onwe EYLVE UE TOV OPLOUO
Twv napevoyAnoewv (BA. mapanavw), va dtatuntwdel oplouos oUUPWVA UE TIG EGVIKEC
VOUOUEDIEC KA TIC TIPAKTIKEG TWV KPATWVY UEAWV.

Kowvwvikoi etaipol — tomikég dpacelc O €LonNynTrC EMECHUAVE AVWTEPW TN OXEON
UEeTaéU mapevoxAnonc kat, uetaél aAdwv, tn¢ opyavwtikn¢ dounc tnc epyaociac. Ot
KolvwviKkol etaipol Eyouv kaBoploTikd poAo kat onuavtiky evduvn va napéubouv,
TO00 O€ EUPWTTAIKO 000 Katl oe €9vIkO eminebo, UE SLATIPAYUATEUCELC OE TOUEIC-
kAetbia, uetaév aAAwv kat otnv opyavwrtikny doun tne¢ epyacioc. Auto toviletal otnv
npotaon tou EupwrnaikoU KotvoBouldiou yia pia véa KOWwVIKOMOALTIKY aTlEVTA.
Zoupwva ue to KowoBoUAlo, mpénel va nmpoaydel kot va eVioYUIEL 0 KOLWVWVIKOG
Stadoyoc kat npenel va dtadpauatioel onuavtiko poio otnv eEEALEN Twv LOeWV Kal
TWV KAAUTEPWV MPAKTIKWV. KQTA TN yVWwUn ToU ELONYNTH, MPEMEL VA EEETAOTEL O€ TTOLOV
BaBud umopouv ot SteBoUAEUTEIC O KOWVOTIKO €ETinedo UETAEU TwWV KOWVWVIKWV
etaipwv va cuuBalouvv otnv katarmoAéunaon tn¢ NKN¢ mapevoxAnonc oTtouc xwpous
epyaoiac.

ZUupwva ue tnv odnyia mAaiotlo yla tnv Uysia KoL TNV acpaisia otnv epyaocia
(89/391/EE), o epyodotn¢ éxet tn pntn euduvn yla tnv aéloAdynon Kat, av xpELHOTEL,
™mv npoAnyn twv KIWVOUVWV TTOU a@OopoUV TNV aoPOAsla Kol TNV UYEiad Twv
epyaloucvwy, «UETaEU AAAWVY KaTa TNV EMTIAOYN TOU XPNOLUOTTOLOUUEVOU EPYAOLOKOU
gfonmAlouol kal TwWV XNUIKWV OUCLWV KOl OKEUAOUATWV, KaBw¢ Kal Katd TN
StappuBuion tou ywpou epyaciac». O eLonyntri¢ €ival MEMELOUEVOC OTL ylad TNV
QTTOTEAECUATIKY KATATTOAEUN TN TNE MAPEVOYANTNC OTOUC XWPOUG Epyaaciac kaBwc Kot
aAdou gibouc mpoBAnuatwy Tou EpyaciakoU MEPIBAAAOVTOC amaLTEITAL Ulal EUPUTEPN
OTTTIKN) 000V aopa TIC SPAOELC yla TO gpyaotako rmeptBaAlov kadwc kot vo doUei
blaitepo Bapoc otn AnYn mpoAnnuikwv UETPWV. ¢ EK TOUTOU, TIPEMEL VoL SLEUPUVIEL
KoL va arrooa@nVvIoTtel n euduvn Tou epyodoTn yLa To Epyactako meptBaiiov.

H ouUyxpovn orttikn yLa to epyaotako neptBaAiov mpoUnodeTeL OTL 0 EpyodOTNC EXEL
v euduvn yla v vAomoinon ocuotnUATIKWY SPpACEWY 000V APOPA TO EPYATLOKO
nieptBaAdov, ot onoiec mepidauBavouv Epeuva, vAomoinon kat rapakoAoudnaon tng
ETMXEPNUATIKNAG SpaOTNPLOTNTAC KATA TPOTO JTOU VO UOPEL va 1tpoAn@douv ot
avOUYLEIVEG OUVINKEC KOL T ATUXNUATO OTOV YWPO Epyaoiag kat va Stauoppwisi Eva
LKOLVOTTOLNTLKO £pyaotako rmeptBaAiov.
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To oUOTNUATIKO EPYO YLO TO EPYAOLOKO MEPLBAAAOV TIPETMEL VA EVTAOOETAL OTNV
kaOnuepLvn paotnpLOTNTA WG CUCTATIKO OTOLXEID TNG Kal va meptAauBavel oAoug
TOUG TTAPayoVTEG, CUUTTEPIAQUBAVOUEVWY KAl TwV YUXOAOYIKWY KAl KOWVWVIKWY TTOU
Eyouv onuaoia yla to epyactako nepltBailov. Kata tnv armoyn tou eonynth, touto
TIPETTEL VA TIPOKUTTTEL QTTO TIC VOULKEC TTPAEELC, 1OIWC EKEIVEC TOU LOYUOUV OE KOLVOTIKI
kAlpaka. Znuepa undapyouv nén opyavwoelc umootnpténc kot Siktua yia ta Juuato
TWV MAPEVOYANoewV, KaBwe KAl CUVSLKAALOTIKEG 0pyaVWOELS Tou BonBouv ueEAn toug
TToU €xouv UmooTel napevoxAnoeils. Kata tnv amoyn tou €onynth, ivat kaipto va
oulntndouv ot tpomol ue toug onoioug Jda kataotei duvatov va Bonvndouv ta un
kuBepvntika SiKTuA 1) OL OPYAVWOELC WOTE VO AVANTTUEOUV OKOUQ TIEPLOCOTEPO TIC
OpaoTNPLOTNTEC TOUC KO, KOTA TEPIMTWON, va TIC OUVTOVIOOUV UE TO EPYO TWV
EUTTELPOYVWUOVWYV. O CUVTOVIOUOC QUTWYV KAl TwV Un KUBepvntikwv dpactnplotitwyv
UITopEl  pakponpoBeoua va €xel w¢ amotéAsoua ™ pEiwon ¢ avipwrmnivng
duotuyiag, aAda kat tn uelwaon tou KOoTouc yla mepiGaAyn, anokaraotaon, K.d..

Zuumépaoua 2tnv eUpwnaikny Kowwviky at{évra n omoia kadopiotnke amod to
Evpwnaiké ZuuBouAo tn¢ Nikatag toviotnke ott Ga xpnowuomowndouv oAa ta
KolvoTikd epyaleia yia tnv vdomoinon tn¢ atlévrag: n vouoUveoia, 0 KOLVWVIKOC
dtadoyoc, n HEBOSOC TOU QVOLKTOU OUVTOVIOUOU, TA SlapPpwTiKd TauEia, To
npoypauuata evioyuonc, n oAokAnpwuevn MOALTIK oTpatnyikn, n avaluon kat n
Epeuva. 2TIC MPOTAOELS TTOU UTTEBAAE 000V apopd TIC KOLVOTIKEC SPAOELC KATH TNC
NYKNC TAPEVOXANCNC OTOV XWPO TNC EPYATIC, O ELONYNTHG EMECHUAVE TTOAAEC o
auTEG TIC evaAdaktikéc duvatdtntec. EveAmiotouue n ava xeipag €kdeon Ya
bdleukoAvvelr ™ J€omion, tO OUVTOUOTEPO Suvatov, WUETPWV Katd TNG NIKAC
TTOPEVOYANONG OTOV EPYACLAKO XWPO.

H Ertttporntn mpénet va kAndei va urtoBalet, To apyotepo ewc tov Mdaptio 2002, Eva
Mpaowvo BiBAio oto omoio Ga avaAUeTal AETTOUEPWE N KATAOTACN O€ O,TL QQOPd TO
ntnua tmc nYikn¢ mapevoxAnonc ota KPATN UEAN, KoL KATOMLV, TO APYOTEPO EWC TOV
OktwBpto 2002, va urtoBalel e Baon tnv avwtepw, mMPoypauua Spdacnc yio tn Anyn
UETPWV O KOWOTIKN KAiuaka, to omoio Go mpémel va nmeptdauBavel kot OYETIKO
xpovodiaypauuay.
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C190- Violence and Harassment Convetion, 2019 (No 190

DEFINITIONS

“Article 1

= 1. For the purpose of this Convention:

= (a) the term “violence and harassment” in the world of work
refers to a range of unacceptable behaviours and practices, or
threats thereof, whether a single occurrence or repeated, that
aim at, result in, or are likely to result in physical, psychological,
sexual or economic harm, and includes gender-based violence
and harassment;

= (b) the term “gender-based violence and harassment” means
violence and harassment directed at persons because of their sex
or gender, or affecting persons of a particular sex or gender
disproportionately, and includes sexual harassment.

= 2. Without prejudice to subparagraphs (a) and (b) of paragraph 1 of this
Article, definitions in national laws and regulations may provide for a single
concept or separate concepts.

SCOPE
Article 2

= 1. This Convention protects workers and other persons in the world of work,
including employees as defined by national law and practice, as well as
persons working irrespective of their contractual status, persons in training,
including interns and apprentices, workers whose employment has been
terminated, volunteers, jobseekers and job applicants, and individuals
exercising the authority, duties or responsibilities of an employer.

= 2. This Convention applies to all sectors, whether private or public, both in the
formal and informal economy, and whether in urban or rural areas.

Article 3

= This Convention applies to violence and harassment in the world of work
occurring in the course of, linked with or arising out of work:

= (a)in the workplace, including public and private spaces where
they are a place of work;
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= (b)in places where the worker is paid, takes a rest break or a
meal, or uses sanitary, washing and changing facilities;

» (c) during work-related trips, travel, training, events or social
activities;

= (d) through work-related communications, including those
enabled by information and communication technologies;

= (e) in employer-provided accommodation; and

= (f) when commuting to and from work.

CORE PRINCIPLES
Article 4

1. Each Member which ratifies this Convention shall respect, promote and
realize the right of everyone to a world of work free from violence and
harassment.

2. Each Member shall adopt, in accordance with national law and
circumstances and in consultation with representative employers’ and
workers’ organizations, an inclusive, integrated and gender-responsive
approach for the prevention and elimination of violence and harassment in
the world of work. Such an approach should take into account violence and
harassment involving third parties, where applicable, and includes:

» (a) prohibiting in law violence and harassment;

= (b) ensuring that relevant policies address violence and
harassment;

* (c) adopting a comprehensive strategy in order to implement
measures to prevent and combat violence and harassment;

= (d) establishing or strengthening enforcement and monitoring
mechanisms;

= (e) ensuring access to remedies and support for victims;
» (f) providing for sanctions;

= (g) developing tools, guidance, education and training, and
raising awareness, in accessible formats as appropriate; and
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= (h) ensuring effective means of inspection and investigation of
cases of violence and harassment, including through labour
inspectorates or other competent bodies.

» 3. In adopting and implementing the approach referred to in paragraph 2 of
this Article, each Member shall recognize the different and complementary
roles and functions of governments, and employers and workers and their
respective organizations, taking into account the varying nature and extent of
their respective responsibilities.

Article 5

With a view to preventing and eliminating violence and harassment in the world of
work, each Member shall respect, promote and realize the fundamental principles
and rights at work, namely freedom of association and the effective recognition of
the right to collective bargaining, the elimination of all forms of forced or
compulsory labour, the effective abolition of child labour and the elimination of
discrimination in respect of employment and occupation, as well as promote decent
work

Article 6

Each Member shall adopt laws, regulations and policies ensuring the right to equality
and non-discrimination in employment and occupation, including for women workers,
as well as for workers and other persons belonging to one or more vulnerable groups
or groups in situations of vulnerability that are disproportionately affected by violence
and harassment in the world of work.

PROTECTION AND PREVENTION

Article 7

Without prejudice to and consistent with Article 1, each Member shall adopt laws
and regulations to define and prohibit violence and harassment in the world of work,
including gender-based violence and harassment.

Article 8

=  Fach Member shall take appropriate measures to prevent violence and

harassment in the world of work, including:
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(a) recognizing the important role of public authorities in the case

of informal economy workers;

(b) identifying, in consultation with the employers’ and workers’
organizations concerned and through other means, the sectors or
occupations and work arrangements in which workers and other
persons concerned are more exposed to violence and

harassment; and

(c) taking measures to effectively protect such persons.

Article 9

Each Member shall adopt laws and regulations requiring employers to
take appropriate steps commensurate with their degree of control to
prevent violence and harassment in the world of work, including
gender-based violence and harassment, and in particular, so far as is

reasonably practicable, to:

(a) adopt and implement, in consultation with workers and their

representatives, a workplace policy on violence and harassment;

(b) take into account violence and harassment and associated
psychosocial risks in the management of occupational safety and

health;

(c) identify hazards and assess the risks of violence and
harassment, with the participation of workers and their
representatives, and take measures to prevent and control them;

and

(d) provide to workers and other persons concerned information
and training, in accessible formats as appropriate, on the
identified hazards and risks of violence and harassment and the
associated prevention and protection measures, including on the
rights and responsibilities of workers and other persons
concerned in relation to the policy referred to in subparagraph (a)

of this Article.
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ENFORCEMNT AND REMEDIES
Article 10
Each Member shall take appropriate measures to:

(a) monitor and enforce national laws and regulations regarding violence and

harassment in the world of work;

(b) ensure easy access to appropriate and effective remedies and safe, fair
and effective reporting and dispute resolution mechanisms and procedures in

cases of violence and harassment in the world of work, such as:

= (i) complaint and investigation procedures, as well as, where
appropriate, dispute resolution mechanisms at the workplace

level;
= (i) dispute resolution mechanisms external to the workplace;
= (iii) courts or tribunals;

= (iv) protection against victimization of or retaliation against

complainants, victims, witnesses and whistle-blowers; and

= (v)legal, social, medical and administrative support measures for

complainants and victims;

(c) protect the privacy of those individuals involved and confidentiality, to the
extent possible and as appropriate, and ensure that requirements for privacy

and confidentiality are not misused;

(d) provide for sanctions, where appropriate, in cases of violence and

harassment in the world of work;

(e) provide that victims of gender-based violence and harassment in the world
of work have effective access to gender-responsive, safe and effective
complaint and dispute resolution mechanisms, support, services and

remedies;

(f) recognize the effects of domestic violence and, so far as is reasonably

practicable, mitigate its impact in the world of work;
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* (g) ensure that workers have the right to remove themselves from a work
situation which they have reasonable justification to believe presents an
imminent and serious danger to life, health or safety due to violence and
harassment, without suffering retaliation or other undue consequences, and

the duty to inform management; and

= (h) ensure that labour inspectorates and other relevant authorities, as
appropriate, are empowered to deal with violence and harassment in the
world of work, including by issuing orders requiring measures with immediate
executory force, and orders to stop work in cases of an imminent danger to
life, health or safety, subject to any right of appeal to a judicial or

administrative authority which may be provided by law”.

GUIDANCE, TRAINING AND AWARENESS-RAISING

Article 11

= Fach Member, in consultation with representative employers’ and workers’
organizations, shall seek to ensure that:

= (a)violence and harassment in the world of work is addressed in
relevant national policies, such as those concerning occupational
safety and health, equality and non-discrimination, and
migration;

= (b) employers and workers and their organizations, and relevant
authorities, are provided with guidance, resources, training or
other tools, in accessible formats as appropriate, on violence and
harassment in the world of work, including on gender-based
violence and harassment; and

= (c)initiatives, including awareness-raising campaigns, are
undertaken”.

METHODS OF APPLICATION

Article 12

The provisions of this Convention shall be applied by means of national laws and
requlations, as well as through collective agreements or other measures consistent
with national practice, including by extending or adapting existing occupational safety
and health measures to cover violence and harassment and developing specific
measures where necessary.
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FINAL PROVISIONS*3
Article 13

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 14

1. This Convention shall be binding only upon those Members of the
International Labour Organization whose ratifications have been registered
with the Director-General of the International Labour Office.

= 2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director- General.

= 3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification is registered.

Article 15

= 1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

» 2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention within the first year of each new period of ten years
under the terms provided for in this Article.

Article 16

» 1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organization of the registration of all
ratifications and denunciations that have been communicated by the Members
of the Organization.

BMnyn: In, International Labour Organization (ILO), C190- Violence and Harassment Convention, 2019 (No. 190),
avtypadn tou Pnoioparoc, oto: Convention C190 - Violence and Harassment Convention, 2019 (No. 190) (ilo.org),
teleutala mpooPaon: 18/09/2023
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= 2. When notifying the Members of the Organization of the registration of the
second ratification that has been communicated, the Director-General shall
draw the attention of the Members of the Organization to the date upon which
the Convention will come into force.

Article 17

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications and
denunciations that have been registered in accordance with the provisions of the
preceding Articles.

Article 18

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 19
= 1. Should the Conference adopt a new Convention revising this Convention,
then, unless the new Convention otherwise provides:

= (a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 15 above, if
and when the new revising Convention shall have come into force;

» (b) as from the date when the new revising Convention comes into
force, this Convention shall cease to be open to ratification by the
Members.

= 2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratified it but have not ratified the
revising Convention.

Article 20

The English and French versions of the text of this Convention are equally authoritative.
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EU Charter of Fundamental Rights'*

Article 31 - Fair and just working conditions

1. Every worker has the right to working conditions which respect his or her
health, safety and dignity.
2. Every worker has the right to limitation of maximum working hours, to daily
and weekly rest periods and to an annual period of paid leave.

Oényia 2000/43K**

CHAPTER |

GENERAL PROVISIONS
Article 1

Purpose

The purpose of this Directive is to lay down a framework for combating
discrimination on the grounds of racial or ethnic origin, with a view to putting
into effect in the Member States the principle of equal treatment.

Article 2
Concept of discrimination

1. For the purposes of this Directive, the principle of equal treatment shall
mean that there shall be no direct or indirect discrimination based on racial or
ethnic origin.

2. For the purposes of paragraph 1:

(a) direct discrimination shall be taken to occur where one person is treated
less favourably than another is, has been or would be treated in a comparable
situation on grounds of racial or ethnic origin;

(b) indirect discrimination shall be taken to occur where an apparently neutral
provision, criterion or practice would put persons of a racial or ethnic origin at
a particular disadvantage compared with other persons, unless that provision,
criterion or practice is objectively justified by a legitimate aim and the means
of achieving that aim are appropriate and necessary.

¥ NnyA:European Union Agency for fundamental rights, Ata®éoipo oto: Article 31 - Fair and just
working conditions | European Union Agency for Fundamental Rights (europa.eu), teAeutaia
npooPacn 28/9/2023

5 Nnyn: Eur-Lex Access to European Union Law, 8ta8éoipo oto: EUR-Lex - 32000L0043 - EN - EUR-Lex
(europa.eu), teheutaia pocBacn 28/09/2023
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3. Harassment shall be deemed to be discrimination within the meaning of
paragraph 1, when an unwanted conduct related to racial or ethnic origin takes
place with the purpose or effect of violating the dignity of a person and of
creating an intimidating, hostile, degrading, humiliating or offensive
environment. In this context, the concept of harassment may be defined in
accordance with the national laws and practice of the Member States.

4. Aninstruction to discriminate against persons on grounds of racial or ethnic
origin shall be deemed to be discrimination within the meaning of paragraph
1.

Article 3
Scope

1. Within the limits of the powers conferred upon the Community, this
Directive shall apply to all persons, as regards both the public and private
sectors, including public bodies, in relation to:

(a) conditions for access to employment, to self-employment and to
occupation, including selection criteria and recruitment conditions, whatever
the branch of activity and at all levels of the professional hierarchy, including
promotion;

(b) access to all types and to all levels of vocational guidance, vocational
training, advanced vocational training and retraining, including practical work
experience;

(c) employment and working conditions, including dismissals and pay;

(d) membership of and involvement in an organisation of workers or
employers, or any organisation whose members carry on a particular
profession, including the benefits provided for by such organisations;

(e) social protection, including social security and healthcare;
(f) social advantages;
(g) education;

(h) access to and supply of goods and services which are available to the
public, including housing.

2. This Directive does not cover difference of treatment based on nationality
and is without prejudice to provisions and conditions relating to the entry into
and residence of third-country nationals and stateless persons on the territory
of Member States, and to any treatment which arises from the legal status of
the third-country nationals and stateless persons concerned.

Article 4
Genuine and determining occupational requirements

Notwithstanding Article 2(1) and (2), Member States may provide that a
difference of treatment which is based on a characteristic related to racial or
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ethnic origin shall not constitute discrimination where, by reason of the nature
of the particular occupational activities concerned or of the context in which
they are carried out, such a characteristic constitutes a genuine and
determining occupational requirement, provided that the objective is
legitimate and the requirement is proportionate.

Article 5
Positive action

With a view to ensuring full equality in practice, the principle of equal
treatment shall not prevent any Member State from maintaining or adopting
specific measures to prevent or compensate for disadvantages linked to racial
or ethnic origin.

Article 6
Minimum requirements

1. Member States may introduce or maintain provisions which are more
favourable to the protection of the principle of equal treatment than those laid
down in this Directive.

2. The implementation of this Directive shall under no circumstances
constitute grounds for a reduction in the level of protection against
discrimination already afforded by Member States in the fields covered by this
Directive.

CHAPTER Il

REMEDIES AND ENFORCEMENT
Article 7

Defence of rights

1. Member States shall ensure that judicial and/or administrative procedures,
including where they deem it appropriate conciliation procedures, for the
enforcement of obligations under this Directive are available to all persons who
consider themselves wronged by failure to apply the principle of equal
treatment to them, even after the relationship in which the discrimination is
alleged to have occurred has ended.

2. Member States shall ensure that associations, organisations or other legal
entities, which have, in accordance with the criteria laid down by their national
law, a legitimate interest in ensuring that the provisions of this Directive are
complied with, may engage, either on behalf or in support of the complainant,
with his or her approval, in any judicial and/or administrative procedure
provided for the enforcement of obligations under this Directive.

3. Paragraphs 1 and 2 are without prejudice to national rules relating to time
limits for bringing actions as regards the principle of equality of treatment.

Article 8
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Burden of proof

1. Member States shall take such measures as are necessary, in accordance
with their national judicial systems, to ensure that, when persons who consider
themselves wronged because the principle of equal treatment has not been
applied to them establish, before a court or other competent authority, facts
from which it may be presumed that there has been direct or indirect
discrimination, it shall be for the respondent to prove that there has been no
breach of the principle of equal treatment.

2. Paragraph 1 shall not prevent Member States from introducing rules of
evidence which are more favourable to plaintiffs.

3. Paragraph 1 shall not apply to criminal procedures.

4. Paragraphs 1, 2 and 3 shall also apply to any proceedings brought in
accordance with Article 7(2).

5. Member States need not apply paragraph 1 to proceedings in which it is for
the court or competent body to investigate the facts of the case.

Article 9
Victimisation

Member States shall introduce into their national legal systems such measures
as are necessary to protect individuals from any adverse treatment or adverse
consequence as a reaction to a complaint or to proceedings aimed at enforcing
compliance with the principle of equal treatment.

Article 10
Dissemination of information

Member States shall take care that the provisions adopted pursuant to this
Directive, together with the relevant provisions already in force, are brought to
the attention of the persons concerned by all appropriate means throughout
their territory.

Article 11
Social dialogue

1. Member States shall, in accordance with national traditions and practice,
take adequate measures to promote the social dialogue between the two sides
of industry with a view to fostering equal treatment, including through the
monitoring of workplace practices, collective agreements, codes of conduct,
research or exchange of experiences and good practices.

2. Where consistent with national traditions and practice, Member States shall
encourage the two sides of the industry without prejudice to their autonomy
to conclude, at the appropriate level, agreements laying down anti-
discrimination rules in the fields referred to in Article 3 which fall within the
scope of collective bargaining. These agreements shall respect the

185



minimum requirements laid down by this Directive and the relevant national
implementing measures.

Article 12
Dialogue with non-governmental organisations

Member States shall encourage dialogue with appropriate non-governmental
organisations which have, in accordance with their national law and practice,
a legitimate interest in contributing to the fight against discrimination on
grounds of racial and ethnic origin with a view to promoting the principle of
equal treatment.

CHAPTER 1l
BODIES FOR THE PROMOTION OF EQUAL TREATMENT
Article 13

1. Member States shall designate a body or bodies for the promotion of equal
treatment of all persons without discrimination on the grounds of racial or
ethnic origin. These bodies may form part of agencies charged at national level
with the defence of human rights or the safeguard of individuals' rights.

2. Member States shall ensure that the competences of these bodies include:

- without prejudice to the right of victims and of associations, organisations or
other legal entities referred to in Article 7(2), providing independent assistance
to victims of discrimination in pursuing their complaints about discrimination,

- conducting independent surveys concerning discrimination,

- publishing independent reports and making recommendations on any issue
relating to such discrimination.

CHAPTER IV

FINAL PROVISIONS

Article 14

Compliance

Member States shall take the necessary measures to ensure that:

(a) any laws, regulations and administrative provisions contrary to the
principle of equal treatment are abolished;

(b) any provisions contrary to the principle of equal treatment which are
included in individual or collective contracts or agreements, internal rules of
undertakings, rules governing profit-making or non-profit-making
associations, and rules governing the independent professions and workers'
and employers' organisations, are or may be declared, null and void or are
amended.
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Article 15
Sanctions

Member States shall lay down the rules on sanctions applicable to
infringements of the national provisions adopted pursuant to this Directive and
shall take all measures necessary to ensure that they are applied. The
sanctions, which may comprise the payment of compensation to the victim,
must be effective, proportionate and dissuasive. The Member States shall
notify those provisions to the Commission by 19 July 2003 at the latest and
shall notify it without delay of any subsequent amendment affecting them.

Article 16
Implementation

Member States shall adopt the laws, regulations and administrative provisions
necessary to comply with this Directive by 19 July 2003 or may entrust
management and labour, at their joint request, with the implementation of this
Directive as regards provisions falling within the scope of collective
agreements. In such cases, Member States shall ensure that by 19 July 2003,
management and labour introduce the necessary measures by agreement,
Member States being required to take any necessary measures to enable them
at any time to be in a position to guarantee the results imposed by this
Directive. They shall forthwith inform the Commission thereof.

When Member States adopt these measures, they shall contain a reference to
this Directive or be accompanied by such a reference on the occasion of their
official publication. The methods of making such a reference shall be laid down
by the Member States.

Article 17
Report

1. Member States shall communicate to the Commission by 19 July 2005, and
every five years thereafter, all the information necessary for the Commission
to draw up a report to the European Parliament and the Council on the
application of this Directive.

2. The Commission's report shall take into account, as appropriate, the views
of the European Monitoring Centre on Racism and Xenophobia, as well as the
viewpoints of the social partners and relevant non-governmental
organisations. In accordance with the principle of gender mainstreaming, this
report shall, inter alia, provide an assessment of the impact of the measures
taken on women and men. In the light of the information received, this report
shall include, if necessary, proposals to revise and update this Directive.

Article 18

Entry into force
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This Directive shall enter into force on the day of its publication in the Official
Journal of the European Communities.

Article 19
Addressees

This Directive is addressed to the Member States».

Council Directive 2000/78/EC of 27 November 2000 establishing a general
framework for equal treatment in employment and occupation'®

«CHAPTER |

GENERAL PROVISIONS
Article 1

Purpose

The purpose of this Directive is to lay down a general framework for combating
discrimination on the grounds of religion or belief, disability, age or sexual
orientation as regards employment and occupation, with a view to putting into
effect in the Member States the principle of equal treatment.

Article 2
Concept of discrimination

1. For the purposes of this Directive, the "principle of equal treatment" shall
mean that there shall be no direct or indirect discrimination whatsoever on any
of the grounds referred to in Article 1.

2. For the purposes of paragraph 1:

(a) direct discrimination shall be taken to occur where one person is treated
less favourably than another is, has been or would be treated in a comparable
situation, on any of the grounds referred to in Article 1;

(b) indirect discrimination shall be taken to occur where an apparently neutral
provision, criterion or practice would put persons having a particular religion
or belief, a particular disability, a particular age, or a particular

1 Nnyn: Eur-Lex
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sexual orientation at a particular disadvantage compared with other persons
unless:

(i) that provision, criterion or practice is objectively justified by a legitimate aim
and the means of achieving that aim are appropriate and necessary, or

(i) as regards persons with a particular disability, the employer or any person
or organisation to whom this Directive applies, is obliged, under national
legislation, to take appropriate measures in line with the principles contained
in Article 5 in order to eliminate disadvantages entailed by such provision,
criterion or practice.

3. Harassment shall be deemed to be a form of discrimination within the
meaning of paragraph 1, when unwanted conduct related to any of the
grounds referred to in Article 1 takes place with the purpose or effect of
violating the dignity of a person and of creating an intimidating, hostile,
degrading, humiliating or offensive environment. In this context, the concept
of harassment may be defined in accordance with the national laws and
practice of the Member States.

4. An instruction to discriminate against persons on any of the grounds
referred to in Article 1 shall be deemed to be discrimination within the meaning
of paragraph 1.

5. This Directive shall be without prejudice to measures laid down by national
law which, in a democratic society, are necessary for public security, for the
maintenance of public order and the prevention of criminal offences, for the
protection of health and for the protection of the rights and freedoms of others.

Article 3
Scope

1. Within the limits of the areas of competence conferred on the Community,
this Directive shall apply to all persons, as regards both the public and private
sectors, including public bodies, in relation to:

(a) conditions for access to employment, to self-employment or to
occupation, including selection criteria and recruitment conditions, whatever
the branch of activity and at all levels of the professional hierarchy, including
promotion;

(b) access to all types and to all levels of vocational guidance, vocational
training, advanced vocational training and retraining, including practical work
experience;

(c) employment and working conditions, including dismissals and pay;

(d) membership of, and involvement in, an organisation of workers or
employers, or any organisation whose members carry on a particular
profession, including the benefits provided for by such organisations.
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2. This Directive does not cover differences of treatment based on nationality
and is without prejudice to provisions and conditions relating to the entry into
and residence of third-country nationals and stateless persons in the territory
of Member States, and to any treatment which arises from the legal status of
the third-country nationals and stateless persons concerned.

3. This Directive does not apply to payments of any kind made by state
schemes or similar, including state social security or social protection schemes.

4. Member States may provide that this Directive, in so far as it relates to
discrimination on the grounds of disability and age, shall not apply to the
armed forces.

Article 4
Occupational requirements

1. Notwithstanding Article 2(1) and (2), Member States may provide that a
difference of treatment which is based on a characteristic related to any of the
grounds referred to in Article 1 shall not constitute discrimination where, by
reason of the nature of the particular occupational activities concerned or of
the context in which they are carried out, such a characteristic constitutes a
genuine and determining occupational requirement, provided that the
objective is legitimate and the requirement is proportionate.

2. Member States may maintain national legislation in force at the date of
adoption of this Directive or provide for future legislation incorporating
national practices existing at the date of adoption of this Directive pursuant to
which, in the case of occupational activities within churches and other public
or private organisations the ethos of which is based on religion or belief, a
difference of treatment based on a person's religion or belief shall not
constitute discrimination where, by reason of the nature of these activities or
of the context in which they are carried out, a person's religion or belief
constitute a genuine, legitimate and justified occupational requirement,
having regard to the organisation's ethos. This difference of treatment shall be
implemented taking account of Member States' constitutional provisions and
principles, as well as the general principles of Community law, and should not
justify discrimination on another ground.

Provided that its provisions are otherwise complied with, this Directive shall
thus not prejudice the right of churches and other public or private
organisations, the ethos of which is based on religion or belief, acting in
conformity with national constitutions and laws, to require individuals working
for them to act in good faith and with loyalty to the organisation's ethos.

Article 5

Reasonable accommodation for disabled persons
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In order to guarantee compliance with the principle of equal treatment in
relation to persons with disabilities, reasonable accommodation shall be
provided. This means that employers shall take appropriate measures, where
needed in a particular case, to enable a person with a disability to have access
to, participate in, or advance in employment, or to undergo training, unless
such measures would impose a disproportionate burden on the employer. This
burden shall not be disproportionate when it is sufficiently remedied by
measures existing within the framework of the disability policy of the Member
State concerned.

Article 6
Justification of differences of treatment on grounds of age

1. Notwithstanding Article 2(2), Member States may provide that differences
of treatment on grounds of age shall not constitute discrimination, if, within
the context of national law, they are objectively and reasonably justified by a
legitimate aim, including legitimate employment policy, labour market and
vocational training objectives, and if the means of achieving that aim are
appropriate and necessary.

Such differences of treatment may include, among others:

(a) the setting of special conditions on access to employment and vocational
training, employment and occupation, including dismissal and remuneration
conditions, for young people, older workers and persons with caring
responsibilities in order to promote their vocational integration or ensure their
protection;

(b) the fixing of minimum conditions of age, professional experience or
seniority in service for access to employment or to certain advantages linked
to employment;

(c) the fixing of a maximum age for recruitment which is based on the training
requirements of the post in question or the need for a reasonable period of
employment before retirement.

2. Notwithstanding Article 2(2), Member States may provide that the fixing for
occupational social security schemes of ages for admission or entitlement to
retirement or invalidity benefits, including the fixing under those schemes of
different ages for employees or groups or categories of employees, and the use,
in the context of such schemes, of age criteria in actuarial calculations, does
not constitute discrimination on the grounds of age, provided this does not
result in discrimination on the grounds of sex.

Article 7
Positive action

1. With a view to ensuring full equality in practice, the principle of equal
treatment shall not prevent any Member State from maintaining or adopting
specific measures to prevent or compensate for disadvantages linked to any of
the grounds referred to in Article 1.
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2. With regard to disabled persons, the principle of equal treatment shall be
without prejudice to the right of Member States to maintain or adopt
provisions on the protection of health and safety at work or to measures aimed
at creating or maintaining provisions or facilities for safeguarding or
promoting their integration into the working environment.

Article 8
Minimum requirements

1. Member States may introduce or maintain provisions which are more
favourable to the protection of the principle of equal treatment than those laid
down in this Directive.

2. The implementation of this Directive shall under no circumstances
constitute grounds for a reduction in the level of protection against
discrimination already afforded by Member States in the fields covered by this
Directive.

CHAPTER Il

REMEDIES AND ENFORCEMENT
Article 9

Defence of rights

1. Member States shall ensure that judicial and/or administrative procedures,
including where they deem it appropriate conciliation procedures, for the
enforcement of obligations under this Directive are available to all persons who
consider themselves wronged by failure to apply the principle of equal
treatment to them, even after the relationship in which the discrimination is
alleged to have occurred has ended.

2. Member States shall ensure that associations, organisations or other legal
entities which have, in accordance with the criteria laid down by their national
law, a legitimate interest in ensuring that the provisions of this Directive are
complied with, may engage, either on behalf or in support of the complainant,
with his or her approval, in any judicial and/or administrative procedure
provided for the enforcement of obligations under this Directive.

3. Paragraphs 1 and 2 are without prejudice to national rules relating to time
limits for bringing actions as regards the principle of equality of treatment.

Article 10
Burden of proof

1. Member States shall take such measures as are necessary, in accordance
with their national judicial systems, to ensure that, when persons who consider
themselves wronged because the principle of equal treatment has not been
applied to them establish, before a court or other competent authority, facts
from which it may be presumed that there has been direct or
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indirect discrimination, it shall be for the respondent to prove that there has
been no breach of the principle of equal treatment.

2. Paragraph 1 shall not prevent Member States from introducing rules of
evidence which are more favourable to plaintiffs.

3. Paragraph 1 shall not apply to criminal procedures.

4. Paragraphs 1, 2 and 3 shall also apply to any legal proceedings
commenced in accordance with Article 9(2).

5. Member States need not apply paragraph 1 to proceedings in which it is for
the court or competent body to investigate the facts of the case.

Article 11
Victimisation

Member States shall introduce into their national legal systems such measures
as are necessary to protect employees against dismissal or other adverse
treatment by the employer as a reaction to a complaint within the undertaking
or to any legal proceedings aimed at enforcing compliance with the principle
of equal treatment.

Article 12
Dissemination of information

Member States shall take care that the provisions adopted pursuant to this
Directive, together with the relevant provisions already in force in this field, are
brought to the attention of the persons concerned by all appropriate means,
for example at the workplace, throughout their territory.

Article 13
Social dialogue

1. Member States shall, in accordance with their national traditions and
practice, take adequate measures to promote dialogue between the social
partners with a view to fostering equal treatment, including through the
monitoring of workplace practices, collective agreements, codes of conduct
and through research or exchange of experiences and good practices.

2. Where consistent with their national traditions and practice, Member
States shall encourage the social partners, without prejudice to their
autonomy, to conclude at the appropriate level agreements laying down anti-
discrimination rules in the fields referred to in Article 3 which fall within the
scope of collective bargaining. These agreements shall respect the minimum
requirements laid down by this Directive and by the relevant national
implementing measures.

Article 14

Dialogue with non-governmental organisations
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Member States shall encourage dialogue with appropriate non-governmental
organisations which have, in accordance with their national law and practice,
a legitimate interest in contributing to the fight against discrimination on any
of the grounds referred to in Article 1 with a view to promoting the principle of
equal treatment.

CHAPTER Il
PARTICULAR PROVISIONS
Article 15

Northern Ireland

1. In order to tackle the under-representation of one of the major religious
communities in the police service of Northern Ireland, differences in treatment
regarding recruitment into that service, including its support staff, shall not
constitute discrimination insofar as those differences in treatment are
expressly authorised by national legislation.

2. In order to maintain a balance of opportunity in employment for teachers in
Northern Ireland while furthering the reconciliation of historical divisions
between the major religious communities there, the provisions on religion or
belief in this Directive shall not apply to the recruitment of teachers in schools
in Northern Ireland in so far as this is expressly authorised by national
legislation.

CHAPTER IV

FINAL PROVISIONS

Article 16

Compliance

Member States shall take the necessary measures to ensure that:

(a) any laws, regulations and administrative provisions contrary to the
principle of equal treatment are abolished;

(b) any provisions contrary to the principle of equal treatment which are
included in contracts or collective agreements, internal rules of undertakings
or rules governing the independent occupations and professions and workers'
and employers' organisations are, or may be, declared null and void or are
amended.

Article 17
Sanctions

Member States shall lay down the rules on sanctions applicable to
infringements of the national provisions adopted pursuant to this Directive and
shall take all measures necessary to ensure that they are applied. The
sanctions, which may comprise the payment of compensation to the victim,
must be effective, proportionate and dissuasive. Member States shall notify
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those provisions to the Commission by 2 December 2003 at the latest and
shall notify it without delay of any subsequent amendment affecting them.

Article 18
Implementation

Member States shall adopt the laws, regulations and administrative provisions
necessary to comply with this Directive by 2 December 2003 at the latest or
may entrust the social partners, at their joint request, with the implementation
of this Directive as regards provisions concerning collective agreements. In
such cases, Member States shall ensure that, no later than 2 December 2003,
the social partners introduce the necessary measures by agreement, the
Member States concerned being required to take any necessary measures to
enable them at any time to be in a position to guarantee the results imposed
by this Directive. They shall forthwith inform the Commission thereof.

In order to take account of particular conditions, Member States may, if
necessary, have an additional period of 3 years from 2 December 2003, that is
to say a total of 6 years, to implement the provisions of this Directive on age
and disability discrimination. In that event they shall inform the Commission
forthwith. Any Member State which chooses to use this additional period shall
report annually to the Commission on the steps it is taking to tackle age and
disability discrimination and on the progress it is making towards
implementation. The Commission shall report annually to the Council.

When Member States adopt these measures, they shall contain a reference to
this Directive or be accompanied by such reference on the occasion of their
official publication. The methods of making such reference shall be laid down
by Member States.

Article 19
Report

1. Member States shall communicate to the Commission, by 2 December 2005
at the latest and every five years thereafter, all the information necessary for
the Commission to draw up a report to the European Parliament and the
Council on the application of this Directive.

2. The Commission's report shall take into account, as appropriate, the
viewpoints of the social partners and relevant non-governmental
organisations. In accordance with the principle of gender mainstreaming, this
report shall, inter alia, provide an assessment of the impact of the measures
taken on women and men. In the light of the information received, this report
shall include, if necessary, proposals to revise and update this Directive.

Article 20

Entry into force
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This Directive shall enter into force on the day of its publication in the Official
Journal of the European Communities.

Article 21

Addressees».

COMMUNICATION FROM THE COMMISSION TO THE COUNCIL AND THE
EUROPEAN PARLIAMENT?

Transmitting the European framework agreement on harassment and violence at
work

«The aim of this Communication is to inform the European Parliament and the
Council of the European Union of the European framework agreement on harassment
and violence at work, signed by the ETUC, BUSINESSEUROPE, UEAPME and CEEP on 26
April 2007. This is the third autonomous agreement to be negotiated by the European
cross-industry social partners, following a consultation by the European Commission
under Article 138 of the EC Treaty.

On 23 December 2004 the Commission decided to launch the first stage of
consultation of the social partners concerning violence at the workplace and its effects
on health and safety at work1 , in the context of the Commission’s own agenda in the
field of occupational health and safety, set out in the Community Strategy on Health
and Safety at Work for 2002-2006. The European cross-industry social partners
subsequently informed the Commission that they would organise a seminar on this
issue to explore the possibility of negotiating an autonomous agreement, in line with
their social dialogue work programme for 2003-2005.

7 NMnyA: Eur-Lex Access to European Union Law, avtlypadr] Tou kewévou, Stabéotpo oto: EUR-Lex -
52007DC0686 - EN (europa.eu), teleutaia npdopacn
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Following this seminar, the organisations prepared their negotiating mandates and
officially opened negotiations on 6 February 2006.

The negotiations on a framework agreement lasted over ten months and were
successfully concluded on 15 December 2006. After approval by the internal decision-
making bodies of the four social partner organisations involved in the negotiations, the
agreement was officially signed on 27 April 2007 in the presence of the Commissioner
responsible for employment, social affairs and equal opportunities, Viadimir Spidla,
and presented to the press. The agreement aims to prevent and, where necessary,
manage problems of bullying, sexual harassment and physical violence at the
workplace. It condemns all forms of harassment and violence and confirms the duty of
the employer to protect workers against them. Companies in Europe are requested to
adopt a policy of zero tolerance of such behaviour and to specify procedures to deal
with cases of harassment and violence where they occur. These procedures can include
an informal stage involving a person trusted by management and the workforce.

Complaints should be investigated and dealt with quickly. The principles of dignity,
confidentiality, impartiality and fair treatment need to be respected. Appropriate
measures will be taken against the perpetrator, including disciplinary action up to
dismissal, and the victim will receive support with reintegration, if needed. The
autonomous agreement is to be implemented by the members of the signatory parties,
i.e. the national social partner organisations, in accordance with the procedures and
practices specific to management and labour and the Member States, as provided for
by the first alternative in Article 139(2) of the EC Treaty. It is to be implemented within
three years after signature.

In the fourth year the Social Dialogue Committee will prepare a report on
implementation of the agreement. 1 C/2004/5220. EN 3 EN While respecting the
principle of the autonomy of the social partners, the Commission has a particular role
to play in the specific case of autonomous agreements implemented in accordance
with the first alternative in Article 139(2), if the agreement was the result of a
consultation under Article 1382 .

In particular, the Commission has committed itself to publishing autonomous
agreements and to informing the European Parliament and the Council, after
conducting an ex-ante assessment of the text. This ex-ante assessment covers both the
representativity of the signatory parties and the content of the agreement.
Representativity: The Commission considers that, as examined in previous studies, the
signatory parties are, collectively, sufficiently representative3 of management and
labour for them to sign a cross-industry agreement at European level.
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On several occasions in the past they have demonstrated their capacity to conclude
European framework agreements. All the signatory parties have a mandate to
represent their members in social dialogue negotiations and have approved the
agreement in line with their internal decision-making procedures. Content: The
individual clauses of the framework agreement on harassment and violence at work
are in conformity with Community law and its aims are in line with the objectives of
European policy on health and safety at work.

The agreement takes an action-oriented, rather than a legal, approach to tackle
harassment and violence at company level. The Commission considers this agreement
a useful contribution by social partners to protecting not only the health and safety but
also the dignity of workers and to promoting modern work organisations. As such, the
agreement adds value to the relevant EU and national legislation, along the lines set
out in the Commission’s consultation document. In the light of this ex-ante assessment,
the Commission has decided to inform the European Parliament and the Council of the
framework agreement on harassment and violence at work. Furthermore the
Commission invites the European institutions to promote the agreement by their own
means, both by giving it adequate publicity and by supporting implementation at
national level.

The Commission will provide any necessary support to the social partners during
the implementation process. Furthermore, when the period for implementation
expires, the Commission, while giving precedence to the monitoring undertaken by the
social partners themselves, will conduct its own monitoring to assess the extent to
which the agreement has contributed to achieving the Community’s objectives. 2 See
COM(2004) 557 of 12.8.2004.

3 The assessment of the representativity of the European social partners is based on
the three criteria formulated in COM(93) 600. In order to be considered representative,
social partner organisations must: - be cross-industry, or relate to specific sectors or
categories and be organised at European level; - consist of organisations which are
themselves an integral and recognised part of Member States’ social partner structures
and with the capacity to negotiate agreements, and which are representative of all
Member States, as far as possible; - have adequate structures to ensure their effective
participation in the consultation process. EN 4 EN ANNEX FRAMEWORK AGREEMENT
ON HARASSMENT AND VIOLENCE AT WORK 26
April 2007 1. INTRODUCTION Mutual respect for the dignity of others at all levels within
the workplace is one of the key characteristics of successful organisations. That is why
harassment and violence are unacceptable. BUSINESSEUROPE, UEAPME, CEEP and
ETUC (and the liaison committee EUROCADRES/CEC) condemn them in all their forms.
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They consider it is a mutual concern of employers and workers to deal with this issue,
which can have serious social and economic consequences. EU4 and national law
define the employers’ duty to protect workers against harassment and violence in the
workplace. Different forms of harassment and violence can affect workplaces. They
can — be physical, psychological and/or sexual, — be one off incidents or more
systematic patterns of behaviour, — be amongst colleagues, between superiors and
subordinates or by third parties such as clients, customers, patients, pupils, etc. —range
from minor cases of disrespect to more serious acts, including criminal offences, which
require the intervention of public authorities. The European social partners recognize
that harassment and violence can potentially affect any workplace and any worker,
irrespective of the size of the company, field of activity or form of the employment
contract or relationship.

However, certain groups and sectors can be more at risk. In practice not all
workplaces and not all workers are affected. This agreement deals with those forms of
harassment and violence which are within the competence of social partners and
correspond to the description made in section 3 below. 4 This includes amongst others
the following Directives: - Directive 2000/43/EC of 29 June 2000 implementing the
principle of equal treatment between persons irrespective of racial or ethnic origin -
Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal
treatment in employment and occupation - Directive 2002/73/EC of 23 September
2002 amending Council Directive 76/207/EEC on the implementation of the principle
of equal treatment for men and women as regards access to employment, vocational
training and promotion, and working conditions - Directive 89/391/EEC on the
introduction of measures to encourage improvements in the safety and health of
workers at work EN 5 EN 2. AIM The aim of the present agreement is to: — increase the
awareness and understanding of employers, workers and their representatives of
workplace harassment and violence, — provide employers, workers and their
representatives at all levels with an actionoriented framework to identify, prevent and
manage problems of harassment and violence at work. 3.

DESCRIPTION Harassment and violence are due to unacceptable behaviour by one
or more individuals and can take many different forms, some of which may be more
easily identified than others. The work environment can influence people’s exposure to
harassment and violence. Harassment occurs when one or more worker or manager
are repeatedly and deliberately abused, threatened and/or humiliated in
circumstances relating to work. Violence occurs when one or more worker or manager
are assaulted in circumstances relating to work. Harassment and violence may be
carried out by one or more managers or workers, with the purpose or effect of violating
a manager’s or worker’s dignity, affecting his/her health and/or creating a hostile work
environment.
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PREVENTING, IDENTIFYING AND MANAGING PROBLEMS OF HARASSMENT AND
VIOLENCE Raising awareness and appropriate training of managers and workers can
reduce the likelihood of harassment and violence at work. Enterprises need to have a
clear statement outlining that harassment and violence will not be tolerated. This
statement will specify procedures to be followed where cases arise. Procedures can
include an informal stage in which a person trusted by management and workers is
available to give advice and assistance. Pre-existing procedures may be suitable for
dealing with harassment and violence. A suitable procedure will be underpinned by but
not confined to the following: — It is in the interest of all parties to proceed with the
necessary discretion to protect the dignity and privacy of all. — No information should
be disclosed to parties not involved in the case. — Complaints should be investigated
and dealt with without undue delay. — All parties involved should get an impartial
hearing and fair treatment.

Complaints should be backed up by detailed information. — False accusations should
not be tolerated and may result in disciplinary action. — External assistance may help.
If it is established that harassment and violence has occurred, appropriate measures
will be taken in relation to the perpetrator(s). This may include disciplinary action up
to and including dismissal. The victim(s) will receive support and, if necessary, help with
reintegration. Employers, in consultation with workers and/or their representatives,
will establish, review and monitor these procedures to ensure that they are effective
both in preventing problems and dealing with issues as they arise. Where appropriate,
the provisions of this chapter can be applied to deal with cases of external violence.

IMPLEMENTATION AND FOLLOW-UP In the context of article 139 of the Treaty,
this autonomous European framework agreement commits the members of
BUSINESSEUROPE, UEAPME, CEEP and ETUC (and the ligison committee
EUROCADRES/CEC) to implement it in accordance with the procedures and practices
specific to management and labour in the Member States and in the countries of the
European Economic Area.
The signatory parties also invite their member organisations in candidate
countries to implement this agreement. The implementation of this agreement will
be carried out within three years after the date of signature of this agreement.
Member organisations will report on the implementation of this agreement to the
Social Dialogue Committee. During the first three years after the date of signature of
this agreement, the Social Dialogue Committee will prepare and adopt a yearly table
summarising the on-going implementation of the agreement.

A full report on the implementation actions taken will be prepared by the Social
Dialogue Committee and adopted by the European social partners during the fourth
year. The signatory parties shall evaluate and review the agreement any time after
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the five years following the date of signature, if requested by one of them. In case of
questions on the content of this agreement, member organisations involved can jointly
or separately refer to the signatory parties, who will jointly or separately reply. When
implementing this agreement, the members of the signatory parties avoid unnecessary
burdens on SMEs.

Implementation of this agreement does not constitute valid grounds to reduce the
general level of protection afforded to workers in the field of this agreement. This
agreement does not prejudice the right of social partners to conclude, at the
appropriate level, including European level, agreements adapting and/or
complementing this agreement in a manner which will take note of the specific needs
of the social partners concerned».

Council Directive 89/391/EEC of 12 June 1989 on the introduction
of measures to encourage improvements in the safety and health
of workers at work!®

“SECTION |

GENERAL PROVISIONS
Article 1

Object

1. The object of this Directive is to introduce measures to encourage
improvements in the safety and health of workers at work.

2. To that end it contains general principles concerning the prevention of
occupational risks, the protection of safety and health, the elimination of risk
and accident factors, the informing, consultation, balanced participation in
accordance with national laws and/or practices and training of workers and
their representatives, as well as general guidelines for the implementation of
the said principles.

3. This Directive shall be without prejudice to existing or future national and
Community provisions which are more favourable to protection of the safety
and health of workers at work.

Article 2

Scope

8 Mnyn: Eur-Lex Access to European Union Law, 8ta8éoipo oto: EUR-Lex - 3198910391 - EN - EUR-Lex
(europa.eu), teAevutaia npocBoaon
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1. This Directive shall apply to all sectors of activity, both public and private
(industrial, agricultural, commercial, administrative, service, educational,
cultural, leisure, etc.).

2. This Directive shall not be applicable where characteristics peculiar to
certain specific public service activities, such as the armed forces or the police,
or to certain specific activities in the civil protection services inevitably conflict
with it.

In that event, the safety and health of workers must be ensured as far as
possible in the light of the objectives of this Directive.

Article 3

Definitions

For the purposes of this Directive, the following terms shall have the following
meanings:

(a) worker: any person employed by an employer, including trainees and
apprentices but excluding domestic servants;

(b) employer: any natural or legal person who has an employment
relationship with the worker and has responsibility for the undertaking and/or
establishment;

(c) workers' representative with specific responsibility for the safety and
health of workers: any person elected, chosen or designated in accordance
with national laws and/or practices to represent workers where problems arise
relating to the safety and health protection of workers at work;

(d) prevention: all the steps or measures taken or planned at all stages of work
in the undertaking to prevent or reduce occupational risks.

Article 4

1. Member States shall take the necessary steps to ensure that employers,
workers and workers' representatives are subject to the legal provisions
necessary for the implementation of this Directive.

2. In particular, Member States shall ensure adequate controls and
supervision.SECTION Il

EMPLOYERS' OBLIGATIONS
Article 5
General provision

1. The employer shall have a duty to ensure the safety and health of workers
in every aspect related to the work.

2. Where, pursuant to Article 7 (3), an employer enlists competent external
services or persons, this shall not discharge him from his responsibilities in this
area.
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3. The workers' obligations in the field of safety and health at work shall not
affect the principle of the responsibility of the employer.

4. This Directive shall not restrict the option of Member States to provide for
the exclusion or the limitation of employers' responsibility where occurrences
are due to unusual and unforeseeable circumstances, beyond the

employers' control, or to exceptional events, the consequences of which could
not have been avoided despite the exercise of all due care.

Member States need not exercise the option referred to in the first
subparagraph.

Article 6
General obligations on employers

1. Within the context of his responsibilities, the employer shall take the
measures necessary for the safety and health protection of workers, including
prevention of occupational risks and provision of information and training, as
well as provision of the necessary organization and means.

The employer shall be alert to the need to adjust these measures to take
account of changing circumstances and aim to improve existing situations.

2. The employer shall implement the measures referred to in the first
subparagraph of paragraph 1 on the basis of the following general principles
of prevention:

(a)

avoiding risks;

(b)

evaluating the risks which cannot be avoided:
(c)

combating the risks at source;

(d)

adapting the work to the individual, especially as regards the design of work
places, the choice of work equipment and the choice of working and production
methods, with a view, in particular, to alleviating monotonous work and work
at a predetermined work-rate and to reducing their effect on health.

(e)
adapting to technical progress;

()

replacing the dangerous by the non-dangerous or the less dangerous;
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(9)

developing a coherent overall prevention policy which covers technology,
organization of work, working conditions, social relationships and the influence
of factors related to the working environment;

(h)

giving collective protective measures priority over individual protective
measures;

(i)
giving appropriate instructions to the workers.

3. Without prejudice to the other provisions of this Directive, the employer
shall, taking into account the nature of the activities of the enterprise and/or
establishment:

(a) evaluate the risks to the safety and health of workers, inter alia in the
choice of work equipment, the chemical substances or preparations used, and
the fitting-out of work places.

Subsequent to this evaluation and as necessary, the preventive measures and
the working and production methods implemented by the employer must:

- assure an improvement in the level of protection afforded to workers with
regard to safety and health,

- be integrated into all the activities of the undertaking and/or establishment
and at all hierarchical levels;

(b) where he entrusts tasks to a worker, take into consideration the worker's
capabilities as regards health and safety;

(c) ensure that the planning and introduction of new technologies are the
subject of consultation with the workers and/or their representatives, as
regards the consequences of the choice of equipment, the working conditions
and the working environment for the safety and health of workers;

(d) take appropriate steps to ensure that only workers who have received
adequate instructions may have access to areas where there is serious and
specific danger.

4. Without prejudice to the other provisions of this Directive, where several
undertakings share a work place, the employers shall cooperate in
implementing the safety, health and occupational hygiene provisions and,
taking into account the nature of the activities, shall coordinate their actions
in matters of the protection and prevention of occupational risks, and shall
inform one another and their respective workers and/or workers'
representatives of these risks.

5. Measures related to safety, hygiene and health at work may in no
circumstances involve the workers in financial cost.
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Article 7
Protective and preventive services

1. Without prejudice to the obligations referred to in Articles 5 and 6, the
employer shall designate one or more workers to carry out activities related to
the protection and prevention of occupational risks for the undertaking and/or
establishment.

2. Designated workers may not be placed at any disadvantage because of their
activities related to the protection and prevention of occupational risks.

Designated workers shall be allowed adequate time to enable them to fulfil
their obligations arising from this Directive.

3. If such protective and preventive measures cannot be organized for lack of
competent personnel in the undertaking

and/or establishment, the employer shall enlist competent external services
or persons.

4. Where the employer enlists such services or persons, he shall inform them
of the factors known to affect, or suspected of affecting, the safety and health
of the workers and they must have access to the information referred to in
Article 10 (2).

5. In all cases:

- the workers designated must have the necessary capabilities and the
necessary means,

- the external services or persons consulted must have the necessary
aptitudes and the necessary personal and professional means, and

- the workers designated and the external services or persons consulted must
be sufficient in number

to deal with the organization of protective and preventive measures, taking
into account the size of the undertaking and/or establishment and/or the
hazards to which the workers are exposed and their distribution throughout
the entire undertaking and/or establishment.

6. The protection from, and prevention of, the health and safety risks which
form the subject of this Article shall be the responsibility of one or more
workers, of one service or of separate services whether from inside or outside
the undertaking and/or establishment.

The worker(s) and/or agency(ies) must work together whenever necessary.

7. Member States may define, in the light of the nature of the activities and
size of the undertakings, the categories of undertakings in which the employer,
provided he is competent, may himself take responsibility for the measures
referred to in paragraph 1.
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8. Member States shall define the necessary capabilities and aptitudes
referred to in paragraph 5.

They may determine the sufficient number referred to in paragraph 5.
Article 8

First aid, fire-fighting and evacuation of workers, serious and imminent
danger

1. The employer shall:

- take the necessary measures for first aid, fire-fighting and evacuation of
workers, adapted to the nature of the

activities and the size of the undertaking and/or establishment and taking
into account other persons present,

- arrange any necessary contacts with external services, particularly as
regards first aid, emergency medical care, rescue work and fire-fighting.

2. Pursuant to paragraph 1, the employer shall, inter alia, for first aid, fire-
fighting and the evacuation of workers, designate the workers required to
implement such measures.

The number of such workers, their training and the equipment available to
them shall be adequate, taking account of the size and/or specific hazards of
the undertaking and/or establishment.

3. The employer shall:

(a) as soon as possible, inform all workers who are, or may be, exposed to
serious and imminent danger of the risk involved and of the steps taken or to
be taken as regards protection;

(b) take action and give instructions to enable workers in the event of serious,
imminent and unavoidable danger to stop work and/or immediately to leave
the work place and proceed to a place of safety;

(c) save in exceptional cases for reasons duly substantiated, refrain from
asking workers to resume work in a working situation where there is still a
serious and imminent danger.

4. Workers who, in the event of serious, imminent and unavoidable danger,
leave their workstation and/or a dangerous area may not be placed at any
disadvantage because of their action and must be protected against any
harmful and unjustified consequences, in accordance with national laws
and/or practices.

5. The employer shall ensure that all workers are able, in the event of serious
and imminent danger to their own safety and/or that of other persons, and
where the immediate superior responsible cannot be contacted, to take the
appropriate steps in the light of their knowledge and the technical means at
their disposal, to avoid the consequences of such danger.
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Their actions shall not place them at any disadvantage, unless they acted
carelessly or there was negligence on their part.

Article 9
Various obligations on employers
1. The employer shall:

(a) be in possession of an assessment of the risks to safety and health at
work, including those facing groups of workers exposed to particular risks;

(b) decide on the protective measures to be taken and, if necessary, the
protective equipment to be used;

(c) keep a list of occupational accidents resulting in a worker being unfit for
work for more than three working days;

(d) draw up, for the responsible authorities and in accordance with national
laws and/or practices, reports on occupational accidents suffered by his
workers.

2. Member States shall define, in the light of the nature of the activities and
size of the undertakings, the obligations to be met by the different categories
of undertakings in respect of the drawing-up of the documents provided for in
paragraph 1 (a) and (b) and when preparing the documents provided for in
paragraph 1 (c) and (d).

Article 10
Worker information

1. The employer shall take appropriate measures so that workers and/or their
representatives in the undertaking and/or establishment receive, in
accordance with national laws and/or practices which may take account, inter
alia, of the size of the undertaking and/or establishment, all the necessary
information concerning:

(a) the safety and health risks and protective and preventive measures and
activities in respect of both the undertaking and/or establishment in general
and each type of workstation and/or job;

(b) the measures taken pursuant to Article 8 (2).

2. The employer shall take appropriate measures so that employers of workers
from any outside undertakings and/or establishments engaged in work in his
undertaking and/or establishment receive, in accordance with national laws
and/or practices, adequate information concerning the points referred to in
paragraph 1 (a) and (b) which is to be provided to the workers in question.

3. The employer shall take appropriate measures so that workers with specific
functions in protecting the safety and health of workers, or workers'
representatives with specific responsibility for the safety and health of
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workers shall have access, to carry out their functions and in accordance with
national laws and/or practices, to:

(a) the risk assessment and protective measures referred to in Article 9 (1) (a)
and (b);

(b) the list and reports referred to in Article 9 (1) (c) and (d);

(c) the information yielded by protective and preventive measures, inspection
agencies and bodies responsible for safety and health.

Article 11
Consultation and participation of workers

1. Employers shall consult workers and/or their representatives and allow
them to take part in discussions on all questions relating to safety and health
at work.

This presupposes:

- the consultation of workers,

- the right of workers and/or their representatives to make proposals,

- balanced participation in accordance with national laws and/or practices.

2. Workers or workers' representatives with specific responsibility for the
safety and health of workers shall take part in a balanced way, in accordance
with national laws and/or practices, or shall be consulted in advance and in
good time by the employer with regard to:

(a) any measure which may substantially affect safety and health;

(b) the designation of workers referred to in Articles 7 (1) and 8 (2) and the
activities referred to in Article 7 (1);

(c) the information referred to in Articles 9 (1) and 10;

(d) the enlistment, where appropriate, of the competent services or persons
outside the undertaking and/or establishment, as referred to in Article 7 (3);

(e) the planning and organization of the training referred to in Article 12.

3. Workers' representatives with specific responsibility for the safety and
health of workers shall have the right to ask the employer to take appropriate
measures and to submit proposals to him to that end to mitigate hazards for
workers and/or to remove sources of danger.

4. The workers referred to in paragraph 2 and the workers' representatives
referred to in paragraphs 2 and 3 may not be placed at a disadvantage because
of their respective activities referred to in paragraphs 2 and 3.

5. Employers must allow workers' representatives with specific responsibility
for the safety and health of workers
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adequate time off work, without loss of pay, and provide them with the
necessary means to enable such representatives to exercise their rights and
functions deriving from this Directive.

6. Workers and/or their representatives are entitled to appeal, in accordance
with national law and/or practice, to the authority responsible for safety and
health protection at work if they consider that the measures taken and the
means employed by the employer are inadequate for the purposes of ensuring
safety and health at work.

Workers' representatives must be given the opportunity to submit their
observations during inspection visits by the competent authority.

Article 12
Training of workers

1. The employer shall ensure that each worker receives adequate safety and
health training, in particular in the form of information and instructions specific
to his workstation or job:

- on recruitment,
- in the event of a transfer or a change of job,

- in the event of the introduction of new work equipment or a change in
equipment,

- in the event of the introduction of any new technology.
The training shall be:

- adapted to take account of new or changed risks, and
- repeated periodically if necessary.

2. The employer shall ensure that workers from outside undertakings and/or
establishments engaged in work in his undertaking and/or establishment have
in fact received appropriate instructions regarding health and safety risks
during their activities in his undertaking and/or establishment.

3. Workers' representatives with a specific role in protecting the safety and
health of workers shall be entitled to appropriate training.

4. The training referred to in paragraphs 1 and 3 may not be at the workers'
expense or at that of the workers' representatives.

The training referred to in paragraph 1 must take place during working hours.

The training referred to in paragraph 3 must take place during working hours
or in accordance with national practice either within or outside the undertaking
and/or the establishment.SECTION Il

WORKERS' OBLIGATIONS
Article 13
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1. It shall be the responsibility of each worker to take care as far as possible of
his own safety and health and that of other persons affected by his acts or
Commissions at work in accordance with his training and the instructions given
by his employer.

2. To this end, workers must in particular, in accordance with their training and
the instructions given by their employer:

(a)

make correct use of machinery, apparatus, tools, dangerous substances,
transport equipment and other means of production;

(b)

make correct use of the personal protective equipment supplied to them and,
after use, return it to its proper place;

(c)

refrain from disconnecting, changing or removing arbitrarily safety devices
fitted, e.g. to machinery, apparatus, tools, plant and buildings, and use such
safety devices correctly;

(d)

immediately inform the employer and/or the workers with specific
responsibility for the safety and health of workers of any work situation they
have reasonable grounds for considering represents a serious and immediate
danger to safety and health and of any shortcomings in the protection
arrangements;

(e)

cooperate, in accordance with national practice, with the employer and/or
workers with specific responsibility for the safety and health of workers, for as
long as may be necessary to enable any tasks or requirements imposed by the
competent authority to protect the safety and health of workers at work to be
carried out;

()

cooperate, in accordance with national practice, with the employer and/or
workers with specific responsibility for the safety and health of workers, for as
long as may be necessary to enable the employer to ensure that the working
environment and working conditions are safe and pose no risk to safety and
health within their field of activity.

SECTION IV
MISCELLANEOUS PROVISIONS
Article 14

Health surveillance
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1. Toensure that workers receive health surveillance appropriate to the health
and safety risks they incur at work, measures shall be introduced in accordance
with national law and/or practices.

2. The measures referred to in paragraph 1 shall be such that each worker, if
he so wishes, may receive health surveillance at regular intervals.

3. Health surveillance may be provided as part of a national health system.
Article 15
Risk groups

Particularly sensitive risk groups must be protected against the dangers which
specifically affect them.

Article 16
Individual Directives - Amendments -
General scope of this Directive

1. The Council, acting on a proposal from the Commission based on Article
118a of the Treaty, shall adopt individual Directives, inter alia, in the areas
listed in the Annex.

2. This Directive and, without prejudice to the procedure referred to in Article
17 concerning technical adjustments, the individual Directives may be
amended in accordance with the procedure provided for in Article 118a of the
Treaty.

3. The provisions of this Directive shall apply in full to all the areas covered by
the individual Directives, without prejudice to more stringent and/or specific
provisions contained in these individual Directives.

Article 17
Committee

1. For the purely technical adjustments to the individual Directives provided
forin Article 16 (1) to take account of:

- the adoption of Directives in the field of technical harmonization and
standardization, and/or

- technical progress, changes in international regulations or specifications,
and new findings,

the Commission shall be assisted by a committee composed of the
representatives of the Member States and chaired by the representative of the
Commission.

2. The representative of the Commission shall submit to the committee a
draft of the measures to be taken.
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The committee shall deliver its opinion on the draft within a time limit which
the chairman may lay down according to the urgency of the matter.

The opinion shall be delivered by the majority laid down in Article 148 (2) of
the Treaty in the case of decisions which the Council is required to adopt on a
proposal from the Commission.

The votes of the representatives of the Member States within the committee
shall be weighted in the manner set out in that Article. The chairman shall not
vote.

3. The Commission shall adopt the measures envisaged if they are in
accordance with the opinion of the committee.

If the measures envisaged are not in accordance with the opinion of the
committee, or if no opinion is delivered, the Commission shall, without delay,
submit to the Council a proposal relating to the measures to be taken. The
Council shall act by a qualified majority.

If, on the expiry of three months from the date of the referral to the Council,
the Council has not acted, the proposed measures shall be adopted by the
Commission.

Article 18
Final provisions

1. Member States shall bring into force the laws, regulations and
administrative provisions necessary to comply with this Directive by 31
December 1992.

They shall forthwith inform the Commission thereof.

2. Member States shall communicate to the Commission the texts of the
provisions of national law which they have already adopted or adopt in the
field covered by this Directive.

3. Member States shall report to the Commission every five years on the
practical implementation of the provisions of this Directive, indicating the
points of view of employers and workers.

The Commission shall inform the European Parliament, the Council, the
Economic and Social Committee and the Advisory Committee on Safety,
Hygiene and Health Protection at Work.

4. The Commission shall submit periodically to the European Parliament, the
Council and the Economic and Social Committee a report on the
implementation of this Directive, taking into account paragraphs 1 to 3.

Article 19

This Directive is addressed to the Member States”.
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European Parliament resolution of 10 March 2022 on a new EU strategic framework on health
and safety at work post 2020 (including better protection of workers from exposure to harmful
substances, stress at work and repetitive motion injuries) (2021/2165(IN1))

A.whereas a high level of human health protection must be ensured in the definition
and implementation of all Union policies and activities;

B.whereas according to the Constitution of the WHO, ‘health is a state of complete
physical, mental and social well-being and not merely the absence of disease or
infirmity’

C.whereas according to the WHO, ‘mental health is a state of well-being in which an

individual realises his or her own abilities, can cope with the normal stresses of life,
can work productively and is able to make a contribution to his or her community’

D.whereas there were more than 3 300 fatal accidents and 3,1 million non-fatal
accidents in the EU-27 in 2018; whereas more than 200 000 workers die each year
from work-related illnesses ; whereas this data does not include all accidents caused
by undeclared work, making it plausible to assume that the true numbers greatly
exceed the official statistics ; whereas in 2017, according to the European
Foundation for the Improvement of Living and Working Conditions (Eurofound),
20 % of jobs in Europe were of ‘poor quality’ and put the physical or mental health
of workers at increased risk; whereas 14 % of workers have been exposed to a high
level of psychosocial risks ; whereas 23 % of European workers believe that their
safety or their health is at risk because of their work; whereas in 2015, the European
Working Conditions Survey (EWCS) found that 21 % of jobs in Europe were ‘high
flying jobs’ ; whereas the fieldwork of the EWCS was put on hold in 2020 due to the

outbreak of the COVID-19 pandemic but was relaunched in July 2021
with a view to publication by the end of 2022;

E.whereas the risk of work-related injury is more than three times higher for workers
who have been working at their job for under four weeks than for those who have
been working at their job for more than a year ;

F.whereas downward trends in the number of workplace accidents and fatalities are
not the same in all countries;

G.whereas Europe’s Beating Cancer Plan aims to reduce the cancer burden for patients,
their families and health systems; whereas cancer is the leading cause of work-
related deaths, accounting for 52 % of all work-related deaths in the EU; whereas
carcinogens contribute to an estimated 100 000 occupational cancer deaths in the
workplace every year ; whereas between 50 and 70 substances or groups of
substances have been identified by different agencies, stakeholders and the WHO in
priority lists of workplace carcinogens, mutagens and reprotoxic substances for
which binding limit values are needed; whereas in the workplace,
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workers can be exposed to a cocktail of substances which can increase health risks,
cause adverse effects on their reproductive systems including impaired fertility or
infertility, and have a negative impact on foetal development and lactation;

H.whereas exposure to asbestos claims around 88 000 lives in Europe annually,
accounting for 55-75 % of lung cancers developed at work, and whereas asbestos is
the main cause of lung cancer, responsible for 45 % of cases ; whereas it is estimated
that mortality rates from this exposure will continue to increase into the late 2020s
and the 2030s ; whereas although asbestos has been banned in the EU since 2005,
it is still often present in administrative buildings, schools, housing, infrastructure,
public-transport facilities and water supply networks; whereas 80 %
of occupational cancers recognised in the Member States are asbestos-related;

l.whereas factors such as radiation, stress, work organisation and working conditions
have all been linked to work-related cancer; whereas cases of skin cancer as one of
the most wide-spread occupational diseases are increasing due to various factors
such as climate change, while only a very small proportion of skin tumours that are
work-related are recognised as occupational diseases; whereas outdoor workers, in
particular those working in the agriculture, forestry, construction and tourism sectors,
face a significant risk of developing non-melanoma skin cancer (NMSC) due to
elevated levels of ultraviolet radiation (UVR) exposure; whereas workers in the
healthcare and emergency sector, who play a fundamental role in emergency
preparedness and response, such as firefighters and nurses, also face similar
exposures as well as additional stress due to an increased workload which can
increase psychosocial risks; whereas there is not yet a common European approach
towards prevention of UVR exposure ; whereas there is currently a lack of reliable and
comparable EU-level data on workplace exposure to cancer risk factors (**); whereas
2 % of the EU cancer burden can be attributed to ionising radiation and that indoor
exposure to radon and its decay products is the second-leading cause of lung cancer
in Europe ;

J.whereas climate change has already had and will continue to have detrimental
effects on human health, safety at work and working conditions; whereas according
to the latest IPCC report, working conditions will be increasingly affected by
significant changes in weather patterns such as heatwaves and heavy rainfall;
whereas increased exposure to high temperatures in the workplace exacerbate the
risks of heat stroke, dehydration, fatigue, lack of concentration and complications of
chronic diseases; whereas work-related diseases linked to biological agents are also
affected by climate change, as increasing temperatures, for example, can affect the
geographical distribution of the vectors of biological agents (ticks, mosquitoes),
thereby facilitating the spread of diseases that are new to a region; whereas it is
essential to adapt working practices to take account of the effects of
climate change ;

K.whereas a good psychosocial working environment enhances workers’ mental and
physical well-being; whereas psychosocial risks can arise from poor work design,
organisation and management, as well as poor social context of work, and can
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result in negative psychological, physical and social outcomes such as stress, anxiety,
burnout and depression, which belong to the second-largest group of self- reported
work-related health problems ; whereas work-related stress can significantly
increase the risk of triggering or exacerbating musculoskeletal disorders (MSDs),
heart disease, autoimmune diseases or rheumatic/chronic inflammatory diseases ;
whereas, according to Eurofound and EU-OSHA, 25 % of workers in Europe
experience excessive work-related stress; whereas 51 % of EU workers say stress is
common in their workplace and nearly 80 % of managers are concerned about work-
related stress , which shows that psychosocial risks are of concern to a majority of
companies ; whereas over half of all working days lost in the EU are caused by work-
related stress; whereas approaches to and legislation on psychosocial risks vary
significantly in different Member States; whereas the mental health and well-being
of the European population can be positively affected by paying attention to
strategies implemented in the workplace; whereas preventing mental health
problems and promoting mental health would also contribute to reducing associated
health risk behaviours such as alcohol, drug and tobacco use, physical inactivity and
poor diet; whereas improved levels of psychological and physical well-being are
directly associated with better workplace performance;

L.whereas workplaces can play an important role in public health, according to their
logistical resources, by promoting healthy lifestyles, encouraging the practice of
sports and physical activities and promoting health in all its aspects more widely
among employees;

M.whereas health literacy plays a fundamental role in preparing and mitigating the
impact of health threats and contributing to a better understanding on the part of
the population of the countermeasures and risk assessment of different threats to
health;

N.whereas the COVID-19 pandemic has rendered evident the need to ensure the
safety and protection of workers, including of their mental health; whereas it has
highlighted the importance of investing in public health; whereas the COVID-19
pandemic has caused a rapid increase in teleworking, with nearly half of all
employees in the EU working at least part of their working time from home during
lockdowns, while taking on increased care responsibilities; whereas remote working
is proven to have a strong impact on the organisation of working time by increasing
flexibility and workers’ constant availability , frequently resulting in work-life
conflict; whereas it is expected that the uptake of remote working and teleworking
will remain higher than before the COVID-19 crisis or that it will even increase further
; Whereas remote working served as a buffer during the crisis and preserved jobs
that might otherwise have been lost .whereas telework also provides workers with
the freedom to adapt their working hours and schedules to meet their own personal
and family needs ; whereas some studies suggest that perceptions of remote

working have substantially improved since the beginning of
the pandemic, which in turn has translated into a generalised preference for hybrid
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work arrangements ;

O.whereas people who regularly work from home are more than twice as likely to work
more than 48 hours per week and are at risk of resting for less than 11 hours between
working days; whereas almost 30 % of teleworkers report working in their free time
every day or several times a week, compared to less than 5 % of ‘office- based’
workers, and they are more likely to work irregular hours; whereas psychosocial risks
are the most prevalent health risks associated with teleworking ; whereas a higher
prevalence of teleworking has also resulted in a higher prevalence of physical
problems such as MSDs in connection with sedentary behaviour, poor ergonomic
conditions, long working hours and work-related stress;

P.whereas a changing labour market can have potential impacts on occupational
health and safety and on working conditions through demographic developments,
the introduction of new technologies such as nano-technologies and artificial
intelligence, as well as generations of existing tools or machinery, the presence of
new substances and chemical products and new types of jobs; whereas more workers
are moving into platform work, non-traditional work or atypical
employment;

Q.whereas the COVID-19 crisis has exposed the vulnerability of non-standard
workers, including those who work via digital labour or platforms and the self-
employed; whereas the share of platform work in the labour market is highly likely
to continue growing; whereas self-employed workers are excluded from the scope
of application of the strategic framework for health and safety at work, as they are
not covered by EU legislation on occupational health and safety; whereas platform
workers may be subjected to increased health and safety risks which are not limited
to physical health but can also affect psychosocial health with unpredictable
working hours, intensity of work, competitive environments, information overload
and isolation; whereas algorithmic management presents new challenges for the
future of work which can generate excessive speed and efficiency pressure for
workers; whereas this style of management can put the road safety of platform
workers in the transport and delivery sector at risk, particularly cyclists as vulnerable
road users, as well as endangering the safety of other road users; whereas female
platform workers, in particular female drivers and women providing cleaning and
care services in private residences, can face an increased risk of being victims of
sexual harassment and violence and might refrain from reporting such occurrences
because of a lack of reporting tools or contact with a human manager, or for fear of

receiving bad ratings and losing future work;
whereas sexual harassment and violence are under-reported in platform work ;

R.whereas the COVID-19 pandemic has shown that workplaces can be major centres
for spreading contagion; whereas the precariousness of the working and living
conditions of seasonal workers in Europe, in particular in the agriculture sector, were
already well documented before COVID 19-crisis ; whereas disturbing reports
regarding breaches of cross-border and seasonal workers’ rights in terms of
working and living conditions have shown that their situation deteriorated even
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further during the pandemic; whereas workers on short-term assignment often live
in group accommodation where social distancing is difficult and which increases
their risk of infection; whereas large outbreaks of COVID-19 infections have occurred
in industries such as food processing; whereas precarious forms of employment such
as interim work, false self-employment or work in subcontracting chains regularly
exclude workers from occupational safety and health (OSH) services and training;
whereas the objective of the European Labour Authority (ELA) is to ensure fair labour
mobility by assisting Member States and the Commission in the effective application
and enforcement of Union law related to labour mobility and the coordination of
social security systems within the EU, including reporting on suspected irregularities
such as breaches of working conditions and health and safety rules, if they learn
about such irregularities while performing their tasks;

S.whereas prevention, awareness raising, well-being activities and the promotion of
health and safety culture at work can lead to positive outcomes in improving the
health of employees as well as providing new employment or volunteering
opportunities;

T.whereas labour inspections play an important role in the implementation of
occupational health and safety policies at regional and local level;, whereas the ILO
recommendation advocates one labour inspector per 10 000 workers in order to
carry out effective and timely inspections designed to stamp out all forms of abuse;
whereas according to EU-OSHA research, 88 % of employers state that complying
with the legislation is the main reason why they manage occupational health and
safety ;

U.whereas the COVID-19 pandemic has placed extraordinary demands on healthcare
workers; whereas a demanding work environment and fears for personal and family
safety have led to a negative psychological impact; whereas healthcare
professionals are experiencing higher levels of stress, anxiety and depression
compared to professionals in other sectors ; whereas the European Union must learn
from the COVID-19 crisis and put in place an effective system for coordinating the
response to any kind of future threat to public health, including prevention,
preparedness and response planning at work;

V.whereas the COVID-19 pandemic has shed light on and aggravated gender
inequalities; whereas a majority of frontline essential workers in the health, social,
education and care sectors are women; whereas during the peak of the pandemic
these female workers faced long working hours and reported troubles reconciling
work and private life; whereas although considered essential, these professions are
still some of the most undervalued and under-paid jobs in the EU; whereas women
have been at particularly high risk from the COVID-19 crisis and are more severely
affected by the economic and social fallout resulting from it ;

W.whereas it is important to apply a gender perspective to health and safety at work
as workers can be more exposed and more vulnerable to different types of
substances or risks depending on their gender; whereas gender aspects should be
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addressed in the context of the right to disconnect;

X.whereas tackling exposure to dangerous substances and other risk factors in the
workplace is particularly relevant to addressing health inequalities, as some
categories of workers who are among the most vulnerable can also suffer increased
exposure to such risk factors; whereas persons with disabilities, young people and
the elderly are particularly vulnerable in the context of the COVID-19 crisis; whereas
they are likely to suffer disproportionately and to have particular support needs that
must be taken into account in an OSH strategy when responding to the pandemic;
whereas persons with disabilities or chronic diseases, or those recovering from injury
orillness, can request individualised support and adaptation of the workplace if they
wish to participate in the labour market; whereas research shows that these groups
are at high risk of developing mental health problems; whereas a lack of provision
for workplace adjustments and reasonable accommodation, including emergency
evacuation procedures, particularly for workers with disabilities, can result in
physical, mental and psychological strains that can put the health and safety of these
workers at risk, especially when full accessibility of work-related digital tools for
persons with disabilities has not yet
been achieved;

Y.whereas the United Nations Convention on the Rights of Persons with Disabilities,
which entered into force in the EU in 2011, states that ‘States Parties shall take
effective and appropriate measures, including through peer support, to enable
persons with disabilities to attain and maintain maximum independence, full
physical, mental, social and vocational ability, and full inclusion and participation in
all aspects of life’, and ‘recognizes the right of persons with disabilities to work, on
an equal basis with others, including the right to the opportunity to gain a living by
work freely chosen or accepted in a labour market and work environment that is
open, inclusive and accessible to persons with disabilities’;

Z.whereas EU citizens, according to Eurofound , are unequal in their ability to return
to work during or after an injury or illness; whereas only one in three workers in the
EU whose daily activities are severely or somewhat limited by a chronic disease
report that their workplace has been adapted to accommodate their health
problems; whereas Eurofound also pointed out that workers with low educational
attainment and those in low-skilled occupations are not only more likely to have
a chronic disease and experience limitations in their daily activities but are also less
likely to benefit from workplace accommodation;

AA.whereas scientific knowledge about the exposure to various hazards has grown
remarkably over recent years; whereas the EU list of occupational diseases should
therefore be updated; whereas Commission Recommendation 2003/670/EC of
19 September 2003 concerning the European Schedule of Occupational Diseases
(**) recommends that Member States introduce, as soon as possible, requlations or
administrative provisions concerning occupational diseases for compensation into
their national laws; whereas Member States should guarantee
in their national laws that every worker has the right to compensation in respect
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of occupational diseases if he or she is suffering from an ailment which can be
proved to be occupational in origin and nature; whereas the existing lack of
harmonisation on the recognition of occupational diseases may lead to
discrimination of some workers in the EU, whose countries have either higher or
lower levels for the recognition of occupational diseases;

AB.whereas high occupational health and safety standards, work-life balance, an
age-appropriate working environment, lower quantitative demands and working
time autonomy could enable and encourage older people to voluntarily stay in the
labour market; whereas specific attention needs to be paid to the needs of
workers in very physically or psychologically demanding jobs;

AC.whereas work-related motor vehicle road crashes occur at the workplace and in
driving associated with work, mostly involving a company vehicle; whereas fatal
work-related accidents and deaths on the roads are reported differently among
Member States, making comparisons of work-related crash statistics difficult;
whereas it is estimated that work-related crashes contribute to between one
quarter and over one third of all work-related deaths; whereas there is no
standardised EU definition of a work-related road death; whereas several Europe-
wide targets exist to reduce mortality from road crashes, but none directly
concern work-related road accidents;

AD.whereas traditional health risks such as the manual handling of heavy loads, noise,
uncomfortable work postures and repetitive hand and arm movements remain a
threat to many workers and were highlighted as such in the fifth working
conditions survey of Eurofound ; whereas risk factors for rheumatic and
musculoskeletal diseases (RMDs) in the workplace include vibration, heavy lifting,
work with display screen equipment, use of machinery and heavy equipment;
whereas of all occupational conditions, RMDs cause the highest productivity loss ;

AE.whereas work-related cardiovascular and respiratory disease are the second-
biggest contributor to work-related deaths; whereas high psychological demands,
job strain, long working hours, mental disorders, job insecurity and physical
inactivity are directly associated with them ;

AF.whereas health and safety at work must be considered an ethical and social duty
as well as a strict statutory requirement to be met by entrepreneurs;
lWe/comes the Commission’s strategic framework and, in particular, the
introduction of the ‘vision zero’ approach to work-related accidents and diseases
including the forthcoming new social scoreboard indicator on fatal accidents at
work; expresses its regret, however, that the level of ambition of the OSH strategy
does not correspond to its vision zero objective and calls on the Commission to put
forward proposals matching this ambition; calls for the establishment of a
roadmap for the reduction of accidents and deaths at work, with adequate EU and
national funding for Member States to complete the transition towards zero
fatalities; stresses that vision zero should not lead to under-reporting of work-
related accidents and diseases; calls on the Commission to cover all injuries and
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accidents as well as physical and mental attrition in the vision zero approach; calls
on the Commission and the Member States to significantly increase their focus on
prevention strategies such, for example by strengthening labour inspectorates,
national health and safety services and social partner dialogue to ensure that all
employees, regardless of the type or size of the employer, have a right to the highest
level of health and safety protection possible; calls for the ambitious implementation
and monitoring of the new strategic framework on safety and health at work 2021-
2027, also in the light of the impact of the COVID-19 pandemic; calls for regular
updates to the strategic framework and for the improvement of current national
strategies in line with the evolution of labour markets and the twin digital and green
transitions; believes that strong cooperation with social partners and legislative
action are needed on several aspects of EU policy related to occupational health and
safety to complement the variety of soft measures envisaged in order to make vision
zero a reality; calls for a clear focus on workers’ participation and for the
strengthening of consultation with social partners in the vision zero approach;
welcomes the fact that the OSH summit in 2023 will focus especially on the progress
of the vision zero approach;

Calls on the Commission to increase its ambitions on combating work-related
“cancer in the Europe’s Beating Cancer Plan; calls for Directive 2004/37/EC on the
protection of workers from the risks related to exposure to carcinogens or mutagens
at work to be updated on a continual basis and in an ambitious timeframe, including
by setting up occupational exposure limit values for at least 25 additional priority
substances in the directive without delay, following the presentation of the action
plan and by end of 2022, after consultation with the Advisory Committee for Health
and Safety at Work; stresses in that regard the need for the Commission to secure
sufficient staffing, including in the relevant units and authorities; stresses that
establishing comprehensive national registers for all Member States could enable
Europe-wide data collection on all relevant carcinogens; calls for close cooperation
between the EU institutions and relevant agencies, Member States and relevant
stakeholders, and for the strong involvement of the social partners in actively using
the data collected to follow up with the necessary legislative and non-legislative
measures to combat work-related cancers; calls on the Member States to ensure that
all workers have the right to stop work when facing imminent danger and
exceptionally hazardous working

conditions, in accordance with national practices;

Welcomes the Commission’s commitment in Directive 2004/37/EC to revise the
'exposure limit values for lead as well as its compounds and diisocyanates; notes that,
while the European Chemical Agency’s (ECHA) Committee for Risk Assessment (RAC)
recommends the atmospheric limit value on 4 ug/m? and a biological limit

value of 150 ug of lead per litre of blood, establishing a step in the right direction,
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the proposed biological limit value does not protect women and especially pregnant
women properly ; calls on the Commission to ensure that any proposal for revised
exposure limit values for lead and its compounds should establish equal protection
for all workers regardless of gender; welcomes the commitment by the Commission
to add endocrine disruptors as a category of substance of very high concern under
Regulation (EC) No 1907/2006 (REACH Regulation) as well as to classify them under
Regulation (EC) No 1272/2008 (CLP Regulation); stresses that workers should be
protected against exposure to endocrine disruptors by EU legislation; points out that
the automation and robotisation of certain activities could significantly reduce the
risk of workers being exposed to carcinogens in workplaces; highlights the need for
further action to prevent, detect and better recognise occupational cancers related
to night shift work; calls on the Commission to give particular attention to groups
that are particularly exposed to hazardous chemicals such as workers in the chemical
and agriculture industries, or particularly vulnerable workers such as pregnant or
breastfeeding women;

4 Welcomes the Commission’s commitment to present a legislative proposal to
further reduce workers’ exposure to asbestos in 2022; calls on the Commission to
step up its ambition and present a European strategy for the removal of all asbestos
in line with Parliament’s resolution with recommendations to the Commission on
protecting workers from asbestos; calls on the Commission to be ambitious in its
endeavours to achieve the removal of all asbestos and to revise Directive
2009/148/EC with regard to minimum requirements for certified training of workers
exposed to asbestos, and, as a matter of priority, to update the exposure limit for
asbestos, which should be set at 0.001 fibres/cm? (1 000 fibres/m3); calls on the
Commission to put forward a proposal for an EU framework directive for national
asbestos removal strategies; calls on the Commission to update Directive
2010/31/EU for the mandatory screening of buildings and subsequent removal of
asbestos and other dangerous substances before renovation works can start,
thereby prohibiting the sealing and encapsulation of asbestos-containing materials
which can technically be removed; calls on the Commission to present a legislative
proposal that takes into account existing national requlations as well as an impact
assessment of the most efficient models for the mandatory screening of buildings,
consisting of a surface diagnosis of the presence of asbestos by a professional entity
with appropriate qualifications and permits before the selling or renting out of
buildings, and setting out minimum requirements for asbestos certificates for
buildings constructed before 2005 or before the year of an equivalent national
asbestos ban; calls on the Commission and the Member States to ensure better
recognition and compensation of asbestos-related diseases to all exposed workers
in order to protect the health of

construction and other workers in the green transition; calls for the use, where
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possible, of analytical transmission electron microscopy (ATEM) or similarly
advanced methods for fibre counting;

Believes that Council Directive 89/391/EEC on the introduction of measures to
'encourage improvements in the safety and health of workers at work may not prove
effective enough for the world of work in the 21st century and the latest
developments in labour markets, including the assessment and management of
psychosocial risks; believes, therefore, that it should be complemented to strengthen
this aspect; recalls its request for the Commission to include the right to disconnect
in the strategic framework for occupational safety and health and, explicitly, to
develop new psychosocial measures as part of the framework; calls on the
Commission, in this regard, to step up the ambition of the strategic framework for
occupational safety and health; calls on the Commission to propose, in consultation
with the social partners, a directive on psychosocial risks and well- being at work
aimed at the efficient prevention of psychosocial risks in the workplace, such as
anxiety, depression, burnout and stress, including risks caused by structural
problems such as work organisation (i.e. poor management, poor work design or not
properly matching workers’ knowledge and abilities with the assigned tasks); calls
on the Commission and the Member States to establish mechanisms for the
prevention of such risks and the reintegration into the workplace of affected
employees, and to shift from individual-level actions to a work organisation
approach in line with the general principles of hierarchy of prevention included in
Directive 89/391/EEC; calls on the Commission to prepare guidelines as regards the
minimum number of personnel providing occupational health services that are
required to ensure adequate occupational health surveillance ; considers that
protection and promotion of mental health should be an integral part of OSH
preparedness plans for future health crises; stresses that specific attention should be
paid to the mental health of healthcare workers and of other essential workers;
welcomes, in this regard, the contribution of the expert panel on effective ways of
investing in health (EXPH) in its opinion on supporting the mental health of the
health workforce and other essential workers; calls on the Commission and the
Member State to ensure adequate follow-up and

implementation of these recommendations;

Stresses the importance of ensuring proper compensation claim options for workers
'in cases of occupational diseases; calls on the Commission, in consultation with the
social partners, to revise the 2003 Commission Recommendation concerning the
European Schedule of Occupational Diseases with additions such as work-related
musculoskeletal disorders, work-related mental-health disorders, in particular
depression, burnout, anxiety and stress, all asbestos-related diseases and skin
cancers and rheumatic and chronic inflammation; calls on the Commission to
transform this recommendation, after consulting the social partners, into
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a directive creating a minimum list of occupational diseases and setting out
minimum requirements for their recognition and adequate compensation for
individuals concerned;

zStresses the fact that female workers face increased challenges to occupational
health and well-being, particularly in the health and care sectors; welcomes the fact
that the Commission is strengthening the gender-responsive approach to
occupational safety and health; calls on the Commission and the Member States to
mainstream the gender perspective and take account of gender differences
throughout occupational health and safety measures; calls on the Commission to
base the forthcoming legislative initiative on preventing and combatting gender-
based violence against women and domestic violence on the framework agreement
on harassment and violence at work; calls on the Commission and the Member States
to ensure that the preventive and protective measures aimed at eradicating violence,
discrimination and harassment in the world of work, including third-party violence
and harassment (i.e. by customers, clients, visitors or patients), where applicable,
apply regardless of the reason and the cause of the harassment and that they are
not limited to cases based on discriminatory grounds; calls on the Member States to
ratify ILO Convention No. 190 and Recommendation No.206 on violence and
harassment and to put in place the necessary laws and policy measures to prohibit,
prevent and address violence and harassment in the world of
work;
3 Calls on the Commission and the Member States to develop strategies to prepare
for an ageing workforce, a higher prevalence of employees with chronic diseases and
the need to adapt the workplace to the needs of employees with disabilities, actively
support reintegration and non-discrimination, and adapt working conditions for
persons with disabilities or chronic diseases, and those recovering from disease;
stresses the need to define and implement tailored and individualised strategies to
facilitate workers’ recovery and rehabilitation processes; underlines that such
strategies should include the promotion of education, training and lifelong learning
for persons of all ages, as well as a better work-life balance and the promotion of
intergenerational exchanges in the workplace; stresses that
special attention should also be paid to caregivers;

9 Calls on the Commission, in the framework of the strategy for the rights of persons
with disabilities 2021-2030, to offer clear and ambitious guidelines to Member States
and employers on the provision of workplace adjustments and reasonable
accommodation in the workplace for persons with disabilities; calls on the
Commission to undertake an ambitious revision of Directive 2000/78/EC on equal
treatment in this regard; insists that it is equally important to pay attention to the
situation of workers with chronic diseases;
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11.

Calls on the Commission and the Member States to pay particular attention to
'young workers in their OSH strategies, with a special focus on under-18-year-old
workers; recalls that statistics show that 18 to 24-year-olds are more likely to have
a serious accident at work than older adults due to insufficient experience, training
and supervision, poor awareness of their rights and employers’ duties, lack of
recognition of their needs by employers and exposure to precarious working
conditions, thereby leading to the development of occupational illnesses
while still young or later in life ;

Recalls that platform workers may be subjected to increased health and safety
risks for both on-location and online platform work; stresses that these risks are not
limited to physical health but can also affect psychosocial health with unpredictable
working hours, intensity of work, competitive environments, information overload
and isolation as emergent risk factors; welcomes the Commission’s proposal for a
directive on improving working conditions in platform work to improve the working
conditions of platform workers; stresses that all platform workers should be entitled
to receive compensation in the event of work accidents and occupational diseases,
and be provided with social protection, including sickness and invalidity
insurance cover, by the introduction of a rebuttable presumption of an
employment relationship for platform workers, in accordance with national
definitions as set out in Member States’ respective legislation or collective
agreements; reiterates, in this regard, its recommendations formulated in its
resolution of 16 September 2021 on fair working conditions, rights and social
protection for platform workers — new

forms of employment linked to digital development;

Calls on the Commission and the Member States to ensure that all workers who

12.

13.

have an employment contract or employment relationship as defined by national
law, collective agreements or practice, including non-standard workers (°©), as well
as the genuine and bogus self-employed, and mobile workers, are covered by OSH
legislation and policies; stresses the critical role of collective bargaining to ensure
the highest occupational health and safety standards; stresses that European and
international human rights guarantee all workers the right to organise, form and
join a trade union, engage in collective bargaining, take collective action to defend
their rights and enjoy protection under collective

agreements, regardless of their employment status ;

Calls on the Commission to include health and safety in all relevant EU strategies
and policies on the green and digital transitions, including those on artificial
intelligence (Al); stresses that Al solutions in the workplace must be ethical and
human-centric, transparent, fair and avoid any negative implications for workers’
health and safety; calls on the Commission to consider presenting a legislative
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15.

initiative, after consulting social partners, to clarify OSH liabilities and
responsibilities in relation to Al systems and new ways of working; stresses that
education and training for workers and measures to ensure effective OSH strategies
are needed for the introduction and use of Al by workers in the workplace;
highlights that Al and digitalisation plausibly facilitate human- machine synergies
and offer economic and societal benefits as well as new opportunities for
businesses, as well as OSH concerns such as the emergence of new forms of
monitoring and management of workers based on the collection of large amounts
of real-time data that can lead to legal, regulatory and ethical questions; calls, in
particular, for the introduction of safeguards against the adverse impacts of
algorithmic management on the health and safety of workers; stresses that
algorithms deployed in the areas of work must be transparent, non- discriminatory
and ethical, and that algorithmic decisions must be accountable, contestable and,
where relevant, reversible, and consequently must be subject to human oversight;
stresses the role of the social partners in anticipating emerging occupational risks
that arise from the development of disruptive technologies;

Recalls that climate change has direct health impacts on workers; recalls that
intensification of extreme weather events will lead to more physical injuries and
that climate change could also increase the risk of skin cancer, dust exposure and
psychosocial risks; insists that inadequate organisation of work may also aggravate
the situation; stresses the role of the social partners in anticipating emerging
occupational risks due to climate change; recalls that health and safety of workers
is an EU competence and that in line with Directive 89/391/EEC, workers should be
protected from any risks, including emerging risks; calls on the Commission to
thoroughly and urgently assess the new and emerging risks of climate change on
occupational health and safety in order to better protect workers from exposure
to higher temperatures, natural UV radiation and other

related and safety hazards;

Calls for the strengthening of protection against exposure to UV radiation at EU
level, especially in the framework of occupational health and safety legislation for
outdoor workers; calls on the Commission, therefore, to revise Directive
2006/25/EC on the exposure of workers to risks from physical agents (artificial
optical radiation) and to include solar radiation in its scope; calls on the Commission
to assess the implementation and effectiveness of current measures to protect
workers exposed to ionising radiation such as airline crews, nuclear power plant
workers, workers in relevant industrial settings, researchers and healthcare and
veterinarian professionals working in the radiology, radiotherapy or nuclear
medicine sectors, and to review them where necessary in order to set
proportionate measures;
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18

19

20

Calls on the Commission to establish an early alert mechanism within the current
inter-institutional structure to detect where adjustments and revisions are needed
to existing OSH directives dealing with areas in a constant state of change, and
which may be influenced, for example, by new scientific data on hazardous products
or the evolution of labour markets and working conditions within the twin digital
and green transitions; underlines the particular need to involve sectoral social
partners in this mechanism since they are the first to be confronted

with changing situations;

Calls on Member States to develop national policies safeguarding occupational
"health and safety as a fundamental part of public procurement;

Calls on the Commission to promote the broader issue of decent work in future EU
‘trade agreements and to ensure that occupational health and safety standards are
properly taken into account as part of binding commitments on labour and social
standards; calls on the Commission to support candidate countries in aligning their
legal frameworks with the EU acquis on OSH; calls on the Commission and the
Member States to closely cooperate with the ILO and the WHO to promote the right
to safe and healthy working conditions within the framework of ILO core labour
principles and rights and to safeguard respect for these principles by actors in
global supply chains; welcomes the Commission’s

intension to propose an EU-wide ban on products made by forced labour;

Welcomes the aim of strengthening engagement with the EU’s partner countries,
.regional and international organisations and other international forums to raise

occupational health and safety standards globally; calls for the Commission’s active

engagement in supporting the integration of the right to safe and healthy working

conditions into the ILO framework of fundamental principles and rights at

work;

Considers that in cross-border regions, joint cross-border training and sharing of
"best practices for healthcare staff and public health staff should be promoted;

Preparedness plan for future health crises: lessons learned from the COVID-19
pandemic and its impact on work

2

Stresses that it is essential to draw lessons from the COVID-19 pandemic and to
‘increase preparedness for potential future health crises; supports the call on the
Member States to draw up preparedness plans for future crises in their national
OSH strategies, in consultation with national social partners, including for the
implementation of EU guidelines and tools; stresses the need for effective EU
mechanisms to coordinate these plans; considers that enhancing the
communication of verified information should be at the core of any health
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23.

preparedness plan; considers that protection and promotion of mental health
should be an integral part of OSH preparedness plans for future health crises, and
stresses that specific attention should be paid to the mental health of healthcare
workers and of other essential workers; welcomes the Commission’s intention to
launch an in-depth assessment of the effects of the pandemic and the efficiency of
the EU and national OSH frameworks in order to develop emergency procedures
and guidance for the rapid deployment, implementation and monitoring of
measures in potential future health crises, in close cooperation with public health
actors; calls on the Member States to pay particular attention to cross-border
regions with a view to enhancing cooperation; considers that the declaration of an
EU public health emergency situation, as provided for by the future regulation
(*°) on serious cross-border threats to health, should trigger the implementation
and EU coordination of the measures provided for in the national OSH preparedness
plans of the Member States;

Recalls the commitment by the Commission to assess the need for further actions
to improve the functioning of the existing EU regulatory framework for health and
safety and the need to amend Directive 2000/54/EC on Biological Agents at work;
calls on the Commission to conduct, without delay, a targeted revision of this
Directive by drawing on the lessons learned from the Covid-19 pandemic with
a view to better preparedness, response planning and increasing resilience in health
crises in all workplaces; stresses that the revision should ensure that the directive is
fit to respond to pandemic situations, facilitates establishment of national
emergency plans in case of a pandemic outbreak and written instructions in
different languages by the employer on OSH risks, sanitary measures and work
organisation to all workers in the case of such an outbreak; welcomes the intention
of the Commission to include COVID-19 in the Recommendation
concerning the European schedule of occupational diseases;

Calls on the Commission and the Member States to strongly prioritise and
adequately fund the strengthening of research and data collection at both EU and
national level on occupational health and safety, in particular on the causes of and
impacts on mental health, psychosocial, ergonomic risks and musculoskeletal
disorders, occupational circulatory diseases, work-related cancer, chronic
inflammatory diseases across sectors and to conduct a detailed assessment of
problems, as well as impact of changing world of work including opportunities and
challenges, related to health and safety associated with remote-work and
teleworking and the right to disconnect, with a view to analysing the impact of
gender, age and disability; calls on the Commission to follow up on such research
with both legislative and non-legislative measures to protect workers’ health and
safety after consulting social partners;
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4 Calls on the Commission to conduct an additional research on the economic costs

25

26.

27.

"of health and workplace exclusion;

Calls on the Commission to propose a legislative framework with a view to
'establishing minimum requirements for telework across the Union while not
negatively affecting employment conditions of teleworkers; notes that this
framework should be developed in consultation with Member States and the
European social partners, with full respect for national labour market models and
taking into consideration the social partners framework agreements on telework
and on digitalisation; stresses that such a framework should clarify working
conditions, including regarding the provision and use of and liability for equipment,
covering existing and new digital tools, and that it should ensure that such work is
carried out on a voluntary basis and that the rights, work-life balance, workload
and performance standards of teleworkers are equivalent to those of comparable
on-site workers; stresses that this legislative initiative should be based on a
comprehensive assessment, including of the psychosocial risks associated with
digital and remote working practises and permeable work environments; calls on
the Commission and the Member States to ensure measures on accessibility and
inclusive technology for persons with disabilities who are in the transition to
teleworking and/or are undergoing remote vocational

training;

Calls on the Commission to propose, in consultation with the social partners,
a directive on minimum standards and conditions to ensure that all workers are
able to exercise effectively their right to disconnect and to regulate the use of
existing and new digital tools for work purposes in line with its resolution of
21 January 2021 with recommendations to the Commission on the right to
disconnect and taking into consideration the social partners framework
agreement on digitalisation;

Welcomes the Commission’s commitment to modernise the OSH legislative
framework by reviewing Directive 89/654/EEC and Directive 90/270/EEC
(¢1) laying down minimum safety and health requirements for the workplace and
work with display screen equipment; calls on the Commission to be more ambitious
in this regard and to propose a broader and more comprehensive directive on the
prevention and management of work-related musculoskeletal disorders and
rheumatic diseases without further delay and on the Member States to step up their
research and data collection; calls on the Commission to ensure that all work-
related risks which may result in rheumatic/chronic inflammatory and
musculoskeletal diseases are covered in the directive, such as heavy lifting,
repetitive movements, vibration or standing/sitting for long periods of time;
recalls that female workers are more likely to be affected by MSDs; reminds the
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29

Commission that a proposal on work-related musculoskeletal disorders must
include a strong gender dimension in the assessment, prevention and treatment of
these diseases; calls on the Commission and the Member States to consider the
introduction of flexible work schedules for workers suffering from musculoskeletal
disorders or rheumatic/chronic inflammatory conditions; calls on the Commission
and the Member States to address occupational risks related to circulatory diseases;

Calls on the Commission and the Member States to encourage companies to act
' for the promotion of workers’ health, using the logistical resources at their disposal,
by making recommendations on healthy lifestyles, encouraging the practice of
physical activity by providing access to dedicated areas on the premises or by
facilitating access to dedicated external structures, encouraging the creation of
internal sports teams, providing bike garages, encouraging the consumption of
good nutrition through the provision of healthy, balanced and varied dishes in the
company canteen and natural drink dispensers, distributing signs inviting
employees to keep the areas around common entrances and exits free from harmful
substances such as cigarette smoke, and with any other educational measures that
might serve this end, such as the promotion of the European Code Against Cancer;
stresses the positive impact of proper education and training of managers and
workers with responsibility for personnel to prevent psychosocial risks and
harassment at work; calls on the Commission and the Member States to ensure that
managers and workers with responsibility for personnel receive or have completed
relevant training, including training in psychosocial risk prevention and anti-
harassment courses, prior to taking up their duties at the workplace; calls on the
Member States and the social partners to take initiatives to upgrade the health and
safety training of representatives and managers in accordance with national law
and practices; calls on the Member States to support the active involvement of
employees in implementing preventive OSH measures and ensuring that health
and safety representatives are able to

receive training beyond the basic modules;

Recalls the many cases of breaches of workers’ rights during the COVID-19
'pandemic, especially the rights of mobile workers, including cross-border, seasonal
and migrant workers, who were exposed to unhealthy or unsafe living and working
conditions such as poor or overcrowded accommodation, and who were not
provided with adequate information on their rights; repeats its call on the
Commission to take urgent action to improve the employment, working and health
and safety conditions of mobile and migrant workers, such as cross-border, posted
and seasonal workers, including by reviewing the role of temporary work agencies,
recruiting agencies, other intermediaries and subcontractors with

aview to identifying protection gaps in the light of the principle of equal
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Im

31

treatment and the particular health and safety challenges faced by mobile and
migrant workers such as access to adequate equipment and facilities, quality
accommodation, safe transport and decent meals , and addressing the need to
revise the existing legislative framework in order to close the gaps identified as well
as to ensure pandemic-proofing, taking into consideration the lessons learned from
the COVID-19 pandemic; calls on the Commission and the Member States to ensure
that workers’ accommodation, when arranged by the employer, is safe, decent and
meets minimum standards; stresses the role of the ELA in assisting Member States
and the Commission in the effective application and enforcement of EU law related
to labour mobility and the coordination of social security systems within the EU;
stresses the need to consider revising the ELA’s mandate in the context of the
evaluation due in 2024, to include occupational health and safety provisions; calls
on EU-OSHA and the ELA to work together to support the Commission and the
Member States in improving the occupational health and safety of mobile and
migrant workers; calls on the Commission to investigate how digital tools can help
to strengthen the cross-border enforcement of occupational safety and health
standards for all mobile workers, including self-employed and mobile non-EU
nationals who are covered by EU rules on intra-EU labour mobility; calls on the
Commission, in close cooperation with the ELA and after a proper assessment, to
put forward a legislative proposal for a European social security pass for all mobile
workers and non-EU nationals who are covered by EU rules on intra-EU mobility,
which would provide the relevant national authorities and social partners with an
instrument to improve the enforcement of EU rules on labour mobility and social
security coordination in the labour market in a fair and effective way in order to
ensure a level playing field in the EU, including with regard to the protection of the
health and safety of mobile workers, as per Parliament’s resolution of 25 November
2021 on the introduction of the European social security pass for improving the
digital enforcement of social security rights and fair mobility ;

Underlines the need to ensure the mainstreaming of OSH into public procurement
and calls on the Member States in this regard to table national policies to safequard
this; calls on the Commission to share best practices on how to mainstream OSH in
public procurement rules and how to include OSH clauses in

national legislation in line with the Public Procurement Directive;

plementation and enforcement

Underlines the essential role of national labour inspectorates in securing

'compliance with health and safety legislation and preventing work-related disease
and injuries; calls on the Member States to ensure adequate funding for national
labour inspectorates and to implement the ILO recommendation of one
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labour inspector per 10 000 workers, with a view to conducting prompt and
effective inspections and ending all forms of abuse; calls on the Commission to
conduct and disseminate the results of a study on how national labour
inspectorates conduct their inspections and on the scope and content of these
inspections, including with respect to the number of infractions detected and the
imposition of effective, proportionate and dissuasive penalties, in order to map
their ability to enforce existing rules on OSH with the aim of ensuring a level playing
field for sufficient protection; calls on the Commission to establish a dedicated
tripartite working party on enforcement within the remit of the Advisory Committee
for Safety and Health at Work to follow this study; calls on the Commission and the
Member States to streamline occupational health and safety standards in all
policies, as well as to improve preventive measures and the enforcement of existing
occupational health and safety rules and legislation; underlines the role of the social
partners and national health and safety services in this regard; calls on the
Commission and the Member States to ensure greater coordination, cooperation
and training at European level;

32 Calls on the Commission and the Member States to secure adequate funding and
access for all workers to health and safety training and learning facilities in order
to combat accidents and illnesses at work; stresses the need for close cooperation

with the social partners in this regard;

Calls on the Commission to tackle disparities between national health and safety

33.
at work legislation, which lead to unfair competition, not only on the internal

market but also in relation to non-EU countries;

Calls on the Commission to initiate an assessment of the work of health and safety
services and the lessons learned in the area of external health and safety service

34

provision since the introduction of the provisions of Article 7(3) of Directive
89/391/EEC; urges the Commission to draw up recommendations for strengthening
the national provision of external health and safety services with

the aim of improving risk prevention in the workplace;

Calls on the Member States to report back on the targets set in their national OSH
strategies and to secure adequate funding to support their implementation;

35

stresses that the social partners should be fully involved in the implementation of
national OSH plans or the follow-up processes to them; stresses the need to
recognise and involve social partners and workplace health and safety
representatives in the design, implementation and enforcement of the OSH
legislative framework; calls on the Commission to start research into concepts and
practises that enable better participation of workers and their representatives in
trade unions and works councils in all phases of risk assessment and OSH policies
at company level, and to launch funded programmes for the improvement of
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workers’ participation in companies’ OSH activities; calls on the Member States to
remove any national legislation that hampers collective bargaining, including by
ensuring that trade unions have access to workplaces for the purposes of
organisation, information sharing and consultation, strengthening worker’s
representation and thereby securing proper health and safety standards in the
workplace;

6 Highlights that the mobility package and its initiatives, including the Commission’s

‘guidelines on driving and rest time rules, can improve occupational health and
safety; calls on the Member States to increase road oversight and ensure
compliance with these rules, including making sure that employers ensure drivers
proper schedules to prevent excessive workloads, thereby increasing road safety;
calls on the Commission and on the Member States in their national road safety
strategies to set clear targets on road death reduction for work-related accidents;
calls on the Commission to present similar initiatives to improve health and safety
for workers in the aviation and maritime industries; calls on the Commission to
ensure that Member States report and provide statistics on work-related
accidents on the road;

Stresses that all workers should be adequately protected no matter the size of the

'enterprise and that support should be provided in particular to micro enterprises
and SMEs to help them in the correct application of OSH rules; highlights the role
of EU-OSHA in providing micro-enterprises and SMEs with the tools and standards
they need to assess the risks to their workforce and implement adequate prevention
measures; considers that EU-OSHA should be strengthened in order to better
promote healthy and safe workplaces across the Union and further develop
initiatives to improve workplace prevention in all sectors of activity;

Instructs its President to forward this resolution to the Council, the Commission
“and the governments and parliaments of the Member States.
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